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EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
201 Welch Hall 
(734) 487-241 0 
Tuesday, June 19, 2007 
12:45pm - 1 :30pm Athletic Affairs Committee 
1 :45pm -2:30pm Student Affairs Committee 
1 :45pm -2:30pm Ed Policy Committee 
2:30pm -4:00pm Finance and Audit Committee 
4:15pm Regular Board Meeting 
AGENDA 
· Roll Call Attendance 
Tab A Minutes of January 19, 2007 and March 20, 2007 Board Meetings 
Tab B President's Report. 
Tab C Resolution-Forensics Team 
Tab D Resolution-Men's Cross Country Team 
Tab E Resolution-Men's Indoor Track Team 
Tab F Resolution - Men's Swimming Team 
Tab G Resolution-Women's Swimming Team 
Room 201 
Room 201 
Room 205 
Room 201 
Room 201 
6/11/2007 
Tab H Resolution- Women's Gymnastics Team 
Tab I Resolution-Men's Golf Team 
Tab J Resolution-Men's Outdoor Track Team 
· Tab K Resolution-Women's Softball Team 
Tab L Resolution - Regents Valvo, Brandon and Rothwell 
Tab M Resolution -Regent Joseph Antonini 
CONSENT AGENDA 
Section 1 
Section 2: 
Section 3 
Section 4 
Section 5 
Section 6 
Section 7 
Section 8 
Section 9 
Section 10 
Section 11 
Section 12 
Section 13 
Staff Appointments (FC) 
Staff Separations/Retirements (FC) 
Emeritus Staff Status (EPC) 
Emeritus Faculty Status (EPC) 
Academic Affairs Administrative/Professional Appointments/Transfers 
(EPC) 
Academic Retirements/Separations (EPC) 
Faculty Appointments (EPC) 
Faculty Reappointments (EPC) 
Faculty Tenure Appointments (EPC) 
Tenure Recommendation Deferred from Prior Year (EPC) 
Faculty Promotions (EPC) 
Lecturer Promotions (EPC) 
2007-08 Faculty Research & Creative Activity Fellowships (EPC) 
REGULAR AGENDA 
Student Affairs Committee 
Section 14 Monthly Report and Minutes 
Educational Policies Committee 
Section 15 Monthly Report and Minutes 
Section 16 Charter Schools Board Appointments 
Section 17 Charter Renewals (2) 
Section 18 New Academic Program: Master of Health Administration 
Section 19 Naming of University Space 
Section 20 Tech Transfer Policy 
Section 21 Policy Revision :Emeritus Status 
Athletic Affairs Committee 
Section 22 Monthly Report and Minutes 
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6/11/2007 
Finance, Audit and Investment Committee 
Section 23 Monthly Report and Minutes 
Section 24 Reconveyance of Property from State Building Authority -Halle Library 
Section 25 Letter of Agreement -Eastern Michigan University and City of Ypsilanti 
Section 26 Collective Bargaining Agreement-UAW 1976 Professional/Technical 
Section 27 Collective Bargaining Agreement-EMU/AAUP Faculty 
Section 28 Extension of Collective Bargaining Agreement -EMU Police (Sergeants) 
POLC 
Section 29 
Section 30 
New Business 
Section 31 
Tab N 
FY 2007-08 Rates for Apartments and Residence Halls 
FY 2007- 08 Budget Continuation 
Personnel and Compensation Committee 
Communications 
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EASTERN MICHIGAN UNIVERSITY 
Board of Regents Meeting 
January 19, 2007 
The preliminary minutes of the January 19, 2007 Board of Regents Meeti�g. 
The Regular Meeting of the Eastern Michigan University Board of Regents was called to 
order by Vice Chair Sidlik at 4:15 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan. 
The Board Members present were: 
Vice Chair Thomas Sidlik 
Regent Floyd Clack 
Regent Gary Hawks 
Regent Philip Incamati 
Regent Francine Parker 
Regent James Stapleton 
Regent Roy Wilbanks 
The Board Member absent was: 
Regent Ismael Ahmed 
Members of the Administration Present were: 
President John A. Fallon, III 
Provost Donald Loppnow 
Vice President Jim Vick 
Vice President Darryl Sczepanski 
Interim Vice President Bernice Lindke 
Vice President Janice Stroh 
Interim Chief Information Officer Connie Schaffer 
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MINUTES OF THE SEPTEMBER 19, 2006 
BOARD MEETING AND MINUTES OF THE 
OCTOBER 20, 2006 SPECIAL BOARD 
MEETING 
Regent Wilbanks moved and Regent Clack seconded to approved the minutes of 
the September 19, 2006 Board Meeting and Minutes of the October 20, 2006 Special 
Board Meeting. 
Motion Carried 
PRESIDENT'S REPORT 
President's Report 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents Meeting 
January 19, 2007 
Good afternoon, Mr. Chairman. 
It is my pleasure to submit this President's Report. Classes are in full swing, our sports 
teams are competing at high levels, and many new faces have joined the greater EMU 
community in recent weeks. As cold as it may be and get, we are not slumbering away 
the winter by any means. Indeed, our forward progress is both strategic and aggressive. · 
I would like to extend a most genuine welcome to new Regents Ismael Ahmed, Gary 
Hawks, Francine Parker and James Stapleton. Of course, I'd also like to welcome back 
Regent Floyd Clack. To say that I look forward to working with you in the interest of 
this university's progress would be nothing short of a gross understatement. Your 
presence here, coupled with new personnel appointments and strong institutional 
aspirations and expectations, suggests that this is a new day for this university . . .  that 
our time is now. And you have my full and complete pledge, and that of my colleagues, 
to do anything and everything I can to both assist you in your policy and oversight role 
and provide focused and strategic administrative leadership for the institution. We all 
have important and honorable work to do and we can approach this with a clear-eyed 
perspective on the future and no small measure of dispatch. 
It's been an inspiring and invigorating month already. Longtime social activist Dr. Grace 
Lee Boggs, who lives in Detroit, was on campus this week to deliver an address as part of 
the President's MLK Luncheon. Her message is an inspiring one, and we were honored 
by her presence. More than 700 high school students -prospective EMU students -were 
on campus last week to take part in the Michigan Distributive Education Clubs of 
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America, also known as DECA, conference. The EMU Student Center was the perfect 
venue for such an event. And just last night, the EMU Convocation Center hosted the 
Detroit Tigers Winter Caravan. The program included manager Jim Leyland, members 
of his coaching staff and players Placido Polanco, Justin Verlander, Marcus Thames, 
Craig Monroe and other members of the 2006 American League Champions. 
Next Thursday, First Gentleman Daniel Qranholm Mulhern comes to campus as part of 
the Washtenaw Celebrates Mentoring program put on by our VISION office and the 
Office of Diversity and Community Involvement. The Thursday event starts at noon at 
the EMU Student Center. Mr. Mulhern will speak about the importance and value of 
mentoring as well as recognize contributions of local "super-mentors" and programs. 
There are several noteworthy achievements from December that deserve special 
attention. Before our break began, EMU ended its United Way campaign with a flourish. 
More than $106,000 was raised and more than 626 employees donated, which is about 31 
percent of our total workforce. Of those giving, 26 were designated as Leadership Givers 
(at least $1,000 donation). And we welcomed back Michael Flanagan ('74) to deliver the 
Commencement address December 17. Michael is the Michigan state superintendent of 
public instruction, and he earned a master's degree in educational leadership from EMU. 
More than 1,800 EMU students were eligible to receive their diplomas. 
KEY APPOINTMENTS 
• Janice Stroh was named vice president for business and finance. Stroh has more 
than 30 years of experience in higher education administration. Since 2003, she 
has served as vice chancellor for finance and administrative services at Pima 
Community College in Tucson, Ariz. 
• Theodore G. Coutilish was named associate vice president for University 
marketing and communications. Coutilish was previously the executive director 
of account management for the office of marketing and communications at 
Wayne State University. 
• Sharon L. Abraham was named director of diversity. Abraham was director of 
public school academics and urban partnerships at Oakland University from 2002-
04. From 1996-2002, she was director of Oakland University/s office of diversity 
and compliance. 
BUDGETING 
In December, the University launched the first of what will be many EMU Finance 101 
workshops. The purpose of workshops is to help EMU faculty, staff and students better 
understand EMU' s finances and budget development in an effort to promote transparency 
and trust within the community. 
ATHLETICS 
• In February, the E-Club Alumni Chapter hosts its 31st annual induction 
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ceremonies for the newest members of the EMU Athletic Hall of Fame, which is 
in the EMU Convocation Center. The Class of 2006 inductees are: Greg Howe 
(baseball), Carole Huston (athletic administration), Dazel Jules (men's track), 
Peter Linn (men's-women's swimming head coach), Bob Lints (football), Nikki 
Stubbs (volleyball), and Gary Tyson (men's basketball). 
• EMU hosted the Collegiate Clash Nov. 1 1  at Ford Field in Detroit. Although the 
Eagles came up short against Navy, the event continues to be a must-attend event 
on the football schedule. Nearly 16,000 fans attended. The Office for Alumni 
Relations put on a wonderfully attended indoor tailgate before the game. It was 
quite an affair. 
• Two former EMU football greats were singled out by their respective teams for 
Man of the Year honors in the National Football League. Former quarterback 
standout Charlie Batch (1994-97) was named Man of the Year for the Pittsburgh 
Steelers while former standout offensive tackle Barry Stokes (1992-95) was 
named the Man of the Year by the Detroit Lions. 
AROUND CAMPUS 
• Members of the community dedicated an unusual monument Oct. 21 designed to 
promote peace at the University and the surrounding area. The monument, an 8-
foot peace pole decorated with the message "May Peace Prevail on Earth" in 16 
languages, was dedicated on Homecoming day. 
• The University honored more than 820 scholarship recipients and 18 exceptional 
educators at its Fifth Annual Convocation of Excellence Oct. 7 at Pease 
Auditorium. The event recognizes the achievements of EMU's top freshmen and 
scholarship recipients, as well as area teachers and counselors who help, inspire 
and motivate them to attend college. 
• Carol Batty is a retired librarian and language teacher who helped two EMU 
assistant math professors polish their English so they could better communicate 
with their students. Donna Whitehead, former director of education for the W.J. 
Maxey Boys Training School, is monitoring changes in the state's teaching 
legislation for EMU and sharing her professional expertise by guest-lecturing with 
the Department of Sociology, Anthropology and Criminology. Both are alumna 
and act as two of the many service members for ElderQuest, a community 
outreach program created for individuals 60 or over who wish to become involved 
in the EMU community. 
• Starting Feb. 9, EMU Theatre presents "A Streetcar Named Desire." George Bird, 
who retired last year after more than 50 years of teaching, is doing the design and 
direction. Professor Bird produced more than a hundred plays at EMU, and this 
will be his last. I encourage you to attend at least one of the performances, and to 
see this great teacher and craftsman take his final bow, if you will. 
ENROLLMENT MANAGEMENT 
• Lynette Findley has been named to lead student retention and student success 
efforts. 
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• The division implemented the first phase of Destination Graduation, an intrusive 
academic support and financial literacy program for students who are 
academically at risk. Approximately 850 entering freshmen have been identified 
to pruiicipate in this program, which includes tutoring services and education on 
specific behaviors to promote academic success. 
• Three "Registration Comes to You" events were held at the Dining Commons, 
Eastern Eateries and Student Center. About 125 students attended and registered 
for winter classes. 
• The division launched Intelliresponse, an automated online response system, in 
August. To date, 14,035 distinct prospective students have asked 25,706 
questions and 8, 172 distinct current students have asked 14,622 questions. 
• A series of three "Get Going Fridays" events were rolled out, where admissions 
staff provide immediate admit decisions for incoming high school seniors. 
Registration for these on-site admission events has tripled over 2006. 
• The second annual Financial Aid Extravaganza was conducted this week. More 
than 1,000 high school seniors and their parents were the EMU Student Center to 
lerun about federal and state financial aid programs and the application process. 
• A "Super Saturday" is planned for Feb. 17 in order to conduct on-site admissions 
and give help in filing the Free Application for Federal Student Aid form. 
• High school and community college counselors have been invited to join EMU 
staff at four basketball games: community college counselors Jan. 17  and Feb. 7; 
and high school counselors Jan. 31 and Feb. 21. 
FACULTY AND ACADEMIC LEADERSHIP 
• Bruce Carroll, a professor in the Department of Political Science, received a 
Fulbright Senior Scholar Grant for Kuala Lumpur, Malaysia, at the University of 
Malaya School of Law. He will conduct research on the Malaysian legal system 
and teach courses on comparative legal systems, international law and the 
American legal system. 
• Vijay Mannari, an assistant professor of polymers and coatings, was awarded the 
Chartered Scientist qualification by the Science Council for his high standard of 
learning, professional achievements and contribution to science. The presidents of 
the Oil and Colour Chemists' Association, UK, and the Federation of Societies for 
Coating Technology honored Professor Mannari during the International Coatings 
Expo and Conference in November. 
• Alice Jo Rainville, a professor in the School of Health Sciences received a Silver 
Special Achievement Award this month at the 18th annual Foodservice 
Achievement Management Excellence A wards program, during the School 
Nutrition Association's annual Child Nutrition Industry Conference. 
• Edward I. Sidlow, a professor in the Department of Political Science, published 
his latest book, "Freshman Orientation: House Style and Home Style, The Story 
of Rep. Joe Schwarz's First term in the U.S. House of Representatives." The 
publisher is CQ Press. 
• Vernon C. Polite, dean of the College of Education, has been named a member of 
the Committee on Research and Dissemination -The American Association of 
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Colleges of Teacher Education. The seven-person committee is charged with 
developing the association's research agenda in order to assist the membership in 
reaching evidence-based professional consensus regarding professional education 
in five areas: standards, curriculum, assessment, accountability and membership 
in the profession. 
• Claudia Petrescu, a professor in the Department of Political Science, was awarded 
a grant of $28,521 from the Michigan Nonprofit Association for a research project 
on "Miqhigan Nonprofit Executive Transitions: Strategies and Outcomes." 
• Joanna Vecchiarelli Scott of the Department of Political Science is president of 
the Women's Caucus for Political Science for the American Political Science 
Association. She continues to serve on the Task Force on Political Violence and 
Terrorism, which is assessing the contribution of political science to an 
understanding of how trends in civil violence, including the ways in which states 
respond to and/or instigate violence, affect domestic and international political 
order. 
• Joan M. Abbey, a research scientist with the College of Health and Human 
Services, was awarded a $388,870 grant from the U.S. Department of Justice to 
continue a statewide study related to Michigan's Infant Mental Health model 
started in 2005. Crystal Mills, a professor of social work, is collaborating with 
Abbey. 
• Twenty-four new faculty were awarded a total of $92, 126 for research and 
creative projects under the Provost's Research Award for New Faculty program. 
Competitive awards up to $5,000 were available to faculty in their first or second 
year of employment to carry out research or creative projects. The program is 
designed to help new faculty establish a research agenda that will make them 
more competitive for external funding. 
• Fates Tarifa, and adjunct professor in the Department of Sociology, Anthropology 
and Criminology, and a fonner Ambassador from Albania to the United States, 
published several articles in the past year, including "Who's the Sick Man of 
Europe? A Wavering EU Should Let Turkey In," the Mediterranean Quarterly: A 
Journal of Global Issues. 
• Elizabeth B. Francis-Co1U101ly, a professor and head of the School of Health 
Sciences, is one of 18 candidates selected from the pool of 58 qualified applicants 
to participate in the AOT Al AOTF Leadership Mentoring Program. Participants 
receive a fellowship in the amount of $2,500 to support their participation in a 
series of mentoring circles in the next nine months. 
• Michael Williams, a professor of nursing, was awarded the Excellence in 
Education Award from the American Association of Critical Care Nurses in 
December 2006. 
• Naomi E. Ervin, head of the School of Nursing, was elected as a Distinguished 
Scholar to the National Academy of Practice in Nursing. The National Academies 
of Practice is composed of 10 health care disciplines. Each discipline academy 
has a membership limited to 150. 
• Joan Cowdery, an assistant professor in the School of Health Promotion and 
Human Perfo1mance, received the Jack Davis Professional Achievement Award 
last October. This award is given by the University of Alabama to recognize 
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professional accomplishments in administration, education, extension, research or 
business in several fields of human environmental sciences. 
• Susan Gregory, a professor and program coordinator in the School of Technology 
Studies' Hotel and Restaurant Management Program, received the Stevenson W. 
Fletcher Achievement Award, which recognizes an individual educator for 
outstanding achievement, from the International CHRlE association. 
GENERAL ACADEMIC AFFAIRS NEWS 
• The College of Business is one of the "Best 282 Business Schools" in the nation 
according to The Princeton Review. The New York-based education services 
company features EMU in the just-published 2007 edition of its "Best 282 
Business Schools" (Random House I Princeton Review, Oct. 3, 2006, $22.95). 
• For the eighth consecutive year, the Beta Alpha Psi national honors accounting 
fraternity has received "superior status" by the fraternity's national 
headquarters. The chapter received a plaque and $500 for scholarships recently 
during the annual meeting in Washington, D.C. 
• Ten faculty and two lecturers recently participated in the EMU Podcasting 
Initiative. The pilot program, which took place during the fall term, was an 
innovative collaboration between ICT, Continuing Education, Faculty Council 
and the Bruce K. Nelson Faculty Development Center. 
• Following its success with multimillion-dollar grants to provide valuable coatings 
research for the U.S. Army and the Navy, the Coatings Research Institute recently 
received news that it has secured a $1 million Air Force contract to conduct a 
variety of coatings research projects for the military branch at Wright-Patterson 
Air Force Base in Dayton, Ohio. 
• Faculty, staff and graduate assistants in the Department of Special Education 
again participated in the Adopt-an-Apartment giving program through the SOS 
Crisis Center. The department contributed more than $2,000 of new items to assist 
a family of four in moving into their own apartment. 
• Lizbeth Stevens has been appointed by Provost Don Loppnow to begin her 
transition into the position of Director of the Office of Academic Service­
Learning. Professor Stevens will work with Professor Kathleen Stacey for the 
next 12 months as co-directors, and will assume full responsibility for the AS-L 
office in 2008. Professor Stevens is an associate professor in speech/language 
pathology in the Department of Special Education, and a former AS-L Fellow. 
• The Apparel, Textiles and Merchandising (ATM) program earned national 
accreditation by the Textile Institute, an international organization based in 
England. EMU's accreditation runs through 2010. The program prepares students 
for careers in merchandising, marketing, and apparel. The program also provides 
technical training in new technologies for textiles used in the automotive and 
furniture industries. 
STUDENT AFFAIRS 
• As mentioned earlier, the University had an incredible MLK Celebration week 
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with more than 25 successful programs and events. The celebration opened with a 
Prop 2 panel about EMU challenges and opportunities. 
• The America Reads program received a $1,000 grant to support literacy from 
Wal-Mart. 
• Jumpstart received a $1,000 grant from Target to support literacy amongst 
preschoolers. 
• Cherie Bryant is the recipient of the Stonewall Scholarship through the Stonewall 
Foundation and the LGBT Resource Center. 
• Bayyinah Muhammad is the recipient of the Evans-Strand Award. 
• EMU received the honor of placement on the President's Higher Education 
Community Service Honor Roll, sponsored by the Corporation for National and 
Community Service, the President's Council on Service and Civic Participation, 
the USA Freedom Corps, and the U.S. departments of Education and Housing and 
Urban Development. 
• More than 107 new international students enrolled this winter semester, an 
increase of almost 20 from last winter. About 70 percent are graduate students, 
and they represent more than 28 countries, including Brazil, Chad, El Salvador, 
Jamaica, South Korea and Thailand. 
• Three students successfully completed their internships with the Department of 
Public Safety in the Community Service Officer Program. 
• The Keltron Alarm System, the central alarm reporting system that reports all fire 
and burglary alarms to the Department of Public Safety, is being upgraded. This 
upgrade will provide DPS with the exact location and the type of alarm in 19 
buildings, which have been equipped with addressable alarm panels. This 
additional information will enhance and expedite DPS's response. Additional 
buildings will be added as building alarm systems are upgraded. 
• The Loronix/V erint system (Closed Circuit Camera System) is also being 
enhanced and expanded. There are cameras in all of the residence hall lobby 
entrances as well as Mark Jefferson, Strong, the EMU Student Center, Porter, 
Halle and Pray-Harrold Computer Center. Many parking lots have the cameras as 
well. 
• DPS began a new police reporting system Jan. 1. The Court Law Enforcement 
Management Information System enables DPS to share information with other 
police agencies using the same system. More than 80 agencies in southeast 
Michigan are using it. A Homeland Security Grant through cooperative efforts 
between DPS and Washtenaw County law enforcement agencies funded this 
system. 
• The EMU Convocation Center hosted the 2006 St. Joseph Hospital Ball for the 
fourth consecutive year. This benefit is a major fundraiser for the hospital. 
• The EMU Convocation Center hosted the "All American Rejects" in concert. A 
crowd of 5 .200 high school and college-aged students attended. 
• Easter Echo News Editor Christine Laughren was awarded one of the 2007 
Michigan Press Association Foundation journalism scholarships. Brandon Neel, 
Echo editorial cartoonist, won his second national college cartooning award from 
StudentAffairs.com. The Eastern Echo staff also won 19 awards at the recent 
Michigan Collegiate Press Association contest. The newspaper took first-place 
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awards in non-deadline story, reviews, original cartoon and two advertisement 
categories; and received third-place overall in the genernl excellence category. 
FOUNDATION/GIVING 
• The athletic department and the EMU Foundation joined forces to create a new 
program to provide incentives to area elementary and middle school students 
while helping the University preserve its NCAA Division I athletic status. The 
EMU Foundation will spend $116,000 to provide free football tickets to area 
students who excel in the classroom that, in return, will help EMU meet the 
NCAA requirement of an average of 15,000 fans per game to retain its Division I 
status. 
• Two area business leaders were recently elected to the EMU Foundation Board of 
Trustees. They are: Patricia L. Alexander, vice president of small business 
development at Comerica Bank; and Odell Jones III, president and chief executive 
officer of JOMAR Building Co., a leading institutional, industrial and commercial 
builder with headquarters in Detroit. 
• A $100,000 pledge from Robert L. Johnston, a long-time friend of EMU and 
emeritus trustee of the EMU Foundation, will furnish an early education 
classroom and resource library in memory of his late wife, Gail E. Johnston, who 
died Dec. 22, 2005. Gail Johnston taught mentally, physically and financially 
challenged children during her career as an educator. 
• DaimlerChrysler Corporation Fund has awarded EMU a grant in the amount of 
$20,000 to support Honors College Students completing the Honors Senior Thesis 
for presentation at the Undergraduate Symposium. 
CONSENT AGENDA 
Regent Incamati moved and Regent Clack seconded that the items on the Consent 
Agenda be approved. 
TREASURER'S REPORT 
Section 1 
Recommended that the Treasurer's Report for the month of November 2006 be 
received and placed on file 
INTERNAL AUDITORS REPORT 
Section 2 
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Recommended that the Internal Audit schedule ahd audit status report for the 
period November 2006 through December 2006 be received and placed on file. 
GRANTS/CONTRACTS REPORT 
Section 3 
Recommended that 4 7 grants and contracts totaling $ 1 ,  1 26,521 for the period 
November 1 ,  2006 through December 3 1 ,  2006 be accepted. 
CONSTRUCTION PROJECTS PROGRESS REPORT 
Section 4 
Requested that the Construction Open Projects Report for the period ending 
November 30, 2006 be received and placed on file. 
ACCOUNTS RECEIVABLE REPORT 
Section 5 
Recommended that the Accounts Receivable Ratio Analysis, The Student 
Accounts Receivable Reports, and the Collection Agency Inventory as of November 30, 
2006 be received and placed on file. 
INTERIM BUDGET STATUS 
Section 6 
Requested that the fiscal 2007 General Fund Budget Interim Status Report as of 
November 30, 2006 be accepted and put on file. 
Section 7 
:. 
INFORMATION AND COMMUNICATIONS 
TECHNOLOGY INITIATIVES 
Recommended that the ICT Report be accepted and placed on file. 
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STAFF APPOINTMENTS 
Section 8 
Recommended that the Board of Regents approve 29 staff appointments for the 
reporting period of October 24, 2006 through January 8, 2007, 
STAFF SEP ARA TIO N S/RETIREMENTS 
Section 9. 
Recommended that the Board of Regents approve 14 staff separations and 
retirements for the reporting period of October 24, 2006 through January 8, 2007. 
EMERITUS STAFF STATUS 
Section 10 
Recommended that the Board of Regents grant Emeritus Staff Status to two (2) 
staff members: Carolyn Norton, who retired from the Accounting Department in June 
2006 and Judith K. Salyer, Assistant Director of Student Business Services, who retired 
in September 2006. 
ACADEMIC RETIREMENTS/SEP ARA TIO N S  
Section 11 
Recommended that the Board of Regents approve 8 separations for the reporting 
period November 1, 2006 through December 31 , 2006. 
FACULTY TENURE APPOINTMENTS 
Section 12 
Recommended that the Board of Regents approve the granting of tenure, effective 
with the 2006 fall semester, for one (1) faculty member, Ovidui Calin-Mathmatics 
Department. 
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Section 13 
ACADEMIC AFFAIRS PROFESSIONAL 
APPOINTMENTS 
Recommended that the Board of Regents approve one (1)  Administrative 
Professional appointment, Akosua Slough, effective 1/2/07. 
Consent Agenda Motions Carried 
STUDENT AFFAIRS COMMITTEE 
Section 14 
Regent Clack moved and Regent Parks seconded that the Student Affairs 
Committee Agenda for January 19, 2007 and Minutes or November 14, 2006 be received 
and placed on file. 
Motion Carried 
EDUCATIONAL POLICIES COMMITTEE 
Section 15 
Regent Sidlik moved and Regent Clack seconded that the Educational Policies 
Agenda for January 1 9, 2007 and the minutes of the November 14, 2006 meeting be 
received and placed on file. 
Motion Carried 
2005-06 CHARTER SCHOOLS ANNUAL REPORT 
Section 16 
Regent Sidlik moved and Regent Parks seconded that 2005-06 Charter Schools 
Annual Report be received and placed on file. 
Motion Carried 
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Section 17 
REPORT: 2007 PROVOST'S NEW FACULTY 
RESEARCH AW ARDS 
Regent Sidlik moved and Regent Clack seconded that the Board of Regents 
accept and put on file the Report on the 2007 Provost's New Faculty Research Awards 
Motion Carried 
ATHLETIC AFFAIRS COMMITTEE 
Section 18 
Regent Clack moved and Regent Wilbanks seconded that the Working Agenda 
for January 19, 2007 and the minutes for November 1 4, 2006 be received and placed on 
file. 
Motion Carried 
Section 19 
MONTHLY REPORT -FINANCE, AUDIT AND 
INVESTMENT COMMITTEE 
Regent Incarnati moved and Regent Parks seconded that the Working Agenda for 
the January 19, 2007 meeting and the Minutes for the November 14, 2006 Finance, Audit 
and Investment Committee meeting be received and placed on file. 
Motion Carried 
Section 20 
STATE OF MICHIGAN COMPREHENSIVE 
ANNUAL FINANCIAL REPORT (CAFR) AS OF 
JUNE 30, 2006 
Regent Incamati moved and Regent Parker seconded that the Board of Regents 
receive, approve and place on file the State of Michigan Comprehensive Annual 
Financial Report (CAFR) as of June 30, 2006. 
Motion Carried 
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Section 21 
FILING OF FY 2006 WEMU-FM FINANCIAL 
STATEMENT 
Regent Incamati moved and Regent Parker seconded that the Board of Regents 
receive, approve and place on file the WEMU-FM Financial Report as of June 30, 2006; 
and the Corporation for Public Broadcasting (CPB) Annual Financial Report -Schedule 
of Non-Federal Financial Support. 
Motion Carried 
Section 22 
FILING OF 2006 EXEMPT .ORGANIZATION 
BUSINESS INCOME TAX RETURN (FORM 990T) 
Regent Incamati moved and Regent Clack seconded that Board of Regents 
approve and place on file the 2006 Exempt Organization Business Income Tax Return 
(Form 990T). 
Motion Carried 
Section 23 
MARK JEFFERSON SCINECE COMPLEX -
AUTHORIZATION TO PROCEED 
Regent Incamati moved and Regent Wilbanks seconded that the Board of Regents 
authorize the administration to proceed with the renovation of the existing Mark Jefferson 
building and new construction to create the Mark Jefferson Science Complex. 
Motion Carried 
ELECTION OF OFFICERS 
At this point Regent Sidlik announced Election of Board Officers 
The following officers were elected by unanimous votes to serve for calendar years 2007 
and 2008.: 
14 
( 
( 
Chair -Thomas Sidlik 
Vice Chair - Roy Wilbanks 
The Board then appointed by W1animous vote the following officers: 
Board Treasurer - Janice Stroh 
Secretary of the Board-Jacqueline Kurtz 
COMMUNICATIONS 
Secretary Kurtz annoW1ced there were five requests to address the Board, and, abiding by 
the Board guidelines, 6 minutes would be allowed for each speaker. 
Howard Bunsis - EMU AAUP, regarding lack of faculty contract. 
John Stewart -Regarding higher education and economic development. 
Samantha Murphy - Regarding EMU DPS/Public Safety 
Daniel Cicchini - SLG, regarding Gender Identity and Expression and contract 
negotiations. 
Jerry Gemignani-EMU Alumni Association, regarding Alumni Association 
involvement with the University. 
Regent Wilbanks moved and Regent lncarnati seconded that the Regular Meeting 
of the Board of Regents be adjourned at 5:30 p.m . . .  The motion was carried. The next 
regular meeting of the Board of Regents will be March 20, 2007 in Room 201 , Welch 
Hall. 
Respectfully Submitted, 
Jacqueline K. Kurtz 
Secretary to the Board of Regents 
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EASTERN MICHIGAN UNIVERSITY 
Board of Regents Meeting 
March 20, 2007 
The preliminary minutes of the March 20, 2007 Board of Regents Meeting. 
The Regular Meeting of the Eastern Michigan University Board of Regents was called to 
order by Chair Sidlik at 4 : 15  p.m. in Room 201 ,  Welch Hall, Ypsilanti, Michigan. 
The Board Members present were: 
Chair Thomas Sidlik 
Vice Chair Roy Wilbanks 
Regent Ismael Ahmed 
Regent Floyd Clack 
Regent Gary Hawks 
Regent Francine Parker 
Regent James Stapleton 
The Board Member absent was: 
Regent Philip Incamati 
Members of the Administration Present were: 
President John A. Fallon, III 
Provost Donald Loppnow 
Acting VP Student Affairs Karen Simpkins 
Vice President Darryl Sczepanski 
Interim Vice President Bernice Lindke 
Vice President Janice Stroh 
Interim Chief Information Officer Connie Schaffer 
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MINUTES OF NOVEMBER 14, 2006 BOARD 
MEETING 
Vice Chair Wilbanks noted that the appointment of an Ad Hoc Committee to 
assess the financial condition of Eagle Crest was omitted from the minutes. Correction 
will be made to note that Committee to be headed up by Vice Chair Wilbanks with 
Regent Clack assisting. Regent Stapleton was also added to this committee. 
With the addition of these changes Regent Ahmed moved and Regent Clack seconded to 
accept the Minutes of the November 14, 2006 as presented. 
Motion Carried 
PRESIDENT'S REPORT 
President's Report 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents' Meeting 
March 20, 2007 
Thank you, Chairman Sidlik, and good afternoon to members of the Board of Regents 
and the EMU community. 
As the saying goes, "Spring is in the air." And while we wait patiently for its official 
arrival tomorrow, we are already celebrating growth and renewal here at EMU. Few 
activities make that case more emphatically than our annual Salute to Excellence Week. 
Of course, we have Homecoming Week and Orientation Week. But nothing quite 
compares to the investments we make in showcasing people and learning than our Salute 
to Excellence Week, which starts Monday. It captures our shared passion while 
recognizing individual and collective achievements. 
Among the events we celebrate together are: the Graduate Research Fair; the Human 
Resources Employee Service Awards; the Student Gold Medallion Awards; the Faculty 
Excellence Awards, which include the Ronald W. Collins Distinguished Faculty Awards; 
the College of Education Salute to Excellence; and, perhaps most importantly, the 
Undergraduate Symposium. 
If you need another sign of renewal, look no further than Section 21 on today's agenda. 
There, you will find the Use and Finance Statement for the Mark Jefferson Science 
Complex project. A project of this size, cost and magnitude comes along perhaps only 
once in an educator's lifetime. For those of us privileged enough to be part of the 
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planning and execution, its presence on today's agenda is a monumental moment. When 
completed, the project will redefine EMU's role in science education leadership for at 
least a generation. Coupled with our hoped-for Pray-Harrold capital improvement project, 
EMU' s campus will spring to the forefront of places to live and learn in southeast 
Michigan and, I dare say, across our entire Great Lakes State. 
I am also pleased to report that the fact-finding process with our faculty union is nearing 
a close. The public hearings have concluded and the respective teams filed briefs last 
Friday (March 16). After reviewing the briefs, the fact finder will issue his 
recommendations to the parties as to how best to resolve the remaining issues (i.e., 
compensation, health care benefits, employer retirement contributions and retroactivity). 
The fact finder has already informed the parties that he will be recommending a four-year 
agreement. His complete set of recommendations is expected by early April. 
After the fact finder's recommendations are presented, we will be ready to return to the 
negotiating table in the hopes of expeditiously finalizing an agreement prior to the end of 
the winter semester. Communication between the administrative team and the EMU­
AAUP team has taken place to identify possible dates for the resumption of negotiations 
shortly after the fact finder's recommendations are received. 
Lastly, I want to remind the Board and everyone in the EMU family about "EMU Day in 
Lansing," which is Wednesday, May 9. This daylong event helps connect legislators 
with the people behind the great work under way here. The larger the turnout, the greater 
the message we send to legislators about our passion for EMU. 
I cannot and will not conclude this report without making a comment on the death of 
Laura Dickinson. The past three months have been particularly difficult here on campus. 
We lost a precious member of the campus community. 
I have witnessed this tragedy from several perspectives . . .  as an organizational leader, as 
a member of the University community, as an official entrusted with the safety and 
security of the campus and as a student of the human condition. None of these is more 
poignant, though, than my perspective as a father. My most genuine sympathy goes out 
to the Dickinson family and members of the community of Hastings, Michigan, whose 
hearts Laura touched long before she touched ours. The University community gathers 
this evening at 8 p.m. for a vigil in remembrance of Laura. And we all can reflect on the 
importance of community and the significance of every single individual who comprises 
it. 
Mr. Chairman, that concludes my summary of the March Board report, a full version of 
which is in Board book. The full report also will be posted online as well. 
Thank you. 
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CAMPUS SECURITY INFORMATION 
As you know, the Board of Regents is managing a review of the procedures and public 
communications that took place following the December death of Laura Dickinson. The 
Board is expected to soon name an outside firm to oversee that review. Campus officials 
will keep the University community informed of this process. Any information 
forthcoming from that review will also be released. 
I also want you to be aware of University actions in related matters. After the events of 
December, the University re-opened a review of numerous issues, including: 
• Public Safety policies and procedures 
• Communication with the media 
• Student Judicial Services policies and procedures 
• Building and physical security. 
In addition to these reviews, the following initiatives have been undertaken or enhanced 
in the past year: 
• Security surveillance cameras have been upgraded to the state of the art 
• Residence hall external doors are locked at 7 p.m. 
• Night Watch begins at 10  p.m. in every hall, every night. Night watch is an ID 
verification process 
• Walton/Putnam and Phelps/Sellers now require EagleCard access 
• SEEUS hours are now Sunday through Friday, 5 p.m. to 1 a.m., and mobile 
escorts are available Sunday through Thursday 10  p.m. to 3 a.m. 
• Campus police officers have offices in residence halls 
• A poster contest was initiated last year to raise residents' awareness of, and 
deterrence toward, the practice of "tailgating" to gain entry to residence halls 
• Free personal safety programs are offered to students, faculty and staff 
• Community Student Officers patrol the residence halls and academic buildings 
• Public Safety regularly distributes information to students on campus informing 
them of safety and emergency procedures 
• A Stop Tag Program for laptop computers has been implemented. 
Other initiatives are currently under consideration, including: 
• A comprehensive key control program, which monitors issuing and collection of 
all keys, key blank accountability and audit, key control management and proper 
use and safeguarding procedures for all keys. 
• Building security. Integration of safety and security systems as well as alarm­
delayed egress, which sets off an alarm if a door remains open for a specified 
period after the door has been opened (to prevent propping of doors). 
• Phone access. Land lines will remain in place in the residence halls until a 
complete assessment of the impact of eliminating these lines, including 9 1 1  
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access, is conducted. 
• Maximizing the physical presence of Public Safety officers. Strategies are under 
consideration. 
• Crime Prevention through Environmental Design. This crime-prevention principle 
is based on the proven assumption that proper design and effective use of the built 
environment can lead to reduction in the incidence of crime. All renovations and 
new construction will include this principle. 
• Student Conduct Code and related policies. A review will be undertaken to 
determine, for example, whether suspension or expulsion from residence halls 
should be tied to suspension or expulsion from the University. Currently, these are 
separate processes. 
• External campus security training services. We are investigating the feasibility 
and potential benefits of retaining external services to enhance on-campus 
security training. 
• Review of DPS reporting relationship. We are reviewing whether the Department 
of Public Safety should continue to report to Student Affairs or to another division 
or executive officer. 
Our goal remains strengthening policies, procedures and actions for the safety, security 
and betterment of the University community. 
COMPREHENSIVE CAMPAIGN UPDATE 
I 'm proud to report that the leadership team for our upcoming comprehensive fundraising 
campaign is set. The effort will be chaired by Rodney E. Slater ('77), who is a partner 
with the Washington, D.C., law firm of Patton Boggs, LLP and former Secretary of the 
US Department of Transportation. Vice-chairs are Dale E. Heydlauff ('78), senior vice 
president at American Electric Power Co., in Columbus, Ohio; and Dr. Jaclynn C. Tracy 
('74, '77, '79), chair of the EMU's Department of Leadership and Counseling. Honorary 
chairs are Delores ('52) and William Brehm of McLean, Va. 
STUDENT ACHIEVEMENTS 
The Office of International Students' Exchange Spanish Language Conversational 
Program is building a bridge with nearby Concordia University. The program is a pilot 
project in which EMU students who are native Spanish speakers meet with Concordia 
American students to share time practicing English and Spanish as well as to exchange 
cultures. 
Fourteen EMU residence hall students attended the Michigan Organization of Residence 
Hall Association (MORRA) conference. Allison Sheppard, president of EMU's 
Residence Hall Association, received the President of the Year Award. Lauren Robinson 
and Robin Miller took first place in the Case Study Competition. Sarah Malcolm was 
recognized for the best First Year Experience program. And Allison and Carrie Hauser 
were elected to the MORHA executive board for 2007-08. 
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Nearly 90 students this year voluntarily gave up winter break to participate in Alternative 
Spring Break, coordinated through our VISION office. Seven sites were chosen: 
Cherokee Nation (Tahlequa, Okla.), Disney Wildlife Preserve (Everglades, Fla.), 
Emergency Communities (Bura, La.), Esteem, Inc. (Orlando, Fla.), Habitat for Humanity, 
Junior Achievement (of New York) and Metro Teen AIDS (Washington. D.C.). 
Chris Criesinger won four state championships at the recent Michigan Forensics 
Competition, including his fourth consecutive "After Dinner Speaking" title. He is the 
first student ever to win the same title in four consecutive years at the state finals. Of 1 1  
EMU students who competed, 1 0  were seniors, which bodes well for the University and 
its forensics team heading into the national forensics finals in April. 
The EMU .Model United Nations Team once again has been recognized for excellent 
performance at the Midwest Model United Nations conference. Seven students, or about 
one third of the team, received awards. The students who represented Kenya-Giles 
Tucker, Regina Royan, Steven Bayyouk, Brandon Koppin, Daniel Rourke and Leyla 
Safarova-won the Outstanding Delegation Award in the plenary session of the General 
Assembly. In addition, Cindil Redick, who represented Kenya in the Economic and 
Social Council, received the award for Outstanding Delegation. 
ADMINISTRATIVE STAFF UPDATES 
I am pleased to announce that Tom Green, most recently senior consultant for AACRAO 
Consulting Services, will join EMU June 1 .  From 2000 to 2006, Tom served as associate 
vice president for enrollment services at Seton Hall University, where he helped increase 
the size, geographic reach and academic profile of the freshman class. His tenure also 
saw improvements in student retention rates. Please join me in welcoming Tom as he 
joins our team, and in continuing the important work that we all share in enrollment 
management. 
I would like to express my gratitude to Bernice Lindke, who served as interim vice 
president for emollment management since September 2006, when Courtney McAnuff 
departed for Rutgers. Bernice's long dedication to EMU is exemplary, and I look forward 
to continuing to work with her as she returns to her role as associate vice president for 
enrollment management. 
Other administrative searches under way include: 
• Dean of Continuing Education. A search committee for this position has been 
formed, and is being chaired by Dr. Morell Boone. The position will lead the 
University's comprehensive continuing education unit. 
• Director of Admissions. The process is under way; Bernice Lindke is serving as 
search committee chair. The search will continue with input from Tom Green. 
• Chief Information Officer. The information I shared with you earlier this year 
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remains essentially unchanged. This search will be initiated in the near future, 
when Provost Don Loppnow and others in the Division of Academic Affairs 
determine that the time is right. 
STAFF, FACULTY ACHIEVEMENTS 
Kay Woodiel, director of the Office of Diversity and Community Involvement, was 
honored February 8 at the Michigan Campus Compact (MCC) and Michigan Community 
Service Commission's Annual Service-Leaming and Community Service Awards 
Ceremony. Woodiel received the MCC Faculty/Staff Community Service-Leaming 
Award. 
Robert M. Citino, a professor in the Department of History, presented an address earlier 
this month as part of the University of Alabama at Birmingham's Belton Y. Cooper 
Lecture Series. Professor Citino is a renowned German military historian, whose most 
recent book is titled, "The German Way of War." 
Hitomi Oketani, a professor in the Department of Foreign Languages and Bilingual 
Studies, received a fellowship with the Hakuho Japanese Language Research Fellowship 
Program. Working closely with the National Institute for Japanese Language, the 
program recognizes outstanding achievements by non-resident and non-Japanese 
researchers of the Japanese language and/or Japanese instruction, as well as younger non­
J apanese researchers. 
Linda Adler-Kassner, an associate professor in the Department of English Language and 
Literature, has been elected to the executive board of the Council of Writing Program 
Administrators, a national organization of college and university faculty with 
professional and scholarly interests in directing writing programs. She will serve as vice 
president through 2009 and then as president from 2009-1 1 .  
CAMPUS PROGRAMS AND NEWS 
EMU is preparing to launch the Eagle Discount Card program. Through it, participating 
Ypsilanti businesses offer discounts to EMU employees, students and alumni who show 
their Eagle ID card. Businesses benefit from increased customer traffic while EMU 
benefits by having its school colors and spirit items displayed in participating Ypsilanti 
businesses in order to increase the University's exposure within the city. 
The Career Services Center sponsored its second annual Diversity Career Fair, at which 
29 companies participated. The more than 200 students who attended represented nearly 
70 academic departments. Student attendance more than doubled from last year. In 
evaluating the event, 94 percent of students recommended repeating the event next year 
and 8 1  percent said the fair was "important" to "very important" in their learning about 
career opportunities. 
The Office of Diversity and Community Involvement reported another successful series 
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of performances of "The Vagina Monologues" in February. All three nights were sold 
out, and more than $9,000 was raised for First Step, a violence prevention center of 
women. 
EMU recently participated in the 4th Annual GIFT OF LIFE: University Challenge, a 
statewide competition that encourages people to register as organ donors. More than 50 
students, staff and faculty participated. EMU registered 512 new organ donors between 
January 22 and February 26. 
The housing office repo1is that as part of its continuing upgrades of residence halls, Best 
Hall now has wireless service. 
Campus Life and Commuter Central presented the annual Housing Options Fair March 
7. More than 40 local property owners and vendors participated. An estimated 200 
students attended. 
As part of a Young Women for Change grant, the Office of Diversity and Community 
Involvement hosted 70 ninth and 10th grade girls March 5 for a relational aggression 
(bullying) workshop. An extension of the grant is that each girl was matched with an 
EMU mentor who participated in the workshop with their mentee and who continues to 
work with the mentee to sustain the lessons learned at the educational sessions. 
The latest draft cohort default rate for students who borrow Stafford Loans is 2. 1 percent, 
the lowest rate in EMU history. 
The Office of Financial Aid is piloting one ofEMU's first AQIP projects: the 
development of quality standards and measurements of service satisfaction. A cross­
departmental team has been leading this effort. 
EMU Regent Tom Sidlik, vice president of procurement at DaimlerChrysler, and Margrit 
Zinggeler, an associate professor of German, are working to create learning experiences 
for students of German. They developed a plan for monthly events this year. In 
February, 20 students spent the day in Auburn Hills to tour the facility and the 
DaimlerChrysler Museum. The presentations were made in German. 
Lynette Findley, assistant vice president for retention and student success, recently 
convened EMU' s first standing Retention Council. The 24-member council will lead 
efforts pertaining to student retention, satisfaction and success. Taking into consideration 
the recommendations made by Noel-Levitz to the Retention Task Force, the council is 
aggressively setting an agenda to increase retention and graduation rates. 
Earlier this month, financial aid award letters were sent to incoming and continuing 
students using, for the first time, the financial aid-leveraging model designed to attract 
new freshmen and transfer students. 
Fast Track, the pre-orientation program for our entering fall 2007 freshmen, began March 
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2. The University's General Education program is being unveiled at these sessions. 
Students and their parents have been very positive about the structure of this innovative 
program. (Students are especially excited to register for the new literature course on 
Harry Potter!) Parents are excited about the "Learning Beyond the Classroom" 
component, as their children will get a chance to apply classroom learning to the real 
world. 
Registration for fall 2007 classes begins March 28. The Division of Enrollment 
Management is working closely with the Office of Marketing and Communications to 
encourage students to register for all three semesters (spring, summer and fall). 
Explore Eastern, the University's major on-site recruiting event, is planned for Saturday, 
March 24. Registration numbers keep increasing. As of March 14, EMU had nearly 500 
high school sophomores, juniors and seniors registered, exceeding last year's registration 
by 120 students. 
Forecast Plus, a software program that identifies prospects likely to come to EMU, is a 
new recruiting tool used by the Office of Admissions to communicate with prospective 
students. Based on past-enrolled students and their attributes, a formula was created to 
identify students who are most likely to enroll at EMU. Another software tool, Connect 
Edu, will be used by the admissions office to enable our partner high schools to 
electronically send transcripts. This will significantly reduce the number of incomplete 
admission applications. 
Holman Learning Center's "Get On the Right Track" program for academically and 
economically disadvantaged freshmen is providing intentional, intensive and intrusive 
activities for 734 freshmen. This program is funded in part by a state Select Student 
Support Services grant. Tracker-master tutors, study partners and academic support 
graduate assistants interact regularly with our "Trackers" to provide academic support, 
tutoring and special skill-building workshops. A "Life Support for Exams" event is 
planned April 1 1  to get our Trackers ready for final exams. 
Holman Learning Center's GEAR UP/College Day program is in full swing with 
programming for seventh graders from two Detroit middle schools and one River Rouge 
middle school, as well as for the students' parents and the faculty of the three schools. 
The students have already come to EMU' s campus; parents, teachers and students have 
been engaged. in workshops with HLC personnel; and HLC graduate assistants are in the 
schools weekly. 
Douglas Potter has been hired as the associate director for transfer students. He will lead 
a team responsible for recruiting new students, maintaining a physical presence in partner 
community colleges and streamlining the admissions process. 
SPORTS 
The men's swimming team captured the 2007 Mid-American Conference (MAC) 
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Championship, its 26th MAC championship in the last 30 years. Peter Linn, the team's 
head coach, was named MAC Coach of the Year. Dan Wohl was selected as Senior 
Swimmer of the Year. Meanwhile, the women's swimming team earned its second­
consecutive MAC title. Madeleine Pilchard was selected as MAC Swimmer of the Year; 
Sarah Chrzanowski was selected MAC Diver of the Year. 
The men's indoor track team won the 2007 MAC championship. Head coach Brad 
Fairchild was named MAC Coach of the Year. Senior Corey Nowitzke was selected as 
the MAC's Most Valuable Performer. Nowitzke also was named to the men's cross 
country Academic All-American team. 
Sarah VanMetre, a senior on the women's basketball team, was named first-team 
Academic All-American on the 2007 ESPN The Magazine team, sponsored by CoSIDA. 
Her selection was a first in school history. Other members of the women's team received 
honors as well. Alyssa Pittman was named MAC Freshman of the Year, and senior 
Patrice McKinney was named MAC Defensive Player of the Year. 
UPCOMING EVENTS 
• Musician/vocalist Judy Piazza performs a benefit concert Monday, March 26, at 
Sponberg Theater. During her performance, she uses a range of instruments, from 
unique drums from around the world and native flutes to didgeridoos ( a wind 
instrument) and an alternative dulcimer. Piazza is recognized here and abroad for 
her work with rhythm, voice and sound, and for weaving vocals with drum 
making. 
• Paul Ceruzzi, curator of aerospace electronics and computing at the Smithsonian's 
Air and Space Museum, presents "From the ARP ANET to the Internet: How a 
Military Project Became a Worldwide Cultural Phenomenon, 1970-1995." His 
address is Wednesday, April 4. The Department of Computer Science is 
sponsoring this event. 
• . "EMU Day in Lansing" is Wednesday, May 9. Interested faculty/staff members 
should contact the Office of Government Relations by e-mailing Holly Smith at 
holly.smith@emich.edu or by calling 734.487.7048. Activities begin with a 
breakfast at the Capitol at 9 a.m., followed by teams (consisting of faculty, staff, 
students and alumni) meeting with individual legislators until 4 p.m. Training and 
materials will be provided. 
• WEMU begins its annual spring pledge drive Friday. 
• The annual Employee Recognition Program is Tuesday, March 27. The event 
recognizes staff and faculty with service anniversaries in 2007 of 10, 15, 20, 25, 
30, 35 and 40 years. A breakfast and special program are scheduled. 
• Community College Day is April 4. The divisions of Enrollment Management 
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and Academic Affairs collaborate on this event, which brings community college 
counselors to campus. This day's focus is EMU's General Education program. 
• The annual Graduate Student Art Show runs through March 30 at the Ford 
Gallery. The exhibition features work of the Department of A.it's graduate 
students and coincides with the Graduate Research Fair. 
• The Holman Learning Center celebrates its seventh annual Faculty & Tutor 
Appreciation Day April 3. So far, 115 nominations have been received. 
Nominations for excellence in teaching awards come only from students. 
SPECIAL PRESENTATION 
Following the Presidents Report a special presentation was made by Paul Charette, 
Research Manager, Officer of Government Affairs, Secretary of State's office and 
Jennifer Tislerics from Gift of Life. The award was presented in recognition ofEMU's 
outstanding participation in the 2007 Gift of Life Challenge, a program dedicated to 
recruiting people to become organ and tissue donors. Accepting on behalf of the 
Coordinating Team were Leah Howell, Aven Purcell, Allison Sheppard and Samantha 
Solis. 
CONSENT AGENDA 
Regent Parker moved and Vice Chair Wilbanks seconded that the items on the Consent 
Agenda be approved. 
STAFF APPOINTMENTS 
Section 1 
Recommended that the Board of Regents approve 17 staff appointments for the 
reporting period of January 9, 2007 through February 28, 2007. 
STAFF SEPARATIONS/RETIREMENTS 
Section 2 
Recommended that the Board of Regents approve 20 separations and retirements 
for the reporting period January 9, 2007 through February 28, 2007. 
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IRS AUDIT 
Section 3 
Recommended that the IRS Audit be received and placed on file. 
ACADEMIC RETIREMENTS/SEP ARA TIO NS 
Section 4 
Recommended that the Board of Regents approve 24 separations for the reporting 
period January 1 ,  2007 through February 28, 2007. 
EMERITUS STAFF STATUS 
Section 5 
Recommended that the Board of Regents grant Emeritus Staff Status to three (3) 
staff members: Sandra Baker, Operations Services Specialist Senior, who retired from 
the Information and Communications Technology Division (ICT) in January of 2007; 
Maria Davis, Library Assistant, who retired from the Library in February of 2007; and 
Manuel Jose Norman, Senior Platform Specialist in the ICT Division, will retire in May 
2007. 
EMERITUS FACULTY STATUS 
Section 6 
Requested that the Board of Regents grant Emeritus Faculty Status to one (1) 
former faculty member, John Cooper, Jr. Assistant Professor, Department of Computer 
Science from 1 980-2006. 
Motion Carried 
Section 7 
! 
MONTHLY REPORT - STUDENT AFFAIRS 
COMMITTEE 
Regent Hawks moved and Vice Chair Wilbanks seconded that the Student Affairs 
Committee Agenda for March 20, 2007 and the Minutes of January 19, 2007 be received 
and placed on file. 
Motion Carried 
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Section 8 
MONTHLY REPORT - EDUCATIONAL 
POLICIES COMMITTEE 
Moved by Chair Sidlik and seconded by Regent Ahmed that the Educational 
Policies Committee Agenda for March 20, 2007 and the Minutes of the January 19, 2007 
meeting be received and placed on file. 
Motion Carried 
Section 9. 
REPORT: 2007-2008 SABBATICAL LEA VE 
AWARDS 
Moved by Chair Sidlik and seconded by Regent Parker that the Board of Regents 
accept and place on file the Report on 2007-2008 Sabbatical Leaves. 
Motion Carried. 
OFFICIAL REPORTING DATRS 
Section 10 
Moved by Chair Sidlik and seconded by Regent Parker that the Boar of Regents 
formall accept the following Opening of Term and Official Record dates for the 2007-
2008 fiscal year as determined by University policy: 
Summer 2007 
Fall 2007 
Winter 2008 
Spring 2008 
Motion Carried 
Section 1 1  
Opening of Term 
July 6, 2007 
September 14, 2007 
January 1 6, 2008 
May 8, 2008 
Official Record 
September 14, 2007 
January 16, 2008 
May 16, 2008 
July 18, 2008 
BOARD POLICIES RECOMMENDED FOR 
APPROVAL 
Moved by Chair Sidlik and seconded by Regent Parker that the Board of Regents 
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approve revisions to the Preamble to the Bylaws ofEMU's Board of Regents (1.5), the 
EMU Civil Rights Policy (3.1 .3) and the EMU Equal Employment 
Opportunity/ Affirmative Action Policy (3.1.2) to include language inclusive of gender 
identity or expression in the University's nondiscrimination clauses. 
Motion Carried 
Section 12 
BOARD POLICY RECOMMENDED FOR 
APPROVAL 
Action deferred - no vote taken. 
NEW ACADEMIC PROGRAM 
Section 13 
Moved by Chair Sidlik and seconded by Regent Parker that the Board of Regents 
approve a new Academic Program: Major/Minor in Supply Chain Management. 
Motion Carried 
ATHLETIC AFFAIRS COMMITTEE 
Section 14 
Regent Clack moved and Vice Chair Wilbanks seconded that the working agenda 
for March 20, 2007 and the January 19, 2007 minutes be received and placed on file. 
Motion Carried 
FACULTY AFFAIRS COMMITTEE 
Section 15 
Regent Ahmed moved and Regent Parks seconded that the Faculty Affairs 
Committee Agenda for March 20, 2007 and the Minutes of the November 14, 2006 
meeting be received and placed on file. 
Motion Carried 
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Section 16 
MONTHLY REPORT - FINANCE, AUDIT AND 
INVESTMENT COMMITTEE 
Regent Parker moved and Regent Clack seconded that the Working Agenda for 
March 20, 2007 and the minutes for the January 19, 2007 Finance, Audit and Investment 
Committee be received and placed on file. 
Motion Carried 
INFORMATIONAL REPORTS 
Section 17 
Regent Parker moved and Regent Stapleton seconded that Informational Reports 
be received and placed on file. 
Motion Carried 
INFORMATIONAL PRESENTATIONS 
Section 18 
Regent Parker moved and Regent Clack seconded that Informational 
Presentations be received and placed on file. 
Motion Carried 
APPROVAL OF EXTERNAL AUDITORS 
Section 19 
Regent Parker moved and Chair Sidlik seconded that the Board of Regents 
approve the re-appointment of Plante & Moran PLLC as external auditors for a term not 
to exceed June 20, 2009. The audit engagement will include: audit of the University's 
basic financial statements, OMB Circular A-133 Supplementary Financial Reports, 
WEMU-FM Radio Station Financial Statements; audit of the University's Intercollegiate 
Athletics Program Agreed-Upon Procedures; review of the Crosswalks for the State of 
Michigan CAFR, and a review of the University's form 990-T-Exempt Organization 
Business Tax Return. The Board authorizes the engagement letter to be signed by the 
Vice President for Business and Finance and Treasurer. 
Motion Carried 
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Section 20 
REVISED POLICY: INVESTMENT OF 
UNIVERSITY FUNDS 
Regent Parker moved and Regent Ahmed seconded that the Board of Regents 
approve revised policy 1 1 .1 .2, Investments. 
Motion Carried 
Section 21 
USE AND FINANCING STATEMENT - MARK 
JEFFERSON SCIENCE COMPLEX 
Regent Parker moved and Vice Chair Wilbanks seconded that the Board receive 
and place on file the Use and Financing Statement for the Mark Jefferson Science 
Complex project. 
Motion Carried 
CAMPUS MASTER PLAN 
Section 22 
Regent Parker Moved and Regent Hawks seconded that the Board of Regents 
instruct the University Administration to work with the University community, 
neighborhood community, and the Board of Regents to develop an Eastern Michigan 
University Facilities Campus Master Plan. 
Motion Carried 
NEW BUSINESS 
ADDITION OF AGENDA ITEM 
Chair Sidlik spoke of the need to not loose sight of the fact that a student had died 
on the EMU campus. In that regard he proposed approval from the board to add an 
agenda item. Vice Chair Wilbanks so moved and Regent Stapleton seconded. 
Motion Carried 
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RECOMMENDATION EXTERNAL REVIEW 
Chair Sidlik moved and Regent Stapleton seconded that the Board of Regents 
engage the firm of Butzel Long to review all administrative conduct and 
communications, both public and internal, related to the death of Laura Dickinson. They 
would be charged with the task of determining Eastern Michigan University's 
performance with relation to the Cleary Act, its obligations and potential areas for 
improvement. Butzel Long would report to an Ad Hoc Committee to be Chaired by 
Regent Stapleton with the assistance of Regents Hawks and Parker. 
Motion Carried 
COMMUNICATIONS 
Secretary Kurtz announced there were nine requests to address the Board, and, abiding by 
the Board guidelines, 3 minutes, 20 seconds would be allowed for each speaker. 
Daniel Cicchini-SLG - Administrative Leadership 
Emily Vincent-SLG-Gender Identity, Student Affairs, Administrative Leadership 
Kate Mehuron -Gender Identity and Expression 
Ron Woody-ICT - Innovative Technology Projects 
Howard Bunsis -AAUP -Fact Finding 
Paul Leighton - AAUP-Moving Forward After Fact Finding 
Daryl Barton - Faculty Council -Faculty Issues 
Jerry Gemignani - EMU Alumni Association-Alumni Association Activities 
Dean David Mielke -College of Business -Ethos Week 
Regent Clack moved and Regent Hawks seconded that the Regular Meeting of the 
Board of Regents be adjourned at 5:30 p.m ... The motion was carried. The next regular 
meeting of the Board of Regents will be June 19, 2007 in Room 201, Welch Hall. 
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Respectfully Submitted, 
Jacqueline K. Kurtz 
Secretary to the Board of Regents 
( 
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President's Report 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents Meeting 
June 1 9, 2007 
Thank you, Mr. Chairman. 
Good afternoon, everyone. 
One of this country's great presidents, Harry S Truman, is remembered fondly for his 
Midwestern populism and plainspoken witticisms, the best known of which is "The Buck 
Stops Here." Truman said, and I quote: "The President- whoever he is- has to decide. He 
can't pass the buck to anybody. No one else can do the deciding for him. That's his 
job." 
Ladies and gentleman, President Truman was absolutely correct. And I, as president of 
Eastern Michigan University, did not, do not and will not pass the buck to anyone. 
I concur with Chairman Sidlik and Regent Stapleton, who, in releasing the results of the 
Butzel Long report a week or so ago, stated that the University "got it wrong" in the 
aftermath of Ms. Laura Dickinson's death. We did get it wrong, shamefully so. 
In the 12 days since the report's release, this administration and I have been encouraged 
to be silent publicly. That approach did not serve this situation well. This has given the 
false impression that I was indifferent to the conclusions drawn and indecisive about 
what my duties and obligations were. 
Nothing could be further from the truth. 
Today, I break this silence. And this is what I have to say: 
To the Dickinson family, I say . . .  my deepest sympathies again go out to you. Laura's 
death was nothing short of tragic, and this University's actions afterward compounded 
your pain. I am profoundly sorry for your loss. 
To the EMU community, I apologize to you and say . . .  never again will such a 
confounding series of mistakes be made on my watch. Since coming here nearly two 
years ago, I have undertaken an array of enormously difficult personnel and policy 
actions that were rooted in institutional improvement and development. And I intend to 
continue on this course, to redouble my efforts to build trust and to position human 
respect as the foundation for all of our work together. 
Finally, to the community at large, I say . . .  members of this University are working hard 
to create a university that is noteworthy and trustworthy. Our actions, presently and in 
the future, will prove that we have the determination and resolve to do what is right for 
all and in partnership with our community. 
Mr. Chairman, that concludes my formal remarks. A copy of these words and my entire 
Board report, including highlights of our collective actions since we last convened, are 
included in your board books. The remarks also will be posted online. 
Thank you. 
THE ACADEMIC MISSION 
As we all know, the new General Education program begins this fall. This program is 
cutting-edge pedagogically and philosophically, and dovetails with current thinking in 
higher education as well as our own efforts to instill a culture of continuous improvement 
and outcomes-based learning and assessment. As General Education Director Chris 
Foreman has said: "EMU's new General Education Program is in line with- almost to the 
letter- 'The Essential Learning Outcomes' developed as part of the Association of 
American Colleges and Universities' (AAC&U) LEAP (Liberal Education & America's 
Promise) initiative. The outcomes-based nature of our program is one that puts us in a 
position to be recognized nationally, most notably by AAC&U and their affiliates." 
During the Winter Semester, the University's Course Vetting Committee approved the 
1 OOth course for the Gen Ed program. Students entering as FTIACs this fall already have 
registered for courses in the new program. 
Elsewhere in Academic Affairs: The Program Review process has been revamped and 
will be piloted with the departments of art, chemistry and biology, and the School of 
Health Promotion and Human Performance. The new process aligns Program Review 
with institutional accreditation goals and timelines and the philosophy of continuous 
improvement. From a process point of view, our Program Review process provides a 
more streamlined and technologically advanced approach in part through a dynamic, 
Web-based format. Program Review is an integral part of striving for the highest 
possible level of academic quality at EMU. 
BUDGET UPDATE 
The position of EMU's operations budget, particularly in light of developments at the 
state, remains characterized by complexity and uncertainty. It is clear that there will be 
significant impact on all 1 5  of the state's publicly funded universities, although the 
precise nature remains unclear. The University's budget committee, working in 
consultation with the Board of Regents, is determined to understand these developments 
as they take place and to position the institution as effectively as possible for the end of 
FY07 and the whole of FY08. In the current year, there are two major changes that must 
be addressed. 
One-half of two state appropriation payments will be delayed into EMU's and the state's 
next fiscal year. The total impact on this year's budget is over $7 million. A 1 .8 percent 
cut to the higher education state appropriation in the current year has been approved by 
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the legislature. While the timing on this reduction remains uncertain, the impact on EMU 
will be about approximately $ 1 .2 million. 
For next year, there is more uncertainty. The Michigan Legislature has yet to finalize its 
FY08 budget. Lawmakers are discussing the extent to which higher education will be 
considered a priority. The Michigan House of Representatives has completed its budget 
work and is recommending a 2. 7 percent increase, which represents $2. 1 million, for 
EMU. The Senate will complete its work in the weeks immediately ahead. All of this 
makes it difficult to plan for our FY08 operations budget and related decisions, including 
setting tuition and fee rates for the ensuing year. 
A special Board of Regents meeting has been scheduled for July 1 6  to approve the 
University's FY08 budget. As related information becomes available, it will be shared 
with the campus community. 
BUILDING UPDATES 
Mark Jefferson Science Complex: Requests for qualifications from architectural firms 
have been issued for the $ 1 00 million construction of the new laboratory and teaching 
facility, renovation of Mark Jefferson and development of an integrated science complex. 
This project is key to furthering the academic and research goals of students and faculty 
regarding the sciences and to establishing EMU as a center of serious scientific endeavor. 
Physical Plant personnel and Janice Stroh, our vice president for business and finance, 
will review the responses and reduce the list to five or six firms. Those firms will be 
invited to campus to make presentations to faculty and staff. From those presentations, 
one firm will be selected. The Request for Proposal for the project's Program Manager is 
also on the street. The interested firms will be reviewed by Physical Plant and reduced to 
a few, who will come to campus for public interviews. 
Re-keying of buildings: The locksets-all 512 of them-for faculty offices in Mark 
Jefferson and Pray-Harrold have been ordered and will arrive in about four weeks. Until 
then, John Lamb, EMU's locksmith/carpenter, will meet with the buildings' department 
heads to determine how they want their area re-keyed. John will develop a plan and, 
when the locksets arrive, he will start immediately. The entire process is expected to be 
completed by Labor Day. 
McKenny Union renewal: McKenny Union is scheduled to reopen in August; the 
renovation project is on schedule. The Career Services Center and the Office of Human 
Resources will relocate from King Hall and Bowen Field House, respectively. 
SEARCHES/VACANCIES 
In the Division of Academic Affairs, Bob Neely has accepted the position of Associate 
Provost and Associate Vice President for Research effective May 1 .  Byron Bond has 
accepted the position of Dean of Continuing Education effective July 1 6. 
In the Division of Business and Finance, search committees have finished their review of 
applicants and are inviting three to four candidates for each to come for campus 
interviews. The open positions are director of custodial, motor pool and grounds 
services; director of facilities maintenance; and associate vice president, facilities. In 
some cases, the on-campus interviews for these positions have already begun. 
CONTRACT UPDATES 
The Board of Regents is expected to approve today (Tuesday, June 19) collective 
bargaining agreements with the Professional/Technical (UAW 1976) and the 
EMU/ AAUP faculty unions. For everyone involved in those discussions over the past 
year, that moment will be one of great relief and pride. The board also is expected to 
approve an extension of the collective bargaining agreement with the EMU Chapter of 
the Police Officers Labor Council (Sergeants) POLC. Here are updates on other labor 
agreements: 
The Clerical/Secretarial (UAW 1975) labor agreement expires June 30. For the 
past year, all parties have been working on developing terms for a new contract 
using interest-based bargaining. An agreement is not expected by June 30, so a 
contract extension is expected to be requested by all parties. 
The Food Service and Maintenance (AFSCME 3866) labor agreement expires 
this summer. All parties are currently meeting to develop terms for a new 
contract. 
DIVISIONAL ROUNDUP 
The Division of University Advancement: The division's Office Of Marketing and 
Communications is working on the launch of a limited teaser brand campaign titled "The 
Eagle Is Landing" on local radio stations, billboards and in-house communications from 
July 2-Sept. 6. Simultaneously, the office is working on the launch of EMU's first 
integrated brand campaign with an internal celebration on Sept. 4 and external 
appearance on the Paul W. Smith Show (WJR-AM 760) Sept. 7. The campaign includes 
outdoor, radio, TV, bus signs and sponsorships, among many other tactics. 
The Division of Enrollment Management: Tom Green began his duties as Vice 
President of Enrollment Management June 1 .  
A meeting with enrollment management personnel and the attorney general of Michigan 
was conducted in May regarding inquiries on student lending practices in Michigan and 
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across the country. EMU was asked about the relationship with its lender Sallie Mae and 
practices in awarding student loans. EMU outsourced its student financial calling center 
to Sallie Mae some years ago. This practice is now in question nationally and Sallie Mae 
will be required to curtail its operations for this service. EMU will need to find a new 
vendor for this service or bring these operations internally. 
The Retention Council is preparing its retention goals and plans. Comprised of faculty 
and administrators from across campus, this group has been working during the past year 
to assess the probable causes of student attrition and to develop plans to address them. 
Division of Student Affairs: Dining Services successfully opened the new Starbucks in 
the Student Center May 2 1-the first in Ypsilanti. Six full-time staff members 
successfully completed the Starbucks management training program. 
The Career Services Center sponsored the 39th Michigan Collegiate Job Fair March 1 6  
with 1 1 5 employers and more than 700 candidates attending. Not quite a month later, it 
sponsored the EMU Teacher Job Fair with 174 school districts and more than 1 ,700 
candidates attending. The opportunities for our graduates were plentiful and many 
candidates walked away from the fairs with job offers in hand. 
STUDENT ACHIEVEMENTS 
Congratulations to the EMU Forensics Team for its second-place finish at the nationals in 
April. The performance was the best showing by EMU nationally in more than a decade. 
Chris Griesinger, a senior from Middletown, Ohio, was a three-time national champion, 
placing first in prose interpretation, after dinner speaking and persuasive speaking. He 
also placed second in informative speaking and in the pentathlon (top speaker in the 
nation), based upon his overall performance in five or more events. 
Sarah Chrzanowski of EMU's championship women's swimming and diving team has 
been named to the ESPN The Magazine Academic All-America 2007 University 
Division Women's At-Large First Team. Chrzanowski was named to the Academic All­
District IV First Team May 24. 
The Society for Human Resource Management student group at EMU has been awarded 
the 2006-2007 Superior Merit Award, which places it among the top 1 0  chapters 
nationwide. This is the fifth straight year the EMU chapter was honored. About 1 1 8 
entries from more than 400 student chapters vied for superior status. 
Interior design students from EMU recently received awards from the Nursing Home 
Culture Change Group at the Veterans Administration Ann Arbor Healthcare System for 
proposed redesigns of the VA Extended Care Center's dining room. 
Athletic program at EMU set a Mid-American Conference (MAC) record with eight team 
championships in men's and women's competition during the 2006-07 season. EMU also 
captured the baseball regular-season championship and finished as the runner-up in the 
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MAC tournament. The women's golf team also finished as the conference runner-up, 
which was only the second time in the history of the program that the team accomplished 
this feat. 
The eight MAC championships not only is a university record (the previous best being 
five in 1 997-98, 1 990-9 1 and 1 987-88), but also a new MAC record. Our success this 
year led the Eagles to a third-place finish for the 2006-07 Reese Trophy ( competition for 
men's teams) and a seventh-place finish for the Jacoby Trophy ( competition for women's 
teams). An incredible seven EMU head coaches were named MAC Coach of The Year: 
John Goodridge, men's cross country; Peter Linn, men's swimming/diving; Brad 
Fairchild, men's indoor track; Brad Fairchild, men's outdoor track; Bruce Cunningham, 
men's golf; Karen Baird, women's softball; Roger Coryell, baseball; and Sandy Wagner, 
women's golf. 
Corey Nowitzke, a senior distance runner on the men's track team, closed out an 
outstanding intercollegiate career with an All-American finish in the 3,000-meter 
steeplechase June 8 in the NCAA Men's Outdoor Track and Field Championship in 
Sacramento, Calif. His four points brought EMU into a tie for 53rd, the top finish by a 
Mid-American Conference school. 
Eastern Echo staff members who graduated in April along with some current editors have 
landed full-time and/or summer internship jobs with the following newspapers: The 
Detroit News, The Ann Arbor News, The Battle Creek Enquirer, The Daily News 
(Ludington), The Daily Telegram (Adrian), The Alpena News, Heritage Newspapers 
(Southgate/Dearborn), Ypsilanti Courier and Business Direct Weekly (Washtenaw). 
STAFF, FACULTY & PROGRAM ACHIEVEMENTS 
Peggy Harless, assistant director of diversity and community involvement, has been 
named the 2007 Break Away National Alternative Break Awards Staff Person of the 
Year. Break Away is the national nonprofit organization that supports colleges and 
universities in their alternative spring break programming. EMU's volunteer center, 
VISION, has been involved with Break Away since its inception. 
The Ann Arbor Leaming Community, an authorized charter school of EMU, has been 
designated as one of the 53 best charter schools in the United States by the Center for 
Education Reform. 
EMU's Upward Bound Program turns 40 this year and, while the party preparations are 
still in the planning, it has already received a very nice package. The U.S. Department of 
Education has awarded Upward Bound a six-year renewal grant totaling $2.3 million, or 
$398,293 annually. 
Heather Neff, a professor of English language and literature, is one of three recipients of 
the inaugural Michigan Distinguished Professors of the Year A ward, presented by the 
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Presidents Council, State of Michigan. She will be honored June 20 at the Lansing 
Center. 
The 26th Annual Division of Student Affairs Gold Medallion Awards were presented 
May 24. The program honors persons or groups, both internal and external to the 
division, who have made significant, ongoing contributions to the success of divisional 
programs, activities or services. In addition to several Faculty/Lecturer Appreciation 
Awards, this year's Gold Medallion award winners were: 
Clerical - Pauline Banks, Diversity & Community Involvement 
Professional/Technical/DPS Sergeants and Officers - Kevin Lawson, Student 
Center 
Food Service/Maintenance/Custodial - Charles White, Snow Health Center 
New Employee - Chef Tom Murray, Dining Services 
Outstanding Service Delivery by an Individual - George Cole, Housing 
Outstanding Service Delivery by a Group or Team - Area Police Officers Patrick 
McGill and Susan McLennan and Crime Prevention Officer Candace 
Dorsey 
Administrative/Professional - Lou Gianino, Recreation/Intramurals 
Faculty - Dibya Choudhuri, Ph.D., Leadership & Counseling 
Person/Group External to the Division - Jeff Koras, University Budget 
Person/Group External to the University - Ypsilanti Kiwanis Club 
MARK YOUR CALENDARS 
June 1 8-Aug. 10 :  "Emil Weddige: A Celebration Of 100 Years." University Gallery. 
Reception is June 21  from 4-7 p.m. 
Saturday, Sept. 1 :  Freshman Residence Hall Move-In Day. Classes begin Wednesday, 
Sept. 5 .  
Saturday, Sept. l :  Eagles vs. Pittsburgh (football season opener), Pittsburgh. Time to be 
announced. 
Saturday, Oct. 27: EMU Homecoming 
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RESOLUTION 
Whereas, the Eastern Michigan University Forensics Team finished second 
in the nation at the 2007 National Forensic Association's Individual Events 
Tomnament; and 
Whereas, Eastern Michigan University's Forensics Team, led by 12  seniors, 
had 23 quarter-finalists, 1 1  semi-finalists and nine finalists at the 2007 
National Forensic Tournament; and 
Whereas, Eastern Michigan University's Chris Griesinger, a senior from 
Middletown, Ohio was a three-time national champion, placing first in the 
events of prose interpretation, after-dinner speaking and persuasive 
speaking; second in informative speaking; and second in the pentathlon 
competition for the top speaker in the nation; and 
Whereas, Kyle Zrenchik, a senior from Westland, finished second in 
persuasive speaking; third in poetry interpretation; teamed with Vanessa 
Boatwright, a senior from Shelby Township, to take another third in 
dramatic duo; fourth in after dinner speaking; and third in the pentathlon 
competition for top speaker in the nation; and 
Whereas, the Eastern Michigan University Forensics Team won its thirty­
second Michigan intercollegiate state Forensics championship; and 
Whereas, Chris Griesinger and Kyle Zrenchik finished first and third 
respectively in the olde$t speech tournament in the nation - Interstate 
Oratory competition; 
Therefore, be it resolved, that the Eastern Michigan University Board of 
Regents hereby congratulates the EMU Forensics Team, Director Ray Quiel 
and Assistant Directors Stacy Gresell and Al Vietzke for the honor and 
distinction they have brought to themselves as well as Eastern Michigan 
University. 
Be it further resolved, that the Board of Regents wishes the Forensics Team 
continued success in the years to come. 
( 
( 
RESOLUTION 
Whereas, the Eastern Michigan University men's cross country team tied for 
the lowest score in history to win the 2006 Mid-American Conference men's 
cross country championship, and 
Whereas, the MAC men's cross country championship was the second 
straight for EMU and its twelfth in school history, and 
Whereas, EMU won the first three individual finishes in the meet, with 
Corey Nowitze winning the individual title while Josh Perrin was second 
and David Brent was third, and 
Whereas, EMU head coach John Goodridge was named the MAC Men's 
Cross Country Coach of the Year for the second consecutive season, and 
Whereas, EMU runners Corey Nowitzke, Josh Perrin, David Brent and Josh 
Karanja earned first-team All-Mid-American honors, and 
Whereas, EMU runners Neal Naughton, Curtis Vollmar and Chris Baldwin 
were named second-team All-Mid-American Conference, and 
Whereas, EMU's Corey Nowitzke went on to win the NCAA Men's Cross 
Country Regional and finished thirtieth in the NCAA Men's Cross Country 
Championship, while also being selected as the NCAA Great Lakes 
Regional Men's Cross Country Athlete of the Year as well as earning 
Academic All-American honors, 
Therefore, be it resolved, that the Eastern Michigan University Board of 
Regents congratulates the men's cross country team for its outstanding 
success in the 2006 cross country season and commends them for the honor 
and distinction they have brought to themselves as well as Eastern Michigan 
University. 
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RESOLUTION 
Whereas, the Eastern Michigan University men's indoor track team won the 
2007 Mid-American Conference indoor track championship, and 
Whereas, the MAC indoor track championship was the second consecutive 
and eleventh overall for EMU, and 
Whereas, the Eagles came back from a 1 9-point deficit and won the 
championship by winning the last event of the meet, the 4x400-meter relay 
with runners Eric Alejandro, Fred Blackwell, Nate Blackwell and Roy 
Shavers turning in a time of 3 :  1 1 .83, and 
Whereas, EMU senior Corey Nowitzke was named the MAC Most Valuable 
Performer and head coach Brad Fairchild was named Coach of the Year, and 
Whereas, the Eagles were victorious in five events in the MAC 
championship meet, with the 4x400-meter relay team joining Dave Adamek, 
Jake Dubois, Adam Kring and Josh Perrin as conference champions, and 
Whereas, EMU athletes Dave Adamek, Jake Dubois, Adam Kring and Josh 
Perrin earned first-team All-MAC honors, and 
Whereas, Eric Alejandro, Josh Karanja, Corey Nowitzke and Matt Pinter 
earned second-team All-MAC awards, 
Therefore, be it resolved, that the Eastern Michigan University Board of 
Regents congratulates the men's indoor track team for its outstanding 
success in the 2007 indoor track season and commends them for the honor 
and distinction they have brought to themselves as well as Eastern Michigan 
University. 
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RESOLUTION 
Whereas, the Eastern Michigan University men's swimming and diving 
team won the 2007 Mid-American Conference men's swimming and diving 
championship, and 
Whereas, the MAC swimming and diving championship was the seventh of 
the last eight MAC titles and twenty-sixth overall for EMU, and 
Whereas, the Eagles finished first in 12  of the MAC championship meet's 20 
events en route to scoring 1 ,008.5 points, and 
Whereas, Dan Wohl was named the Senior Swimmer of the Year, earning 
three individual MAC championships, while placing first in the 200 and 
400-yard IM races all four years of his collegiate swimming career, going 
undefeated at the championship meet in both races, and 
Whereas, EMU head coach Peter Linn was named the MAC Coach of the 
Year, and 
Whereas, the Eagles had 1 5  members of the All-MAC team with Dan Wohl, 
Preston Revere, Don Ellison, Jason Piercey, Derek Roe, Jeff Montague, 
Steven Bowling and Mike Rowland garnering first-team honors and Adam 
Wohl, Ryan Fulkerson, Steven Hill, Dan Kish, Andy Gantzer, Mark Kurtzer 
and Andrzej Olesinski being named to the All-MAC second team, 
Therefore, be it resolved, that the Eastern Michigan University Board of 
Regents congratulates the men's swimming and diving team for its 
outstanding success in the 2007 swimming and diving season and commends 
them for the honor and distinction they have brought to themselves as well 
as Eastern Michigan University. 
( 
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RESOLUTION 
Whereas, the Eastern Michigan University women's swimming and diving 
team won the 2007 Mid-American Conference women's swimming and 
diving championship, and 
Whereas, the MAC swimming and diving championship was the second 
consecutive league championship for the Eagles, and 
Whereas, Madeleine Pilchard was named the MAC Swimmer of the Year for 
the second consecutive season, winning three individual titles and swimming 
on two victorious relay teams at the 2007 championship, and 
Whereas, Sarah Chrzanowski was named the MAC Diver of the Year after 
winning the one-meter title and fmishing third in the three-meter 
competition, and 
Whereas, Sarah Chrzanowski finished seventh in the one-meter competition 
and ninth in the three-meter event at the USA Diving Spring Nationals, and 
Whereas, the .Eagles had nine members of the All-MAC team with Sarah 
Chrzanowski, Ashley Durand, Madeleine Pilchard and Becky Renkola as 
first team All-MAC selections while Catherine Lee Ha, Claire Letendre, 
Chantelle Lonsdale, Alissa Ricard and Sheila Carson were named second 
team All-MAC, 
Therefore, be it resolved, that the Eastern Michigan University Board of 
Regents congratulates the women's swimming and diving team for its 
outstanding success in the 2007 swimming and diving season and commends 
them for the honor and distinction they have brought to themselves as well 
as Eastern Michigan University. 
( 
RESOLUTION 
Whereas, the Eastern Michigan University women's gymnastics team won 
the 2007 Mid-American Conference women's championship, and 
Whereas, junior Jolene Worley won the all-around competition and was 
named first-team All-MAC, and 
Whereas, Tawna Bennett placed second in the vault, Jolene Worley and 
Michayla Balow tied for second in the floor exercise, and Jolene Worley 
also recorded a tie for third on the balance beam, 
Therefore, be it resolved, that the Eastern Michigan University Board of 
Regents congratulates the women's gymnastics team for its outstanding 
success in the 2007 gymnastics season and commends them for the honor 
and distinction they have brought to themselves as well as Eastern Michigan 
University. 
RESOLUTION 
Whereas, the Eastern Michigan University men's golf team won the 2007 
Mid-American Conference men's championship, and 
Whereas, the MAC men's golf championship was the first-ever league title 
for Eastern Michigan, and 
Whereas, the Eagles came from five strokes down in the final round to win 
the title by three strokes, and 
Whereas, the team qualified for the NCAA East Regional at the Golf Club of 
Georgia, and 
Whereas, junior Graham Hill was the individual medalist at the MAC 
Championship after shooting rounds of ?0-71 -67-69 for a four-round total of 
277, four strokes better than the second-place finisher, and 
Whereas, Graham Hill was named MAC Golfer of the Year and also to the 
All-MAC first team, while teammates Bryan Haase and Chris Ross were 
selected to the All-MAC second squad, and 
Whereas, Graham Hill and Chris Ross were both named to the MAC All­
Tournament team, and 
Whereas, coach Bruce Cunningham was selected the MAC Coach of the 
Year, 
Therefore, be it resolved, that the Eastern Michigan University Board of 
Regents congratulates the men's golf team for its outstanding success in the 
2007 golf season and commends them for the honor and distinction they 
have brought to themselves as well as Eastern Michigan University. 
( 
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RESOLUTION 
Whereas, the Eastern Michigan University men's outdoor track and field 
team won the 2007 Mid-American Conference outdoor track championship, 
and 
Whereas, the MAC outdoor title was EMU's twentieth overall, and 
Whereas, EMU senior Corey Nowitzke was named the MAC Most Valuable 
Performer and head coach Brad Fairchild was named Coach of the Year, and 
Whereas, the Eagles won four events in the MAC championship, with Corey 
Nowitzke capturing the 3 ,000-meter steeplechase and the 1 ,500 meters, 
Dave Adamek winning the shot put, and the 4x400-meter relay team of Fred 
Blackwell, Nate Blackwell, Donnie Young and Roy Shavers taking a first­
place finish in that event, and 
Whereas, Dave Adamek, in the shot put, Corey Nowitzke and Josh Karanja 
in the 3,000-meter steeplechase, and Eric Alejandro in the 400-meter 
hurdles, all qualified for the NCAA Outdoor Track and Field 
Championships, 
Therefore, be it resolved, that the Eastern Michigan University Board of 
Regents congratulates the men's outdoor track and field team for its 
outstanding success in the 2007 outdoor track season and commends them 
for the honor and distinction they have brought to themselves as well as 
Eastern Michigan University. 
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RESOLUTION 
Whereas, the Eastern Michigan University women's softball team won the 
2007 Mid-American Conference Tournament championship with a come­
from-behind win over Central Michigan in the championship game, and 
Whereas, the EMU women's softball team also won the MAC West 
Division championship, and 
Whereas, with the MAC Tournament title, the Eagles qualified for the 
NCAA Regional Championship in Ann Arbor, and 
Whereas, EMU senior Lindsay Schmid was named the MAC Tournament 
Most Valuable Player, and teammates Lauren Clark, Michelle Lloyd and 
Lindsay Ritz were named to the All-Tournament team, and 
Whereas, the EMU women's softball team placed a school-record three 
players on the 2007 All-MAC first team with Lauren Clark, Michelle Lloyd 
and Jenny Scherer selected, while Ashley Strauss was named to the All­
MAC second team, 
Whereas, EMU senior Lauren Clark was named the MAC Player of the Year 
for the second consecutive season, was named All-Region for the second 
consecutive season, and also garnered All-American honors, and 
Whereas, EMU head coach Karen Baird was named MAC Coach of the 
Year, 
Therefore, be it resolved, that the Eastern Michigan University Board of 
Regents congratulates the women's softball team for its outstanding success 
in the 2007 softball season and commends them for the honor and distinction 
they have brought to themselves as well as Eastern Michigan University. 
( 
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RESOLUTION 
Whereas, Eastern Michigan University recognizes that service as a Regent to 
the University requires an extraordinary commitment of time, energy and 
dedication to the University; and 
Whereas, Karen Q. Valvo, appointed in March 200 1 ,  provided dedicated 
service as a Regent and also as Vice Chair and Chair of the Board of 
Regents to the University through December 2006; and 
Whereas, Jan A. Brandon, appointed in April 2000, provided dedicated 
service as a Regent to the University through December 2006; and 
Whereas, Sharon J. Rothwell, appointed in December 2002, provided 
dedicated service as a Regent to the University through December 2006; and 
Whereas, during their terms of service, Regents Valvo, Brandon and 
Rothwell participated fully in providing direction and support to the 
University through performance of their duties, including the chairing of 
committees, participation in University events and representing Eastern 
Michigan University in a proactive and positive manner, 
Therefore, be it resolved, that the Eastern Michigan University Board of 
Regents recognizes and appreciates the service of Regents Valvo, Brandon 
and Rothwell and thanks them for their many contributions. The Board of 
Regents congratulates them on a job well done. 
( 
( 
( 
RESOLUTION 
Whereas, Eastern Michigan University recognizes that service as a Regent to 
the University requires an extraordinary commitment of time, energy and 
dedication to the University; and 
Whereas, Joseph E. Antonini provided distinguished service to the 
University as a Regent from 1997 until December 3 1 ,  2006, both as a Board 
Member and as Chairman of the Finance, Audit and Investment Committee 
for several years; and 
Whereas, during his term of service, Regent Antonini was unfailing in his 
dedication and support to the University, his fellow Regents, and the 
University Community, 
Therefore, be it resolved, that the members of the Eastern Michigan 
University Board of Regents call upon the University Community to join 
them in expressing the esteem in which we hold Regent Antonini and our 
sincere thanks for his long service. 
( 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
STAFF APPOINTMENTS 
ACTION REQUESTED 
SECTION: 1 
DA TE: 6/1 9/2007 
It is recommended that the Board of Regents approve 27 staff appointments for the 
reporting period ofMarch 1 ,  2007 through May 3 1 , 2007. 
STAFF SUMMARY 
Of the 28 appointments, 1 4  (52 percent) are females, 1 3  (48 percent) are males. 
Demographics of the total group indicate 20 Caucasians (74 percent), 5 African 
Americans ( 19  percent) and 2 Hispanic (7 percent). 
FISCAL IMPLICATIONS 
The salaries are part of the University's 2006-2007 budget as approved by the Board of 
Regents. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended f
o
r Board approval. 
University Executive Officer Date 
- , 
EASTERN MICHIGJl.N UNIVERSITY 
STAFF APPOIITTMENTS 
For Activity Date Reporting Period 
March 1, 2007 - May 31, 2007 
CURRENT HIRE ANNUAL 
LAST NAME FIRST NAME JOB TITLE E CLASS GRADE ORGTITLE DATE ACTIVITY DATE SALARY APPT% ETHNICITY GENDER 
Bolyard David Assl Coach Sttb,Cc/Trk,Vol,Bsb AC 1 1  I A Mens Wrestling 6/21/2007 5/30/2007 30,000 100 WH M 
Bilbrey Timothy Asst Coach Slrenth and Condit AC 1 1  I A Strength & Cond 517/2007 
51712007 31 ,000 100 WH M 
Donnelly David Asst Coach(FtbVMn-Wmn Bsktbl) AC 12  I A Men's BasketbalVGF 5/21/2007 5/17/2007 55.000 100 WH M 
Gilbert Ann Marte Head Coach (Women's Bskstbl) AC 17 I A Womens Bktball 5/21/2007 5/21/2007 130,000 
100 BL F 
Potter Douglas Assoc Dir Admission Transfer AP MGIL2 Adm Internal Oper 3/26/2007 3/5/2007 52,600 
100 WH M 
Dowdy Douglas Associate Athletic Dfrector AP MGIL3 I A Administration 5/21/2007 5/1012007 80,000 100 
WH M 
Green Thomas VP Enrollment Management AP MGIL4 Enrollment Management 6/1/2007 3/23/2007 150.000 100 WH M 
Thompson Shana Officer Campus Police CP 01· Public Safety/Parking 4/9/2007 4/9/2007 37,723 100 WH F 
Krause Jami Secretary II cs 04 Special Education 3119/2007 3/2012007 25,268 100 WH F 
Romano Nancy Secretary II cs 04 Fine Arts 4/30/2007 4/18/2007 25,268 100 \NH F 
Gibbs Luann Customer Service Rep II cs 05 Office of the Registrar 411612007 4/17/2007 28,554 100 WH F 
Ginyard Erica Sr Secretary cs 05 Collbr Sch lmprv Prg 4/1312007 4/16/2007 28,554 100 BL F 
Hallinen Lorraine Sr Secretary cs 05 Siu W/Disabil Services 3/28/2007 4/2/2007 14,277 50 WH F 
Hasse It Catherine Customer Service Rep II · cs 05 Ce Reg Ctr Detroit 5/1012007 5/1412007 28.554 100 WH 
F 
Yarbrough Cynthia Customer Service Rep II cs 05 Ce Reg Ctr Detroit 5/1012007 5114/2007 28,554 100 BL F 
Miller Tashia Customer Service Rep II cs 05 Accounting Student 3/2612007 3/20/2007 28,554 100 BL F 
Sercu Mark Custodian FM 06 Custodial Services 3/4/2007 312/2007 24,149 100 WH 
M 
Solen Jay Laundry Operator FM 10  I A Equip Maint 41112007 4114/2007 27,414 100 WH M 
Hartman Scott Ass! Unit Mgr Dining Serv PT 06 Dining Services 5/712007 5/912007 39,034 100 
WH M 
Teasdale Scott Admin Assc I PT 07 Stdy Chldrn & Family 4/1612007 4/27/2007 38,500 100 WH 
M 
Wnitney Corey Foreperson. Grounds PT 07 Custodial Services 4/1612007 4/18/2007 39,258 100 WH 
M 
Mohan-Iyengar Gayalri Accountant II PT 07 Grant Accounting 3112/2007 3/212007 37,715 100 AS 
F 
Dem brow Merianne Bus Consul Ml Smal Bus Dev Cir PT 08 SBDC 4130/2007 518/2007 25,125 60 WH F 
Gotf Stanley Bus Consul Ml Smal Bus Dev Ctr PT 08 SBDC 413012007 5/8/2007 25,125 60 NX M 
Business Finance Division: Human Resources 
Prepared by: Crystal Dunt 
1 of 2 Board New Hire 3.1.2007 lhru 5.31.2007 .xis (2,-.:, 
-LAST NAME FIRST NAME 
Zheng Li 
Keller Donald 
Reynolds Diane 
Business Finance Division: Human Resources 
Prepared by: Crystal Dunt 
JOB TITLE E CLASS 
Database Anlst Programmer PT 
Coor Dara Manag & Comm COT PT 
Dietetics Clinical Coordinator PT 
---
EASTERN MICHIGAN UNIVERSITY 
STAFF APPOINTMENTS 
For Activity Dale Repor1ing Period 
March 1. 2007 • May 31. 2007 
GRADE ORG TITLE 
09 Eng Language & Lit 
09 Technology Dean 
09 School of Health Sciences 
2of2 
CURRENT HIRE ANNUAL 
DATE ACTIVITY DA TE SALARY 
2/19/2007 3/9/2007 43,710 
5/8/2007 5/9/2007 45,225 
5/14/2007 5/15/2007 51 ,000 
� 
APPT% ETHNICITY GENDER 
100 AS F 
100 WH M 
100 WH F 
Board New Hire 3.1.2007 thru 5.31.2007.,ls 
.... .. ' 
< . .,)'- . ..:� 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
STAFF SEP ARA TIO NS/RETIREMENTS 
ACTIONS REQUESTED 
SECTION: 2 
DATE: 
6/19/2007 
It is recommended that the Board of Regents approve 34 separations and retirements for 
the reporting period March 1 ,  2007 through May 3 1 ,  2007. 
STAFF SUMMARY 
Of the 34 separations and retirements there are 23 (68 percent) females and 1 1  (32 
percent) males. Demographics of the total group indicate 27 Caucasians (79 percent), 5 
African Americans ( 1 5  percent), 1 Asian (3 percent), 1 Hispanic (3 percent). 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
lffi'iversity Executive Officer Date 
------ - ,.----.._, 
EASTERN MICHIGAN UNIVERISTY 
STAFF SEPERATIONS and RETIREMENTS 
For Activity Date Re�ng Period 
March 1:2007 -May 31. 2007 
CURRENT HIRE TERMINATION ACTIVITY 
LAST NAME FIRST NAME JOB TITLE E CLASS GRADE ORG TITLE DATE DATE DATE ETHNICITY GENDER TERMINATION REASON 
Kirkland Tiann.1 Assislant Coach Womens Bsk!bl AC 1 1  I A Womens Bklball 6/26/2006 4123/2007 51212007 BL F TERM PERSONAL 
Slein Kelli Assistant Swimming Coach AC 1 1  I A Administration 8/24/2006 4130/2007 5/212007 WH F TERM PERSONAL 
Cieleski Bradley Ass1 Coach Wrestling 
AC 1 1  I A Mens Wrestling 6/1212006 4130/2007 5/8/2007 WH M TERM PERSONAL 
Savoury Lisa Mcmager. Basketball Operations AC 1 1  I A Womens Bktball 6/11/2001 4123/2007 5/9/2007 WH F TERM PERSONAL 
Wilde Dan Assistant Coach Men's Bsktbl AC 12 I A Men's BasketbalUGF 6/1212006 4130/2007 5/212007 WH M TERM PERSONAL 
Clipfell Shane Assistant Coach Womens Bsktbl AC 13 I A Womens Bklball 9114/1998 516/2007 5124/2007 WH M TERM PERSONAL 
Rakan Susan Head Coach Womens Basketball AC ' 17  I A Womens Bklball 619/1998 4/30/2007 5/9/2007 WH F TERM PERSONAL 
Ellendula Sushama 
Database Specialist II PT o9· ICT-Enlerprise Applic and 8/4/2003 3/16/2007 3/25/2007 AS F TERM LAYOFF WITH RECALL 
lnlegrali RIGHTS 
Sims Thaddeaus Customer Service Rep 11 cs 05 Ce Reg Ctr Detroit 12/13/2006 3/19/2007 4/9/2007 BL M TERM INVOLUNTARY 
Jenkins Jiacomo Senior Postal Cler'it cs 05 Purchasing 1/16/1999 4123/2007 5/7/2007 BL M TERM PERSONAL 
Miller Jimmie Custodian FM 06 HOC Support Serv.Housing 5/16/2004 3/20/2007 4/19/2007 BL 
F TERM INVOLUNTARY 
Washington Tt,eodore Facilities Maint Worker FM 14 HOC Support Serv.Housing 
1/11/1962 4/1/2007 5/7/2007 BL M TERM RETIREMENT 
Parker Danielle Workplace Education Specialist PT OB Center For WorkforCe Educalion 8/29/2000 4/13/2007 514/2007 
BL F TERM LAYOFF WITH RECALL 
RIGHTS 
Powers Walter Workplace Education Specialist 
PT 08 Center For Workforce Education 12/2212006 4/13/2007 4/23/2007 HI ,.;, TERM LAYOFF WITH RECALL 
RIGHTS 
Kerrigan Ronald Interim Dir C1r Organiza Risk AP MGIL2 Ctr Organzl Risk Red 
211/2004 4127/2007 5124/2007 WH M TERM PERSONAL 
Ward Larry Dir Facility Maintenance AP MGIL3 P
hysical Plant Ofc 5/11/1970 3/30/2007 3/27/2007 WH M TERM RETIREMENT 
He ams Stacey Officer Campus Police CP 01· 
Public Safety/Parking .8/24/1999 4/24/2007 5/7/2007 WH 
F TERM PERSONAL 
Click Mark Officer Campus Police CP 01· Public Safely/Parking 
4/20/2007 5/22/2007 5/31/2007 WH M TERM INVOLUNTARY 
Culrighl Eml}y Officer Campus Police CP 
01· Public SafetyfParking 1124/2005 3/9/2007 3/26/2007 WH F TERM PERSONAL 
Rcbennack Elizabeth Secretary II cs 04 Center For Workforce Education 12/8/2003 3/13/2007 3/26/2007 WH F TERM PERSONAL 
Davis Maria Library Assistant lll cs 05 University Archives 1/27/1971 2/26/2007 3/19/2007 WH F TERM RETIREMENT 
Thompson Candace Admin Secretary cs 06 Physical Plant Ofc 418/1966 4/10/2007 4/2312007 WH F TERM RETIREMENT 
Fletcher Linda Dining Services Unit Leader I FM 12 Dinin
g Services 3/B/1979 3/21/2007 4/23/2007 WH F TERM RETIREMENT 
Zader Bonnie Dining Services Unil Leader I 
FM 12 Dining Services 9nl2006 4/5/2007 4/23/2007 WH F TERM PERSONAL 
Ericksen Robert Research Assistant I PT 05 Chemistry 7/24/2006 5/25/2007 5/23/2007 WH 
M TERM LAYOFF WITH RECALL 
RIGHTS 
Keene KelT)I Program Assistant II PT 07 Center For Workforce Education 10115/2005 . 3/31/2007 4/19/2007 WH 
F TERM LAYOFF WITH RECALL 
RIGHTS 
Andrews Shelly College Webmaster PT OB 
Education Dean 12/1/2006 5125/2007 5/16/2007 WH F TERM PERSONAL 
Zwarka Paul Workplace Education Specialist PT 08 Center For Workforce Education 
12/7/1996 4/13/2007 5/4/2007 WH M TERM LAYOFF WITH RECALL 
RIGHTS 
Business Finance Division: Human Resources 
Prepa,cd by: Crystal Dunt 
1 of 2 So..,rd Scpcrations 3, 1.2007 thru 5.31.2007.xls 
)- J'' 
--.. 
LAST NAME FIRST NAME 
Zalewski Arleen 
Boston Mary 
Gillis Thomas 
Nev.man Sharon 
Rickard Kenneth 
Norman Manuel 
Business Fi nance Division: Human Resources 
Prepaied by: Cryslal Dunt 
JOB TITLE E ClASS 
Workplace Educa1ion Specialis1 PT 
Wo,kplace Educalion Specialist PT 
Workplace Education Specialis1 PT 
Workplace Education Specialist PT 
Platform Specialis1 II PT 
Platform Spedalisl Senior PT 
---
EASTERN MICHIGAN UNI VERISTY 
STAFF SEPERA TIONS and RETIREMENTS 
For Activity Date Rcportlng Petrod 
Ma;ch 1, 2007 - May 31, 2007 
CURRENT HIRE 
GRADE ORG TITLE DATE 
08 Center For Workforce Education 811711998 
08 Center For Workforce Education 12/1511S97 
08 Center For Workforce Education 10/3012000 
08 Center For Workforce Education 12/1511997 
09· fCT-Network and System 4/511999 
Services 
10· !CT-Enterprise Applic and 711511985 
lntegrati 
2 of2 
TERMINATION ACTIVITY 
DATE DATE ETHNICITY 
4/1312007 5/4/2007 WH 
4/1312007 51412007 WH 
411312007 51712007 WH 
4/13/2007 5/412007 WH 
311/2007 3/1212007 WH 
51112007 5/2112007 WH 
GENDER 
F 
F 
M 
F 
M 
M 
,,-... 
TERMINATION REASON 
TERM LAYOFF WITH RECALL 
RIGHTS 
TERM LAYOFF WITH RECALL 
RIGHTS 
TERM LAYOFF WITH RECALL 
RIGHTS 
TERM LAYOFF WITH RECALL 
RIGHTS 
TERM LAYOFF WITH RECALL 
RIGHTS 
TERM RETIREMENT 
Board Scperations 3.1,2007 thru 5.31.2007.xls I 
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SECTION: ,:Z 
DATE: 
BOARD OF REGENTS 
June 19, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
EMERITUS STAFF STATUS 
ACTION REQUESTED 
It is recommended that the Board of Regents grant Emeritus Staff Status to one ( 1 )  staff 
member: Norma Taylor-Bishop, who retired from the Office of Urban Education and 
Educational Equity in the College of Education on January 3 1 ,  2007. 
STAFF SUMMARY 
According to University policy, retiring Adri1inistrative Professional (AP), Athletic 
Coaches (AC), Confidential Clerical (CC), Professional Technical (PT) or Clerical 
Secretarial (CS) staff members who have served the University for at least fifteen (15)  
years, may be granted Emeritus Staff Status. Such status is conferred based on the 
recommendation of the President and approval of the Board of Regents. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action.has--b.een reviewed and is recommended for Board approval. 
Univers(ty Ex� Officer 
Presidlnt 
Date 
( 
( 
I 
�. 
� 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS STAFF STATUS RECOMMENDATION 
The College of Education recommends the awarding of Emeritus Staff Status for the following 
retiring/retired staff member: 
Name of Staff Member: Norma Taylor-Bishop 
Current Status at EMU: Senior Secretary II/CS05 
Date of Hire at EMU: October 29, 1 979 Retirement Date: January 3 1, 2007 
Number of Years at EMU: _,2=9�y=rs=,� (Minimum of 1 5  years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation. This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
H�me Address: 
Home Telephone: E-Mail Address: 
Name of Spouse: 
Degree(s)/Institutions/Year: Baccalaureate: Eastern Michigan University, 1 979 
Please Attach a Brief Statement of Support to this Form 
Emeritus Staff status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file at the EMU Foundation. 
Recommended by (please .PJint) Date 
Deoarnnent Head and/or/suoervis6r , Date uean and/or vice .President lJate 
Privost Date 43ate Submitted to Board of Regents 
Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
8/22/06 
( 
EMERITUS STAFF STATUS RECOMMENDATION 
Ms. Norma Taylor-Bishop completed her undergraduate degree at Eastern Michigan 
University in 1979 and then she served the University as paii of the clerical staff for the 
next tv1enty-nine years. 
For the better part of the last two decades, "Ms. Norma" has graciously served the 
interests of the College of Education. She has worked for the Associate Dean, the 
Director for the Office of Collaborative School Improvement Program, and most recently 
the Director of the Office of Urban Education & Educational Equity. 
Ms. N01ma Taylor-Bishop has been a wonderful asset for the College and is worthy of 
Emeritus Status. 
( 
( 
SECTION: � 
DATE: 
BOARD OF REGENTS June 19, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
EMERITUS FACULTY STATUS 
ACTION REQUESTED 
It is recommended that the Board of Regents grant Emeritus Faculty Status to one (1) former 
faculty member listed on the attached report. 
STAFF SUMMARY 
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern 
Michigan University Chapter of the American Association of University Professors (AAUP) 
provides that a faculty member who has served the University for at least fifteen ( 15) years 
may be nominated for Emeritus Faculty Status upon retirement. 
The nominations for these individuals have received the support of their respective 
department heads, the deans of their colleges, and the Provost and Vice President for 
Academic Affairs. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
Unfversity Executive., otfJe� 
Provost and Vice Presi6efit for Academic Affairs 
Date 
( 
( 
EASTERN MICHIGAN UNIVERSITY 
EMERITUS FACULTY STATUS RECOMMENDATION 
June 19, 2007 
Jiu H. Upshur 
Professor, Department of History and Philosophy from 1971 -2006 
(35 years) 
Doctoral 
Masters 
Baccalaureate 
University of Michigan 
University of Michigan 
University of Sydney 
( 
( 
EASTERN MICIDGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Department of H i  story & Phi  1 osophy recommends the awarding of Emeritus 
Faculty Status for the following retiring/retired faculty member: 
Name ofFaculty Member: J i u  H .  Upshur --------------------------� 
Current Status/Rank at EMU: Ful 1 Profes sor -���--------------------� 
Date of Hire at EMU: 8/26/1971 ---------- Retirement Date: 12/31/2006 -�---------
Number of Years at EMU: 3 5 (Minimum of 15 years of service required) ------
Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address: 
E-Mail Address: Home Telephone: ----------------
Name of Spouse: -----------------------------­
Degree(s)/Institutions/Year: Baccalaureate: B . A .  1959 Univers i ty of Sydn
ey 
Masters: M : A .  1961 Univers i ty of M i c h i gan  ---------------------� 
Doctoral: Ph . D .  1973 Univers i ty of M ich i
gan 
---------------------� 
Please Attach a Brief Statement of Support to this Form 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 
Recommended by (please mint) f)-
I 
DeI{ai1'n.ent Heag 
Provost 
Please forward this completed form to: Nicki Banush 
Date Submitted to Board of Regents 
Academic Affairs, 106 Welch Hall 
'Date 
8/3/04 
( 
EASTE RN MIC H I GAN U N IVERS ITY 
Board of Regents 
Eastern Michigan University 
Ypsilanti, Michigan 
Dear Members of the Board of Regents, 
May 1 1 , 2007 
It is with great pleasure that I write this letter on behalf of the History faculty in the 
Department of History and Philosophy, in support of Dr. Jiu-Hwa Lo Upshur, urging the Board 
of Regents to bestow the honor of Professor Emeritus upon our distinguished colleague. 
· Professor Upshur retired at the end of fall term, 2006, after a long and distinguished 
career in our department that spann�d 35 years. She joined our faculty in the fall of 1971 ,  after 
having received her Ph.D. from the University of Michigan earlier that year. Throughout her 
career at Eastern Michigan University, Professor Upshur brought great distinction to our 
university while earning the respect of both her colleagues and students through her indefatigable 
efforts as a teacher and scholar. 
Professor Upshur was an engaging and enthusiastic teacher of the history of East Asia, 
exposing several generations of students to the history, culture, and art of the peoples of the far 
east. She constantly explored innovative ways to engage her students in the learning process, 
leading, for instance, students in study abroad trips to China; teaching continuing education 
courses in Traverse City, and carving time out on a series of Saturdays to offer courses on 
Chinese History. 
Her desire to make the culture and history of East Asia and the world accessible to a 
broad audience led her to become the co-author of a series of highly respected textbooks on 
world history, which are to this day widely used in college classrooms across America. Among 
her many publications in this area are The Twentieth Century: A Brief History (McGraw Hill, 
2001)  which has just appeared in its 7th edition under the new title The 20'h Century and Beyond: 
A Global History (McGraw Hill, 2007). Prof. Upshur also co-authored a very successful and 
highly acclaimed comprehensive textbook on world civilizations, bearing the disarming title, 
World History (Thomson, 2004) which is now in its 4th edition. The numerous editions of each 
of these textbooks speak to their quality and great success over the years, from the time when 
they were first written up to the present day. Professor Upshur has played and continues to play a 
Department of History and Philosopy • 701 Pray - Harrold • Ypsilanti, Michigan 48197 
Phone: 734.487.1018 Fax: 734.487.6835 
( 
( 
( 
key role in incorporating the latest scholarship and concerns of the global community into both 
of these works. 
Further evidence of her deep interest in pedagogy and education in the classroom are 
such publications as Lives and Times, A World History Reader, 2 vols. (Thomson Wadsworth, 
1 995), and The Twentieth Century: Readings in Global History (McGraw Hill, 1 998), both of 
which she also co-authored. Cunently she is heading up an editing team that is completing a 
massive seven volume work titled Encyclopedia of World History (Facts on File), which is due to 
be published later this year (2007). 
Professor Upshur's  expertise in the field of Asian history and world civilization was 
broadly recognized by her peers, and during the 1 990s she served as a member and chairperson 
on the College Board World History Committee, and was on the Social Studies National 
Advisory Committee as well. During this same decade she was also president and board member 
of the Michigan Chinese Society for Liberal Arts, Sciences, and Technology. 
Her scholarly interest in Chinese mi and sculpture was well on display throughout Prof. 
Upshur's career, and resulted in a number of publications and activities. She was the author of 
two descriptive catalogues on Chinese art, Chinese Jade, and Chinese Art in Private Collections 
in Michigan, which were both funded by the Michigan Council of the Humanities. From the 
1 970s through the 1 980s, Prof. Upshur was the program director of the Michigan Oriental Art 
Society and more recently, she was a boai·d member of the Friends of Asian Art of the Detroit 
Institute of Art (2000-2006). Her service in these areas speaks to the respect which the academic 
and scholarly community holds for Dr. Upshur. 
During her long and distinguished career on the history faculty at Eastern Michigan 
University, Prof. Upshur displayed the highest integrity and standards in the classroom as a 
teacher, and as a scholar of East Asia. She has earned the admiration of several generations of 
colleagues and students, and her career is an exemplary one for those of us who stand in awe of 
her accomplishments and contributions to the field of teaching and scholarship. She has, through 
her teaching, service, and scholarship over the years, earned the singular honor of being granted 
the title of Professor Emeritus. The History faculty in the Department of History and Philosophy 
join with me in urging the Board of Regents to bestow this honor upon our colleague, in 
recognition of her outstanding career as a teacher and scholar of history at Eastern Michigan 
University. 
S · \  
' 
mcer.ely, 
Ronald K. Delph 
Associate Professor 
History 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
SECTION: < 
DATE: 
June 19, 2007 
DIVISION OF ACADEMIC AFFAffiS ADMINISTRATIVE/PROFESSIONAL 
APPOINTMENTS/TRANSFERS 
ACTION REQUESTED 
It is recommended that the Board of Regents approve (2) Administrative/Professional 
appointments and (1) Administrate/Professional transfer at the rank and effective date shown on 
the attached listing. 
FISCAL IMPLICATIONS 
The salary would be absorbed in the 2007-2008 personnel budget. 
ADMINISTRATIVE RECOMMENDATION 
( The proposed action has been reviewed and is recommended for Board approval. 
University Executive Offi..lti Date 
( 
( 
ADMINISTRATIVE PROFESSIONAL HllUNG REPORT 
Name Effective Date Salary Title 
Bond, Byron 07/16/2007 $ 140,000 Dean of Continuing Education & 
Professor of Communication & Theatre 
Arts 
Logan, Elaine 08/13/2007 $ 86,000 Associate University Librarian 
( 
( 
� � 
ADMINISTRATIVE PROFESSIONAL TRANSFERS 
Moving to Permanent AP Appt 
Last Name 
Neely 
First Name Rank 
Robert Associate Provost & 
Assc VP for Research 
Denartment 
Academic Affairs 
Effective Date 
05/01/2007 
----._ 
SECTION: V 
DATE: 
BOARD OF REGENTS 
June 19, 2007 
EASTERN MICIDGAN UNIVERSITY 
RECOMMENDATION 
ACADEMIC RETIREMENTS & SEP ARA TIO NS 
ACTION REQUESTED 
It is recommended that the Board of Regents approve 25 separations for the reporting period 
March 1, 2007 through May 3 1, 2007. 
STAFF SUMMARY 
Of the 25 separations there are 16  (64%) females and 9 (36%) males. Demographics of the total 
group indicate 20 Caucasians (80%), 3 Asian ( 12%), 1 Hispanic (4%) and 1 (4%) Not Indicated. 
FISCAL IMPLICATIONS 
( None 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
University Executive Officii/ Date 
.........__ 
----�H 1, 2007 TI!ROUGH MAY 31, 2007) ACADEMIC SEPARATIONS r 
NAME E CLASS CURRENT HIRE DATE TERM DATE JOB TITLE DEPARTMENT GENDER RACE REASON 
Acrulles, Charles M FA 8/3111994 4/30/2007 Professor Leadersrup & Counsel M WH TERM AFTER PAYOlIT 
Bloom, Bradley LL 8/30/2006 5/3112007 Adjunct Lecturer Music & Dance M WH TERivf AFTER PAYOlIT 
Carlson, Ronald J LL 8/30/2006 4/15/2007 Adjunct Lecturer Mathematics M WH TERM AFTER PAYOlIT 
Coffinan, Margaret FA 8/29/2001 4/30/2007 Associate Professor Biology F WH TERM AFTER PAYOUT 
DeCamp, JoAnna AP 9/3/2002 5/31/2007 Dir Non-Credit Programs CE Non-Credit Programs F WH TERM AFTER PAYOUT 
Desiderio, Jennifer K LL 4/13/2007 5/3112007 Adjunct Lecturer School Health Promo Human Perform F WH TERM AFTER PAYOUT 
Diponio, Mw�o LL 9/16/2002 5/15/2007 Adjunct Lecturer Ce Weekend Univ M HI TERM END APPOINTMENT 
Ditzhazy, Helen E FA 9/2/1987 4/30/2007 Professor Leadership & Counsel F WH TERM AFTER PAYOUT 
Gledhill, Roger C FA 6/28/1976 4/30/2007 Associate Professor Dept of Accounting and Finance M WH TERM AFTER PAYOUT 
Goodson, Kathryn E LL 8/3112005 5/3112007 Adjunct Lecturer Music & Dance F NX TERM AFTER PAYOUT 
Harbron, Matthew J LL 1/15/2003 4/30/2007 Adjunct Lecturer Ce Reg Ctr Flint M WH TERM END APPOINTMENT 
Ho, Birong A FA 8/1/2003 5/15/2007 Assistant Professor Library F AS TERM PERSONAL 
Kailasapathy, Sumangala LL 9/1/2000 4/30/2007 Adjunct Lecturer Womens Studies F AS TERivf END APPOINTME"NT 
Kerrigan, Ronald AP 2/112004 5/15/2007 Interim Dir Ctr Organiza Risk Ctr Organzl Risk Red M WH TERM PERSONAL 
Kilbourn, Jessica R LL 9/1/2002 5/15/2007 Adjunct Lecturer Womens Studies F WH TER.l\.1 APPOINTMENT CANCELLED 
Lesinski, Tanya L LL 1/8/2007 5/31/2007 Adjunct Lecturer School of Health Sciences F WH TERivf AFTER PAYOlIT 
Lewis, KimS LL 1/8/2007 4/30/2007 Adjunct Lecturer Fgn Lang & Bilingual F WH TERM END APPOINTMENT 
Lilienthal, William J LL 4/17/2006 4/30/2007. Adjunct Lecturer Ctr for Regional & National Securit M WH TERM END APPOI"NTMENT 
Pastor, Wendi M LL 9/1/2003 4/30/2007 Adjunct Lecturer Eng Language & Lit F WH TERM END APPOINTMENT 
Prince, Nancy A FA 8/28/1985 4/30/2007 Assistant Professor School of Nursing F WH TERivf AFTER PAYOUT 
Priuska, Eric M LL 8/31/1996 5/7/2007 Adjunct Lecturer Icard M WH TERM APPOINTMENT CA.i'ICELLED 
Sickels-Taves, Lauren FA 8/23/2000 4/30/2007 Associate Professor Geography & Geology F WH TERM AFTERPAYOlIT 
Ullman, Emily K LL 9/1/2004 5/31/2007 Adjunct Lecturer Comm & Theatre Arts F WH TERM AFTER PAYOlIT 
Upshur, Jiu H FA 8/26/1971 4/30/2007 Professor History & Philosophy F AS TERM AFTER PAYOUT 
Williams, Patricia J FA 8/30/1976 5/15/2007 Professor Fine Arts F WH TERM AFTER PAYOlIT 
SECTION: ? 
DATE: 
BOARD OF REGENTS 
June 19, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
FACULTY APPOINTMENTS 
ACTION REQUESTED 
It is recommended that the Board of Regents approve (23) new faculty appointments for the 
2007-2008 academic year at the ranlcs, salaries, and effective dates shown on the attached 
listings. 
STAFF SUMMARY 
Of the twenty-three (23) new faculty appointments, fourteen (14) are male and nine (9) are 
female. 
FISCAL IMPLICATIONS 
The salary would be absorbed in the 2007-2008 personnel budget. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
University Executi�e o"rrU Date 
( 
·' 
NEW FACULTY APPOINTMENTS 
Elizabeth Ament 
Assistant Professor in the Department of Art effective August 29, 2007 at an academic 
year base salary of $50,500. 
Education 
Ph.D. 
M.A.T. 
B.F.A. 
Experience 
2001 - 2007 
1 999-2001 
1 996-1 998 
Stephen Blair 
The Ohio State University, 1 995 
National Louis College, 1 977 
Kent State University, 1 964 
State of Wisconsin 
Univ of Wisconsin - Green Bay 
Univ of Wisconsin - Madison 
Assistant Professor in the Department of Mathematics effective August 29, 2007 at an 
academic year base salary of $54,800. 
Education 
Ph.D .  
M.A. 
B.A. 
Experience 
2004 - 2007 
1 998-1004 
1 996- 1 998 
Portland State University, 2004 
University of Michigan, 1 992 
University of Michigan - Flint, 1 990 
Grand Valley State University 
Portland State University 
College of Micronesia 
1 
( 
( 
Ronald Carlson 
Assistant Professor in the Department of Mathematics effective August 29, 2007 at an 
academic year base salary of $54,500. 
Education 
M.S. 
B.S. 
Experience 
1 974 - 2006 
1972 - 1 974 
1969 - 1 972 
Name 
John Dunn 
University of Michigan, 1 972 
University of Michigan, 1 969 
Plymouth - Canton Schools 
Sycor, Inc. 
Plymouth - Canton Schools 
Assistant Professor in the Department of English Language & Literature effective August 
29, 2007 at an academic year base salary of $52,500. 
Education 
Ph.D. 
M.A. 
B.A. 
Experience 
Indiana University - PA, Present 
Carnegie Mellon University, 1 993 
Indiana University - Bloomington, 1991 
2004 - 2006 Indiana University - PA 
1 999 - 2003 Emmanuel College 
1 996 - 1998 Boston College 
2 
( 
( 
Name 
Gavin Edwards 
Assistant Professor in the Department of Chemistry effective August 29, 2007 at an 
academic year base salary of $55,000. 
Education 
Ph.D. 
B.S .  
Experience 
2006 - 2007 
2003 - 2005 
2001 - 2003 
Name 
University of Leicester, 2001 
University of Leicester, 1997 
Eastern Illinois University 
Purdue University 
National Center for Atmospheric Research 
Christopher Herman 
Assistant Professor in the School of HP & HP effective August 29, 2007 at an academic 
year base salary of $52,000. 
Education 
Ph.D. 
M.P.H 
M.S. 
B.S. 
Experience 
2005 
2004 - 2005 
1999 - 2005 
University of Michigan, Present 
Harvard School of Public Health, Present 
Michigan State University, 2002 
Eastern Michigan University, 2000 
Eastern Michigan University 
University of Michigan 
Harris Health Trends, Inc. 
3 
( 
( 
Name --
Sandra Hines 
Assistant Professor in the School of Nursing effective August 29, 2007 at an academic 
year base salary of $55,000. 
Education 
Ph.D. 
M.S .  
B.S .N. 
B.S .  
Experience 
1 996-2007 
1 992 - 1 998 
1 987 - 1 992 
John Knight 
University of Michigan, 2006 
University of Michigan, 1 995 
Eastern Michigan University, 1 985 
University of Michigan, 1 973 
University of Michigan 
Integrated Health Association 
St. Joseph Mercy Hospital 
Assistant Professor in the Department of History & Philosophy effective August 29, 2007 
at an academic year base salary of $50,000. 
Education 
Ph.D. 
M.S .  
B.A. 
Experience 
2003-2007 
Oxford University, Present 
Oxford University, 2004 
University of London, 2001 
Oxford University 
4 
( 
( 
Ira Jacobs III 
Assistant Professor in the Department of Music & Dance effective August 29, 2007 at an 
academic year base salary of $44,500. 
Education 
Ph.D. 
M.M. 
B.M.Ed. 
Experience 
2004 - 2007 
1 993 - 2004 
1 990 - 1 993 
Melissa Jones 
Michigan State University, Present 
Southwestern Baptist Theological Seminary, 1985 
East Carolina University, 1981  
Michigan State University 
Winter Park High School 
First Baptist Church 
Assistant Professor in the Department of English Language & Literature effective August 
29, 2007 at an academic year base salary of $52,500. 
Education 
Ph.D. 
M.A. 
Indiana University, Present 
Indiana University, 1 999 
5 
( 
( 
Kristin Judd 
Assistant Professor in the Department of Biology effective August 29, 2007 at an 
academic year base salary of $52,000. 
Education 
Ph.D. 
M.S. 
B.A. 
Experience 
2004 - 2007 
1 996 - 2003 
University of Michigan, 2004 
University of Michigan, 1 998 
Dartmouth College, 1 995 
Institute of Ecosystem Studies 
University of Michigan 
Mary Kubitskey 
Assistant Professor in the Department of Physics & Astronomy effective August 29," 2007 
at an academic year base salary of $53,000. 
Education 
Ph.D. 
M.S. 
B.S. 
Experience 
University of Michigan, 2006 
Eastern Michigan University, 1995 
University of Michigan, 1 987 
2006 - 2007 University of Michigan 
2001 - 2006 University of Michigan 
1 989 - 1 994 Thurston High School 
6 
( 
( 
Jacqueline LaRose 
Assistant Professor in the Department of Teacher Education effective August 29, 2007 at 
an academic year base salary of $49,500. 
Education 
Ph.D. 
M.S. 
B.S. 
Experience 
2002 - 2007 
2000 - 2002 
1 989 - 2000 
Michigan State University, Present 
SUNY at Buffalo, 1 990 
SUNY at Fredonia, 1 986 
Michigan State University 
Guilderland Central School District 
Guilderland Central School District 
Michael McVey 
Assistant Professor in the Department of Teacher Education effective August 29, 2007 at 
an academic year base salary of $52,000. 
Education 
Ph.D. 
M.A. 
B.A 
Experience 
1 999-2007 
1 993 - 1 999 
1 990 - 1 993 
Northern Arizona University, 2003 
University of Arizona, 1 998 
York University, 1985 (With Honors) 
University of Arizona 
Sunnyside Unified School District 
Simcoe County School District 
7 
( 
Sara Memmott 
Instructor in the University Library effective August 29, 2007 at an academic year base 
salary of $46,000. 
Education 
M.S.  
B.A. 
Experience 
1998 - 2007 
1996 - 1 998 
1 996 - 1998 
Name 
Univ of Illinois - Urbana Champaign, 1 991  
Oberlin College, 1 990 
Mardigian Library (Univ of Michigan - Dearborn) 
Madonna Univ Library 
Tanner Philosophy Library 
Richard Roberson, Jr. 
Assistant Professor in the School of Technology Studies effective August 29, 2007 at an 
academic year base salary of $62,500. 
Education 
Ph.D. 
. M.S .  
B.A. 
Experience 
2001 - 2007 
2002 
1997 - 200 1 
Purdue University, 2007 
Purdue University, 2003 
Valdosta State University, 1 992 
Purdue University 
McGraws Steak & Chop House 
Delia's Catering 
8 
( 
Thomas Sclunitt 
Assistant Professor in the Depaiiment of Psychology effective August 29, 2007 at an 
academic year base salary of $47,500. 
Education 
Ph.D. 
M.S. 
B.S. 
Experience 
2006-2007 
2004 - 2006 
2002 - 2004 
Shiming Shyu 
University of Wisconsin - Milwaukee, Present 
University of Wisconsin-Milwaukee, 2002 
University of Wisconsin - Madison, 1997 
Univ of Wisconsin - Milwaukee 
Univ of Wisconsin - Milwaukee 
Univ of Wisconsin-Milwaukee 
Assistant Professor in the School of Engineering Technology effective August 29, 2007 
at an academic year base salary of $60,000. 
Education 
Ph.D. 
M.S. 
M.Arch. 
M.A. 
B.A. 
Experience 
University of Michigan, 2005 
University of Michigan, 2001 
University of Michigan, 1989 
University of Michigan, 1986 
National Taiwan Normal University, 1983 
1994 -2007 University of Michigan 
1989 - 1993 Gunna Birkerts & Associates 
9 
( 
Robert Simmons III 
Assistant Professor in the Department of Teacher Education effective August 29, 2007 at 
an academic year base salary of $53,000. 
Education 
Ed.D. 
M.S. 
B.S. 
Experience 
2006 - 2007 
2005 - 2006 
2003 - 2005 
Name 
Hamline University, 2007 
Lawrence Tech University, 2001 
Western Michigan University, 1 997 
Hamline University 
Osseo Area Schools 
Rochester Public Schools 
Brooks Stevens 
Assistant Professor in the Department of Art effective August 29, 2007 at an academic 
year base salary of $50,000. 
Education 
M.F.A. 
B.F.A. 
Experience 
2005 - 2006 
2002 - 2005 
2000 - 2001 
East Carolina University, 2000 
Savannah College of Art & Design, 1996 
North Carolina State University 
Mount Olive College 
East Carolina University 
1 0  
( 
( 
Name 
James Sweet 
Instructor in the School of HP & HP effective August 29, 2007 at an academic year base 
salary of $47,400. 
Education 
CERT 
M.A. 
B .S .  
Experience 
2005 - 2007 
2002 - 2005 
1 998 - 2002 
Name 
Alena Treat 
Eastern Michigan University, 2006 
Western Michigan University, 1 997 
Western Michigan University, 1 995 
Teter O & P 
MedSport (Univ of Mich) 
Western Michigan University 
Assistant Professor in the Department of Teacher Education effective August 29, 2007 at 
an academic year base salary of $52,000. 
Education 
Ph.D. 
M.Ed. 
B.S .E. 
Experience 
2005 - 2007 
Indiana University, Present 
Arkansas Technical University, 1 988 
University of Arkansas - Little Rock, 1 983 
Indiana University 
1 1  
( 
Stephen Wellinski 
Assistant Professor in the Department of Teacher Education effective August 29, 2007 at 
an academic year base salary of $52,000. 
Education 
Ph.D. 
M.S. 
B.A. 
Experience 
2002 - 2007 
Purdue University, 2002 
Purdue University, 1 996 
Purdue University, 1 993 
Illinois State University 
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SECTION: i 
DATE: 
BOARD OF REGENTS 
June 19, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
FA CUL TY REAPPOINTMENTS 
ACTION REQUESTED 
It is recommended that the Board of Regents accept the report from the Division of Academic 
Affairs pertaining to the reappointment of 139 probationary faculty members for the 2007-2008 
academic year. 
STAFF SUMMARY 
The 139 probationary faculty members listed on the attachment have been reappointed for the 
2007-2008 academic year. 
Newly-hired tenure-track faculty are "on probation" for a period of time that varies according to 
rank. Instructors are eligible for reappointment for five (5) or six (6) years, Assistant Professors 
( for four (4) or five (5) years, Associate Professors for three (3) or four (4) years, and Professors 
for two (2) or three (3) years, depending upon whether they were hired prior to January 1, 1997. 
During this time, probationary faculty must be evaluated annually, undergoing either interim 
(partial) evaluations or full evaluations in accordance with the Eastern Michigan University I 
Eastern Michigan University -American Association of University Professors' contract. An 
interim evaluation reviews the applicant's instructional effectiveness and service. A full 
evaluation also reviews those two performance areas and the applicant's scholarly and/or 
creative activity. A favorable pre-tenure evaluation leads to a recommendation for 
reappointment. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
f University Executive 6ffl'cir Date 
Faculty Reappointments 2007 - 2008 
( 
Last Name First Name Department Rank 
Keener Mary Accounting & Finance Assistant Professor 
La Gore William Accounting & Finance Assistant Professor 
Lewis Philip Accounting & Finance Assistant Professor 
Liu Beili Art Assistant Professor 
Locke Jennifer Art Assistant Professor 
Molloy Ryan Art Assistant Professor 
Reedy Michael Art Assistant Professor 
Sacksteder Amy Art Assistant Professor 
Suchan Thomas Art Assistant Professor 
Yang Guey-Meei Art Assistant Professor 
Eidietis Laura Biology Assistant Professor 
Liepman Aaron Biology Assistant Professor 
Emal Cory Chemistry Assistant Professor 
Evans He dee I Chemistry Associate Professor 
Johnson Amy Chemistry Assistant Professor 
Wilmes Gregg Chemistry Assistant Professor 
Gibson Faison CIS Assistant Professor 
Schoenherr Tobias CIS Assistant Professor 
Zhang Li Computer Science Assistant Professor 
Booth Susan CTA Assistant Professor 
Damron Keith CTA Assistant Professor 
Kindred Jeanette CTA Assistant Professor 
Schuessler Melanie CTA Assistant Professor 
Shen Tsai-Shan CTA Assistant Professor 
Simmons Philip CTA Assistant Professor 
Rice Jennifer Economics Assistant Professor 
Benninghoff Steven English Assistant Professor 
Cunningham Charles English Assistant Professor 
Garrett Edward English Assistant Professor 
Kovacevic Natasa English Assistant Professor 
Morris Tracie English Assistant Professor 
Neufeld Christine English Assistant Professor 
Parker Jeffrey English Assistant Professor 
Tracy Christine English Assistant Professor 
Wannamaker Annette English Assistant Professor 
( Kubota Sayuri FLABS Assistant Professor Mihaly Deanna FLABS Assistant Professor 
Popko Alexander FLABS Assistant Professor 
Jones Robert Geography & Geology Assistant Professor 
Kovacs Thomas Geography & Geology Assistant Professor 
Rutherford Sandra Geography & Geology Assistant Professor 
Welsh William Geography & Geology Assistant Professor 
Bruya Brian History & Philosophy Assistant Professor 
McCurdy John History & Philosophy Assistant Professor 
Mucher Stephen History & Philosophy Assistant Professor 
Ra mold Steven History & Philosophy Assistant Professor 
Watson Paula History & Philosophy Assistant Professor 
Cowdery Joan HPHP Assistant Professor 
Moreno Anthony HPHP Assistant Professor 
Riemer Brenda HPHP Assistant Professor 
Smith Carla HPHP Assistant Professor 
Marx Gary Leadership & Counseling Assistant Professor 
Parfitt Diane Leadership & Counseling Assistant Professor 
Peurach Donald Leadership & Counseling Assistant Professor 
De Vries Susann Library Instructor 
Fabian Sarah Library Instructor 
Gray Suzanne Library Assistant Professor 
Ho Birong library Assistant Professor 
Kelly Robert Library Assistant Professor 
Pittsley Kate Library Assistant Professor 
Stevens Robert Library Assistant Professor 
Storm Paula Library Assistant Professor 
Wrosch Jacqueline Library Assistant Professor 
Banerji Kuna I Management Assistant Professor 
Endres Megan Management Assistant Professor 
Isenhour Linda Management Assistant Professor 
Milner Morgan Management Assistant Professor 
Allbright David Marketing Assistant Professor 
Persinger Elif Marketing Assistant Professor 
Sasser Sheila Marketing Assistant Professor 
Zboja James Marketing Assistant Professor 
( Curran John Mathematics Assistant Professor 
Han Xiaoxu Mathematics Assistant Professor 
Faculty Reappointments 2007 - 2008 
( 
Ross Andrew Mathematics Assistant Professor 
Shapla Tanweer Mathematics Assistant Professor 
Boerma Scott Music & Dance Assistant Professor 
Hornbach Christina Music & Dance Assistant Professor 
Waymire Mark Music & Dance Assistant Professor 
Koehn Patrick Physics & Astronomy Assistant Professor 
Carroll Bruce Political Science Assistant Professor 
Krause Volker Political Science Assistant Professor 
Sneed Bethany Political Science Assistant Professor 
Zhao Zhirong Political Science Assistant Professor 
Byrd Michelle Psychology Assistant Professor 
Huth-Bocks Alissa Psychology Assistant Professor 
Jefferson Stephen Psychology Assistant Professor 
Koch Ellen Psychology Assistant Professor 
Lajiness-O'Neill Renee Psychology Assistant Professor 
Penix Tamara Psychology Assistant Professor 
Ensor Brad SAC Assistant Professor 
Ensor Marisa SAC Assistant Professor 
Killingbeck Donna SAC Assistant Professor 
Kim Young SAC Assistant Professor 
Simoes Solange SAC Assistant Professor 
Greenfield Moderick School of Engineering Technolog Assistant Professor 
llozor Benedict School of Engineering Technolog Associate Professor 
Lu Jiang School of Engineering Technolog Assistant Professor 
Sipos Maria School of Engineering Technolog Assistant Professor 
Haque Rubina School of Health Sciences Assistant Professor 
Le me rand Pamela School of Health Sciences Assistant Professor 
Mistry Anahita School of Health Sciences Assistant Professor 
Walsh Pamela School of Health Sciences Assistant Professor 
Bigelow April School of Nursing Assistant Professor 
Fox Diane School of Nursing Assistant Profe,ssor 
Kao Tsui-Sui School of Nursing Assistant Professor 
Wiswell Lisa School of Nursing Assistant Professor 
Bridge Tana School of Social Work Assistant Professor 
Kellman-Fritz Jennifer School of Social Work Assistant Professor 
Okagbue-Reaves Janet School of Social Work Assistant Professor 
Walters Barbara School of Social Work Assistant Professor 
Amidei Cathryn School of Technology Studies Assistanf Professor 
Becker Pamela School of Technology Studies Assistant Professor 
Harbour Nancy School of Technology Studies Assistant Professor 
Kalaian Serna School of Technology Studies Associate Professor 
Park Jae Hong School of Technology Studies Assistant Professor 
Tartalone Philip School of Technology Studies Assistant Professor 
Teehan Robert School of Technology Studies Assistant Professor 
Burton-Hoyle Sally Special Education Assistant Professor 
Camron st eve Special Education Assistant Professor 
Doster Brenda Special Education Assistant Professor 
Fries Derrick Special Education Assistant Professor 
Hric Kathleen Special Education Assistant Professor 
Koh Myung Sook Special Education Assistant Professor 
Orr Ann Special Education Assistant Professor 
Palladino John Special Education Assistant Professor 
Parks Loreen a Special Education Assistant Professor 
Polter Linda Special Education Assistant Professor 
Schulte Karen Special Education Assistant Professor 
Smith Philip Special Education Assistant Professor 
Stiefel Gilbert Special Education Assistant Professor 
Zion ts Laura Special Education Assistant Professor 
Beaubien Brigid Teacher Education Assistant Professor 
Carpenter Robert Teacher Education Assistant Professor 
Daza Stephanie Teacher Education Assistant Professor 
Kim Kyung Hee Teacher Education Assistant Professor 
Robbins Christopher Teacher Education Assistant Professor 
Shellhorn Bette Teacher Education Assistant Professor 
Smith Pamela Teacher Education Assistant Professor 
Williams Linda Teacher Education Assistant Professor 
( 
SECTION: 9' 
DATE: 
BOARD OF REGENTS 
June 19, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
FA CUL TY TENURE APPOINTMENTS 
ACTION REQUESTED 
It is recommended that the Board of Regents approve the granting of tenure, effective beginning 
with the 2007 fall semester, for t,renty mse (30) faculty members. 
4--h I N'i-j 
STAFF SUMMARY 
The thirty (30) probationary faculty members listed on the attachment are recommended for 
tenure, effective at the beginning of the 2007 fall semester. 
Newly-hired tenure-track faculty are "on probation" for a period of time that varies according to 
rank. Instructors are eligible to apply for tenure for five (5) or six (6) years, Assistant Professors 
for four (4) or five (5) years, Associate Professors for three (3) or four (4) years, and Professors 
( for two (2) or three (3) years, depending upon whether they were hired prior to January 1, 1 997. 
During this time, probationary faculty must be evaluated annually, undergoing either interim 
(partial) evaluations or full evaluations in accordance with the Eastern Michigan University I 
Eastern Michigan University - American Association of University Professors' contract. An 
interim evaluation reviews the applicant's instructional effectiveness and service. A full 
evaluation also reviews those two performance areas and the applicant's scholarly and/or 
creative activity. A series of favorable probationary evaluations and a favorable final full 
evaluation leads to a recommendation for tenure. 
The faculty member listed on the attached page meets the general contractual requirements for 
tenure, as well as the specific performance standards, which have been defined in his respective 
department evaluation document. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
University Exedt.ttive Ofirlr Date 
Tenure Appointments 2007 - 2008 
( 
First Name Last Name Department Rank 
Lois Mahoney Accounting & Finance Associate Professor 
Andrew Maniotes Art Associate Professor 
Steven Francoeur Biology Associate Professor 
Lawrence Kolopajlo Chemistry Associate Professor 
Harriet Lindsay Chemistry Associate Professor 
Sock Chung CIS Associate Professor 
Benjamin Keller Computer Science Associate Professor 
Krishnakumari Narayanan Computer Science Associate Professor 
Byron Bond CTA Professor 
Christine Tanner CTA Associate Professor 
Anthony Aristar English Language & Literature Professor 
Abigail Coykendall English Language & Literature Associate Professor 
Robin Lucy English Language & Literature Associate Professor 
Christine Clark Geography & Geology Associate Professor 
Hugh Semple Geography & Geology Associate Professor 
Perry Francis Leadership & Counseling Associate Professor 
Crissie Frye Management Associate Professor 
Dawn Pearcy Marketing Associate Professor 
Bingwu Wang Mathematics Associate Professor 
Judith Kull berg Political Science Associate Professor 
Claudia Petrescu Political Science Associate Professor 
Steven Huprich Psychology Associate Professor 
Vijaykumar Mannari SET Associate Professor 
William Moylan SET Assistant Professor 
( Jianhua Wang SET Associate Professor 
Karen Carney Special Education Assistant Professor 
Sarah Ginsberg Special Education Assistant Professor 
Jacquelyn McGinnis Special Education Assistant Professor 
Nancy Copeland Teacher Education Associate Professor 
Ethan Lowenstein Teacher Education Associate Professor 
( 
SECTION: /0 
DATE: 
BOARD OF REGENTS 
June 19, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
TENURE RECOMMENDATION DEFERRED FROM PRIOR YEAR 
ACTION REQUESTED 
It is r:ecommended that the Board of Regents consider the granting of tenure based on the contractual 
tenure review process completed during the 2001 -2002 academic year for one (1) faculty meJnber. 
STAFF SUMMARY 
The one (1 )  probationary faculty member listed on the attachment was recommended for tenure based 
on the contractually  prescribed review conducted dming academic year 2001-02. Prior to approval by 
the Board of Regents, the professor was terminated for violation of University policy. The 
disciplinary action was subsequently reduced to a two-year suspension without pay and the faculty 
member was reinstated in January 2007. Given the reinstatement of employment, the tenure 
recommendation completed in 2001 -02 is being presented at this time as prescribed by the 
EMU/ AAUP contract. If granted, the tenure will be effective as of the 2007 fall semester. 
( Newly-hired tenure�track faculty are "on probation" for a period of time that varies according to rank. 
Instructors are eligible to apply for tenure for five (5) or six (6) years, Assistant Professors for four (4) 
or five (5) years, Associate Professors for three (3) or four (4) years, and Professors for two (2) or 
three (3) years, depending upon whether they were hired prior to January 1 ,  1 997. During this time, 
probationary faculty must be evaluated annually, undergoing either interim (pa1iial) evaluations or ful l  
evaluations in accordance with the Eastern Michigan University I Eastern Michigan University -
American Association of University Professors' contract. An interim evaluation reviews the 
applicant's  instructional effectiveness and service. A full evaluation also reviews those two 
performance areas and the applicant 's  scholarly and/or creative activity. A series of favorable 
probationary evaluations and a favorable final full evaluation leads to a recommendation for tenure. 
The faculty member listed on the attached page had undergone the contractually mandated review 
process for tenure considering the specific performance standards defined in the depaiiment evaluation 
document. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is presented for Board consideration. 
University Executive 6fliler Date 
Tenure Recommendation 
( Last Name First Name Dept Rank 
Schroeder Michael History & Philosophy Assistant Professor 
( 
( 
( 
( 
( 
EASTERN MIC H I GAN UN IVE RS ITY 
March 1 3 ,  2002 
Michael Schroeder 
Assistant Professor 
Department of History and Philosophy 
Dear Professor Schroeder: 
It is my pleasure to inform you that, based on the evidence presented, I have recommended to 
President Kirkpatrick that you be granted indeterminate tenure effective September 1 ,  2002. The 
recommended action will be presented to the Board of Regents at their June 25, 2002 meeting. 
Please accept my congratulations for your having reached this important milestone and my best 
wishes for continued professional success. 
Sincerely, 
Paul Schollaert 
Provost and Vice President for Academic Affairs 
cc: Ellene Tratras Contis 
Gersham Nelson 
Pamela Graves 
EMU-AA UP 
David Costanza 
Personnel File c/o Office of the Assistant Vice President for Academic Affairs 
Ac:tdcmic Hum,10 Resources • Yps:Li.nti, Michig:m 48197 
Phone: 734.487.0076 
( 
SECTION: II 
DATE: 
BOARD OF REGENTS 
June 19, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
FACULTY PROMOTIONS 
ACTION REQUESTED 
It is recommended that the Board of Regents accept and place on file the report entitled 
Promotion of Faculty Members effective Fall 2007. 
STAFF SUMMARY 
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern 
Michigan University Chapter of the American Association of University Professors (AAUP) 
provides that faculty are eligible to apply for promotion in accordance with the following 
schedule of years of service in rank: Instructor - two (2) years, Assistant Professor - four ( 4) or 
five ( 5) years, depending upon whether they were hired prior to January 1 ,  1 997, and Associate 
Professor - five (5) years. Faculty having served at least the requisite years in rank who apply 
( for promotion are evaluated by standards provided in the EMU/EMU-AAUP Master Agreement 
and individual evaluation documents that have been established for each academic department. 
Evaluations and standards address three areas ofreview: (1)  Instructional Effectiveness, (2) 
Scholarly and/or Creative Activity, and (3) Service. A favorable promotion review results in a 
recommendation for promotion. 
The forty-eight ( 48) faculty members listed on the attached page meets the general contractual 
requirements for promotion as well as the specific performance standards, which have been 
defined in his/her respective department evaluation document. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
University Executive -Off')ter Date 
Faculty Promotions 2007 - 2008 
( 
Last Name First Name Department Rank 
Mahoney Lois Accounting & Finance Associate Professor 
Maniotes Andrew Art Associate Professor 
Bednekoff Peter Biology Professor 
Francoeur Steven Biology Associate Professor 
Kolopajlo Lawrence Chemistry Associate Professor 
Lindsay Harriet Chemistry Associate Professor 
Pernecky Steven Chemistry Professor 
Chung Sock CIS Associate Professor 
Evett Matthew Computer Science Professor 
Keller Benjamin Computer Science Associate Professor 
Narayanan Krishnakumari Computer Science Associate Professor 
Sverdlik William Computer Science Professor 
Tanner Christine CTA Associate Professor 
Burlingame Lori English Language & Literature Professor 
Coykendall Abigail English Language & Literature Associate Professor 
Krause Steven English Language & Literature Professor 
Lucy Robin English Language & Literature Associate Professor 
Sipe Rebecca English Language & Literature Professor 
Oketani-Lobbezoo Hitomi FLABS Professor 
Bradley Michael Geography & Geology Professor 
Clark Christine Geography & Geology Associate Professor 
Semple Hugh Geography & Geology Associate Professor 
Dieterle Jill History & Philosophy Professor 
Broughton Elizabeth Leadership & Counseling Professor 
( Dugger Suzanne Leadership & Counseling Professor 
Frye Crissie Management Associate Professor 
Pearcy Dawn Marketing Associate Professor 
Wang Bingwu Mathematics Associate Professor 
Behringer Ernest Physics & Astronomy Professor 
Kull berg Judith Political Science Associate Professor 
Petrescu Claudia Political Science Associate Professor 
Huprich Steven Psychology Associate Professor 
Leighton Paul SAC Professor 
Tomaszewski Andreas SAC Associate Professor 
Clifford David School of Health Sciences Professor 
Thomas David School of Health Sciences Professor 
Ragg Mark School of Social Work Professor 
Mannari Vijaykumar SET Associate Professor 
Moylan William SET Assistant Professor 
Rufe Philip SET Assistant Professor 
Wang Jianhua SET Associate Professor 
Adamski Anthony STS Professor 
Copeland Nancy Teacher Education Associate Professor 
Lowenstein Ethan Teacher Education Associate Professor 
Ginsberg Sarah Special Education Associate Professor 
McGinnis Jacquelyn Special Education Associate Professor 
Lee Lidia Special Education Professor 
Carney Karen Special Education Associate Professor 
( 
( 
SECTION: /� 
DATE: 
BOARD OF REGENTS 
June 19, 2007 
EASTERN MICIDGAN UNIVERSITY 
RECOMMENDATION 
LECTURER PROMOTIONS 
ACTION REQUESTED 
It is recommended that the Board of Regents accept and place on file the report entitled 
Promotion of Lecturers for 2007-2008. 
STAFF SUMMARY 
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern 
Michigan University Federation of Teachers (EMU-FT) provides that lecturers are eligible to 
apply for promotion in accordance with the following schedule of years of service in rank: 
Lecturer II - three (3) years, and Lecturer III - four ( 4) years. 
The three (3) lecturers listed on the attached page meets the general contractual requirements for 
( promotion as well as the specific performance standards, which have been defined in his/her 
respective department evaluation document. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
University Executive Off1eii- Date 
( 
( 
Last Name 
Whitters 
Sulfridge 
Hatten-Flisher 
First Name 
Mark 
Rocky 
Jennifer 
EMU-FT Lecturer Promotions 
2007-08 
Dept Rank 
History & Philosophy Lecturer I I  
CTA Lecturer I I  
SAC Lecturer II 
( 
SECTION: /3 
DATE: 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
REPORT 
REPORT: 2007-2008 FACULTY RESEARCH AND CREATIVE ACTIVITY 
FELLOWSHIPS 
ACTION REQUESTED 
June 19, 2007 
It is recommended that the Board of Regents accept and place on file the Report on 2007-2008 
Faculty Research and Creative Activity Fellowships. 
STAFF SUMMARY 
Faculty Research and Creative Activity Fellowships are competitive awards given to faculty who 
submit meritorious research or special study proposals. The fellowships award up to 50 percent 
release time from teaching to help provide a foundation for a faculty member to develop a research 
base for future additional funding from other sources. Unlike a sabbatical leave, the fellowship 
recipients are still expected to fulfill other contractual responsibilities, such as service to the 
University during this released time. The University Research and Sabbatical Leave Committee 
reviews the Faculty Research and Creative Activity Fellowship proposals and makes 
recommendations to the Provost and Vice President for Academic Affairs . Brief summaries of the 
approved projects are contained on the attached page. Seventeen faculty will be supported. 
FISCAL IMPLICATIONS 
None. The cost of the fellowships will be absorbed in the 2007-2008 faculty salary budget. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
University Executive Offilef Date 
Provost and Vice President for Academic Affairs 
( 
( 
( 
EASTERN MICHIGAN UNIVERSITY 
DIVISION OF ACADEMIC AFFAIRS 
2007-2008 FACULTY RESEARCH AND CREATIVE ACTIVITY 
FELLOWSHIPS 
Kristine Ajrouch, Sociology, Anthropology, Criminology 
"Key Concepts in Social Gerontology" 
Gregg Barak, Sociology, Anthropology, Criminology 
"Criminology: An Integrated Approach" 
Kathleen Chamberlain, History and Phi losophy 
"Gendering the Wild West: The Life of Susan Mcsween, Lincoln County Warrior and Pioneer Rancher" 
David Chou, Computer Information Systems 
"A Study for Unifying Corporate Quality Improvement Metholodologies" 
Craig Dionne, English Language and Literature 
"Native Shakespeares: Indigenous Appropriations on a Global Stage" 
Steven Francoeur, Biology 
"Empirical Dctc1mination of Algal-Nutrient Relationships and the Effect of Lakes as Modulators of 
Nutrient Limitation within the Huron River Watershed" 
Steven Huprich, Psychology 
"Psychodynamic Theory, Therapy, and Assessment: Clinical Utility and Empirical Foundations" 
Giri Jogaratnam, School of Technology Studies 
"Determination of Entrepreneurial Orientation and Perfo1mance: A Cross-Cultural Study" 
Kyung-Hee Kim, Teacher Education 
"The Relationship between Creativity and Underachievement Among Elementary and High School 
Students" 
Thomas Kovacs, Geography & Geology 
"Establishing the Effects of Saharan Dust on the Development and Intensity of Tropical Cyclones" 
Allen Kurta, Biology 
"The Bats of Michigan" 
Dean Lauterbach, Psychology 
· "The Impact of Parental Anxiety Disorders on the Quality of Parent-Child Relationships" 
Lois Mahoney, Accounting and Finance 
"A Longitudinal Analysis of the Association between Corporate Social Responsibility, Executive 
Compensation and Corporate Governance: A Canadian Investigation" 
( 
( 
( 
Vijay Mannari, School of Engineering Technology 
"Design and Development of Value-Added Intermediates from Soybean Oil for Coating Applications" 
Mansoor Moaddel, Sociology, Anthropology, Criminology 
"Foreign Occupation, Religious Parties, and Value Change: The Rise of National Identity and Secular 
Politics among Iraqis" 
John Pal ladino, Special Education 
"A National Study about the Educational Needs of Foster Care Youth: Phase II" 
Krish Rengan, Chemistry 
"Accurate Measurement of Fission-Product Yields" 
SECTION: 
BOARD OF REGE NTS DATE: 
EAST E R N  M I C H I GA N  U N I V E RS ITY 
June 19,  2007 
RECOMMENDATION 
MONTHLY REPORT 
STUDENT AFFAIRS COMMITTEE 
ACTION REQUESTED 
It is recommended that the Student Affa irs Committee Agenda for June 1 9, 2007 and 
the Minutes of March 20, 2007 be received and placed on file. 
STAFF SUMMARY 
At the March 20, 2007 meeting the Student Affairs Committee received the CORE 
Alcohol & Other Drug Survey Data Results as well as position papers addressing the 
need for on l ine faculty course evaluations and continuation of domestic partner 
benefits. A request for a seat on the President's Strategic Operations Council (SOC) 
for the Student Body President was received as well as a statement regard ing Vice 
President Vick and the outside investigation related to the death of Laura Dickinson. 
Additionally, the Committee passed a motion supporting the Board's decision to 
move forward with inclusion of gender identity or expression in the University's anti­
discrimination policies and received a brief report on the Greek community's 
playground reconstruction project in Ypsilanti. 
The June 1 9 ,  2007 agenda includes an introduction of new members, the 2007-08 
Housing & D ining Rates Proposal, a report on the AOD Policy Biennial Review, and 
statements regarding a tuition increase, 2007-08 Student Leader Group priorities, 
and safety and security on campus. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board 
approval. 
University Executtve Officer Date 
( 
( 
Tuesday, June 1 9, 2007 
1 :45 p.m. 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
Student Affairs Committee 
Agenda 
1 .  Approval of March 20, 2007 Meeting Minutes 
2. I ntroduction of New Members 
3 .  AOD Policy Biennial Review 
4. 2007-08 Housing & Dining Rates Proposal 
5. Tuition Increase Statement 
6. SLG Priority Statement 
7. Safety and Security Update 
8. Announcements 
9. Other 
Room 201 
Welch Hall 
Regent Hawks 
Karen Simpkins 
/. 
Kathy Walz, Diane Parfitt, Doug 
Bunce 
Rebecca Figura, Larry Gates 
Greg Jones 
Greg Jones 
Allison Sheppard, Timinica Smith 
( 
( 
( 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
STUDENT AFFAIRS COMMITTEE 
Minutes of March 20, 2007 
MEMBERS PRESENT 
Regents: 
Admin istration: 
Students: 
GU ESTS 
Regents: 
Administration :  
Students: 
Press: 
Gary Hawks, Floyd Clack 
Karen Simpkins, Glenna Frank Miller, Gregory Peoples 
NJ Akbar, Casetta Brown, Daniel Cicch ini, Casey Jordan, Christopher Leonard, 
Baljit Puri, Allison Sheppard, Jasmine Tolbert, Greg Varnum, Emily Vincent 
Tom Sidlik 
Sharon Abraham, Carin Barber, Morell Boone, Jayne Carroll, Shalonda Harris 
Cassanova, George Cole, Dan Cooper, Ted Coutilish, MaryJo Desprez, John 
Fallon, Becky Figura, Larry Gates, Ellen Gold , Sandra Gonzales, Cindy Hall, 
Peggy Harless, Bob Heighes, Jesus Hernandez, Steve Holda, Jim Locke, Cathie 
McClure, Jeff Nesmith, Sandy Norton, Sarah Kersey Otto, Shaless Peoples, Ron 
Podell, Craig Reidsma, Ken Ruppel, Abe Sargent, Connie Schaffer, Darryl 
Sczepanski, Janice Stroh, Jason Taylor, Jennifer Tremewan ,  Cynthia Van Pelt, 
Kathy Walz, Eric Ward, Kathryn Wilhoff, Pat Will iams, Kay Woodiel 
Michele Barcey, Chris Bylone, Sara Carter, Briana Clark, Brandi Dueweke, 
Matthew Gundick, Brenda Hunt, Greg Jones, Nafisa Naik, Emily Sutherland 
. Andrew Cipolla (Echo) 
Regent Hawks convened his first meeting as chair of the Student Affairs Committee at 2:05 p.m. and 
introduced Karen Simpkins, Acting Vice President for Student Affairs. Minutes of the January 1 9, 2007 
meeting were approved as presented. 
CORE Alcohol & Other Drug Survey Results 
MaryJo Desprez, director of Health Education, presented the results of the CORE Alcohol and Other 
Drug Survey which measures alcohol and other drug usage, attitudes and perceptions among college 
students at two and four year institutions. Trend data from 1 993 to 2006 shows a significant decrease in 
most categories. Components of EMU's Alcohol & Other Drug Program include prevention and 
education, early intervention strategies, assessment and referral as well as environmental management 
(biennial review, policy awareness and administration of the CORE survey). 
Gender Identity or Expression 
Daniel Cicchini  made a motion, seconded by Emily Vincent, of continued support by the Student Affairs 
Committee of the Board moving forward with inclusion of gender identity or expression in the 
University's anti-discrimination policies. The motion passed unanimously. Greg Varnum thanked the 
Student Leader Group and J im Vick for their diligence and perseverance on this issue. 
Faculty Course Evaluations on Line 
Daniel Cicchini presented a Position Paper on behalf of the Student Leader Group recommending that 
faculty course evaluations be posted online and made available to all students via a secure server, 
accessed with an EMU I D  and password . Currently faculty course evaluations are available in print 
format only; the last book contained information from Fall 2004 - Summer 2006. Dan moved and Emily 
( 
( 
( 
seconded that the position paper be endorsed and passed to the full Board. The motion carried 
unanimously. A copy of the position paper is appended to these minutes. 
Domestic Partner Benefits 
On February 2 ,  2007 the Michigan Court of Appeals ruled that the passage of Proposal 2 in 2004 
prevents public employers from offering domestic partner benefits. Greg Varnum, LGBT representative, 
presented a position paper on behalf of the Student Leader Group requesting that the University file an 
amicus brief in support of the appeal with the Michigan Supreme Court and to look at ways to continue 
to offer domestic partner benefits within the confines of the Michigan Court of Appeals' language. Greg 
Varnum moved and Emily seconded that the Student Leader Group's position paper be endorsed and 
passed to the ful l  Board. The motion carried unanimously. A copy of the position paper is appended to 
these minutes. 
Other 
• The Student Affairs Committee received and placed on file a statement read by Daniel Cicchini 
on behalf of the Student Leader Group requesting that a seat for the Student Body President be 
added to the President's Strategic Operations Council. 
• Casey Jordan, Panhellenic Council President, and Christopher Leonard, Inter-fraternity Council 
President, presented a brief report on the Greek community's playground reconstruction project 
in Ypsilanti, including information on efforts to reach their $20,000 fund raising goal. 
• Karen Simpkins congratulated Allison Sheppard for being selected Residence Hall Association 
President of the Year by MORHA (Michigan Organization of Residence Hall Associations). 
• In  l ieu of the Student Leader Group's traditional year-end report, they presented a statement 
expressing support for the independent outside investigation related to the death of a student in 
December 2006 and voiced strong concern with the decision to place J im Vick, VP for Student 
Affairs, on administrative leave. Emily Vincent moved and Daniel Cicchini seconded that the 
statement be forwarded to President Fallon and to the full Board. The motion carried 
u nanimously. 
• Regent Hawks reported that the Board of Regents is considering the possibil ity of meeting more 
frequently, with the Student Affairs Committee held the evening or  week prior. 
The meeting adjourned at 2:50 p.m. 
Respectfully submitted , 
Teri L. Papp 
Student Affairs Committee Recording Secretary 
3. 
( 
( 
( 
Position Paper 
Faculty Course Evaluations 
Daniel Cicchini, Student Body President 
Presented to the Board of Regents - March 20, 2007 
2007 : 0 1  
At the end of each semester, students spend time during a class to complete a course evaluation. 
In these evaluations, we are asked to rate the effectiveness of the instructor, the course and the 
overall experience. We are also asked to respond to specific objective questions and complete the 
form by answering a subjective portion which offers constructive critiques and suggestions for 
future sections of the course. Afterwards, these evaluations are collected and sent to the 
department of the instructor. This is typically where student interaction with these documents 
end. 
After they are brought to the depaiiment, they are kept and the instructor does not see them until 
grades are submitted. The information in the evaluations is then collected and compiled into 
electronic format. This format is then taken by the university and compiled into a book. EMU 
spent $20 1 1  for 500 copies of the evaluation booklets for the most recent publication. Books are 
available in the bookstore for one dollar each. Most students are unawai·e that these books are 
printed and while one dollar is not a significant cost, the results should be made available to 
students at no cost. 
The information contained within these books could be an imp01iant factor in determining what 
instructor a student selects for a particulai· class. Relying on the ratings of peers is an important 
tool in determining the instructor that a student wishes to take. As many ::;tudents are unaware 
that this document is published, many rely on external and unreliable sources for their 
information. Those students who are aware of these documents are soon dismayed at the 
information they find inside. As the reporting and printing processes are slow, the books are 
printed several semesters later. The last book that was released contained information from Fall 
2004 - Summer 2006. Students are left with outdated info1mation to base their decisions on. 
Taking these factors into consideration, many students are left to pursue external avenues to find 
evaluations of EMU instructors. Web-sites such as "Pick-a-Prof.com" and "Rate-my­
professor.com" offer services to students and allow them to rate instructors. One of these sites 
requires that a student open an account, which they must pay for, while the other site is open to 
any individual. There is no way to dete1mine the accuracy of the ratings given that one is not 
required to be an EMU student to rate an instructor. This may lead students to inaccurate 
information. Students should be able to find this information on our own campus. 
The Student Leader Group recommends that Faculty Course Evaluations be posted online and 
made available to all students. We do not request that this is done without any regard for the 
security of the documents. The argument has been presented that the information, if placed on 
the web, would be too available to those outside of the university. It should be noted that the 
books are available to anybody who wishes to purchase them. Taking this concern into 
consideration, we request that the website containing the information be presented through the 
EMU server and can only be accessed through secure access with an EMU ID and password. 
( 
( 
Posting these evaluations online on a secure website will enable students to make more informed 
decisions regarding the instructor they wish to take. It will create a more open environment 
during course selection and will encourage students to fill out their evaluations. 
Position Paper regarding Domestic Partnership Benefits 
Student Leader Group - March 20, 2007 
Presented By: Greg Varnum, LGBT Representative 
2007 : 02 
6 .  
( On February 2nd, 2007 the Michigan Court of Appeals ruled that the passage of Proposal 2 in 
( 
( 
1004 - originally meant to address same-sex marriages - prevented public· employers, such as Eastern 
Michigan University, from offering domestic partnership benefits. The Michigan Court of Appeals was 
the first court in the US to make such a ruling. The Student Leader Group disagrees with the findings 
of the court, supports the appeal already in progress and encourages Eastern Michigan University to 
both actively support the appeal and commit to continuing to support these benefits. 
Domestic partnership benefits, used by employees in same-sex relationships to provide 
essential benefits, such as health care, to their partners and their partner's children are strategically 
and morally important to the EMU community. The University 's  ability to offer these benefits allows us 
to remain a competitive employer. It also a llows us to support our employees involved in loving 
same-sex relationships by affording them the same benefits as their colleagues in opposite-sex 
marriages. 
Providing domestic partnership benefits allows EMU and other public employers to compete 
for talented employees. That is why more than half of Fortune 500 companies currently do so. 
Students expect that EMU do everything reasonably within its power to recruit the best possible 
faculty and staff. Student Leader Group acknowledges that Eastern currently offering domestic 
partnership benefits is one such way that they do this. 
In addition to the faculty and staff aspect of this issue, we also acknowledge that Eastern 
Jraduates hundreds of public employees each year from our College of Education, political science 
department and other programs offering degrees designed for the public sector. While many 
students are fortunate to not have to worry about where they are getting their health insurance 
today - that will not a lways be the case. The ability of public employers in Michigan to be able to 
offer such benefits will be an important factor in some students deciding whether or not to pursue 
employment opportunities outside of Michigan. However, organizations opposed to same-sex 
couples and their families are already pursuing legal strategies to get domestic partnership benefits 
banned in other states. If this issue is not put to rest now, it could have implications for our graduates 
even if they leave Michigan . 
. Prohibiting public employers from offering domestic partnership benefits hurts loving families, it 
takes health care away from their children, it hinders EMU 's employee recruitment efforts, it will force 
current Eastern faculty and staff to pursue employment elsewhere and encourage Eastern graduates 
and alumni to leave Michigan. We do not believe this is what the voters intended to do when they 
voted on Proposal 2 in 2004. As a public employer currently offering these benefits Eastern is in a 
unique position to fight this effort by filing an amicus brief in support of the appeal - which other 
universities are already doing; finding ways to continue to offer these benefits in spite of the court's 
ruling and make a firm commitment that Eastern Michigan University will do whatever is necessary to 
continue to provide these benefits. Student Leader Group applauds President Fal lon for his initial 
statement on this matter and requests that the University advocate for this issue by filing an amicus 
)rief with the Michigan Supreme Court, committing itself to continuing to offer these benefits and 
strategize on a way to include them in the upcoming AAUP contract. 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
MONTHLY REPORT 
EDUCATIONAL POLICIES COMMITTEE 
ACTION REQUESTED 
SECTION !> 
DATE: 
June 19, 2007 
It is requested that the Educational Policies Committee Agenda for June 19, 2007 and the 
Minutes of the March 20, 2007 and May 1 0, 2007 meetings be received and placed on file. 
SUMMARY 
The primary items for the June 1 9, 2007 Educational Policies Committee meeting include: 
(1)  Emeritus Staff Status, (2) Emeritus Faculty Status, (3) Academic Affairs Administrative/ 
Professional Appointments, ( 4) Academic Retirements/Separations, ( 5) Faculty Appointments, 
(6) Faculty Reappointments, (7) Faculty Tenure Appointments, (8) Tenure Recommendation 
Deferred from Prior Year, (9) Faculty Promotions, ( 10) Lecturer Promotions, ( 1 1 )  2007-08 
Faculty Research and Creative Activity Fellowships, ( 12) Charter Schools Board Appointments, 
( 1 3) Two Charter Renewals, ( 14) New Academic Program: Master of Health Administration, 
( 15) Naming of University Space, ( 16) Tech Transfer Policy, ( 17) Policy Revision: Emeritus 
Status. 
FISCAL IMPLICATIONS 
The fiscal impact of the actions taken is listed in the appropriate sections and in the Board 
minutes. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
University Executive Offi 
Provost and Vice Preside for Academic Affairs 
Date 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
Educational Policies Committee 
June 19, 2007 
1 :45 - 2:30 p.m. 
205 Welch Hall 
AGENDA 
Consent Agenda 
Section 3 
Section 4 
Section 5 
Section 6 
Section 7 
Section 8 
Section 9 
Section 10  
Section 1 1  
Section 12  
Section 1 3  
Regular Agenda 
Section 1 5  
Section 16  
Section 1 7  
Section 1 8  
Section 1 9  
Section 20 
Section 21  
Emeritus Staff Status (Donald Loppnow) 
Emeritus Faculty Status (Donald Loppnow) 
Academic Affairs Administrative/Professional Appointments/Transfers 
(Donald Loppnow) 
Academic Retirements/ Separations (Donald Loppnow) 
Faculty Appointments (Donald Loppnow) 
Faculty Reappointments (Donald Loppnow) 
Faculty Tenure Appoiµtments (Donald Loppnow) 
Tenure Recommendation Deferred from Prior Year (Donald Loppnow) 
Faculty Promotions (Donald Loppnow) 
Lecturer Promotions (Donald Loppnow) 
2007-08 Faculty Research & Creative Activity Fellowships (Donald Loppnow) 
Monthly Report and Minutes (Regent Sidlik) 
Charter Schools Board Appointments (Joe Pollack) 
Charter Renewals (2) (Joe Pollack) 
New Academic Program: Master of Health Administration (Donald Loppnow) 
Naming of University Space (Donald Loppnow) 
Tech Transfer Policy (Ken McKanders) 
Policy Revision: Emeritus Status (Karen Simpkins) 
EASTERN MICHIGAN UNIVERSITY 
BOARD OF REGENTS 
EDUCATIONAL POLICIES COMMITTEE MINUTES 
March 20, 2007 
1 : 1 5  - 1 :55 p.m., 205 Welch Hall 
Atendees: (seated at tables) Regent Sidlik, Regent Hawks, Provost Loppnow, Rhonda 
Longworth 
Guests: (as signed in) S. Abraham, B. Anderson, D. Barton, D. Beagen, M. Boone, P. 
Buchanan, P. Carter, A. Chickonoski, M. Davis, F. Davis, D. deLaski-Smith, C.  
Foreman, E. Gold, S. Gonzales, H. Hoft, M. Marz, Ken McKanders, H. McSurely, D. 
Mielke, J. Naber, V. Polite, J. Pollack, C. Popp, V. Reaume, R. Rosenfeld, C. Schaffer, J. 
Senko, C. Shell, W. Shell, K. Simpkins, R. Tammany, D. Tanguay, W. Tornquist, B. 
Warren, R. Woody 
Regent Thomas Sidlik convened the meeting at 1 :  1 5  p.m. 
Academic Separations/Retirements (Section 4) 
Donald Loppnow, Provost and Vice President for Academic Af airs, recommended that 
the Board of Regents approve 24 separations for the reporting period January 1 ,  2007 
through February 28, 2007. 
Emeritus Staff Status (Section 5) 
Donald Loppnow, Provost and Vice President for Academic Affairs, recommended that 
the Board of Regents grant emeritus status to three (3) staff members: Sandra Baker, 
Operations Service Specialist Senior, who retired from the Information and 
Communication Technology Division in January of 2007; Maria Davis, Library 
Assistant, who retired from the Library in February of 2007; and Manual Jose Norman, 
Senior Platform Specialist in the ICT Division, who retired in May 2007. 
Emeritus Faculty Status (Section 6) 
Donald Loppnow, Provost and Vice President for Academic Affairs, recommended that 
the Board of Regents grant emeritus status to one ( 1 )  fonner faculty member: John 
Cooper Jr. in the Department of Computer Science. 
Monthly Report and Minutes {Section 8) 
Regent Sidlik recommended that the Educational Policies Committee Agenda for March 
20, 2007 and the Minutes of the January 19 ,  2007 meeting be received and placed on file. 
Educational Policies Committee Meeting Minutes March 20, 2007, continued 
2007 /2008 Sabbatical Leaves (Section 9) 
Provost Loppnow recommended that the Board of Regents accept and place on file the 
Sabbatical Leaves for the academic year 2007/2008. There are six (6) two-semester and 
fifteen ( 15) one semester leaves being awarded. 
2 
Regent Sidlik asked how Eastern Michigan University compares statistically to other 
universities of its kind for sabbatical leaves, given the importance of research 
opportunities for faculty. Provost Loppnow stated that there is variation depending on 
whether EMU is compared to research focused institutions or institutions that are similar 
to Eastern. Eastern is very much on a comparable status given the nature of our sabbatical 
awards. Provost Loppnow stated that Eastern would like to see more sabbatical awards 
and is  trying to look at ways to revise the application process and criteria to enable this. 
This year, everyone who was recommended by the University Research and Sabbatical 
Leave Committee (URSLC) was recommended by the Provost. 
Regent Sidlik asked if the application process was too onerous. Provost Loppnow stated 
that in an effort to facilitate faculty going through the application process, the URSLC 
would be examining ways of providing them orientation and preparation for the next 
award cycle. Rhonda Longworth stated that there is an effort to try to identify faculty 
who are eligible to apply for a sabbatical but have never received one, with a view to 
encourage more applicants and to involve the department heads in this process. 
Opening of Term and Official Record Dates for the Fiscal Year (Section 10) 
Provost Lopp now recommended that the Board of Regents formally accept the opening 
of term and official record dates for the 2007 /2008 fiscal year as determined by 
University policy. 
Policy Changes to Recognize Gender Identity and Expression (Section 1 1) 
Provost Loppnow turned the podium over to Ken McKanders, University General 
Counsel, to introduce the proposed policy change. Mr. McKanders recommended a 
modification of the university's non-discrimination policy to include gender identity or 
expression. He made the recommendation on behalf of the Student Affairs Division and 
the Administration, and with the understanding that the revisions also have the support of 
Student Government and Faculty Council. The proposed revisions are to the Preamble to 
the Bylaws ofEMU's Board of Regents, the EMU Civil Rights policy and the EMU 
Equal Opportunity/ Affirmative Action policy. 
Mr. McKanders stated that EMU's present policy forbids discrimination as prohibited by 
federal law and State of Michigan law. The proposed changes would go beyond the 
requirements of state and federal law by adding the provision that prohibits 
discrimination on the basis of sexual orientation or expression with some limitation. Each 
of the three documents to be amended would be modified by clearer reference to gender 
identity or expression, leading to a clearer understanding that employees and students 
Educational Policies Committee Meeting Minutes March 20, 2007, continued 3 
cannot be discriminated against on the basis of gender. The proposed changes stipulate 
that sexual orientation, gender identity or expression provisions in the policies shall not 
prohibit the University from maintaining relationships with agencies of the federal 
government and that, except where approved by separate action of the Board, the sexual 
orientation, gender identity or expression provisions of this policy shall not apply to 
employment benefits, family housing, financial aid packages and student residency 
status. With regard to sexual orientation, the Board had taken subsequent action to extend 
benefits to individuals based on same sex domestic partner status. With regard to gender 
identity or expression it would require additional Board action to extend benefits based 
on that status. These reservations are written into the policy statement. Mr. McKanders 
stated that there are some possible unknowns that will have to be worked through over 
the coming months. This is relatively new territory, with only one or two universities in 
Michigan having adopted similar policies and several others considering changes at this 
point. Mr. McKanders recommended that the Board approve the revisions to the three 
policies identified. 
New Policy: Technology Transfer (Section 12) 
Ken McKanders, University General Counsel, recommended that the Board approve the 
new Technology Transfer Policy for University faculty. Several years ago, the last faculty 
contract provided for the establishment of a Technology Transfer Committee, with four 
members appointed by the administration and four by the Union, to develop a technology 
transfer policy. The policy it developed was to be submitted to the AAUP and to the 
Administration for review and approval. The committee met over a period of several 
months and came up with a draft of a Technology Transfer Policy for University Faculty 
that was recommended to the Administration and the AAUP Union. The AAUP 
Executive Committee approved the policy, as did the Administration. The policy is now 
before the Board for approval. A consultant and specialist in technology transfer paten 
advised the committee. Mr. McKanders called on Attorney Don Neighbor to give an 
overview of the policy. 
Mr. Neighbor stated that about two years ago he was asked to review and assist in the 
development of the Technology Transfer Policy. He emphasized the importance of such a 
policy for a university the size of Eastern Michigan. Typically, in the university setting, 
an attempt is made to balance the interests of the faculty, in terms of motivation to invent, 
against the interests of the University, "".hich provides the environment where invention 
takes place. 
Regent Sidlik asked what this policy means for faculty members. The policy states the 
University may pursue protection of transferable technology in certain instances, but in 
all other instances, the faculty member retains ownership. Mr. Nieghbor explained that in 
the United States inventorship and ownership are synonymous. At the heart of this policy 
is the definition of sponsored research. If a faculty member's  work is supported at a level 
above and beyond the faculty member's normal duties, then those inventions are 
assignable to the University. A committee must decide within a six-month period if the 
University wants to assign the invention to the University. Otherwise the University has 
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no claim on ownership. For basic research that falls within a faculty member's normal 
duties, the inventor may retain ownership if they so wish. They also have the option to 
allow the University to pursue prosecution of the patent. Regent Sidlik asked if faculty 
would consider this a very liberal policy. Mr. Neighbor stated that most peer institutions 
would retain some ownership of faculty inventions. 
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Daryl Barton stated that while the AAUP may have approved this policy, it has not gone 
through University Faculty Council. Provost Loppnow stated while the technical terms of 
the contract have been followed, from an informational point of view this is a significant 
oversight. Regent Sidlik stated that a decision would be deferred until the next Board 
meeting so that Faculty Council can be consulted. 
New Academic Program: Supply Chain Management (Section 13) 
Provost Loppnow recommended that the Board of Regents approve a new Academic 
Program: Major/Minor in Supply Chain Management. Dr. David Mielke, Dean of the 
College of Business, introduced Dr. Hugh McSurley, the Supply Chain Management 
Program Coordinator. Dr. McSurley stated that College of Business worked very closely 
with industry professionals in developing this program and sought their input on program 
content. The program also has a very strong international orientation, with required 
international courses. 
Regent Sidlik asked how many students would enroll in the program. Dr. McSurley 
stated that, since the graduate program was approved in spring of 2003 and started in fall 
of that year, one hundred students have been admitted. It is harder to assess numbers at 
the undergraduate level. The intention is to build this into a very significant program. 
Conservative numbers are to add ten to twenty students a year as the program is stai1ed. 
Regent Sidlik commented that this is one area where EMU can really excel; not many 
schools have this as a major, and Supply Chain management is vitally important, 
especially in a global economy. He predicted a high success rate. Dean Mielke agreed 
that this is the first program in the state that is a real Supply Chain program; while 
Michigan State has had a logistics program that is nationally known, it is not specific to 
Supply Chain. This is the first program that works all the way from the inception of an 
idea to the customer relations and management side of Supply Chain. Regent Sidlik 
commented that this program would enable students to become real experts in six years 
and then enter the job market in this area. 
Dr. McSurley pointed out that the graduate program is not a master's, but is built off the 
MBA program as a specialization in that program or as a graduate certificate. While it is 
not a complete degree program, it provides an excellent foundation. This semester the 
first students to complete the program will graduate. Regent Sidlik stated he fully 
supports �he program and that Eastern should focus on the Public Relations aspect of 
advancing this program. 
Presentation: Program Review Implementation (Section 14) 
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Dr. Robert Neely, Interim Associate Provost and Associate VP for Research, stated that 
this is the optimum time to give this presentation, as a new program review process is 
being launched. A task force has been in operation for two years, looking at Program 
Review at Eastern and other universities and studying how to align our Program Review 
process with external accreditations and institutional accreditations. He emphasized that 
there were nine faculty members on the task force of fifteen members, ensuring two-way 
interaction from the top down and the bottom up. 
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Dr. Neely introduced Brian Hoxie, Director of Academic Programming, and Donelle 
Goerlitz, Senior Analyst for Program Review. Please refer to the attached handout for 
details of Mr. Hoxie's presentation. Mr. Hoxie stated that Program Review is a way of 
revisiting programs on a regular basis, assessing the degree to which they are meeting 
program goals and objectives, and of identifying strengths for reinforcement and 
concerns for attention. This process was initiated in the early 1 980s by, then Associate 
Vice President for Academic Affairs, Ronald Collins who subsequently became Provost. 
The first two iterations of Program Review were primarily descriptive; they were 
notebook reports that described the current status of the programs and were primarily 
compiled by department heads. The only change from the first to the second iteration was 
the integration of management by objectives; that is, each program was required to 
establish goals and objectives. In early 2000, then Provost Collins directed his Associate 
Provost to implement a new Program Review process. That process was organized 
around programs and was evaluative; it caused the faculty to look at their programs, 
consider the program strength and weaknesses, and talk to the leadership about the 
programs. It was extremely time consuming, was not well supported by data, and was 
burdensome in terms of paperwork. 
In the fall of 2004, Provost Loppnow put a pause on the Program Review process and 
implemented a review task force. Provost Loppnow then instituted an implementation 
team to address the findings of the task force. The Implementation Team consisted of 
administrators, faculty members, and two technicians. The Provost instructed the 
Implementation Team to: refine the task force recommendations; ensure they contained 
an annual visit of goals and objectives; ensure that institutional accreditation and program 
accreditation be recognized in the process; and include a program naming organization 
with the purpose of developing a program nomenclature taxonomy which includes 
programs with concentrations, thus minimizing the number of programs and more 
accurately describing the disciplines. Finally, the implementation needed to coincide with 
the winter 20 1 1  time frame, when current institutional accreditation expires and Program 
Review is required by the Higher Learning Commission of the North Central 
Association. With a view to this, a test group of four departments--comprising thirty 
percent of the programs over the next three years- is currently being implemented, 
meaning their Program Review process will be completed by the winter 20 1 1  deadline. 
The intent of Program Review is to integrate it with the institution's  accreditation 
process, that is, the Academic Quality Improvement Program (AQIP) process. AQIP 
essentially is concerned with how well the University is performing in terms of the 
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business processes, the student processes, and the academic processes. Program Review 
is being designed with a view to identifying the issues, concerns, strengths, and 
weaknesses at the instructional level and allowing them to aggregate at each level in 
order to provide executive's  decision-making material. To ensure this, Program Review 
criteria have been based upon the institution's accreditation criteria. The Higher Learning 
Commission uses five criteria on which to build accreditation of the institution. AQIP 
functionally divides those up into nine categories. These criteria have been translated 
down to the programmatic level, allowing findings to percolate up successive levels and 
be appropriately aggregated, thus providing senior executive decision makers with 
accurate and comprehensive information. 
With all of this in mind, a process based upon three integrated sections has been 
designed: an annual reporting planning process, a periodic review process, and a data 
integration process. The planning process is built around an annual report in which a 
department would, at the conclusion of a review, establish goals primarily focused on a 
four-year time horizon and would visit those goals on an annual basis so that they can 
track how well they are making progress. After the four-year period, the programs would 
be revisited and reviewed again, thus determining if goals are being met and allowing for 
reassessing and reestablishing new goals. 
One of the key concerns in the previous review process was data. Data that was available 
centrally was not very well refined at the program level, it was not always readily 
available, and there was no provision for integrating it with information that faculty knew 
from the classroom level. The new process has tried to integrate both department and 
program information with central information, as well as recognize the effort invested in 
program accreditation, department management, and program assessment. 
The first step was to design the process, lay it out and perform testing. The previous 
process was implemented in good faith with the academic leadership and the Faculty 
Council President, but without any test phase. This time, a test phase will be implemented 
with four departments, comprising a variety of disciplines: performance based, applied 
skills, physical science, and life science. This will enable refinement of the templates and 
overall process and facilitate a partnership between the leadership and faculty. 
The primary building block is all online reporting, in terms of both input and output. 
Where possible, inforn1ation is provided in the templates from centralized databases. 
Data links are embedded and the departments have the opportunity to supply contrasting 
information where it may differ from central information. This provides a structured 
process with central information, local information, and controlled discussion. As in the 
past, an eighteen month reporting window will be utilised. 
In terms of implementation, the Team has been meeting since May 2006 and is currently 
in the Campus Communications phase. It has presented to Provost Council twice and 
attended Faculty Council, resulting in a favorable review. A number of department heads 
and college groups across campus have been visited. In addition, the template is now 
being used with test departments and accreditation cross-walks are being performed, 
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comparing accreditation requirement to Program Review requirements in an effort to 
identify overlap and minimize redundant effort investment. Reports will begin to be 
rolled out next fall. The process will ensure that departments and programs are 
continually revisiting their new requirements, their new needs, and their new challenges 
and are addressing them. Inforn1ation will be brought together in a meaningful manner, 
so that it can be programmed up, and provide senior level decision makers the evidence 
they need to make valid institutional decisions and, within the context of AQIP, move 
towards continuous improvement and evidence-based decision making. 
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Regent Sidlik commented that the process entails a lot of bureaucracy and only results in 
attaining accreditation levels, not it assessing how good a program actually is perfonning. 
Provost Loppnow inte1jected that the Program Review process is one important data 
source for assessing the quality of programs, but its primary purpose is to look at areas 
that need improvement and ensure that they are addressed over time. The Deans and 
Provost have had conversations regarding the process of arriving at a definition of 
programs of distinction in two retreats over the last six months and are moving ahead in 
identifying some criteria that might be incorporated into this. Findings will be put before 
department heads and Faculty Council for appropriate critique and input. 
Regent Sidlik stated that this is the type of issue that he wants as a prime focus for the 
Educational Policies Committee and that he would like the Committee to meet once a 
month with the purpose of putting the educational emphasis back into Eastern. 
Regent Sidlik thanked those in attendance and adjourned at 1 :55 p.m. 
Respectfully submitted, 
·,.( . 
Winifred'Ivlartin, Administrative Secretary 
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EASTERN MICHIGAN UNIVERSITY 
BOARD OF REGENTS 
EDUCATIONAL POLICIES COMMITTEE MINUTES 
May 1 0, 2007 
8:00-1 0:00 a.m., 205 Welch Hall 
Attendees: (seated at tables) Regent Thomas Sidlik (Chair), Regent Gary Hawks, Provost Donald 
Loppnow, Associate Provost Robert Neely, Dean Morell Boone, Dean Hartmut Hoft, Dean David Mielke, 
Dean Vernon Polite, Dean Jeanne Thomas 
Guests: Sign-in sheets provided but not used 
Regent Thomas Sidlik convened the meeting at 8:05 a.m. He apologized for having to leave at 9:00am 
and stated that these meetings are to be held once a month and that all the constituents are to get together 
to talk about education. He asked Provost Loppnow to start the meeting. 
REPORT: "Academic Affairs: Overview of Divisional Functions, Processes, and Metrics" 
Donald Loppnow, Provost and Vice President for Academic Affairs, stated that this is the first time we are 
having a specially focused Ed Policies Committee meeting where we have significant blocks of time 
dedicated to deal with topics. The topic for this meeting was an overview of divisional functions, 
processes, and metrics with the deans invited to be at the table. He welcomed participation from anyone 
in the room as the topic was being discussed. Regent Sidlik stated that these meetings are to be informal 
and interactive. 
Provost Loppnow stated that the purpose of the meeting was to look at some of the divisional functions in 
Academic Affairs, the processes that are in place that cut across the division and some of the metrics that 
are currently available and that need additional attention and refinement as we proceed with advancing 
academics at the University. Academic Affairs is a confusing unit. There are all kinds of things going on 
among, across, and within the divisions. An organizational chart is not able to explain much about those 
processes, and so this meeting and meetings in the future will be focusing on several of these areas of 
functioning. 
The first document in the packet was the formal organization chart for the division of Academic Affairs. 
The main activities within Academic Affairs that were discussed were teaching and learning, service and 
engagement, and research and the application of research. The focus was on four functional areas 
discussed which were fostering teaching and learning, encouraging research and service activities, 
institutionalizing commitment to quality, and exploring assessment processes. 
In the first functional area, fostering teaching and learning, five priority functions were highlighted 
because they are cross-college and utilize support offices within Academic Affairs. The first priority 
discussed was program development. Developing programs is the responsibility of faculty, department 
heads, and deans. They work together to ascertain areas of need and demand. After this process, the 
Course and Development Program, directed by Professor Bill Miller, reviews new ideas and modifies 
existing courses and programs. It is the responsibility of the faculty and department heads to monitor 
curriculum perforn1ance, though it tends to be faculty driven. At this point, the need is to find better ways 
of integrating issues and standardizing expectations for learning outcomes and other aspects of 
assessment across colleges. 
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The second priority highlighted was curriculum quality. The University has an array of collegiate as well 
as discipline-specific accreditations that can be used as a benchmark for curriculum and research quality. 
The University also depends heavily on various curriculum committees, such as the faculty committees 
located in each department. There is also a college- level Curriculum Advisory Committee whose 
purpose is to evaluate cross-college issues and review ideas from departments and colleges. In reviewing 
ideas from colleges, the Committee looks at areas of duplication and suggestions for strengthening 
programs. There are also college external advisory committees, which deans, department heads, and 
faculty are typically involved with. They give a community perspective and feedback to the colleges, 
departments and faculty about the quality of their curriculum. Regent Sidlik stated that the role of 
external committees is to give practical feedback. Dean Morell Boone (College of Technology) gave an 
example of the external advisory board in the College of Technology. Dean Hartmut Hoft (College of 
Arts & Sciences) described how external advisory boards within the College of Arts and Sciences are 
mainly centered within the departments. Dean Jeanne Thomas (College of Health and Human Services) 
stated that most of the external advisory boards for the College of Health and Human Services are 
comprised of professionals in the community. Regent Sidlik asked if the external advisory boards 
recommend changes. Dean Thomas answered that they may make recommendations and that faculty 
members take those recommendations very seriously, giving the example of the advisory board that 
recommended a Masters in Health Administration, which was implemented. Dean David Mielke (College 
of Business) stated that the external advisory board for the College of Business is also comprised of 
professionals that make valuable suggestions for their programs. 
Provost Loppnow stated that there is also a state level review process, and that Academic Vice Presidents 
from across the state meet five times per year to review primarily new course and program proposals. 
There is also the President's Council, which has several operating committees with varying purposes. 
Practices are in place within the division to monitor curriculum development and curriculum quality. 
Departmental faculty needs, however, is an area that has not always had a comprehensive perspective. Searches for particular types of faculty tend to be prioritized within the departments and colleges. The 
goal is to match curriculum and research needs with particular schools and departments. 
Regent Sidlik stated that he felt this is important because he has heard it commented that EMU is not the 
type of university that does research. He feels that research is part of the University and part of being a 
quality faculty person. Provost Loppnow stated that the University does have robust scholarly activities 
coming from faculty, mostly in applied research. Dean Haft stated that an important aspect of the 
University is the partnership between faculty and students in research, as that is an interest that new and 
interviewing faculty often express. Regent Sidlik stated that the EPC needs to decide what it wants to 
emphasize, as the issues presented are too diverse, and there is no cohesive education and research theme. 
Dean Vernon Polite (College of Education) stated that in the College of Education, he is attempting to 
stress the importance of doing research and creating research opportunities for others. Provost Loppnow 
added that there is a need for initial support for new faculty research. Karen Busch heads the Faculty 
Development Center which can help with that. There are also college- and University-level awards 
programs to recognize excellence in teaching, scholarship, and service. Regent Sidlik asked if any of the 
awards were financial. Provost Loppnow answered that they were, and that the annual Week of 
Excellence highlights those awards. Regent Sidlik asked if the Faculty Development Center is a 
department. Provost Loppnow replied that it is staffed by a full time director and some support budget 
primarily driven through the work of advisory faculty. 
The next divisional function, fostering teaching and learning, involves classroom functioning as well as 
student and faculty research activities. This includes facilities needs of departments, something that has 
been waning due to a lack of state financial support. To combat this, there has been collaboration with 
the Business and Finance department to draft program statements for Strong Hall, as well as work on 
what should go into RSP and program statements for the technology necessary for the fine and 
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performing arts. $ 1 .8 million has been acquired in order to upgrade classrooms, which is handled by a 
committee comprised of Associate Provost Neely, as well as a group of Faculty Council and 
administrative representatives. Dean Boone explained how that committee is outlined in the new faculty 
contract, and that they have been able to acquire almost $2 million this year from two sources for this 
project. Regent Sidlik inquired as to how many smart classrooms are located on campus. Dean Boone 
answered that the number is not known, but that they are working on installing the capabilities of a partial 
smart classroom by equipping classrooms with ceiling-mounted projectors and panels at the front of the 
room for plugging in laptops. They are hoping to install 90 classrooms with that technology this year, 
and they have a list of 1 30 prioritized classrooms. Regent Sidlik asked the cost of a whole smart 
classroom. Dean Polite answered that the two they have in the College of Education cost $30,000 each, 
which included room renovation. Provost Loppnow clarified that there are two different types of smart 
classrooms, one with a fixed podium and one with less expensive mobile parts. The classrooms in the 
College of Education in the $30,000 range tend to be the podium models. Dean Boone commented that 
the costs of just the overhead projectors add up quickly, but that at this point every classroom should at 
least have wireless access. Dean Haft explained that the size and shape of the classroom can also 
determine the cost of equipment. Professor Bette Warren (Mathematics) commented that updating 
classroom technology is good because faculty will not be able to update their teaching methods if they 
have outdated technology. Dean Boone asked Professor Warren to describe a smart board, as she uses 
them in her classrooms. She described that it is essentially a white board hooked to a computer so that 
when one writes on the board, the changes are saved electronically to the computer document. Dean 
Boone commented that most classes also have their own websites so students can download class 
materials online. 
Provost Loppnow acknowledged University Librarian Rachel Cheng for prioritizing University holdings, 
as this is a significant fiscal burden for the University. He suggested figuring the rising cost of books and 
library technologies into the University budget as one would for rising utilities costs. The use of digital 
materials has allowed the library to service distance learning courses and acquire software and materials 
services. 
Dean Thomas headed a committee last year to evaluate discipline-relative classroom availability. Right 
now faculty and students are frequently assigned to classrooms that are available, not necessarily the one 
best suited for the class. Academic Affairs and faculty leadership are currently working on this issue. 
Dean Hoft noted that in terms of library funding difficulties, part of the problem stems from changes in 
publishing, in which journals must now be purchased in packets instead of individually. Dean Boone also 
commented that the publishing business model has changed. 
Provost Loppnow shifted topics to college partnerships by introducing the Community College Relations 
office, headed by Pat Cygnar. This office develops articulation agreements with community colleges to 
facilitate transfer students as well as collaborative research efforts, both formal and informal. Regent 
Sidlik asked if there are any local projects with independent universities. Dean Mielke stated that the 
College of Business has partnerships with Macau, India, and Pakistan, and that they have nine articulation 
agreements with community colleges and a cooperative effort with Walsh College. Dean Boone stated 
that the College of Technology has an arrangement with Detroit Mercy to bring some of their masters 
students into EMU's technology Ph.D. program. They also have articulation agreements with community 
colleges and an informal agreement with the National Defense University in Washington. Dean Thomas 
stated that the College of Health and Human Services has 1 5  articulation agreements with community 
colleges, and a formal partnership with the University of Michigan Orthotics and Prosthetics Center. 
They are working to set up a two-plus-two arrangement with Washtenaw Community College (WCC) in 
which students can complete two years' worth of nursing requirements at WCC and then transfer to EMU 
for the remaining two years. Regent Sidlik commented that arrangements such as these will be beneficial 
in terms of collaborative funding. Dean Hoft suggested that these arrangements may also be useful for 
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existing small programs as a means of increasing program enrollment. Provost Loppnow explained that 
EMU has offices in several cities, as well as staff at community colleges and on a seasonal basis in 
Traverse City. Regent Sidlik added that the Board of Regents is committed to increasing enrollment at 
EMU and also to ensure the quality of students and their participation in campus life. Provost Loppnow 
commented that student experiences and enrollment is correlated with class size, and that academic 
departments and schools need to determine the maximum student load they can handle for optimum 
student success and retention. 
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The Division is also attempting to provide additional academic experiences for students through the 
Honors College, in which students may choose to pursue honors in General Education, their home 
departments, or both. Regent Sidlik had to leave the meeting at 9:00 A.M. Regent Hawks asked if there 
are special residence halls or floors for honors students. Provost Loppnow replied that there is a residence 
hall for honors students that is conducive to academic studies. Regent Hawks asked if it is the best 
residence hall on campus. Provost Loppnow replied that it is currently one of the older residence halls, 
but that there are plans to move the Honors College administrative office and residence hall to a building 
that will either be renovated or newly built. Regent Hawks stated that this plan is good because it is 
important to make being a member of the Honors College an honor. An audience member stated that the 
Honors College is doing well in the area of service learning. Provost Loppnow introduced Bob Neely, 
Associate Provost and Vice President for Research. 
Associate Provost Neely stated that he was going to talk about research and service at the University, but 
that he would focus more on research since he had better metrics for research projects. The University 
has five main awards to support both research and creative activity in the fine and performing arts. 
However, with a faculty of over 700, five awards are too few. The process for reviewing faculty 
proposals begins within departments, and then goes to college advisory councils that prioritize and rank 
them. From there, they are sent to the University Research and Sabbatical Leave Committee (URSLC), 
which makes a recommendation to the Provost. Recently there have been few applications for awards 
because of the mentality that there are too few awards to make the effort of applying for them worthwhile. 
In order to increase the number of award applications, the number of awards must be increased as well. 
Regent Hawks asked how the Faculty Research Fellowships are funded. Associate Provost Neely replied 
that the funds are incorporated into the faculty salary budget, and that New Faculty Awards are funded 
out of indirect cost accounts. However, despite the New Faculty Awards, EMU is inadequate in 
providing start-up funding for new faculty research. EMU provides approximately $ 1 5,000-$30,000 in 
start-up funding, while most comparable schools offer upwards of $75,000 in start-up funding. Another 
significant investment at the university level is providing a venue for faculty and student showcases. 
EMU has the Undergraduate Symposium and the Graduate Research Fair annually in order to provide 
that. Provost Loppnow stated that some departments and schools have their own events to recognize 
scholarly partnerships between faculty and students in addition to the University-wide ones. 
Associate Provost Neely stated that the University does not keep adequate records of all faculty scholarly 
and creative activity, and those numbers would be very beneficial. Provost Loppnow stated that since 
EMU cannot afford research support and lab staff, when faculty members are awarded grants they cannot 
write more grants until they finish the one they've just received, which also hinders research funding. 
Dean Thomas stated that she has been encouraging more grant-writing in her college. Associate Provost 
Neely stated that it is important to know what activities are supported by grants and who the sponsors are. 
The main projects funded are ones involving research and development, with the main sponsor being the 
federal government. State financial support of research is low. Associate Provost Neely recommended 
another meeting to focus on research and funding. 
One way to attract external funding is to sponsor a variety of centers and institutes, which provide 
interdisciplinary collaboration, a point of visibility for the University, and serve as a marketing tool for 
programs. It may also be necessary to create faculty cohorts that could work together to find their own 
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funding through external sources. Associate Provost Neely has already spoken to the Graduate Council 
about this suggestion, and the response was mixed. It is also important to better document faculty 
scholarly activity in a standardized way across colleges. Regent Hawks asked if there are any major 
advancements in research the University can work on. Associate Provost Neely replied that the Coatings 
Research Institute has been successful at attracting federal earmarks funding, so that is an avenue worth 
exploring. Regent Hawks asked if the Coatings Research Institute operates through the College of 
Technology, to which Director Brian Anderson (Office of Research Development) replied that it does. 
Associate Provost Neely stated that the Institute for Geospatial Research and Education has been 
successful as well. Dean Haft stated that the Institute for Language Inforn1ation and Technology is 
known globally and has been quite successful as well. Director Anderson stated that the Coatings 
Research Institute also is able to include students in their research and has been recognized for that. Dean 
Thomas stated that one of the major areas of impact for research is EMU students in terms of 
employment, and research and grant activity. Provost Loppnow commented that the Coatings Research 
Institute is also a multi-disciplinary cross-college collaboration, which is important for the smaller 
programs involved in it. Dean Haft commented that collaborations such as these become a point of 
attraction for faculty and students. Associate Provost Neely suggested that EMU needs a research model 
that will distinguish programs and increase University visibility. 
Associate Provost Neely talked about program quality, including program review and academic 
assessment. Program review is mandated by the higher learning commission. In the past, 65% of EMU 
programs were given approval; that has since dropped to 38%, which will force programs to critically 
evaluate their objectives. EMU is moving to a continuous improvement program review model. There 
was a detailed list of all of the accrediting bodies at EMU in the meeting materials. These bodies expect 
professional development and define those standards, and also evaluate how current the programs are. 
Along with accreditation is academic assessment, which EMU has had since 1 993 . More information 
about faculty productivity would helpful in evaluating program quality, especially in terms of faculty 
advising and special topics courses. Provost Loppnow discussed the Provost Council's initiative to create criteria for identifying programs of distinction and to assess program viability. Regent Hawks suggested 
that those criteria be completed by the next meeting so the EPC can evaluate them. Provost Loppnow 
concluded the meeting by introducing potential future meeting topics. 
Submitted by, 
Nicki Banush 
Executive Secretary 
Office of the Provost 
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Dennis Beagen � 
I 
Associate VP for Academic Associate Provost aE 
Programming Associate VP for Resei 
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Graduate Studies Continuing Education Assistant VP for Academic Human ,.--
Deb deLaski-Smith, Mary Sue Marz, Resources and Divisional Budget 
Dean (I) Dean (I) * Rhonda Longworth (I) 
,------General Education (F) Honors College Faculty Development Center 
Chris Foreman, Director Ja111es Knapp, Director Karen Busch, Director 
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(F) and International Programs 
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George Klein, Director 
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Denise Reiling + Jean McEnery 
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American Humanics (F) Academic Service Learning Institutional Research and 
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Nine year history of internal funding support for sabbaticals and other forms of scholarly/creative activity. 
Fiscal Year Awards 
Sabbatical Leave Award Faculty Research Fellowship 
One Sem. Two Sem. 
Total U RSLC Recom./ Apps./ Total URSLC Recom./ Apps./ Total URS LC Recom./ Apps./ 
Year Apps. Recom. Awards Awards Awards Apps. Recom. Awards Awards Awards Apps. Recom. Awards Awards Awards 
1999-2000 18 13 13 100% 72% 7 6 6 100% 86% 1 7  1 5  1 5  100% 88% 
2000-2001 2 1  1 9  1 9  100% 90% 12 1 1  1 1  100% 92% 22 1 5  1 5  100% 68% 
2001-2002 2 1  15 15 100% 71% 7 6 6 100% 86% 33 1 5  15  100% 45% 
2002-2003 21 1 7  1 7  100% 81% 4 3 3 100% 75% 36 18 18 100% 50% 
2003-2004 26 1 9  9 47% 35% 1 1  1 1  8 73% 73% 18 1 2  1 2  100% 61% 
2004-2005 14 12 7 58% 50% 10 9 9 100% 90% 20 16 16 100% 80% 
2005-2006 1 5  14 10 7 1 %  67% 1 1  10 10 100% 91% 24 13 13 100% 54% 
2006-2007 20 1 5  1 5  100% 75% 16 14 14 100% 88% 28 2 1  21 100% 75% 
2007-2008 1 7  1 5  1 5  100% 88% 10 6 6 100% 60% 13* 1 1  * 1 1 *  100% 85% 
*awards to date 
Calendar Year Awards 
Spring/Summer Research Award New Faculty Research Award 
Total URS LC Recom./ Apps./ Tota.I URS LC Recom./ Apps./ 
Vear Apps. Recom. Awards Awards Awards Apps. Recom. Awards Awards Awards 
1999 22 14 13 93% 59% 25 7 1 2  171% 48% - - ··-
2000 34 12 17 100% 50% 22 12 14 1 17% 64% 
2001 27 12 1 2  100% 44% 30 1 7  1 7  100% 57% 
2002 2 2  1 2  13 142% 59% 26 1 1  11  100% 42% 
2003 22 13 13 100% 59% 32 12 1 2  100% 38% 
2004 14 1 2  6 50% 43% 14 6 6 100% 43% 
2005 1 5  9 6 67% 40% 21 6 6 100% 29% 
2006 21  16 12 75% 57% 33 18 18 100% 54% 
2007 14 6 6 100% 43% 34 24 24 100% 7 1 %  
--- -. 
Eastern Michigan U niversity 
Summary of Grants & Contracts History by Activity /Funding Source* 
FY2007 Awards 
throuah 04/30 
No. Dollar Value 
TABLE I: PROPOSALS to Date to Date 
Proposals Sorted by Activity 
Research & Development 76 $9,463,226 
Service 49 $3,899,981 
Corporate/Community Training 154 $6,442,495 
Instructional Suooort & Other 18 $2 800 332 
Total Prooosals 297 $22 606 034 
Proposals Sorted by Sponsor Type 
Federal 78 $ 1 8,030,680 
State 1 5  $457,405 
Foundations 9 $531,990 
Business & Ind ustry 143 $2,367,422 
Local Govt. & Other Non-Profits 52 <t1 218 537 
Total Proposals 297 $22 606 034 
TABLE II: AWARDS 
Awards Sorted by Activity 
Research & Development 43 $3,071,978 
Service 40 $2,527,410 
Corporate/Community Training 147 $2, 126,177 
Instructional Sunnort & Other 1 1  $245 688 
Total Awards 241 $7.971 253 
Awards Sorted by Sponsor Type 
Federal 45 $4,688,382 
State 1 1  $530,436 
Foundations 3 $12,050 
Business & Industry 140 $2,164,756 
Local Govt. & Other Non-Profits 42 $575 629 
Total Awards 241 $7 971 253 
* detail by department on attached pages 
FY2006 Awards 
through 06[30 
No. Dollar Value 
1 1 3  $ 15,510,628 
82 $ 1 1,516,787 
223 $3,557,524 
30 il,8861266 
448 p2,471,205 
99 $22,953,962 
25 $2,519,733 
28 $910,629 
236 $3,844,576 
60 p,242,305 
448 $32,47 1,205 
-
59 $6,069,500 
59 $4,012,468 
209 $3,222,359 
22 �468,790 
349 $13 773.1 17 
57 $8,621,846 
1 7  $686,705 
1 1  $258,244 
220 $3,210,424 
44 $995 898 
349 $13 773 1 1 7  
FY2005 Awards 
throuQh 06/30 
No. Dollar Value 
126 $22,099,356 
8 1  $14,631,534 
266 $3,524,407 
23 $1 606 995 
496 $41 862 292 
113  $34,182,468 
23 $1,030,617 
21  $548,840 
248 $4,571,097 
91 $1 529 270 
496 $41 862 292 
68 $5,913,496 
57 $2,615,869 
262 $3,436,784 
14 <t414 547 
401 $12 380 696 
5 1  $6,930,197 
22 $886,165 
6 $289,736 
241 $3,253,878 
8 1  $ 1  020 720 
401 $12.380 696 
FY2004 Awards 
through 06/30 
No. Dollar Value 
142 $42,303,21 1 
93 $13,586,554 
214 $5, 124,453 
33 $3 436,052 
482 $64 450,270 
1 2 1  $55,868,804 
25 $723,006 
23 $1,300,993 
235 $5,099,582 
78 $1 457 885 
482 $64 450 270 
82 $6,167,717 
73 $3,699,514 
208 $4,940,545 
1 5  $451 081 
378 $15 258 857 
62 $8,119,343 
2 1  $832,260 
14 $449,007 
228 $4,973,896 
53 $884 351 
378 $15.258 857 
� 
FY2003 Awards 
through 6l30 
No. Dollar Value 
1 5 1  $35,510,576 
1 1 1  $10,425,667 
190 $5,667,210 
37 p,36311 1 8  
489 154,966,57 1 ,  
125 $42,922,610 
37 $2,537,254 
23 $ 1 ,301,008 
225 $5,161,973 
79 p1043,726 
489 $54,966,571 
84 $4,728,741 
86 $3,410,770 
195 $5,578,259 
22 11,104,689 
387 $14,822!459 
60 $5,192,072 
30 $1,236,508 
10 $618,495 
227 $6,409,395 
60 il,365,989 
387 $14.822,459 
-.._ 
- I -
Eastern Mich. University i '· 
Five Year History of Awarded Grants and Contracts 
FY2006-2007 FY2005-2006 FY2004-2005 FY2003-2004 FY2002-2003 
(Thru 4/30/07) 
# value # value # value # value # value 
African American Studies 0 $0 1 $50,000 0 $0 0 $0 1 $10,000 
Art 0 $0 1 $2,250 0 $0 0 $0 0 $0 
Biology 1 $3,845 9 $686,735 10 $601,699 13 $801,357 10 $520,448 
Chemistry 4 $61 6,998 5 $1,626,514 6 $812,410 2 $27,990 2 $305,000 
Communication & Theatre Arts 2 $4,050 7 $1,467,628 2 $26,679 5 $31,500 6 $105,895 
Computer Science 0 $0 0 $0 1 $25,000 0 $0 2 $126,772 
Economics 0 $0 0 $0 2 $55,1 62 0 $0 1 $49,020 
English Lang. & Literature 3 $144,932 9 $1,324,408 7 $399,530 9 $771,171 4 $379,455 
Foreign Lang. & Bilingual Studies 3 $37,61 5 5 $63,705 3 $124,824 4 $78,472 2 $71,867 
Geography & Geology 5 $52, 183 1 2  $760,169 4 $75,370 7 $45,096 7 $464;279 
History & Philosophy 2 $572,263 0 $0 0 $0 1 $74,999 1 $78;593 
Institute for Geospatial Research & Education 9 $77,150 1 1  $1 87,393 16 $375,427 19 $166,437 14 $431,557 
Institute for Language Information & Technology 4 $1 37,430 
Mathematics 1 $48, 181 5 $1,61 0,653 3 $492,364 2 $234,380 1 $91,983 
Music & Dance 0 $0 0 $0 1 $3,000 2 $4,000 1 $5,000 
Office of the Dean, Arts & Sciences 0 $0 () $0 0 $0 0 $0 0 $0 
Physics & Astronomy 4 $878,606 5 $1,073,033 7 $517,959 5 $1. 21,572 1 0  $386,209 
Political Science 1 $28,521 9 $77,182 11 $62,167 7 $22,150 19 $302,310 
Psychology 3 $87,167 6 $248,762 7 $178,040 4 $723,906 3 $366,812 
Sociology, Anthropology & Criminology 2 $36,814 2 $149,689 3 $140,440 2 · $25,000 4 $;(81,486 
Women's Studies Program 0 $0 0 $0 0 $0 0 $0 0 $0 
College of Arts & Sciences 45 $2,806,035 81 $6,390,386 82 $3,865,071 87 $3,825;005 84 $3,536,578 
Accounting 0 $0 ] $6,517 0 $0 0 $0 0 $0 
Finance/ Computer Information Systems 0 $0 0 $0 0 $0 0 $0 0 $0 
Management 0 $0 0 $0 0 $0 0 $0 3 $92,125 
Marketing 0 $0 0 $0 0 $0 0 $0 0 $0 
Office of the Dean, Business 1 $457,000 ] $445,000 2 $445,000 2 $445,000 2 $455,000 
College of Business 1 $457,000 2 $451,517 2 $445,000 2 $445,000 5 $547,125 
Center for Research on Internet in Schools (CRIS) 0 $0 1 $164,622 2 $472,618 0 $0 0 $0 
Leadership & Counseling 3 $76,558 1 $48,413 1 $40,800 2 $279,413 0 $0 
Office of the Dean, Education 0 $0 2 $91,555 0 $0 2 $1 00,099 4 $615,223 
Special Education 0 $0 2 $202,027 0 $0 1 $2,000 2 $202,000 
Teacher Education 2 $1 52,288 5 $450,576 8 $950,902 14  $2,147,929 11 $862,830 
,,-_ - -
FY2006-2007 FY'. 2006 FY2004-2005 FY2003-2004 FY2( J03 
(Thru 4/30/07) 
College of Education 5 $228,846 10 $908,780 8 $980,788 19 $2,260,042 17 $1,606,842 . 
Alzheimer's Research and Education Program 2 $95,103 1 $63, 1 03 1 $63,103 1 $63,103 1 $72,000 
School of Health Sciences 3 $110,056 2. $242,038 2 $40,762 0 $0 0 $0 
Gerontology Program 0 $0 0 $0 1 $39,314 2 $30,000 0 $0 
School of Health Promotion & Human Performance 0 $0 1 $197,329 0 $0 3 $35,114 2 $31,992 
School of Nursing 1 $12,097 0 $0 3 $369,260 2 $23,250 0 $0 
Office of the Dean, HHS 0 $0 0 $0 0 $0 0 $0 0 $0 
School of Social Work 7 $671,507 10 $591,193 9 $179,383 6 $1,238,192 4 $214,734 
College of Health & Human Services 13 $888,763 11 $654,296 16 $691,822 14 $1,389,659 7 $318,726 
School of Engineering Technology 13 $1 ,254,932 0 $0 0 $0 0 $0 0 $0 
School of Technology Studies 1 4  $745,401 4 $212,000 5 $433,363 6 $314,510 12 $712,549 
Office of the Dean, Technology 0 $0 0 $0 0 $0 0 $0 0 $0 
Coatings Research Institute 7 $1,276,597 5 $1 ,499,911 9 $3,043,380 9 $1 ,  1 47,879 1 2  $1,498,496 
Center for Product Research and Development 7 $4,986 14  $42,326 1 1  $9,558 10 $14,855 1 3  $83,986 
Center for Regional & National Security 6 $180,751 6 $1,41 5,865 18 $462,751 9 $311,951 0 $0 
Textiles Res. & Training Institute 3 $232,61 2 22 $44,095 1 4  $34,247 26 $197,524 22 $202,418 
College of Technology 31 $3,587,300 51 $3,214,197 57 $3,779,804 60 $1,986,719 59 $2,497,449 
Center for Organizational Risk Reduction 55 $885,738 74 $1,023,787 71 $1 ,279,849 69 $753,658 55 $1 ,458,990 
Center for Quality 81 $620,674 103 $590,871 155 $996, 1 58 1 07 $900,115 113 $992,800 
Continuing Education 0 $0 0 $0 0 $0 1 $7,000 
Workforce Ed11cntio11 3 $441,51 4 6 $1,21 9,172 4 $738,778 l O  $2,879,027 21 $2,830,360 
African Amer. Ctr. for Applied Res. & Svc. 0 $0 0 $0 0 $0 2 $10,000 2 $20,000 
Inst. for the Study of Children, Families & Comm. 1 0  $1,234,320 6 $374,679 1 $549 4 $1,127,699 . 7 $295,499 
Upward Bound 0 $0 1 $386,711 ] $386,711 1 $386,711 1 $386,711 
Extended Programs 13 $1,675,834 190 $3,595,220 $3,402,045 193 $6,057,210 200 $5,991,360 
Bruce T. Halle Library 0 $0 1 $50,000 0 $0 0 $0 0 $0 
Graduate School 0 $0 2 $104,331 3 $176,274 2 $123,405 3 $122,219 
Office of Research Development 0 $0 1 $1 3,662 0 $0 0 $0 1 $49,020 
American Humanics Program 1 $2,000 2 $3,500 1 $2,000 1 $2,000 2 $5,000 
Undergraduate Studies & Curriculum 0 $0 1 $1,1 96,469 0 $0 1 $1,250 0 $0 
Office of Academic Service Learning 2 $74,000 8 $1,422,452 1 $24,679 2 $21,000 1 $200,000 
Institute for Community & Regional Development 2 $359,209 10 $449,815 16  $448,738 16 $1,094,295 24 $653,170 
Honors Program 0 $0 0 $0 0 $0 0 $0 0 $0 
Office of the Provost 5 $435,209 25 $3,240,229 21 $651,691 22 $1,241,950 31 $1,029,409 
- -.. 
FY2006-2007 FY 2006 FY2004-2005 FY2003-2004 FY2( _J03 
(Thru 4/30/07) 
Physical Plant 0 $0 0 $0 0 $0 0 $0 0 $0 
Public Safety 0 $0 0 $0 0 $0 0 $0 1 $1,536 
Business & Finance 0 $0 0 $0 0 $0 1 $1,536 
The Holman Learning Center 2 $231,580 1 $115,393 1 $115,393 1 $121,223 1 $149,964 
Financial Aid Office 1 $12,987 0 $0 0 $0 0 $0 
Enrollment Services 2 $128,380 1 $115,393 1 $121,223 1 $149,964 
Campus Life 1 $67,656 5 $215,368 1 $57,053 3 $20,500 4 $3,740 
LGBT Resource Ceuter 0 $0 0 $0 1 $10,000 1 $6,000 4 $82,495 
Career Services 0 $0 0 $0 0 $0 0 $0 0 $0 
Children's Institute 1 $1 65,000 1 $79,200 1 $79,200 1 $79,200 1 $79,200 
Diversity Programs 0 $0 1 $4,997 0 $0 0 $0 0 $0 
Office of International Students 0 $0 -i $24,591 0 $0 0 $0 0 $0 
Dean of Students 0 $0 0 $0 0 $0 0 $0 0 $0 
Financial Aid 0 $0 0 $0 () $0 0 $0 0 $0 
Counseling Services 0 $0 0 $0 0 $0 0 $0 0 $0 
Health Services 1 $33,689 1 $94, 149 0 $0 0 $0 0 $0 
Student Affairs 3 $266,345 9 $418,305 3 $146,253 5 $105,700 9 $165,435 
WEMU Radio 1 $1 76,179 1 '.ji"l 94,J45 1 $ 1 88,799 2 $269,866 3 $195,960 
University Marketing and Communications 1 $176,179 1 $1 94,345 1 $188,799 2 $269,866 3 $195,960 
TOTALS 241 $7,971,253 349 $13,773,117 401 $12,380,696 378 $15,258,857 387 $14,822,459 
This list reflects dual credit for collaborative projects between units. Therefore, subtotals will not match the grand 
totals above, which are the actual net submissions and awards for FY2006 and FY2005. 
� ,.---..__ 
Eastern M _,an University 
Grants and Contracts FY2007-to-date vs. FY2006 
FY2006-2007 FY2006-2007 FY2006-2006 FY2006-2006 
Proposals Awards Proposals Awards 
(Thru 4/30/07) (Thru 4/30/07) 
# value # value # value 
African American Studies 0 $0 0 $0 2 $279,745 1 $50,000 
Art 0 $0 0 $0 2 $3,750 1 $2,250 
Biology 10 $2,398,053 1 $3,845 21 $2,893,606 9 $686,735 
Chemistry 12 $1,473,858 4 $616,998 7 $1,886,496 5 51,626,514 
Communication & Theatre Arts 3 $34,484 2 $4,050 7 $274,834 7 Sl,467,628 
Computer Science 1 $39,314 0 $0 1 $30,000 0 $0 
Economics 0 $0 0 $0 0 $0 0 $0 
English Lang. & Literature 3 $107,508 3 $144,932 8 $644,636 9 51,324,408 
Foreign Lang. & Bilingual Studies 4 $1,387,416 3 .$37,615 9 $319,299 5 $63,705 
Geography & Geology 6 $513,717 5 $52,183 15 $1,657,634 12 5760,169 
History & Philosophy 1 $17,100 2 $572,263 1 $3,433,584 0 $0 
Institute for Ceospatial Research & Education 12 $1,069,968 9 $77,150 15 $1,634,075 11  5187,393 
Institute for Language Information & Technology 7 $435,821 4 $137,430 0 $0 0 $0 
Mathematics 3 $896,626 1 $48,181 5 $462,817 5 51,610,653 
i\fosic & Dance 0 $0 0 $0 0 $0 0 $0 
Office of the Dean, Arts & Sciences 0 $0 0 $0 0 so 0 $0 
Physics & Astronomy 3 $876,506 4 $878,606 8 $1,740,125 5 51,073,033 
Political Science 1 $28,521 1 $28,521 1 1  $1,145,769 9 $77,182 
Psychology 6 $400,137 3 $87,167 12 $998,238 - 6 5248,762 
Sociology, \nthropology & Criminology 5 $623,797 2 $36,814 4 $257,562 2 $1 49,689 
\.\'omen's Studies Program 0 $0 0 $0 0 so 0 $0 
College of Arts & Sciences 76 $9,128,458 45 $2,806,035 116 $15,176,548 81 56,390,386 
Accounting 1 $2,205 0 $0 2 $756,299 1 $6,517 
Finance/ Computer Information Systems 0 $0 0 $0 0 $0 0 $0 
i\,lanagement 0 $0 0 $0 1 $286,556 0 $0 
Marketing 0 $0 0 $0 0 $0 0 $0 
Office of the Dean, Business 2 $457,000 1 $457,000 1 $445,000 1 5445,000 
College of Business 3 $459,205 1 $457,000 4 $1,487,855 2 $451,517 
Center for Research on Internet i n  Schools (CRIS) 0 $0 1 $164,622 1 $164,622 
Leadership & Counseling 2 $48,595 3 $76,558 2 $76,376 1 $48,413 
Office of the Dean, Education 0 $0 0 $0 3 $3,525,139 2 $91,555 
Special Education 1 $1,164,551 0 $0 2 $202,479 2 $202,027 
Teacher Education 2 $774,535 2 $152,288 10 $1,725,828 5 $450,576 
�' 
�. '"'· Proposals Awards Proposals Awards 
(Thru 4/30/07) l fhru 4/30/07) 
College of Education s $1,987,681 s $228,846 17 $5,646,031 10 $908,780 
Alzheimer's Research and Education Program 2 $95,103 2 $95,103 1 $63,103 1 $63,103 
School of Health Sciences 6 $295,607 3 $110,056 14 $2,208,833 2 $242,038 
Gerontology Program 0 $0 0 $0 1 $199,683 0 $0 
School of  Health Promotion & Human Performance 1 $396,000 0 $0 2 $671,861 1 $197,329 
School of  Nursing 7 $1,235,073 1 $12,097 5 $1,356,720 0 $0 
Office of the Dean, HHS 1 $51,140 0 $0 0 $0 0 $0 
School of Social Work 8 $278,102 7 $671,507 16 $1,263,471 10 $591,193 
College of Health & Human Services 23 $1,907,502 13 $888,763 36 $6,112,245 11 $654,296 
School of  Engineering Technology (indust tech) 13 $1,747,422 13 $1,254,932 1 $284,261 0 $0 
School of  Technology Studies (interdisci p. Tech) 14 $4,904,255 14 $745,401 8 $2,097,527 4 5212,000 
Office of the Dean, Technology 1 $599,995 0 $0 0 $0 0 so 
Coatings Research Institute 10 $1,642,062 7 $1,276,597 7 $2,178,831 5 Sl,499,911 
Center for Product Research and Development 7 $604,481 7 $4,986 19 $491,431 14 $42,326 
Center for Regional & National Security 12 $3,117,292 6 $180,751 13 $721,808 6 $1,415,865 
Textiles Res. & Training Institute 2 $910,006 3 $232,612 29 $1,279,857 22 $44,095 
College of Technoiogy 38 $7,402,495 31 $3,587,300 82 $7,768,740 51 $3,214,197 
Center for Organizational Risk Reduction 57 $906,538 55 $885,738 75 $939,638 74 $1,023,787 
Center for Quality 81 $620,674 81 $620,674 103 $590,871 103 $590,871 
Continuing Education 0 $0 1 $125,000 0 $0 
Workforce Education 3 $411,514 3 $441,514 6 $1,219,172 6 $1,219,172 
African Amer. Ctr. for Apptied Res. & Svc. 0 $0 0 $0 0 $0 0 so 
Inst. for the Study of Children, Families & Comm. 10 $597,254 10 $1,234,320 15 $4,989,572 6 $374,679 
Upward Bound 1 $398,310 0 $0 . ,  $386,711 1 $386,711 l. 
Extended Programs 152 $2,934,290 13 $1,675,834 201 $8,250,964 190 53,595,220 
Bruce T. Halle Library 0 $0 0 $0 3 $247,309 1 $50,000 
Graduate School 0 $0 0 $0 2 $104,331 2 $104,331 
Office of Research Development 1 .$80,000 0 $0 0 $0 1 $13,662 
American Humanics Program 0 $0 1 $2,000 3 $9,500 2 $3,500 
Undergraduate Studies & Curriculum 0 $0 0 $0 0 $0 1 $1,196,469 
Office of Academic Service Learning 5 $901,512 2 $74,000 7 $1,328,039 8 $1,422,452 
Institute for Community & Regional Development 1 $348,795 2 $359,209 14 $923,964 10 $449,815 
Honors Program 0 $0 0 $0 0 $0 0 $0 
Office of the Provost 7 $1,330,307 5 $435,209 29 $2,613,143 25 $3,240,229 
---- --------.. Proposals :i.wards Proposals Awards 
(Thru 4/30/07) ( 1 hru 4/30/07) 
Physical Plant 0 $0 0 $0 0 $0 0 $0 
Public Safety 0 $0 0 $0 0 $0 0 $0 
Business & Finance 0 $0 0 $0 0 $0 0 $0 
The Holman Learning Center 0 $0 2 $231,580 3 $1,099,993 1 $115,393 
Financial Aid Office 0 $0 1 $12,987 1 $12,987 
Enrollment Services 0 $0 4 $1,112,980 2 $128,380 
Campus Life 1 $67,656 1 $67,656 4 $126,392 5 $215,368 
LGBT Resource Center 0 $0 0 $0 0 $0 0 $0 
Career Services 0 $0 0 $0 0 $0 0 $0 
Children's Institute 0 $0 1 $165,000 1 $165,000 1 $79,200 
Diversity Programs 0 $0 0 $0 1 $4,997 1 $4,997 
Office of International Students 0 $0 0 $0 1 $24,591 1 $24,591 
Dean of Students 0 $0 0 $0 0 $0 0 $0 
Financial Aid 0 $0 0 $0 0 $0 o· $0 
Counseling Services 0 $0 0 $0 0 $0 0 $0 
Health Services 1 $51,140 1 $33,689 3 $176,400 1 $94,149 
Stud�nt Affairs 2 $118,7% 3 $266,345 10 $497,380 9 5418,305 
WEvIU Radio 1 · $176,179 1 $176,179 1 $194,345 1 $194,345 
University Marketing and Communications 1 $176,179 '1 $176,179 1 $194,345 1 $194,345 ... .. 
Total Submitted 
TOTALS 297 $22,606,034 241 $7;971,253 4c::1 J �  $32,327,661 349 $- � '"'73 �1-i.:,,J 1J. I 
This list reflects dual credit for collaborative projects between units. 1:herefore, subtotals will not match the grnnd 
totals above, which are the actual net submissions and awards for FY2006 and FY2005. 
2006 - EMU Programs with External Accreditation 
Dept. or Sc/tool Organization 
( lrts & Sciences 
Chemistrv American Chemical Societv 
GeoQ/Geologv Association for Preservation Technology 
Geog/Geofogv Association of Collegiate Schools of Planning 
Geog/Geologv Michigan Historic Preservation Net\\'ork 
Geog/Geologv National Council for Preservation Education 
Geog/Geologv National Trust for Historic Pn::servation 
Geog/Geologv Planning Accreditation Board 
Geog/Geologv The Pioneer America Societv 
Geog/Geologv Vernacular Architecture Forum 
Music National Association of Schools of Music 
Music Amc:rkan Music Therapv Association 
t'v lusic National Association of Schools of Dam:e 
Political Science National . .\ssociation of Schools of Public A ff airs & Administration NASPAA 
Psvchoogy A1rn:rican PS\ chofogical Association 
Comp. Science Computer Science Accreditation Board 
Ph,sics & Astronomv Accreditation Bliard for Em!inec:ring Technolog\ 
Business 
Business Ai\CSB: .-\ssociation to Advance Coll..:giate Si:hools of Business 
Business A,\CSf3: for Accountin2 
Education 
COE Arnc:rican .-\ssociation of Coll.:2.es for Tea1.:her Education 
COE National Council for Accreditation ofTea1.:her Education 
Leadership Council for Accn:ditation of Counseling/Related Educational Programs 
Special Ed. American Speech. Language and Hearing Association 
Special Ed. Council on Educatil,n for the Deaf 
( 
Health & Human Services 
SHS American Occupational Thernpv Association 
SHS National Accreditation ;\gencv for Clinical Laboratorv Sciences 
SHS , Association of Si:hools ofAll ied Health Protessions 
SHS American Diet..:tics Association 
SHS Commission on Accr..:ditation for Dietetics Educaiion 
HPHP Comm.on . .\ccreditation of A l l ied Health Ed.Programs-Athletic Training 
HPHP Joint ReYiew Committee on Education Planning in Athletic Training 
HPHP American College ofSpons Medicine 
HPHP National Council for Accreditation of Teacher Education 
HPHP . . National Commission on Onhodic and Prosthetic Education 
Nursing American Association of Colleges of Nursing 
Nursing Commission on Collegiate Nursing Education 
Nursing National Ls::ague for Nursing 
N ursing Michigan League for Nursing 
Nursing Michigan Assn. Of Colleges ofNursing (State Branch) 
Social Work Association of Baccalaureate Social Work Program Directors 
Social Work Council on Social Work Education 
Social Work National Association of Deans & Directors of Schools of Social Work 
Techno/ofD! 
STS American Bar Association 
SET Accreditation Board for Engineering and TechnolollY 
( 
SET American Council for Construction Education 
SET National Association of Industrial Technology 
SET Accreditation Commission for Prosuams in Hosoitalitv Administration 
STS Council on Hotel. Restaurant. and Institutional Education 
SET Foundation for Interior Design Education and Research 
SET Macintosh HD:Users:rneely:Desktop:accreditationbo �t Management Institute 5/10 'O 7 7:32AM 
2006 - EN!U Programs with Externa! Accreditation 
Depl or School Organi-:.ation 
( ·-:r Fllundr,· Education ,\ccreditation 
.,TS National Council for Accreditation 1)fTc:ach.!r Education 
\STS NCSS,�SA 
ISTS NSA C-:nter of ExL·elkm:e 
( 
( 
Macintosh HD:Users:meely:Desktop:accreditationbodies.xls 5/1 0/07 7:32 AM 
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EASTERI . .  ,..iAN UNIVERSITY 
Total Student Credit Hours (SCH) by Department, FY 1 995-96 through FY 2005-06 
1 995-96 1 996-97 1 9 9 7-98 1 998-99 1 999-00 
Academic Affairs 
2000-01 2001-02 2002-03 2003-04 2004-05 2005-06 
Universitt - General Studies 1 ,443 2 , 173  1 ,907 831 1 ,068 
College of Arts & Science 
930 1 ,275 943 982 830 700 
African American Studies 4,244 3,634 3,41 8 3,132 2,975 2,990 3,505 3,340 3,082 2,637 2,552 
Art 1 4,005 1 4,335 1 4,054 1 4,054 1 4,892 1 4,725 14,693 1 5,310 1 5,676 1 5,485 14,962 
Biology 1 5 ,388 1 4, 1 26 1 3,387 13 ,071 1 2,535 1 2,299 1 2,336 1 2,395 1 2 ,531 1 2,991  1 3 ,332 
Chemistry 1 5,3 1 2  1 4,594 14,406 14,355 1 4,469 1 3,798 1 3,968 1 4,392 1 4,786 1 5, 1 72 14,649 
Computer Science 14,370 1 4,729 1 4, 1 34 1 5,254 1 5,261 1 4,077 1 3,353 1 2,499 1 0,883 8,789 9,399 
Communication & Theatre Arts 30,170 30,348 31 ,71 0 33,542 34,857 35,486 35,731 34,897 34,648 32,809 32,002 
Economics 9,948 9,861 1 1  ,032 1 0,445 1 0,358 1 0,776 1 1 , 1 01 1 0,865 1 1 ,2.10. 9,771 10,017 
English 50,778 52,069 52,243 53,372 56,337 57,1 5 1  57,730 59,688 59,259 57,296 53,063 
Foreign Lang/Bicult Studies 9,687 1 0,625 1 0,720 1 0,693 1 1 ,083 1 0,620 1 0 , 1 87 1 0,402 1 0,596 10 ,849 1 1  ,384 
Geography & Geology 2 1  , 174 20, 1 SS 19 ,677 1 9,523 1 9,701 1 9,240 20,222 2 1 ,  1 23 1 8,302 1 7, 1 39 1 6,71 9 
History & Philosophy 32,650 32,323 32,998 33,502 33,896 33,770 37,189 39,591 42,048 39,403 37, 126  
lnterdiscip Arts & Sciences 0 252 399 408 429 438 357 197 672 462 5 1 3  
Mathematics 28,067 28,708 27,920 28,407 28,7 1 7  27,724 28,551 28,500 28,465 27,209 26,544 
Music and Dance 8,537 8,882 9.443 9,334 1 0,009 9,520 9,838 10,246 10,205 9,695 9,869 
Women's and Gender Studies 1 ,455 1 ,762 1 , 632 2,307 2,814 3,3.86 3,31 5 3,659 3,824 4,2 1 9  4,365 
Physics and Astronomy 1 0,615  9,940 1 0,966 1 1 ,203 1 1 ,769 1 1  ,01 4 1 1 ,483 1.2,4 1 5  1 2,563 1 1 ,800 1 1 ,262 
Political Science 1 6, 2 1 0  1 6,495 1 7,201 1 6,838 1 7,870 1 8,030 1 9,594 20,054 1 9,564 1 8,589 18 ,670 
Psychology 25,835 24,598 25,437 23,275 23,200 23,760 24,299 23,242 22 ,516  2 1 ,854 21 ,447 
Sociologt/ Anthro/Criminologt 20,928 1 9,925 20,500 20.097 1 9.6 13  20,370 20,401 20,395 1 8,81 5 1 8,577 1 9,294 
Total, College of Arts & Sciences 329,373 327,361 3 3 1  .277 332,812 340,785 339, 1 74 347,853 353 ,210 349,645 334,746 327, 1 69 
College of Business 
Accounting & Finance 2 1 ,080 1 9,972 1 9,682 1 8,575 1 8,557 19 ,060 1 9,806 20,379 1 9,768 1 8,826 18 ,724 
Computer Information Systems 9,266 9,544 1 0 , 1 54 1 0,272 1 1  ,029 1 1 ,863 1 1 ,796 9,461 7,709 7,069 6,584 
Management 1 3,829 1 3,267 1 3 ,287 1 2,968 1 4, 167 1 4,971 1 6,649 1 6,947 1 8,025 1 7,334 1 7,003 
Marketing 1 4,254 1 2 ,8 1 3  1 3 ,377 1 2,927 1 3 ,071 1 3,720 1 5,561 1 5,306 1 4,723 1 3,503 1 3,486 
Business Administration 225 1 6 2  1 , 1 32 1 ,667 2,277 2,640 2 ,718 2,775 2.859 2,748 2,8 1 3  
Total! College. of .B11sioess 58,654 55,758 57.632 56.409 59, 10 1  62,254 6621_0_ 64,868 63,084 
59,480 58,610 
Prepared by Institutional Research and Information Management 5/9/07 
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1 995-96 
College of Education 
Leadership & Counseling 5,1 63 
Special Education 1 1 ,997 
Student Teaching 9,745 
Teacher Education 26,823 
T otaf, College of Education 53,728 
College of Health & Human Services 
School of Health Sciences 8,854 
School of Hlth Prom/Human Pert 1 9,648 
lnterdis Health & Human Serv 2 1 6  
School of Nursing 4,978 
School of Social Work 1 2 ,289 
Total, College of Health & Human Services 45,985 
College of Technology 
Coll of Technology lnterdisc 0 
School of Engineering Tech 2,744 
School of Technologx: Studies 27,921 
Total1 College of Technology 30,665 
Milita� Science & Leadershie 756 
Universi!}' Totals 520,604 
Prepared by Institutional Research and Information Management 
.-.__ 
EASTER. .JAN UNIVERSITY 
Total Student Credit Hours (SCH) by Department, FY 1 995-96 through FY 2005-06 
1 996-97 1 997-98 
5,580 5,946 
1 2,060 1 2,206 
9,820 9,299 
25,263 24,696 
52,723 52,147 
9,546 9,531 
2 1 ,8 1 1 2 1 ,300 
225 1 89 
6,1 1 3  5,610 
1 1 ,443 1 0,830 
49.1 38 47,460 
0 0 
3,988 3,700 
27, 1 1 2  27,268 
3 1 , 1 00 30,968 
857 804 
5 1 9.J _l_Q . 522. 1 9 5  
1 9 98-99 
6,262 
1 2,281 
9,964 
25,396 
53,903 
8,562 
22,095 
207 
5, 190 
10 , 132 
46, 1 86 
0 
9,920 
21 ,093 
3 1 ,01 3 
8 10  
521 ,964 _ 
2 
1 999-00 
6,6 1 5  
1 2,690 
9,537 
28, 185  
57,027 
7,607 
22,545 
1 56 
5,381 
9,324 
45,0 1 3  
0 
1 0, 1 67 
22,8 1 9  
32.986 
825 
536,_805 
2000-01 2001 - 02 2002-03 2003-04 
6,634 6,632 7,220 8,250 
1 3,223 1 3,465 14,421 1 5,343 
10 , 170 1 1 ,358 1 1  ,975 1 3, 107 
30,665 33,3 1 4  36,677 39,053 
60,692 64,769 70,293 75,753 
7,058 6,459 6,053 6,3 1 7  
22,277 23,109 24,260 24,293 
1 50 273 606 927 
5,488 4,606 4,9 1 3 5,676 
8,G94 8,453 8, 1 26 8,037 
43,667 42,900 43,958 45,250 
0 0 36 0 
1 1 ,026 1 1 ,871 1 2,733 1 2,237 
22,950 22;340 2 1 ,231  21 ,850 
33.976 34,2 1 1  34,000 34,087 
775 726 723 670 
541 ,468 558,264 567,995 569,471 
2004-05 2005-06 
7,798 8,000 
1 5,563 1 5,921 
1 2,560 1 2,953 
37,524 35,738 
73,445 72,612 
7,639 10,535 
24, 1 59 24,050 
807 1 ,383 
6,327 6,630 
8.553 8,981 
47,485 51 .579 
197  238 
1 2, 3 12  1 2,741 
2 1 ,6 1 3  20,730 
34, 1 22 33.709 
600 5 1 4  
5502.QL_ . 544,893 
5/9/07 
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EASTER I .. ..,AN UNIVERSITY 
Student Credit Hours per Full-Time Equivalent Faculty by Department, FY 1 995-96 through FY 2005-06 
1 995-96 1 996-97 1 997-98 1 998-99 1 999-00 2000-01 2001-02 2002-03 2003-04 2004-05 2005-06 
Academic Affairs 
Universit:t - General Studies 556.95 583.37 4 1 5. 1 2 307.78 500.94 529.61 397.04 608.39 887.40 781 . 1 8  7 1 2.38 
College of Arts & Science 
African American Studies 967.96 702. 1 3  738.96 627.38 607.09 652. 1 5  694.02 682.08 577.34 503.89 456. 1 3  
Art 404.66 406.21 425.05 424.54 432.79 401 .70 428.54 428.40 448.22 438.54 4 1 7.24 
Biology 522.82 380.96 3 7 1 .7 1  442. 1 1 497.71 442.97 370.73 3 1 6.94 430.90 524.72 454.55 
Chemistry 60 1 . 1  5 5 8 1 . 1 2  620.95 61 9.94 585.66 594.28 653.23 637.28 629.55 650.05 670.27 
Computer Science 787.55 756.00 7 1 2.43 800.25 689.48 695.84 654.83 560.45 521 .36 502.07 5 1 3 . 1 3  
Communication & Theatre Arts 7 1 1 .95 606.50 6 1 9.73 628.71 652.29 636.69 669.66 620.37 624.93 641 .64 568. 1 4  
Economics 692.36 693.95 758.57 748.57 766.70 8 1 7.32 783.07 781 .06 81 1 .39 677.91 7 5 1 . 1 8  
English 753.03 729. 1 1  682.01 675.88 687.56 707.24 707.52 680.06 671 .24 678.31 632.25 
Foreign Lang/Bicult Studies 3 5 1 .89 396. 1 7  . 395. 18  377.09 369.64 374.50 347.47 359.35 352.43 390.46 362.70 
Geography & Geology 804.78 72 1 .38 706. 1 1  682.42 7 1 7.06 648.94 706.24 688.01 639.03 638.29 609.32 
History & Philosophy 940.70 923.06 939.49 9 1 1 .61 888. 1 5  947.31 948.27 943.25 966.82 947.81 857.97 
lnterdiscip Arts & Sciences 0.00 446.02 527.99 565.57 1 ,247.09 9 1 4.02 738.82 525. 1 9  1 ,475.63 778. 1 7  747.47 
Mathematics 628.03 636.85 6 1 3.1 1 650.75 642.41 657.21 704.73 682.87 678. 10  672. 1 6 649.43 
Music and Dance 228.83 220.80 240.23 2 1 8.96 237.28 234.95 241 .42 2 5 1 . 1 4  251 .62 233.78 222.80 
Women's and Gender Studies 405.44 382.95 360.37 363.83 420. 1 5  455.38 443.30 476.78 497.35 465.43 496.62 
Physics and Astronomy 7 1 3 . 1 3 724.74 721 .25 689.1 6 704.82 625.42 650.08 749.88 764.71 686.02 723.71 
Political Science 749.90 773.42 756.29 784.86 783. 1 7  781 .85 872.09 81 1 .41  838.81 8 1 4.75 747.79 
Psychology 922. 1 2  907.96 9 1 4. 1 2  849.46 9 1 7.58 909.85 852.55 866.51 801 .52 7 1 0.85 727.35 
Soc1olo9:t/ Anthro/Criminolo9:t 858.48 759.97 825.98 795.22 774.44 8 1 6.26 766.89 833.47 753.69 747.82 707.99 
College of Business 
Accounting & Finance 667.75 6 1 1 .67 625.84 582.03 6 1 8.86 625.44 696. 1 4  670.42 6 1 5 . 1 5  601 . 1 1 6 1 3.69 
Computer Information Systems 630. 5 1  56 1 .44 537.77 583.41 635.46 650.84 6 1 9. 1 3  530.74 454.81 445. 1 8  485.90 
Management 642.42 575.66 593. 1 1 624.87 643.43 7 1 8.50 845.85 733.67 694.69 61 1 .28 6 1 3.58 
Marketing 621 .04 588.51  636.91 633.61 61 1 .2 1  660.47 778.57 7 1 1 .05 698.32 629.60 646. 1 9  
Business Administration 375.00 341 .05 700.24 668.99 825.42 1 255.65 1 ,093. 1 0  1 ,3 1 0.51 946.88 1 ,526.67 953.54 
College of Education 
Leadership & Counseling 244.78 280.52 263.31 277.68 270.84 302. 1 4  301 .49 285.21 337.70 337.82 346.67 
Special Education 379.64 399.64 426.40 4 1 9.63 428.24 484.77 507.79 555.00 550.52 593.57 588.25 
Student Teaching 379.77 · 374.01 357.73 373.78 409.60 394.70 379.51 392.87 433.61 41 6.87 4 1 9.01 
Teacher Education 472.79 469.88 472.45 472.27 496.74 496.04 5 1 2.41 507.71 542.49 571 .01 537.77 
College of Health & Human Services 
School of Health Sciences 449.40 421 .37 469.61 420. 1 7  41 8.92 348.65 367.20 3 1 6.07 332.56 376.56 384.55 
School of Hlth Prom/Human Perf 52 1 .46 5 59.41 534.06 568.23 569.04 536.65 562.51 606.67 660.90 646.71 646.99 
lnterdis Health & Human Serv 864.00 655.02 593.22 430.09 626.00 320.44 3,277.31 736.69 5 1 4.91 537.68 988 . 1 0 
School of Nursing 232. 1 4  298.89 279.91 267.99 285.56 272.55 270.41 309;09 3 1 0.60 293.45 287. 1 9  
School of Social Work 462.71 468.08 400.32 397. 1 4  356.44 - 369.28 374.94 341 .38 367.43 376. 1 9  371 .62 
College of Technology 
Coll of Technology lnterdisc 720.00 1 38.66 94. 1 9  
Prepared by Institutional Research and Information Management. 1 5/9/07 
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EASTERN . _,AN UNIVERSITY 
Student Credit Hours per Full-Time Equivalent Faculty by Department, FY 1 995-96 through FY 2005-06 
School of Engineering Tech 
Scho.ol of Technology Studies 
Military Science & Leadership 
' 
c ,: 
't 
1 995-96 1 996-97 1 997-98 1 998-99 1 999-00 2000-01 
347.50 368.91 326.79 348.73 333.06 357.94 
425.63 442.96 438. 1 3 466.48 485.87 472.64 
Prepared by Institutional Research and Information Management. 2 
2001 -02 2002-03 2003-04 
387.49 362.99 364.82 
480.25 457.79 479.83 
2004-05 
376.27 
499.74 
60.06 
---.. 
2005-06 
3 5 1 .2 1  
467.40 
61 5.00 
5/9/07 
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EASTERN Mk -.:iAN UNIVERSITY 
Instructional Costs Per Student Credit Hour by Department, FY1 996-97 through FY 2005-06 
1 996-97 1 997-98 1 998-99 1 999-00 2000-0 1 2001 -02 2002-03 2003-04 2004-05 2005-06 
Academic Affairs 
Universitt - General Studies $32.89 $ 5 1 . 32  $66. 1 7 $55.45 $38.81  $6 1 . 1 4  $55. 1 4  $5 1 .92 $50. 1 4  $67.58 
College of Arts & Science 
African American Studies $62.60 $64.28 $79. 5 1  $8 1 .50 $85 . 1 5 $80.36 $75.03 $ 1 06.74 $ 1 34.74 $ 1 3 8.28 
Art $ 1 1 1 . 1 3  $ 1 06.96 $ 1 1 2 .55 $0.00 $ 1 1 1 .87 $ 1 1 2.57  $ 1 06.83 $ 1 1 1 .82 $ 1 07 .81  $ 1 20.79 
Biology $97.27 $ 89.24 $87.88 $85.52 $98.92 $ 1 1 5 . 5 1  $ 1 38.43 $ 1 1 7.74 $ 1 05. 1 6  $ 1 1 3 .83 
Chemistry $77.55 $76.83 $73.69 $86.98 $84. 1 5  $77.43 $81 .60 $88.21 $84.92 $79.71 
Computer Science $64.44 $73.77 $68.76 $80.50 $82.24 $92.56 $ 1 2 1 .05 $ 1 36 .61  $ 1 3 8.67 $ 1 37.24 
Communication & Theatre Arts $57.53  $57.00 $57.29 $54.56 $5 8.40 $ 6 1 .06 $67. 5 1  $69.40 $70.63 $82.08 
Economics $ 7 1 .73 $70.29 $72. 1 8  $74.37 $75. 1 0  $80.59 $79. 1 8  $84.37 $ 1 07.00 $97.88 
English $55 .58  $56.20 $57.32 $58.92 $58.98 $6 1 .9 1  $63.62 $66.29 $68.75 $75. 1 5  
Foreign Lang/Bicult Studies $ 1 00.89 $96 .56  $ 1 0 1 .96 $ 1 05.33 $ 1 09.38 $1 22.41 $ 1 33.42 $ 1 4 1 . 1 1 $ 1 35 .39 $ 1 45.43 
Geography & Geology $55 .96  $60.02 $59.35 $61 .86 $68.42 $62 .6 1  $67.90 $78.82 $80. 1 5  $ 8 1 .57  
History & Philosophy $50.28 $50.78 $ 5 1 .03 $53.81  $48.72 $52.77 $52.32 $53.34 $52.98 $59 .65 
lnterdiscip Arts & Sciences $ 1 20.3 2  $90.69 $70.9 1 $35.41 $48.50 $98.43 $ 1 1 4. 1 7  $5 2.40 $88.22 $86.22 
Mathematics $66.67 $73.25 $70.48 $71 .43 $75.98 $75. 1 6  $79.76 $84.03 $82.77 $85.43 
Music and Dance $ 1 9 1 . 2 1  $ 1 78.64 $ 1 98.71 $ 1 92.55 $208.87 $207.43 $209.20 $200.52 $22 1 .8 1  $232.58 
Women's and Gender Studies $95.48 $ 1 00.09 $95 .40 $86.26 $87.54 $95 .58 $88.25 $84.60 $84.02 $81 .00 
Physics and Astronomy $59.09 $58.83 $60.47 $63.36 $67.81  $74.63 $68.69 $66.96 $75.88 $75.57 
Political Science $57.72 $59.75 $ 6 1 .87 $61 .09 $64.52 $62.30 $65.22 $61  .98 $67.28 $67.82 
Psychology $48.07 $47.84 $ 5 1 .40 $50.65 $54.42 $63 .64 $62.95 $69.71 $85.03 $82.41 
Sociologt/ Anthro/Criminologt $59 .08 $57 .09 $60.89 $59.59 $64.05 $68. 1 7  $65.26 $70.57 $67. 5 5  $75 .71  
College of  Business 
Accounting & Finance $96. 1 4  $93 .32 $ 1 08. 1 3 $ 1 02.27 $ 1 06.85 $ 1 02.66 $ 1 1 7 .73 $ 1 30.20 $ 1 4 1 . 6 1  $ 1 48. 1 6  
Computer Information Systems $ 1 05 .39  $ 1 1 4. 3 1  $ 1 08.76 $ 1 05.82 $ 1 1 1 . 1 8  $ 1 2 5 . 1 1 $ 1 5 1 .3 5  $203 .36 $21 1 .94 $ 1 83.52 
Management $97.39 $99 .25  $9 1 .67 $87.30 $81 .83 $74.66 $92.64 $94.78 $ 1 1 5 .66 $ 1 23 . 1 0 
Marketing $96.03 $93.47 $97.37 $95.53 $97.86 $82.86 $95.54 $98.30 $ 1 07.65 $ 1 20.81  
Business Administration $70.99 $72.09 $68.56 $60.64 $39.22 $39.36 $35 .27  $49.98 $ 1 9 .2 1  $4 1 .68 
College of Education 
Leadership & Counseling $ 1 46.54 $ 1 47.54 $ 1 47.59 $ 1 58.55 $ 1 6 1 .26 $ 1 7 1 .46 $ 1 75.40 $ 1 50.76 $ 1 52.07 $ 1 54.71 
Special Education $ 1 1 0.67 $ 1 1 0. 04 $ 1 05.92 $ 1 08.70 $96. 1 1 $92.68 $90.64 $ 1 02. 1 5  $79.30 $86. 1 1 
Student Teaching $67.28 $72.00 $72.86 $70.24 $65 .70 $77.98 $77.35 $69.48 $76.38 $73.47 
Teacher Education $85.24 $85 .68 $86.27 $81 .84 $84.38 $85.71  $9 1 . 3 1  $9 1 . 98 $87.23 $95. 1 8 
Prepared by Institutional Research and Information Management. 1 5/9/07 
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EASTERN I, uGAN UNIVERSITY 
Instructional Costs Per Student Credit Hour by Department, FY1 996-97 through FY 2005-06 (continued) 
College of Health & Human Services 
School of Health Sciences 
School of Hlth Prom/Human Perf 
lnterdis Health & Human Serv 
School of Nursing 
School of Social Work 
College of Technology 
Coll of Technology lnterdisc 
School of Engineering Tech 
School of Technology Studies 
Mil itary Science & Leadership 
1 996-97 1 997-98 
$92.25 $82.04 
$75.77 $81 .39 
$27.27 $43.65 
$ 1 34.46 $ 1 42.66 
$78.20 $ 1 02 .39 
$ 1 1 7 .69 $ 1 33 .34 
$93.01  $97.08 
1 998-99 1 99 9-00 2000-01 
$98 .60 $ 1 00.07 $ 1 24.07 
$72:7.3 $76.89 $82.95 
$56 .87 $38.58 $ 1 39.26 
$ 1 64.29 $ 1 59 .25  $ 1 75.82 
$96 .50  $ 1 1 3 . 1 1 $ 1 2 1 .03 
$ 1 2 5 . 1 7 $ 1 38 . 1 6  $ 1 39.71 
$8 1 .38  $8 1 .25  $90.08 
$0.00 $0.00 
200 1 -02 2002-03 2003-04 2004-05 2005-06 
$1 30.78 $ 1 44.92 $ i 48.65 $1 24.36 $ 1 41 .46 
$84.01 $79.23 $73.52 $73. 1 8  $71 .89 
$9. 1 6  $40.03 $66.31  $5 5.96 $46.97 
$ 1 77.82 $1 65 .60 $ 1 63 .61  $ 1 6 1 .92 $ 1 75.22 
$1 3 1 . 54  $ 1 43.64 $ 1 41 .32 $ 1 38.23 $ 1 4 1 .6 1  
$33.33 $445.93 $739.89 
$1 30 . 1 3 $ 1 3 5 . 5 5  $ 1 46.58 $ 1 43. 1  5 $ 1 57.41 
$94. 5 3  $ 1 09 . 1 6  $ 1 04.32 $ 1 0 1 . 1 7  $ 1 1 9 . 68 
$0.00 $50.00 $ 1 7.07 
Note: The instructional cost per student credit hours as disclosed in  aggregate form above mask the distinct unit cost associated with t:1ose denvering the cou 
It is important to keep in mind that the costs associated with a full-time professor is greater than the costs associated with a Lecturer/adjunct or even a dep, 
teach courses apart from their full-time administrative responsibilities as unit heads. 
Prepared by Institutional Research and Information Management. 2 5/9/07 
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Eastern Michigan University 
Division of Academic Affairs 
May 1 0, 2007 
Identifying Programs of Distinction 
(Based on preliminary discussions at the Provost's Council and among deans) ,. 
The Division of Academic Affairs will identify criteria that will be used to detennine areas of 
distinction. The Provost's Council and college deans are developing a process and criteria to identify 
these programs. Once developed, the criteria and list of programs will be presented to department heads 
and faculty for deliberation, critique and input. Finally, formal input will be requested from the Faculty 
Council and their response taken into consideration before finalizing criteria. 
Sample Criteria for Identifying Programs of Distinction 
1 .  Relevance o f  programs to institutional mission 
2. National/regional/state recognition 
3 .  National/regional/state need, uniqueness - special niche 
4. Accreditation - feedback from accrediting body, assuming accreditation is required 
5 .  Faculty recognition, scholarly and creative activities, etc. 
6. Engagement and service activities 
7. Enrollment trends 
8 .  Effectiveness in recruiting students and building relationships with partner institutions, e.g., 
articulation agreements with community colleges and other four-year institutions, direct linkages to 
high schools, overall recruitment efforts. 
9. Student retention/persistence trends - progress toward graduation 
1 0. Favorable data regarding student learning outcomes and achievements 
1 1 . Number of graduates relative to the size of the program (graduation rate) 
1 2. Placement of graduates - job placement success rate and/or proportion admitted to graduate school 
1 3 .  Alumni and donor support 
Evaluating Program Viability 
A set of criteria for determining program viability will be established with full deliberation and input 
· from the faculty. Many of the criteria used to identify programs of distinction may also be utilized in 
determining decisions regarding program viability. In addition to the criteria used for identifying 
programs of  distinction, the following are examples of criteria that may be considered when detern1ining 
program viability. 
Additional Sample Criteria for Evaluating Program Viability 
1 .  Proximity of  competitors . 
2. Uniqueness/duplication with other programs 
3. Demand for. the program - enrollment trends - success in recruiting students 
4. Productivity - instructional, scholarly and creative activities, etc. 
5 .  Existence of  a critical mass of  qualified faculty 
6. Resources required to support the program 
7. Value/cost ratio - program cost per student/major/graduate 
8 .  Facilities and equipment necessary to support program 
9. Response to and results from previous recommendations for improvement 
( 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
APPOINTMENT OF CHARTER SCHOOLS BOARD MEMBERS 
ACTION REQUESTED 
SECTION: 
DATE: 
June 19, 2007 
It is recommended that the Board of Regents appoint Marshia Cordray to a three-year term on the · 
Board of Directors of the Academy for Business and Technology; G. Ted Wells to a one -year 
term and Sandra Rolle to a two-year term on the Board of Directors of Great Lakes Academy; 
Walter Stephens to a two-year term, Leatrice Eagleson, Phyllis Meadows and Alice Thompson to 
three-year terms on the Board of Directors of Hope Academy. 
STAFF SUMMARY 
According to the resolutions which establish these public school academies (charter schools), 
vacancies on the Boards of Directors shall be filled by the Eastern Michigan University Board of 
Regents. 
Academy for Business and Technology 
Marshia Cordray is a sales account manager for American Quality Assurance Corporation, Ann 
Arbor. Prior to this she worked for the Bombay Company as assistant sales manager and was the 
owner/operator of Country on the Avenue boutique in Ypsilanti. Cordray earned a Bachelor- of 
Arts degree from Oakland University in 1 992. She has a child attending the Academy. 
Great Lakes Academy 
G. Ted Wells is retired from Ford Motor Credit Company. He received a Bachelor of Science 
degree in accounting from Wayne State University and is a Certified Public Accountant in the 
State of Michigan. Wells has volunteered in various organizations, most recently as a trustee for 
the Village of Bingham Farms. 
Sandra Rolle is the owner/director of Precious Child Learning Center in Pontiac. Rolle earned a 
Bachelor of Education Management degree from Norfolk State University, Virginia, in 1 964 and 
an Associate's Degree in early childhood development from Oakland Community College in 
1 998. She is a member of the National Association of Female Executives and the Michigan 
Childcare Council. She is the recipient of several awards including the Good Citizen Award for 
Outstanding Community Service. 
( 
Hope Academy 
Walter Stephens is employed by the Ford Motor Company, Dearborn, as a product design 
engineer. He has been with Ford since 1997. Stephens earned a Bachelor of Science degree in 
electrical engineering in 1 998 from Tuskegee University, Alabama. He is a member of the 
National Society of Black Engineers. 
Leatrice Eagleson is vice president of human resources and finance for New Detroit, Inc. In 
addition, she has been an administrator at the Detroit Urban League and Wayne County Youth 
Services. Eagleson earned a Bachelor of Arts in political science and a Master's in Business 
Administration from Wayne State University, Detroit. She serves on the board of the YWCA 
and YMCA. 
Phyllis Meadows is director of the Department of Health and Wellness Promotion and a public 
health officer for the City of Detroit. She has been employed by the city since 2004, her previous 
position being deputy director and health officer. In addition, she has worked for the Kellogg 
Foundation and the Michigan Cancer Foundation. Meadows earned a Ph.D. in applied sociology 
(communities and families) in 1 998 and a Master of Science in Nursing in 1 986, both from 
Wayne State University, Detroit. She is a member of the American Nurses Association, 
American Public Health Association and the National Association of City and County Health 
Officials. 
Alice Thompson is the chief executive officer of Black Family Development in Detroit. She has 
( provided leadership to ensure that programs and services are implemented within the community 
since 1994. Thompson graduated from Wayne State University with a Bachelor of Social Work 
degree in 1 980 and in 198 1  she earned her Master of Social Work degree. She is a member of 
the National Association of Black Social Workers and New Detroit, Inc., and is the recipient of 
the 2007 Social Worker Alumna of the Year award from the Wayne State School of Social Work 
Alumni Association. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Un{versity Executive bfli<ier Date 
( 
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Marshia L. Cordray 
2920 N. Harris Road 
Ypsilanti, Michigan 48198 
734-482-9639 
E-mail: Marshiacordrgy@AOL.com 
A sales professional with over twenty years of progressively responsible account 
management experience in the domestic and international automotive and retail 
industry with an extensive background in new business development, financial 
analysis, marketing, and sales initiatives. Strong relationship building skills with 
proven track record of successful negotiations are key characteristics. 
EXPERIENCE 
American Quality Assurance Corporation, Ann Arbor, Michigan 5-2006 - Present 
Import Company serving the Automotive & Textile Industry 
Sales Account Manager 
Prepare presentations for .new and current customers, obtain Requests for Quote, 
develop price information in conjunction with Nanjing, China office, negotiate awards 
of business, and close sales. The account manager follows the program from purchase 
order through delivery and handles invoice disputes, quality issues, and delivery 
delays. 
Bombay Company, Royal Oak, Michigan 5- 2005 - 5-2006 
Retail home decor business with stores in Canada and US 
Assistant Sales Manager, Bombay Kids 
Primary responsibilities were adherence to marketing and operations standards, 
promote sales initiatives, maintain department budget and meet quarterly and annual 
sales goals. Also responsible for training and retention of sales staff 
Country on the Avenue, Ypsilanti, Michigan 2000 - 2005 
Retail Business specializing in furniture, home decor, apparel and accessories. 
Owner/Operator responsible for all functions of business including merchandise 
purchase and display, marketing, sales, accounting and tax preparation. 
Dura Automotive Southfield, Michigan 1996-2000 
Plastic Products Strategic Business Unit - 3 plants with annual sales of $100:MM 
Account Manager for Ford, Chrysler, and Visteon with annual sales of $ 14. 5MM 
Primary responsibilities for the account manager were to develop and implement sales 
strategies for Advanced Development opportunities at Visteon Steering and Chassis 
and Ford Motor. Responsibilities included secure RFQ, coordinate data from team to 
develop and present detailed proposal package to customer in competitive bid process. 
After award of business, submit appropriation request for program, track purchase 
order and expenditures, respond to engineering change requests, resolve open financial 
issues, adhere to delivery and program timelines, maintain contact with engineering, 
manufacturing, and purchasing to service account and secure future quotes. The 
( 
( 
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Sales!Marketing Liaison 1990-1992 
Developed strategic marketing and account development plans; provided innovative 
selling solutions; Managed key account presentations. Maintained up-to-date industry 
information and new technology through research, seminars, and networking to tailor 
sales proposals. Developed and administered sales forecasts which targeted sales 
efforts for maximum impact of resources. 
Accomplishments: Position provided focused resources for targeted programs and increased 
success of new business awards. 
Sales Office Manager 1985 - 1990 
Administered office procedures; Trained and supervised six administrative assistants; 
Purchased office supplies, equipment, and furniture. Selected and purchased computer 
systems and implemented cross-function training of administrative staff Also wrote 
training manual which improved efficiency, accuracy, and productivity. 
EDUCATION Bachelor of Arts, Oakland University, Rochester, Michigan 1992 
SKILLS: Excel, MS Word, WordPerfect, Powerpoint, Karass Negotiations Training 
( 
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Gerald T. Wells 
EDUCATION 
Wayne State University - Detroit, Michigan 
Bachelor of Science, Accounting - December 1966 
PROFESSIONAL CERTIFICATIONS 
State of Michigan Certified Public Accountant (CPA) - 1 969 
WORK EXPERIENCE 
resume 
Ford Motor Credit Company and Ford Motor Company (retired January 1, 2002) 
Ford Motor Credit 
1 1/91 - 01/10 Internal Control Specialist * Design and install financing internal controls for central staffs and branch offices operations; 
follow-up on internal audit reports to ensure corrective actions are taken for deficiencies cited in 
these reports; and design audit programs and perform special internal audits as required (vehicle 
auctions, purchasing activities, insurance operations, treasury operations, disbursement activities, 
etc,). 
09/89 - 1 1/97 Manager, Financial Reporting 
* Supervised approximately 15 employees in the preparation of monthly, quarterly, and annual 
financial statements for Ford Motor Credit Company and its consolidated financing subsidiaries; 
interfaced with public accountants on matters relating to the financial statements; and ensure all 
accounts were reconciled/analyzed on a timely basis. 
Ford Motor Company 
07/88 - 09/89 Project Supervisor, Accounting Process Improvements * Supervised 3 employees in the design and review of accounting process improvements including 
the coordination, design, and implementation of common accounting and financing processes. 
06/85 - 07 /88 Supervisor, General Ledger Accounting * Supervised approximately 20 employees in the preparation of monthly, quarterly, and annual 
financial statements for the Central Staffs of Ford Motor Company; interfaced with Ford's 
Finance Staff on matters relating to the financial statements; and ensure all accounts were 
reconciled/analyzed on a timely basis. 
Ford Motor Credit Company 
05/78 - 06/85 Manager, Operating Controls Department * Managed 1 8  to 20 employees in performing internal audits of branch offices to ensure 
compliance with operating procedures; follow-up to ensure corrective actions are taken for 
deficiencies cited in audit reports; and design and implement operating procedures, as required. 
08/77 - 05/78 Special Projects Coordinator * Assist with the preparation and review of quarterly, annual and special debt offering filings with 
the SEC; and research the proper accounting, classification, disclosure requirements, etc. for 
accounting matters. 
1 
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resume 
Gerald T. Wells 
WORK EXPERIENCE - Con'd 
City of Detroit 
08/75 - 07/77 Chief Accounting Officer * Manage approximately 200 employees in the Payroll, Income Tax, Debt Management, and 
Voucher Audit (accounts payable) activities; maintain the general ledger and financial 
statements for the City; ensure city income tax ordinances were being followed, and that income 
taxes were timely collected; ensure the accurate and timely payment of all City employees and 
their withholdings; review all vendor contracts to ensure compliance with city ordinances and 
tax regulations; and ensure vendors were properly and timely paid. 
06/74 - 08/75 Administrative Assistant * Supervised 3 employees in coordinating the design and implementation of a computerized 
accounting and control system (FICS - Financial Information and Control system); review and 
follow-up on reports issued by the City's General Auditor to ensure corrective actions were 
taken to resolve deficiencies cited; and assist other city departments to resolve accounting and 
control issues. 
Capital Cities Broadcasting 
08/72 - 06/74 Business Manager, WJR Radio Station * Preparation of financial statements and advertising invoices on a monthly basis; ensure that 
station employees were paid accurately and timely; track and reconcile advertising orders to 
invoices issued; perform credit investigations on potential advertisers and follow for collection 
of accounts receivable; compare actual financial statements to budget activity and explain 
variances; ensure that the station's bills were paid accurately and timely; and monitor and 
manage cash balances. 
Invictus/Hot Wax Records 
07 /71 - 08/72 Artist Management Controller 
* Semi-annually prepare "Artist Royalty Statements"; review proposed engagement contracts for 
artists to ensure they comply with Company standards; follow-up to ensure the proper 
accounting for all artist engagements; and ensure that the artist financial affairs were being 
properly handled. 
Wells and Green, PC 
09/69 - 07/71 Partner in accounting firm of Wells and Green * Preparation of audited and unaudited financial statements; preparation of financial projections; 
preparation of income tax returns; review of special purpose financial statements; and design 
and installation of accounting systems. 
Arthur Andersen & Co. 
12/66 - 09-69 Senior Staff Auditor * Auditing financial statements of major regulated industry corporations and not for profit 
organizations; special audits of Medicare Reimbursement statements; and special inventory 
observations. 
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Gerald T. Wells 
COMMUNITY ACTIVITIES 
* 
* 
* 
* 
* 
* 
* 
Trustee for the Village of Bingham Farms, Michigan (Elected position, first elected in March 
2001) 
Member of the Planning Commission for the Village of Bingham Farms, Michigan (Appointed 
by Village President June 1999) 
Member of the Finance Committee for Presbyterian Villages of Michigan 
Member of the Audit Committee for Presbyterian Villages of Michigan 
Treasurer, Brush Park Manor P.V. (Senior Housing Development) 
Past Member of the Board of Directors for the Northern Province of Kappa Alpha Psi Fraternity, 
Inc. 
Past President of the Joint Fraternal Development Corporation (JFDC) {The JFDC has been 
named developer for the Brush Park District by the City of Detroit.} 
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SANDRA L. ROLLE 
EDUCATION 
ASSOCIATE EARLY CHILDHOOD DEVELOPMENT 
OAKLAND COMMUNITY COLLEGE-1998 
50 CONTINUING EDUCATION CREDITS-MICH. CHILDCARE COUNCIL-1998 
ASSOCIATE DEGREE GENERAL EDUCATION 
OAKLAND COMMUNITY COLLEGE-1991 
GRADUATE OF DALE CARNEGIE COURSES-1990 
BACHELOR OF EDUCATION MANAGEMENT 
NORFOLK ST A TE UNIVERSITY-1964 
GRADUATE OF J.C. NORCOM HIGH SCHOOL-PORTSMOUTH, VA-1959 
AWARDS 
SCRUGGS-PATRICK TRAILBLAZER AW ARD 
MICHIGAN BELL TELEPHONE COMPANY-1989 
GOOD CJTIZEN A WARD FOR OUTSTANDING COMMUNITY SERVICE-1989 
PROJECT BLUEPRINT LEADERSHIP DEVELOPMENT SKILL BUILDING PROGRAM 
UNITED WAY OF OAKLAND COUNTY-1989 
ORGANIZATIONS 
NATIONAL ASSOCIATION OF FEMALE EXECUTIVES 
BLACK PROFESSIONALS AND BUSINESS WOMEN-SOUTHFIELD CHAPTER 
MICHIGAN CHILDCARE COUNCIL 
WELCOME MISSIONARY BAPTIST CHURCH 
OTHER 
EARLY RETIREMENT FROM AMERITEC - 1995 
OWNER/DIRECTOR OF AKUPENDW A MTOTO(PRECIOUS CHILD)LEARNING CENTER 
DIRECTOR COBB'S LEARNING CENTER-2003 
GREAT LAKES ACADEMY BOARD OF DIRECTORS 
SECRETARYNICE-PRESIDENT - 2001 
( 
( 
OBJECTIVE: 
EDUCATION: 
HIGHLIGHT OF SKILLS: 
PROJECT LEADERSHIP: 
WALTER L. STEPHENS, JR. 
A challenging position in Systems Engineering that demands diversity of project management and 
systems analysis/development skills also requiring leadership within a team oriented environment. 
Tuskegee University, Tuskegee, Alabama; 
Bachelor of Science in Electrical Engineering; July 3 1 ,  1 998 
• Comprehensive use of Project Leadership skills throughout engineering experiences 
• Diversity of Information Systems experience which includes development of systems in automotive 
manufacturing facilities. · 
• System level understanding of various types of manufacturing systems that utilize computer based 
controls. Systems include to component assembly processes, vehicle assembly process, Vehicle 
testing, data collection and more. 
• Provided onsite and remote troubleshooting of manufacturing systems critical to vehicle production. 
• Information Systems knowledge includes experience with mainframe based (VAX/VMS) systems as well 
as client-server environments (PC based) 
• Thorough understanding of the challenges of the vehicle manufacturing environment as well as product 
development 
• Performed as program manager as technical resource to automotive assembly plants to implement 
production critical vehicle test systems.(Ford vehicle operations test strategies) 
• Managed team interaction to develop software and hardware systems for vehicle powertrain diagnostics, 
and also brakes testing. (Ford vehicle operations test strategies) 
• Manage with diverse team to re-configure information systems based vehicle test system in automotive 
assembly plant. Coordinated with plant facilities engineering, electrical contractors, mechanical 
contractors, and assembly plant management. (Ford vehicle operations test strategies) 
• Acted as team liaison to management at various assembly plants (Ford vehicle operations test 
strategies) 
• Set team direction to implement test systems hardware and implementation and continued development 
of software systems, all systems production critical. (Ford vehicle operations test strategies) 
• Lead direction in problem solving of systems issues of test systems by bringing in appropriate technical 
personnel to solve test systems issues that were vehicle related, software related information systems 
related or supplier related. (Ford vehicle operations test strategies) 
• Acted as central engineer responsible for release of products to implement project to change method of 
service for vehicle locking systems, saving $10.5 million annually. (Ford AVT mechanical security) 
• Managed fabrication and modification of cable systems, which included procurement, communication 
with diverse teams (engineers, lab supervision, technicians) to communicate engineering direction. 
(Hughes missile systems) 
• Manage completely, development of power supply system to meet energy requirements of particular 
vehicle programs, overseeing al l interaction with vehicle engineers; Performing al l development testing; 
manage work provided by suppliers, specifically engineering work. (Ford AVT Power Supply) 
INFORMATION SYSTEMS: 
• Managed implementation of information systems to test vehicles in automotive manufacturing plants 
(Ford vehicle operations test strategies) 
• Determine future tooling and cost of future computer based test systems. (Ford vehicle operations test 
strategies) 
• Determine future requirements of test systems equipment and software (Ford vehicle operations test 
strategies) 
• Acted as technical resource to assembly plant, and vehicle program to determine appropriate hardware 
modifications and future hardware implementation (Ford vehicle operations test strategies) 
• Acted as technical resource to assembly plant, and vehicle program to determine appropriate software 
systems solutions to implement corporate testing strategy (Ford vehicle operations test strategies) 
• Lead in upgrade of Information systems technology used to test current and future model vehicles (Ford 
vehicle operations test strategies) 
( 
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• Helped manage Small Workstation Network of Sun Workstations, IBM AIX stations and DEC stations. 
Gained Sun OpenWindows experience and UNIX user knowledge. (Tuskegee University) 
• Developed control software (In Microsoft C) for power supply test fixture. Researched use of software for 
military specs applications; Necessary skills acquired included C language programming, familiarity with 
the IEEE-488 Gpib programmable interface, technical knowledge of power supply specs and experience 
in interpretation of Engineering specs, including military specs. (Honeywell Inc. Test Instruments 
Division) 
• Developed prototype architecture for group warranty tracking system implemented in Microsoft Excel; 
Prototype included automated, file interaction and graphics capabilities; also included data translation 
and analysis in various software schemes; Analyzed existing network and suggested techniques of 
electronic transfer of warranty data that would not require additional training. (Ford Electronics Division) 
• Developed user interface for CAD tools dealing with Signal Integrity. Provided some software support 
and maintenance of these CAD tools Familiarity with VAXNMS operating system, the VMS command 
definition language, TPU editor, BLISS programming language, VAX debugger, and various software 
development library routines was necessary.(Digital Equipment Corporation) 
MANUFACTURING SYSTEMS: 
WORK EXPERIENCE: 
March 2000 to 
Present 
August 1 998 to 
February 2000 
April 1 997 to 
June 1 998 
March 1 996 to 
March 1 997 
Feb-June 1 995 
June -August 1 993 
June -August 1 992 
May -August 1 991 
June -August 1 990 
May- August 1 988 
APPLICABLE SKILLS: 
• Provided manufacturing process engineering resource to assembly plant to properly utilize vehicle test 
systems for vehicle build quality analysis and monitoring of vehicle failures (Ford vehicle operations test 
strategies) 
• Provided vehicle launch support to provide feedback from manufacturing test system to plant 
engineering and plant management, tailoring system to provide appropriate production data (Ford 
vehicle operations test strategies) 
• Performed tn;iubleshoot.ing of production critical manufacturing systems (computer base test systems) to 
provide prompt support and minimize downtime of systems (Ford vehicle operations test strategies) 
• Provided both onsite and remote troubleshooting of production critical computer based test systems for 
several assembly plants. (Ford vehicle operations test strategies) 
• Provided process verification and cost reduction technical resources to several manufacturing 
processes. (Ford AVT mechanical security) 
Ford Motor Company Dearborn, Ml 
Product Design Engineer. Power Supply Engineering. Handle Design & Release responsibility of 
power supply for vehicle electrical system. 
Ford Motor Company Advance Vehicle Technology (AVT) (Contractor - Bartech Inc.) Dearborn, Ml 
Product Design Engineer. Power Supply Engineering. Handle Design & Release responsibility of power 
supply for vehicle electrical system. 
Ford Motor Company Advance Vehicle Technology (AVT) (Contractor - Bartech Inc.) Dearborn, Ml 
Product Design Engineer. Mechanical Security Systems. Responsible for current model product 
engineering of Locks within A VT 
Ford Motor Company Vehicle Operations (Contractor - Bartech Inc.) Dearborn, Michigan 
Manufacturing Process Engineer. Test Strategies Section. Responsible for implementing global testing 
strategies for all OBD II based and related testing of Vehicles in all assembly plants 
H ughes Missile Systems Company Tucson, Arizona Electrical Engineer Standard Missile Test 
Systems Engineering 
Tuskegee University School of Engineering Tuskegee, Alabama Lab Monitor UNIX Workstation lab. 
Work-Study Position. 
Ford Motor Company Electronics Division Dearborn, Michigan Engineering Co-op Sensor, Ignition, 
and Load Management Department 
Ford Motor Company Electronics Division Dearborn, Michigan Engineering Co-op Sensor, Ignition, 
and Load Management Department 
Ford Motor Company Electronics Division Dearborn, Michigan Engineering Co-op Sensor, Ignition, 
and Load Management Department 
Honeywell Inc. Test Instruments Division Littleton, Colorado Quality Engineer Intern Software Quality 
Assurance. 
Microsoft Office professional; WERS, PROFS; Ethernet Implementation; Netscape Communicator; C 
Programming language, BLISS a structured high/low level language; Programming in FORTRAN, 
BASIC; VAXNMS, SunOS, Sun OpenWindows, UNIX, IBM AIX, DEC Ultrix, IBM PC and compatibles, 
Apple Macintosh, HP 4192 Impedance Analyzer, HP Frequency Counter, Tektronix Storage 
Oscilloscope w/FET probes, Ruska high accuracy pressure controller 
ACTIVITIES/AFFILIATIONS: National Society of Black Engineers (NSBE) - Chapter President, Vice-president, NSBEneVcomputer 
coordinator, Proposal Chairperson; FORTRAN tutor for school of Engineering; Counselor!Teacher Focus 
High School Outreach sponsored by T.U. School of Engineering and NSBE; 
REFERENCES: Available upon request 
SYNOPSIS OF RESUME 
FOR 
LEATRICE EAGLESON 
EDUCATION 
Wayne State University 
Pol>t·Degree for MBA 
Business Administration 
Wayne State University 
BA - Palilicat S,;ience 
EMPLOYMENT HISTORY 
1985 - Present New Detroit, Inc. 
Vice Presidimt of Hurn�n Resources & Finance 
1990 - 1985 Detroit Urban League 
Vice; President of Adrninistr-1tion 
. 1973 � 1980 Wayne County Youth Services 
Oir1:ctor of The Office of Youth Services 
AFFILIATIONS 
1993 - Present YWCA 
Board Member 
1996 - Present YWCA 
Board President 
( 
Phyllis P. Meada·ws 
Education Oodor of PhUosophy (1998) 
Wayne St.ate Unlversttv, Oeparbnent of Sociology 
Detroit, Ml 
Major: Applied SOclOlogy - Communities and families 
Master o1 Science In NorsJng {1986) 
Wayne State University, SChOol of Nursing 
Detroit, Ml 
Ma-jor: Community Health Minor: Admlnistratlon 
8ac:heJor of Sdence Jn Nutting (1980) 
Oakland University, School of Nursing 
Rochester, MI 
( Experienc:e · 
( 
Oirec:.tor and Public Health Officer - City of Detroit 
2006-Present Department of Health Detroit, Ml 
Respol'ISible for prlorit121,1g and orgc1n121ng tne delivery of public health services and programs to 
over 800,000+ residents In the City of Detroit. Provides executive level adminlstratJon/overslght 
and leadership for the imi:,lementatlon of a 100 mlllfon dollar annual operating budget. 
Respor1slble for defining and establishing the strategic directions for the Department of Health 
and Wellness Promotion, including the operations of 40 pr�rams and over 650 employees. 
Pravldes leadersh1p for the development of public health Initiatives and programs serving the 
c1t1zens of Oetroit and rrietropolltan region. Works collaboratlvetv with the executive leadership 
of publlc and private health agencies/institutlol'IS to assure access t.o care for individuals, families 
and communities within the region. Works closely with focal, state and national offldals and 
orga,1lzat1ons 'to promote _policies and flnandng for public health. 5eNes as the Mayor's 
representative on key health Issues Including the domal'1S of er,vlronmental health, emergency 
preparednes$, primary care and work-slt.e wellness. 
Deputy Df rector and Health Officer - City of Detroit 
2004 A2006 
· · · 
Department of Health Detroit, MI 
Pr<Nlded executive level support to the Director and Public Health Officer, and operational 
oversJght for the Department of Health and Wellness Promotion. Responsible for the 
admlnlstratlor1 �nd oversight of the Oivlslon of Preventive Health Services, in.duding eight 
departments and 27 programs serving children, families, communities and schools within the 
boundaries of the City of Detroit. Responsible for the development and Implementation of city­
wide Initiatives and programs to Improve the health of residents and employees In Detroit. Key 
activities Included Initiating and maintaining strategic relatiOnships and partnershit>S with Joc..al, 
st.ate and natlonaf organizations. lmpad1ng health and well·bel ng of adults, children and the 
( 
( 
fxecuth1e Director - Infant Health Promotion Coalition 
1988-1992 Southeastem .Michigan Health Association Detroit, Ml 
Provided leadership and program development for a non-profit health organl1atlon wlth an 
annual budget 1.S milllon. ResponsJbfe for the development and Implementation of programs 
and services ta reach, Improve access and serve high-risk pregnant women, Infants and chlld,en. 
Worked with Detroit and Wayne County health leadetshrp, poUcy officials and advoc.ates to Inform 
and deverop public policies to Improve services to the t.arget populations. Convened, organized 
and coordinated the activitJes of 63 volunteer cornmun1ty-.based organizations· to design and 
support strategies to ptevent and reduce the number of Infant deaths in Detroit and Wayne 
county. Designed, solicited and obtained funding for a broad range of direct and in--dlrect service 
programs for high-risk mothers and Jofaflts. P-rovidcd leadershlp for the development and 
e(pansiOn of an lnformatJon and health referral network and data base for women and children. 
Responsible fot the design and Implementation of health education, materials, and an annual 
communications plan. Worked dosely with local hospitals and other health care systems to 
Improve acc.ess to health ca,e services for pregnant women. t{esponslble for conducting surveys, 
evaluating programs, colfectlng data and reporting on Issues impactJng women and children's 
health and health services. Served as the City of Detroit and Wayne county's spokesperson for 
maternal and lnfat1t health. 
Supervisor/ Clinical N&1rse Specialist 
1985·1�88 Michigan Cancer Foundation Inc. Detroit, MI 
Provided adrr1lnlstra·t1ve oversight and management for two regional offices and multJ-dlsclpllnary 
professional staff of nurses, social workers, therapists arid paraprofessionals. 
Developed organl2ational policies, prot.edures and standatds 1ot care In accordani:e with federal 
flnar1clng guidelines. conducted ongoing marketing, community analysis and r�rch related to 
oncology services. Developed and c.onducted the orgat1l2at10,1's ut1Uzat1on review and quality 
assurance processes. Worked collaboratively with health care professionals, agencies, 
Institutions and c.ommunlty organl2atJot1s to bu1fd drentele and related resources. Provided 
clinical support and expertise to nutSing staff, Including training and development for new 
procedures. Maintained current Information on health care policies and standards of practice. 
Oirector of Nursing 
1984-1985 The .Medical Team .Reston, VA 
Provided start-up development for the Southfield based regional affice providing home care, 
hosprtal staffing and prhla·te duty nursing services. Responsible fot the recruitment, orientation, 
training and development of health care personnel. Designed and implemented reimbursement, 
communlcatJons and marketing strategies to build clientele and services of the organization. 
Responsible for the development and evaluation of all the health care dellve,y programs for the 
regional office. 
Public Health Nurse/Fiefd Instructor 
1981-1984 Vlsltlng Nurse Association . Detroit, Ml 
Independently managed an ongoing caseload of 25-SO i')atlents with r,eeds covering the 
continuum af care. Addll:lor1a1Jy responsible for the design and cJeflvery of new ernployee 
orientation and training. Development and dellvery of continuing edut.atlon and /11-servk:el 
programs, Worked In collaboration with community ager1cies to provide supportive services to 
dlents. Involved in community health educat1on adlvltle.s with individuals, groups and 
otganlzatlOns, 
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A L I C E G. T H  O M P S O N 
V I  T A  E 
EDUCA TION 
• Wayne State University 
School of Social Work 
Masters of Social Work 
Major - Social Work Adm. 
May, 1981 
• Wayne State University 
School of Social Work 
Bachelors of Social Work 
May, 1980 
PROFESSIONAL SKILLS 
A WARDS 
• • • • • • 
Program Design, Planning, Development, & Consultation 
Program Evaluation and Quality Assurance 
Staff Training and Development 
Grantsmanship 
Family Preservation Consultant 
Federal Grant Reviewer for United States Department 
of Health and Human Services 
+ 2007 Recipient of "Role Model Award" 
Alternatives for Girls 
+ 2007 Recipient of "Social Worker Alumna of the Year" 
Wayne State School of Social Worker Alumni Association 
+ 2007 Recipient of "Ujima Award" (Outstanding Community 
Service) - National Association of Black Social Workers 
+ 2005 Recipient of "Black Alumni Achievement Award" 
Wayne State University 
+ 2005 Recipient of the "Excellence in Leadership Award" 
The Next Vision Foundation 
+ 2003 Recipient of "Community Luminary Award" 
D TE Energy 
• 2000 Recipient of "Outstanding Fellow Award" 
Eureka Communities Detroit 
+ 2000 Recipient of "Humanitarian A ward" 
Top Ladies of Distinction 
( 
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A WARDS (Cont.) 
+ 1999 Recipient of "Outstanding Volunteer for School Reform" 
Schools of the 21st Century 
+ 1999 Recipient of "Ujima (Unity) External Partner A ward" 
Schools of the 21st Century Ujima Cluster 
+ 1999 Recipient of "Exemplary Service to Children & Families" 
Eureka Communities 
+ 1999 Recipient of "Outstanding Board Member" 
Communities in School 
• 1998 Recipient of "Participation A ward" 
Center for Creative Leadership 
• 1998 Recipient of "Door Opener's Award" 
Payne-Pulliam School of Trade and Commerce 
• 1998 Recipient of "Outstanding Community Service A ward" 
The Honorable Edward H. McNamara 
• 1998 Recipient of "Professional Woman of the Year A ward" 
The Detroit Club - The National Association of Negro Business 
and Professional Women 's Club, Inc. 
• 1997 Recipient of "Kujichagu/ia Award" (Self-Determination) 
National Association of Black Social Workers 
• 1 996 Recipient of "Al Dunmore Community Service A ward'' 
New Detroit, Inc. 
• 1994 Recipient of "Testimonial Resolution" 
Detroit City Council 
• 1 994 Recipient of "Most Outstanding Member" 
National Association of Black Social Workers 
• 1992 Recipient of "Alumna of the Year Award" 
Wayne State University School of Social Work 
1988 Recipient of "Outstanding Commitment Honor" 
Wayne State University Association of Black Social Workers 
( 
( 
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PROFESSIONAL EXPERIENCE -----------------
1994 to 
Present 
1986 to 
1994 
BLACK FAMILY DEVELOPMENT, INC., Detroit, Michigan 
Chief Executive Officer 
Provides leadership at an executive management level by 
ensuring that all programs and services are implemented and 
carried out properly; Work closely with Board of Directors, 
administrative staff, direct service staff, and support staff to 
ensure effective program and service delivery; Formulate and 
administer agency policies and develop long range goals and 
objectives; Confers with Board President, committee 
· chairperson, and other administrative personnel to review 
achievements and discuss required changes in the goals and 
objectives resulting from current status and conditions; 
Prepares annual budget for the agency; Reviews analyses of 
activities, cost operations, and forecast data to determine 
department progress toward stated goals and objectives in 
each program's budget; Promotes community planning and 
program image in the community by assuming community 
leadership roles which will be visibly and politically 
strengthening; Provides a climate which is vision focused, 
action oriented, helpful, trusting, and promotes teamwork. 
DIVERSIFIED YOUTH SERVICES, INC., Detroit, Michigan 
Deputy Director 
Managed a multi-million dollar human service organization 
which staff over 130 employees; Responsible for planning, 
developing, and monitoring program services, contract 
compliance, and revenue generating sources to ensure 
appropriate services to the consumer group served; 
Responsible for strategic planning, public relations, consumer 
advocacy, and assisting the Board of Directors in fund 
development; Responsible for quality assurance and program 
evaluation initiatives which measure success rates, quality of 
services, and program outcome; Analyzed community needs 
relative to program plans and models, and wrote grants in 
response to needs; Consulted with regulatory and 
governmental agencies on the impact of policies and 
legislation on the Diversified Youth Services' consumer group. 
( 
( 
( 
Alice G. Thompson 
VITAE, Page Four 
1991 to 
1992 
1988 to 
1996 
1987 to 
1997 
1981 to 
1986 
DIVERSIFIED YOUTH SERVICES, INC., Detroit, Michigan 
Acting Executive Director (During Medical Leave of Executive 
Director) 
Provided leadership and overall management of a multi-million 
dollar human service organization during a medical leave of 
the Executive Director; Increased responsibilities included 
working with the Board of Directors and all Board committees, 
negotiating contracts, and preparing the organization 's overall 
annual budget. 
DETROIT COMPACT, Detroit, Michigan 
Consultant & Trainer 
Provided training and consultation to Detroit Compact 
volunteers, council members, partner groups, and middle/high 
school principals; Facilitated Compact staff retreats and 
partiqipated as a member of Compact Volunteer Sub-
committee. 
Publication 
Co-authored the original Detroit Compact Volunteer Manual. 
This manual is used in the orientation and training of all 
Compact volunteers. (1988-1989) 
WA YNE S TA TE UNIVERSITY SCHOOL OF SOCIAL WORK 
Detroit, Michigan 
Adjunct Professor 
Provided classroom instruction to undergraduate 
students on the conceptual framework of the social 
work profession; Primary curriculum focused on social 
work knowledge, skills, and values. 
BOYSVILLE OF MICHIGAN, Mt. Clemens, Michigan 
Program Director 
Managed a community-based residential treatment 
facility for adolescent males; Specific responsibilities 
( 
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1973 to 
1976 
1 970 to 
1 973 
VOLUNTEER A CTIVITIES 
included: personnel management; budget planning and 
controlling; program planning, organizing, and 
evaluating program direction and outcome; staff training 
for new employees and ongoing staff training; 
coordinating and collaborating with external 
environmental systems impacting on the mission of 
Boysville of Michigan. 
DETROIT MODEL NEIGHBORHOOD COMMUNITY 
MENTAL HEAL TH CENTER, Detroit, Michigan 
Mental Health Consultant 
Responsible for providing consultation and educational 
services to individuals, community groups, and social 
service organizations on the prevalence and incidence 
of mental illness; Planned programs with other 
organizations to respond to the mental health needs of 
residents in a specific geographic area; Educated 
groups to the myths of mental illness and the goal of 
decentralized mental health services; Consulted with 
regulatory and governmental agencies on the goals of 
Model Neighborhood Community Mental Health Center 
and the impact of policies on the mentally ill. 
MODEL NEIGHBORHOOD PROGRAM/PLANNING DEPT. 
Detroit, Michigan 
Research Assistant 
Responsible for providing feedback to the planning staff 
through the development, administering, and analysis of 
community needs and subsequent program planning. 
Wayne State University 
School of  Social Work 
2006 
+ Delivered Graduation Message to Class of 2006. 
( 
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Eastern Michigan University 
School of Social Work 
1997 (?) 
+ Delivered Graduation Message 
NextDetroit Transformation Team 
Health and Human Services Subcommittee, Co-Chair 
2005-2006 
The objectives of the Subcommittee were: 
• 
• 
To determine core public health and human services structure 
required to effectively meet the needs of the Detroit 
community, and 
To determine core public health and human service 
competencies and/or collaborations required to meet the 
needs of the Detroit community and optimize the delivery of 
these services in a cost-effective and fiscally responsible 
manner. 
National Association of Black Social Workers (NABSW) 
1987 - Present 
+ Responsible for providing leadership within the organization, 
beginning as President of the Wayne State University Student 
Chapter of NAB SW, and as Vice President of the Detroit 
Chapter of NABSW. 
+ Chaired several committees a t  the local and national levels 
with an emphasis on public policy and advocacy. 
+ Presently chairs the Legislative Committee of NABSW as a 
member of the National Steering Committee. 
NABSW Publications 
• 
• 
Drafted for publication, NABSW's "Standards Manual for 
Organizational Certification ". The Standards Manual 
described relevant cultural competency at al/ levels of an 
organization; geared for serving the A frican American 
community. (1989) 
Authored NABSW's position on transracial adoption. (1986 
position booklet publication and 1989 position booklet 
publication) 
( 
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+ Co-authored NABSW's position booklet on "Family 
Preservation and the Ten Most Frequently Asked Questions 
From the Media ". (1994) 
AFFILIA TIONS 
+ Communities in School (Treasurer) 
+ Hope Academy (Treasurer) 
+ National Association of Black Social Workers 
+ National Association for the Advancement of Colored 
People (NAA CP) 
+ New Detroit, Inc. Board of Directors 
+ Straight Gate International Church 
+ Wayne State University Board of Visitors 
+ Wayne State University Alumni Association 
+ Leadership Detroit XXV 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
SECTION: I �  
DATE: 
June 19, 2007 
REISSUANCE OF CHARTER - GREAT LAKES ACADEMY (K-6) 
REISSUANCE OF CHARTER -
ACADEMY FOR BUSINESS AND TECHNOLOGY (K-12) 
ACTION REQUESTED 
It is recommended that the Eastern Michigan University Board of Regents reissue the charter for 
Great Lakes Academy and authorize the president of the University to execute a new five-year 
contract which will expire June 30, 2012. 
( Furthermore, it is recommended that the Eastern Michigan University Board of Regents reissue a 
conditional charter for the Academy for Business and Technology and authorize the president of 
the University to execute a new five-year contract which will expire June 30, 2012.  
STAFF SUMMARY 
Great Lakes Academy 
Great Lakes Academy received its first charter in 1 997 and a second one in 2002. This highly 
successful K-6 public school academy enrolls 303 students in its present Pontiac location. The 
Academy has met state standards in MEAP results, has achieved "Adequate Yearly Progress" in 
the No Child Left Behind measures, and has maintained sound financial status and adequate 
yearly fund equity with annual revenues of approximately $2.6 million. 
Academy for Business and Technology 
The Academy for Business and Technology received its first charter in 1 997 and was reissued a 
chaiier in 2002. This K-1 2  charter school in Dearborn (K-5) and Melvindale (6-12) has a 
combined enrollment of 746 students. The school has annual revenues of $6.5 million and has 
maintained an excellent fund balance by employing sound fiscal practices. 
Accompanying this recommendation are profiles of the Great Lakes Academy and the Academy 
for Business and Technology. 
( 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is  recommended for Board approval. 
University Executive Off/cir Date 
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GREAT LAKES ACADEMY 
Great Lakes Academy is dedicated to educating children by offering small class sizes, innovative 
teachers, a safe and nurturing environment, an integrated curriculum, extracurricular activities 
and character/ethics building. The academy recognizes that the training of a child at home in 
conjunction with the school is crucial to success. At Great Lakes Academy, the parents and 
faculty join together to promote solid instruction with character-building principles. 
Great Lakes Academy was the recipient of the State of Michigan Golden Apple Award for 
outstanding academic success and received a $ 10,000 stipend for staff development during the 
2002-03 school year (the last year of this state award). The academy maintains a 1 6 : 1  student­
teacher ratio, and 82 percent of the students are from low-income families. 
For the 2006-07 school year, Great Lakes Academy has maintained sound financial planning 
with revenues of $2.6 million and a fund balance of approximately $900,000, part of which is a 
building reserve. The board of directors are in the process of purchasing the building. 
Their mission statement is reflected in their programs and services: 
"To provide an environment which promotes and provides practical knowledge to become 
productive and responsive citizens in the 2 151 century. Great Lakes Academy will prepare 
students to function in a complex, ever changing world by cultivating habits which promote self 
concept. The results will be excellence in the basic core subject areas as well as art, music, 
physical education and technology." 
ACADEMY FOR BUSINESS AND TECHNOLOGY 
ELEMENTARY AND SECONDARY 
The Academy for Business and Technology (ABT) Elementary School established in 2003 
enrolls 356 students in grades K-5. The charter was amended from the original grades 6-12 
which the Board of Regents approved in 1 997 and 2002. 
The Academy for Business and Technology Elementary School in Dearborn, Mich., opened in 
2003 and currently operates a grade K-5 elementary campus. The school offers basic studies, 
classes in business and Arabic. The academy's curriculum is aligned with state standards. 
This school, which just completed its third year of operation, continues to meet Michigan and 
federal guidelines for satisfactory progress in student academic performance. ABT Elementary 
School is achieving these goals while educating a significant percentage of students from 
households where English is a second language. Eighty-five percent of the students come from 
low-income families. 
The Academy for Business and Technology Secondary School currently enrolls 390 students in 
grades 6-12. Fo1iy percent of the students in grades 9-12  are new students who have been in the 
( school for less than a year; however, the academy has maintained a graduation rate of 84 percent 
(which is the state average in Michigan). Fifty-five percent of the students are from low-income 
families from 15 different school districts. Over the past several years, the secondary school has 
not achieved adequate yearly progress under No Child Left Behind standards. The conditions of 
the renewed charter include achieving and maintaining adequate yearly progress for each year of 
the five-year charter contract. 
Seventy-nine percent (33 of 42) of the graduating class plan to attend college with two more 
awaiting decisions. The class of 2007 has been awarded more than $92,000 in scholarships and 
grants from va1ious sources: 
• Eastern Michigan University Eagles Scholarship 
• Michigan State University Freshman Scholarship 
• Michigan State University Valedictorian Scholarship 
• Michigan Promise School 
• Michigan Competitive School 
• Tuition Incentive Program 
Numerous improvements have been instituted over the past year to bolster student achievement 
and career opportunities: 
• Ford Partnership for Advanced Studies (Ford PAS) 
( ABT Secondary is one of six metropolitan Detroit area schools to have this partnership 
with the Ford Motor Company. In cooperation with Ford and the University of 
Michigan-Dearborn, students were introduced to such areas as computer graphing, 
business presentations, computer animation, game design and other programs. 
( 
• Air Force Junior ROTC 
Also begun this year, the ROTC program provides discipline, teamwork, citizenship and 
career opportunities. About 70 students (20%) are currently enrolled in the program. 
That total will continue to grow over the next few years. 
• New Counseling and Guidance Plan 
This plan provides individual academic and career guidance for every student at ABT 
Secondary in sequential plans of action in grades 6-12. Students will participate in career 
development activities, including Career Day, campus tours, and other opportunities. 
• Other proposed changes include on-the-job training, student-teacher advisory sessions, 
and job placement. 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
NEW ACADEMIC PROGRAMS 
ACTION REQUESTED 
SECTION: j;p 
DATE: 
June 19, 2007 
It is recommended that the Board of Regents approve a new Academic Program: Master of 
Health Administration 
SUMMARY 
Master of Health Administration. The Master of Health Administration is a 30 credit hour 
Master's degree that consists of six core courses, two elective courses and an Integrative 
Analysis Project. Students with no previous health care experience will also complete a 2 credit 
Internship. The program is designed to develop highly qualified professionals with solid 
knowledge and skills on issues related to the analysis, planning, design and management of 
health care institutions and organizations. Students completing the program will be prepared to 
( actively serve the local, state and national community by contributing to health care related 
forums and discussions on health issues, especially those that relate to social policy and 
populations at risk. In addition, these students will be prepared to make relevant contributions to 
the advancement of health services administration knowledge. 
/ 
FISCAL IMPLICATIONS 
The Master of Health Administration is an interdisciplinary program within the College of Heald 
and Human Services. Existing resources have been allocated to fund the program. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
University Execi1tive-Offfi:;er Date 
Provost and Vice Presi'd6nt for Academic Affairs 
( 
( 
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EASTERN MICHIGAN UNIVERSITY 
DIVISION OF ACADEI\11C AFFAIRS 
OUTLINE FOR SUB1\1ITTIN<; PROPOSALS FOR NEW PRoGRALv1S 
Use this outline to prepare proposals for new programs, including undergraduate majors and minors and graduate degree programs. Proposals should be submitted in narrative form, organized according to the following outline. Guidelines for submitting such proposals are on the following pages. 
DEGREE: MAsTER'S IN HEALTH ADMINISTRATION (MHA) 
DEPARTMENT(S}: ___ s __ c____ H ..... 0--'0-L ..... O __ F�H ..... E __ AL=T--H"""S'--C=m=N�C .... E-"-S ____ coLLEGE(S): __ c=HH= s ________ _ 
DEPARTMENT CONTACT:. ___ C=O=L=L=E=EN�L._.C=R=O=XA:..a; L=L=·=P=H=.D=·----CONTACT PHONE:. ___ 7=3...:.4•;:..;,4 ..... 87-=.2=0�72==---
CONTACT EMAIL: ccroxall(@emich.edu 
I. Description: 
Master's in Health Administration Program Goals and Objectives Goal: To develop highly qualified professionals with solid knowledge and skills on issues related to the analysis, planning, design and management of health care institutions and organizations. Objectives-Upon completion of this program students will be able to: Articulate the institutional characteristics of the organization, financing and delivery of health care services in the U.S. Critically analyze theories and methodologies of health services management as applied to public health issues and organizations, urban health care, poverty and indigence, and public health policy formation. Articulate the theories and methodologies of health services management as applied to market-oriented, private health care organizations and health care delivery systems. Critically assess and engage in active problem solving and decision malcing within the every changing health care environment. 
Goal: To make relevant contributions to the advancement of health services administration. knowledge to enhance students' learning experience throughout the Program. Objectives--Upon completion of this program students will be able to: Demonstrate the ability to design and execute applied research projects that contribute to improved operation or organization performance. Complete an integrative analysis project resulting in scholarly publications for dissemination in scientific journals and other relevant sources. Have the opportunity to become actively involved health administration faculty research projects that may lead to the completion an integrative analysis project, journal articles and presentations at scholarly meetings. 
Goal: To have our students actively serve the local, state and national community by contributing to health care related forums and discussions on health issues, especially those that relate to social policy and populations at risk. a. Objectives--Upon completion of this program, students will be able to: 
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b. Actively participate in national, state and local professional health administrationlhealth·care 
organizations involved in discussions of health related issues. 
c. Critically assess and provide health care decision-makers in specific health care organizations 
with scientific information about indigent populations and other populations at risk for 
decision and policy-making processes. 
d. Actively participate in community-oriented projects and activities that relate to health and 
policy issues. 
Curriculum 
The program will consist of six core courses, two elective courses and an Integrative Analysis Project for a 
total of 30 credit hours. For those students with no previous health care experience an Internship of 2 credit 
hours will also be required (total of 32 credits). 
Required Core courses: 
HLAD 520 Principles and Theories of Healthcare Management (3 credit hours): Tiris course provides a 
survey and synthesis of behavioral science theories relevant to healthcare management. Various models will 
be discussed that can help managers find and achieve the dynamic balance between business performance, 
ethics and the mission of high quality patient care. 
HLAD 524 Practical Strategies for Healthcare Management (3 credit hours): In this course students 
apply the fundamental interpersonal competencies that are essential for the healthcare manger's success to 
case analysis. In addition there will be a focus on 1) market leadership and the dual importance of strategic 
clarity and decisive implementation; 2) how to identify and correct misalignment between strategy and 
organizational design; 3) strategies for improving both clinical outcomes and business results; and 4) models 
and action strategies for challenging people to be their best in a constantly changing workplace. 
HLAD 510 Medical Care Organization (3 credit hours): A theoretical approach to the medical care system 
that allows the consideration of the key problems and issues such as DRG-based prospective payment, 
·alternative delivery systems and cost quality tradeoffs. 
HLAD 511 Health Law (3 credit hours): Legal aspects of health law for the design, administration and 
regulation of health care services will be explored from the alternative perspectives of providers, 
reimbursement sources, government, and professional accreditation. Contract, tort, advocacy, enforcement 
of regulations and other topics will be covered, as well as the controversial issues of the definition of life and 
death, informed consent, medical malpractice, liability, ethics and legal entitlement of health care services. 
HLAD 600: Health Care Research Methods (3 Credit Hours) (Proposed new course): Health services 
managers and researchers routinely encounter questions that can only be answered through the systematic 
collection and analysis of data. This course will provide a basic introduction to the research methodologies 
and techniques commonly used in the health care field. Students will learn the fundamental concepts and 
approaches used in three types of health care research-epidemiology, evaluation research and survey 
research. Much of the course will focus on procedures that quantify data; however, qualitative methods are 
also discussed. Before taking this course, students must have successfully completed (grade of C or better) a 
course in statistics (graduate or undergraduate level). 
HLAD 610 Leadership in Health Care Administration (3 credit hours) (Proposed new course): Effective 
leaders play an indispensable role in health care today. Health care organizations that actively focus on skill 
building in leadership development programs can dramatically increase productivity and employee 
commitment. This course will strengthen individual and group problem-solving/decision-making skills, 
Miller, New Program Guidelines 
Sept. 05 
( 
New Program Guidelines clarify roles and responsibility, define individual and group self-assessment skills, and gain crisis management and leadership skills that can be applied to the rapidly evolving health care environment. 
3 
Content-specific Electives: Two courses will be required. Students will be required to take two courses from the following list of existing and proposed new courses below. Other courses may be elected with the permission of the Master's program graduate advisor. 
Existing courses: 
HLAD 512 Reimbursement for Health Care Se111ices (3 credit hours): 11:ris course is a survey of the full range of public and private sector methods of reimbursing health care services. The course covers all aspects of private health insurance, Blue Cross and Blue Shield, Medicare, Medicaid, welfare health care reimbursement, government regulation of health insurance, national health insurance proposals and the challenges of providing good care to individuals who are uninsured in the United States. 
HLAD 521 Healthcare Finance(3 credit hours) : The purpose of this course is to provide :finance information that-assists healthcare managers in accomplishing the organization's purposes. This course introduces the basic concepts of healthcare :financial management and provide information on key functions such as budgeting, planning, accounting, and reporting. 
HLAD 525: Quality Improvement in Health Care (3 credit hours): This course provides a survey and synthesis of quality management in health care. Quality management will be presented using an interdisciplinary perspective, talcing into account a number of management disciplines, including operations management, organizational behavior, and health services research. 
( HLAD 526 Effective Long-Term Care Administration (3 credit hours) (proposed new course): This course will include a history of the demographic, economic, political and social factors that have led a wide variety oflong-term care institutions; the many venues oflong-term care and how each is organized, marketed, · regulated, :financed and managed; contemporary issues; end-of-life issues; and the process and expectations of State and National licensing  of nursing home administrators. 
HLAD 550 Internship(2 credit hours): This course is designed as an elective course for students who have completed at least four didactic courses for the MHA and have no significant practical experience in tl1e health. care field. Depending upon the background of the students, between 240 and 300 contact hours will be required. 
Culminating Project courses: 
HLAD 690 Integrative Analysis Project I (2 credit hours) (proposed new course): Application of the research process through development of a integrative analysis project proposal for the culminating experience ofth.e student's graduate program of study. Focus will be on project design and data collection. 
HLAD 691: Integrative Analysis Project II (3 credit hours) (proposed new course): Application of the research process through development of a integrative analysis project proposal for the culminating experience of the student's graduate program of study. Focus will be on project design and data collection. 
HLAD 692: Integrative Analysis Project llI (1 credit hour) (proposed new course): Application of the research process through development of a integrative analysis project proposal for the culminating 
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Format for Course Delivery 
The Master's program will be delivered by a combination of full-time faculty, and adjuncts who are working professionals in the field of Health Administration with specific content experience. It is recognized that the individuals who will be enrolled in the above courses will most likely be employed. Therefore, courses will be offered in a format that suits the non-traditional student and allows the student with a full-time job to complete the courses while continuing to work. All courses will be offered during the evening, online, hybrid or in a compressed format ( one or two days _per month). 
Anticipated Schedule of Course Offerings The table that follows shows all course offerings for the MHA and the semesters they will be offered. 
All courses Fall Winter Spring Summer HLAD 510  HLAD 5 1 1  HLAD 520 HLAD 524 HLAD 521 or 526 HLAD 525 or 512 HLAD 692 HLAD 610 HLAD 600 HLAD 690 HLAD 691 
Below is the suggested course sequencing that would enable a student to complete the graduate program in less than 2 years. 
Year # l  Fall Winter Spring Summer HLAD 510 HLAD 5 1 1  HLAD 520 HLAD 524 HLAD 521 or 526 HLAD 600 
Year #2 Fall Winter Spring Summer HLAD 6 10  HLAD 525 or 512 HLAD 692 HLAD 690 HLAD 691 
Although the above course sequencing is for a student beginning the program in the Fall semester, students would be able to enter the program in any semester. 
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New Program Guidelines Students will also be able to complete the program on a part time basis (one course at a time). A sample course sequencing is shown below for a part time student. 
Year #l 
I Fall HLAD SlO 
Year #2 Fall HLAD 521 or 526 
Year #3 I �AD 610 
Year #4 
,�AD 690 
Projections 
I Winter 
HLAD 511 
Winter 
HLAD 600 
I Winter HLAD 525 or 512 
I Winter HLAD 691 
I Spring 
HLAD 520 
Spring 
I Spring 
I Spring HLAD 692 
Summer 
HLAD 524 
I Sumnm 
I Summer 
5 
We anticipate a cohort of 1 8  students for the program that would be piloted and delivered on site at Foote Hospital. After this pilot program has been completed and evaluated there may be opportunities to offer this program onsite at other health care organizations. For the on campus program we would anticipate an initial cohort of 10 students. 
Admission Requirements 
To be eligible for the Master's in Health Administration, the student must have a bachelor's degree from an accredited university with a minimum grade point average of3.0 on a 4.0 scale. Students who meet the minimum requirements for admission to the Graduate School but have a GP A below 3. 0 will be given conditional admission to the program. Once the student had successfully completed 12 er. hours they would be fully admitted to the program. Students on conditional status may retake only one class for a passing grade. 
II. Rationale In August 2005 the Health Administration program was contacted by Foote Hospital in Jackson, .MI about the possibility of offering an onsite Master's Degree in Health Administration (MHA). Foote Hospital r recognized that many of their managers were lacking the depth of skills that come with at MHA. As a result 
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New Program Guidelines 6 of these discussions during the Fall of 2005, the Health Administration Program began to offer its certificate program on site to a cohort of 1 8  students. Foote is anxiously anticipating being able to move these students into the Master's program upon completion of the graduate certificate. Th.is would be an excellent opportunity to pilot an on site MBA program. Foote Hospital has guaranteed that the cohort of 18  students would continue with the on site Master's program. In November 2005 the Health Administration program met with its Advisory Board. The EMU Health Administration Advisory Board includes members from a range of major health care facilities in Southeast Michigan. The main topic of the meeting was to discuss the development of a Health Administration Master's Program at EMU. We began ,vith a discussion of the core values of the existing undergraduate program. From this discussion the following core values were identified: faculty accessibility, faculty involvement, strategies for decreasing class sizes for the undergraduate program, student body cohesiveness, sense of community and diversity of students. These are also core values of the proposed MHA. The Health Administration Advisory Board strongly supported-the development of a Master's Program and identified the need for such a program for the following reasons: Health care delivery systems are looking at different ways of doing things because of significant funding reductions that have occurred over the past several years from sources such as Medicare. These systems must figure out a way to balance this decrease i n  income with growing customer needs. As a result of budgetary constraints, flexibility has become one of the most sought-after qualifications for health care personnel (i.e., to do multiple tasks, move from one position to another and openness to new ideas, etc.). Institutions spend a great deal of money training employees to collaborate on an interdisciplinary basis, but this type of teamwork is best taught in the classroom as part of a MHA program. The importance of customer service. Healthcare is a competitive industry and customer service and satisfactiou are at the core. Because healthcare workers often receive little or no training in how to provide goo_d customer service, and the concept that health care delivery systems must spend large amounts of money orienting employees to provide quality customer service, the consensus is that this type of training is best taught in the classroom as part of a Iv.IHA program. Because health care systems are now full continuum providers (womb to tomb) the ability to work in collaborative teams and across organizations is imperative. 
As a result of the Health Administration i}dvisory Board recommendations and the interest expressed to provide a pilot onsite program. at a local health care system, we have developed a proposal for a Master's in Health Administration Program. 
ill. Preparedness All faculty in the Health Administration program are qualified to teach the curriculum of this Master's degree program (see attached CVs). Current library holdings are adequate for this new program. Classrooms are available in Marshall and at the Brighton Center. 
The program will initially be marketed to employees at local health care systems and organizations. With the help of our advisory board we will identify professional organizations and market to their members. Continuing Education will continue to market the graduate certificate program with added information that r students can talce those courses and then include them as part of their requirements for the MHA degree. 
Miller, New Program Guidelines 
Sept. 05 
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IV. Plans for Assessment/Evaluation 
Program Evaluation 
The Health Administration Program, with input from the Health Administration Program Advisory Board, 
will continuously review course content and program relevance in the context of the today's evolving health 
care delivery system. Furthermore, to assess the program, we will administer exit questionnaires to all 
students, both those who complete the program and those who drop out. In addition, we will conduct exit 
interviews with a sample of those students. It is the goal of the Health Administration Program to become a 
member of the Association for University Programs in Health Administration and by the third year of the 
program apply for Candidacy with the Commission on Accreditation of Healthcare Management Education 
(CAHME). This assures that the program is committed to quality enhancement and continuous 
improvement. Once Candidacy bas been achieved, the program will focus on attaining accreditation status 
with CAHME. This accreditation process ensures consistency and quality in Health Administration 
Graduate Programs. CAHME is the only organization authorized to accredit Master's level healthcare 
management programs in the United States and Canada. 
V. Program Costs 
Salaries will be absorbed in current offering and budgets. Lecturers will be hired as needed on a course-by­
course basis. Lecturer salaries will be paid for by faculty release dollars. As the Health Administration 
Program continues to grow there will be a need for an additional faculty line in the near future. 
No additional space of facilities will be required. 
No additional equipment will be required. 
We are requesting no Assistantships/fellowship for the first year of the program. However, we anticipate 
requesting 1-2 Assistantsbips/fellowshlps during the second or third year of the program. 
No additional library resources are required. Journal articles (full text) will be available to students through 
the library's electronic databases or via faculty members through eReserve. 
Marketing and recruiting costs: Continuing Education has agreed to market this program for it Brighton 
Campus (where the Health Administration certificate is currently offered). They have agreed to provide 
$7,500 for marketing the new program. 
Miller, New Program Guidelines 
Sept. 05 
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New Program Guidelines 
VI. Action of the Department/College 
1. Department (Include the faculty votes and department head signatures from all submitting departments.) 
Vote of department faculty. For \ 3 Against O Abstentions __ O __ _ 
(Enter the number of votes cast in each category.) 
I support this proposal. The proposed program can x· cannot'--------be implemented within the affected 
Department(s) without additional College or University resources. 
- I 
Department Head Signature Date 
2. College/Graduate School (Include signatures from the deans of all submitting colleges.) 
A. College. 
I sup rtthis pr<}posal. The proposed progi;am"can -
CoJlege witbouv' additional University reSQU.(.ee� 
Ccifilege Dean Signature 
B. Graduate School (new graduate programs ONLY) 
Associate Dean Signature 
VII. Approval 
cannot'--------be implemented within the affected 
Date 
Date 
Associate Vice-President for Undergraduate Studies and Curriculum Signature Date 
VIII. Appendices: 
A. Required/Elective Courses 
B. Request for New/Revised Course Forms 
C. Market Analysis/Needs Assessment 
D. Supporting Documents 
E. Faculty Vitae 
Miller, New Program Guidelines 
Sept. 05 
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SECTION: / f'-
DATE: 
BOARD OF REGENTS 
June 1 9, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
Naming of University Space 
ACTION REQUESTED 
It is recommended that the Board of Regents approve a request to name the EMU Theatre 
backstage work space for distinguished Professor P .  George Bird who worked at the University 
from 1955-2007. 
SUMMARY 
The policy provides in pertinent part that EMU buildings, building spaces and areas " shall be 
named by the Board of Regents based upon the recommendations made by the President of the 
University" .  The policy further provides that such buildings/spaces/areas shall not be named for 
any person who is an officer or employee of EMU, but may be named for a person who has 
retired or who has otherwise left such position for a minimum of three years. The "University 
Practice" section of the policy focuses on naming buildings, building spaces and areas for donors 
who make significant contributions to EMU or for individuals who have contributed in some 
significant way to the advancement of EMU. However, the practice section allows for these 
requirements to be waived or modified upon the recommendation of the President. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed acti�s been reviewed and is recommended for Board approval. 
Universii:v Exe.tutive Officer 
President 
Date 
( 
( 
Department of Communication & Theatre Arts 
Request to name the EMU Theatre Backstage Work Space for Distinguished Professor-­
P. George Bird (1955-2007) 
P. George Bird is the longest serving EMU faculty member in the history of the institution. Professor 
Bird has served 52 years as teacher, director and scenic/lighting designer. Professor Bird has designed and 
constructed sets for more than 250 EMU Theatre productions and directed more than 60 of these 
productions. In the course of his 52 years of distinguished service, Professor Bird has taught hundreds of 
classes, and thousands of students. 
In the fall of 1 955, George Bird started teaching and designing at Michigan State Normal College. In the 
course of his 52 years has witnessed the transformation of our name to Eastern Michigan College to Eastern 
Michigan University. 
In the summer of 1 957, President Eugene Elliott asked Professor Bird to "sketch" a rendering of a possible 
new theater building: That very sketch/rendering was the basis for what is now the Quirk Building. The Quirk 
Theatre, in particular the backstage scene shop, has been the home and the office for P. George Bird. His 
work week is most often seven days a week and 12 - 15  hours a day. George Bird has been the Quirk 
facility's professor, designer. carpenter. director. custodian, and night watchman for his entire professional 
career-52 years! 
Students, colleagues, alumni and friends are requesting approval to name the Quirk backstage workspace 
the "George Bird Scene Shop" in honor of his distinguished career and dedicated service to Eastern 
Michigan University. 
r 
SECTION: d (J  
DATE: 
BOARD OF REGENTS 
June 19,  2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
BOARD POLICIES RECOMMENDED FOR APPROVAL 
ACTION REQUESTED 
It is recommended that the Board of Regents approve the new Technology Transfer Policy for 
University Faculty. (See attached policy). 
SUMMARY 
The purpose of this policy is to define the rights and responsibilities of Eastern Michigan 
University and its Faculty as they relate to new transferable technology (ideas, software, 
inventions, etc.) not directly related to classroom instruction. Though no policy currently exists 
to address this, both the Federal Government and current University practice dictate that we 
implement such a policy. In summary, the policy states that the University may pursue protection 
(such as a patent application) of transferable technology in cases where the University provides 
release time or funding support for its development, or where ownership rights are granted to the 
University due to sponsored research agreements. In all other instances, the faculty person holds 
sole discretion to the technology. 
This proposed policy appeared on the Educational Policies Committee agenda on March 20, 
2007. This recommended policy is the product of an EMU/AA UP and administrative contractual 
task force. It was shared with the Faculty Council and is ready for Board action. 
FISCAL IMPLICATIONS 
There are no immediate fiscal implications. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Unlversity Executive OWier Date 
Provost and Vice President for Academic Affairs 
( 
( 
EASTERN MICHIGAN UNIVERSITY 
TECHNOLOGY TRANSFER POLICY 
FOR UNIVERSITY FACULTY 
I. INTRODUCTION 
Eastern Michigan University (the "University") is committed to discovering and 
extending knowledge through basic and applied research, both on campus and in the 
wider community, to address local, regional, national, and international opportunities 
and challenges. 
One way the University fulfills this portion of its mission is by encouraging the pursuit 
and transfer of new knowledge useful to society. Institutions of higher education have 
long played a significant role in developing new technologies and social concepts that 
have advanced the quality of life and contributed to the public good. In addition, 
developing new uses in industry and society for university-based research ideas is 
critical to economic growth. 
Ways in which knowledge is transferred from institutions of higher education to useful 
applications in society vary depending upon the type of knowledge being transferred 
and the mechanisms that have been established for transferring such knowledge. The 
teaching and research relationship is one of the most basic ways in which knowledge is 
created and transferred into practice. Beyond this, publication and presentation have a 
long tradition as a means of disseminating new knowledge. Although teaching, 
publishing, and presenting are effective and well-established methods for transferring 
knowledge into practice, advancing a discipline, and improving the quality of life, the 
rise of a technology and knowledge-based economy has resulted in institutions of 
higher education engaging in a profit-based form of knowledge transfer. 
A university may also contribute directly to the well-being of society through actively 
working with other societal sectors to develop, protect, and license University­
generated inventions and new technologies. It is thus necessary to recognize that 
research and innovation that result in products for commercialization frequently 
involve complex relationships among several parties, including research sponsors, the 
University, and its Faculty. 
The purpose of this Technology Transfer Policy ("Policy") is to define the rights and 
responsibilities of Eastern Michigan University and its Faculty as they relate to new 
transferable technology not directly related to classroom instruction. This Policy is 
intended to: 
• Expedite technology transfer and the dissemination of useful knowledge 
1 
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• Protect and balance equitable rights of Faculty Inventors, research sponsors, the 
University, and the public 
• Support and stimulate further research and invention 
• Prevent improper exploitation of inventions and inventors and abuse of new 
information. 
II. DEFINITIONS 
· A.  "Transferable Technology" shall include statutory and other proprietary 
rights (not directly related to classroom instruction), whether patentable in 
any country, related to: 
B. 
c. 
D. 
• computer software 
• databases 
• ideas 
• inventions 
• techniques 
• other technology and improvements to existing technology, 
patents and patent applications in any country 
design rights and applications thereof in any country. 
This Policy and this definition specifically DO NOT APPLY to original 
works of authorship, copyrights, trade names, trade dress, trademarks, 
trade secrets, and domain names. 
"Inventor" shall include Faculty, as defined below, who contribute to the 
conception of a Transferable Technology. 
"Technology Disclosure Record" means a written document in a 
predetermined and preapproved form prepared by the Inventor of the 
Transferable Technology. 
"Sponsored Research/ for the purpose of Transferable Technology 
considerations within this Policy and absent contractual language to the 
contrary, means such research activity conducted at EMU facilities funded 
or otherwise supported at a level beyond a Faculty member's normal 
duties for which the individual receives from the University, either singly 
or in combination, additional salary, research award, release time, 
sabbatical leave, Spring/Summer Research Awards or research conducted 
by the Faculty member anywhere that is funded by a research grant, 
agreement, contract or research award administered by the University or 
in accordance with the terms of a material transfer agreement ("MTA"). 
2 
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E.  ''Non-Sponsored Research" is  defined as  Faculty research activity not 
included within the definition of "Sponsored Research." 
F .  "Faculty" is  defined as  individuals within the University covered under 
the Master Agreement for Collective Bargaining under the American 
Association of University Professors (" AAUP"). For purposes of this 
Policy, this definition specifically DOES NOT INCLUDE adjunct faculty, 
lecturers, support/ administrative staff, non-tenure track faculty, and 
students. (Note: how do we treat non-faculty) 
G. "University/EMU" means Eastern Michigan University. 
OWNERSHIP RIGHTS 
This section defines Faculty ownership of Transferable Technology based on 
whether the activity was sponsored as defined above. Ownership of 
Transferable Technology covered under this Policy may involve the Faculty 
Inventor, the University and, in some cases, third-party assignees. Faculty 
ownership of Transferable Technology made during the course of a project 
governed by a Sponsored Research agreement shall be determined in accordance 
with the terms of the Sponsored Research agreement and applicable law. 
In Public Law 96-517, "The Patent and Trademark Amendments of 1980," 
commonly known as the Bayh-Dole Act, the federal government has given non­
profit organizations and small businesses right of first refusal to title in 
inventions made in the performance of government grants and contracts, with 
some limited exceptions. This Act clearly sets forth, as the objective of Congress, 
the utilization of the patent system "to effectuate the transfer of government­
funded inventions to the public." In accordance with this Act, and absent 
contractual provisions to the contrary, the University shall retain title to all 
Transferable Technology developed under Sponsored Research Agreements 
funded, in full or in part, by the federal government. 
A. Transferable Technology Developed by Faculty from Sponsored 
Research 
Absent terms to the contrary, if Transferable Technology is developed by 
Faculty from Sponsored Research, the University will, at its option 
( described below), evaluate and determine within a reasonable period of 
time whether to pursue protection of the Transferable Technology in the 
form of a patent application or any other form. In the event the University 
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determines to pursue protection of the Transferable Technology, the 
Faculty Inventor shall assign ownership rights to the University 
B. Transferable Technology Developed by Faculty from Non- Sponsored 
Research 
If Transferable Technology is developed by Faculty from Non-Sponsored 
Research, the Faculty member will have initial sole discretion regarding its 
protection or development of technology rights. In such cases, the Faculty 
Inventor shall bear all costs of patent development including, by way of 
example, costs for filing, prosecuting, and maintaining patent protection. 
Thus, Faculty shall retain full, exclusive ownership of the patent rights 
and any income derived therefrom of the Transferable Technology. 
Alternately, the Faculty member may assign ownership rights to the 
University, which may handle Technology development under the 
conditions set forth in the preceding section established for Sponsored 
Research or as otherwise agreed with notice to the AAUP. 
C. Additional provisions 
1.  Upon election of its option to receive and hold title to Transferable 
Technology from a Faculty Inventor (such as in the form of a patent 
application, wherever filed), the University shall be responsible for 
all costs associated with preparation, filing, prosecuting, 
-maintaining, protecting, and defending the technology. The 
Inventor shall be obligated to assign to the University all right, title, 
and interest in the Transferable Technology and any subsequent 
patent applications. In consideration of this assignment, · any 
income that may derive from any issued patents will be distributed 
between the University and the Inventor(s), as detailed in Section 
VI of this Policy. 
2. In the event the University at any time provides written notice that 
it declines to pursue a patent or any other form of Transferable 
Technology protection, ownership rights and responsibilities shall 
remain with the Inventor, to be managed at his or her discretion. 
3. Except for Federally funded research, in the event the University 
fails to act in its decision of whether to pursue protection of the 
Transferable Technology within a reasonable time, specifically six 
(6) months of submission of the Transferable Technology to the 
University, the University shall lose any right to the Technology, 
and the Inventor is free to pursue Technology development at his 
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or her discretion and expense. The Faculty and University may 
agree in writing to extend the period, given thirty (30) days notice. 
4. It is recognized that the University has authority to approve 
Sponsored Research Agreements and/ or contracts that require a 
reasonable delay in the public dissemination of research results, 
including a reasonable delay in publication, the delivery of lectures 
or seminars, and the release of other materials or devices that 
broadly disseminate information. For purposes of this paragraph, a 
reasonable delay is defined as a delay of no more than one (1) year 
following submission of publishable material to the research 
sponsor or six (6) months following termination of the research 
contract, whichever time period is of shorter duration. 
5 .  Upon Submission of a Technology Disclosure Record to the 
University, the University may evaluate the Transferable 
Technology, as disclosed by the Inventor, to determine its 
commercial viability. The University reserves the right to waive 
right to title to Transferable Technology. In this case, the Inventor 
shall retain full ownership rights. In cases where the University 
elects to waive title to a Transferable Technology, it shall expressly 
notify the Inventor of its decision. 
6 .  Inventor shall keep information confidential (from public 
disclosure) that, if disclosed, could jeopardize patent rights until a 
patent application is filed. 
7. University retains the right to contract with a qualified third party 
for services related to the development, protection, marketing, and 
licensing of Transferable Technology to which it holds title. 
IV. DISCLOSURE OF TECHNOLOGY 
In the event of creation of a Trai1sferable Technology, Inventor shall, within four 
(4) months of creation, submit a Technology Disclosure Record to the University 
Office of Research Development, with a courtesy copy to the Technology 
Transfer Committee. The form and content of the Technology Disclosure Record 
shall be included in a University Technology Transfer Handbook and Procedure 
Manual. 
The University shall review a Technology Disclosure Record to determine 
whether the Transferable Technology was made independently of a Sponsored 
Research Agreement. 
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The University and Inventor understand that publication and other forms of 
public disclosure relating to patentable Inventions should be avoided until an 
actual patent application has been filed or otherwise protected or reviewed by 
the Transferable Technology Committee. 
V. LICENSING AGREEMENTS 
The University and/ or Inventors will cooperatively and aggressively seek to 
license all Transferable Technology to which it holds or may hold title. The 
University administration may determine whether, under certain conditions, the 
University will contract with a competent agency or firm for the licensing of certain 
Transferable Technology. University administration will also determine whether 
University-owned Transferable Technology may be licensed to University Faculty. 
The University will cover necessary costs leading to licensing of its Transferable 
Technology, and such costs will be a prior charge against royalty income. 
The University has an affirmative obligation to make a good faith effort to obtain a 
license for Transferable Technology to which the University holds title. Upon 
issuance of a patent, transfer of ownership of a University-owned patent shall 
revert back to the Inventor if: forty-eight (48) months have elapsed from the date of 
patent issuance and no license has been obtained; or, in any consecutive twenty­
four (24) month period after issue, the University has not made a good faith effort 
to obtain a license. In the case of a request by a faculty member, such reversions 
made in writing by the University would occur subject to terms of a Sponsored 
Research Agreement or a Faculty Inventor grant of extension of time following a 
timely and express request by the University. In cases of reversion, royalty income 
resulting from any licensing of the patent shall be distributed in accordance with 
Section VI herein. The University's failure to make a good faith effort shall be 
determined by the Technology Transfer Committee. 
The University administration may grant to an external organization or to 
University Faculty (subject to any applicable laws) an exclusive license for use of 
University-owned Transferable Technology. Exclusive licenses typically will be 
granted for periods of ten years and may include provisions for an option to 
renew the exclusive license for an additional seven years or the life of the patent, 
whichever is longer. In all cases where an exclusive license is granted for a 
limited period, the University shall retain an option to revoke the license in the 
event that the licensee does not demonstrate good faith in the exercise of the 
license. 
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In keeping with the University's mission to broadly disseminate new knowledge, 
and to protect the public interes( University administration will have the 
authority to retain a royalty-free, non-exclusive, irrevocable right to use 
University-owned Inventions for internal and academic collaborative research 
and educational purposes of the University. 
VI. ROYALTY DISTRIBUTION 
All University-owned patents licensed to external users or to University Faculty 
will return to the Inventor and to the University an equitable royalty income. Gross 
royalty income returning to the University will first be used to repay all costs 
associated with patent development, maintenance, and licensing. 
Foilowing the deduction of such expenses, net royalty income will be distributed 
among the Inventor(s) and the University according to the following formula: 
Net Income Inventor Universitv 
Up to $10,000 100% 0% 
Next $240,000 55% 45% 
Over $250,000 45% 55% 
Modification of this formula shall require approval of the Technology Transfer 
Committee following a recommendation by University administration. 
An Inventor's share of net royalty income returning from patents involving more 
than one Inventor will be divided equally among the Inventors unless a written 
request to provide for some other division is signed by all Inventors and filed 
with a designated University office thirty (30) days prior to the first payment of 
net royalties. 
In the event an Inventor (or co-Inventor) terminates his/her employment at the 
University for any reason, the Inventor's share of royalty income will continue to 
be paid to that Inventor (or co-Inventor) . If an Inventor (or co-Inventor) dies, the 
Inventor's share of royalty income will be paid to the heirs and beneficiaries of the 
deceased. Upon employment termination or in the event that an Inventor (or co­
Inventor) dies, the University's share of royalty income will continue to be paid to 
designated University accounts at Eastern Michigan University. 
Any equipment or other resources purchased from the University shares of 
royalty income will remain the property of Eastern Michigan University and may 
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not be transferred to another institution unless written approval of such transfer 
is obtained from University administration. 
VII. TECHNOLOGY TRANSFER COMMITTEE 
The President of the University shall name and appoint, from the University 
Community, a committee of persons to oversee the development, protection, and 
exploitation of Transferable Technology and the development and maintenance of 
procedures and other materials consistent with the scope and intent of this 
Technology Transfer Policy. Such materials may, without limitation, include a 
Technology Transfer Handbook and Procedure Manual, training materials, 
material transfer agreements ("MT As"), and non-disclosure agreements 
("ND As"). 
This Transferable Technology Committee shall be chaired by the Provost and Vice 
President for Academic Affairs or his/her designee. · At least one-half of the 
Committee members shall be Faculty selected by the Faculty Council. The 
Committee may retain at least one registered patent Attorney to advise the 
Committee. 
Disputes pertaining to the licensing of University-owned patents under Section V 
shall also be referred to the Transferable Technology Committee. The Committee 
shall review efforts to license the Transferable Technology and transmit its 
findings and recommendations to the President. 
VIII. OWNERSHIP DISPUTES BETWEEN FACULTY INVENTOR AND 
UNIVERSITY 
In cases where ownership is not dictated by the terms of a sponsored research 
agreement, ownership disputes between a Faculty Inventor and the University 
shall be reviewed by the Transferable Technology Committee and a 
determination made. If the determination fails to satisfy either party, then the 
ownership dispute shall be subject to the grievance procedure provided for in 
Article VII of the AGREEMENT between Eastern Michigan University and 
Eastern Michigan University American Association of University Professors, 
commencing at Step 3 .  
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SECTION: d/ 
DATE: 
BOARD OF REGENTS 
June 1 9, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
HONORARY EMERITUS STATUS FOR MERITORIOUS SERVICE 
ACTION REQUESTED 
It is recommended that the Board of Regents approve the creation of an Honorary Emeritus 
Status recognition for meritorious service for non-bargained-for employees who have served for 
less than 1 5  years and for bargaining unit employees whose collective bargaining agreements 
have a provision for emeritus status but who have not met the fifteen ( 15 )  year service 
requirement. 
STAFF SUMMARY 
Cunently, emeritus status is available to retiring faculty, administrative professionals, athletic 
coaches, confidential clericals, professional technical staff, and clerical staff. This status is 
granted to those who are retiring from the University with at least fifteen ( 1 5) years of service, 
upon recommendation of the University President and approval of the Board of Regents. 
Emeritus status encourages former employees to remain connected to the campus and continue to 
contribute their time, expertise and support to the University. 
Most universities have a provision for awarding honorary emeritus status to those who might 
otherwise not qualify for traditional emeritus status. While the criterion varies, it is usually based 
on meritorious performance or consistently outstanding servic�. The proposed EMU policy will 
provide an opportunity to recognize individuals who have been employed for a significant period 
of time, less than the required fifteen years, who have met certain conditions for consideration as 
an honorary emeritus faculty or staff member. 
FISCAL IMPLICATIONS 
Fiscal implications are negligible 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
University Executive Off1ci.r Date 
Policy 
Number 
( 
( 
EASTERN MICHIGAN UNIVERSITY 
REVISED BOARD POLICIES 
Policy Name Rationale 
for 
Revising Policies 
Employmen ti Affirmative 
Action 
Honorary Emeritus Status Most universities have a provision for awarding 
for Meritorious Service honorary emeritus status to those who might 
otherwise not qualify for traditional emeritus status. 
While the criterion varies, it is usually based on 
meritorious performance or consistently outstanding 
service. The proposed EMU policy will provide an 
opportunity to recognize individuals who have been 
employed for a significant period of time, less than 
the required fifteen years, who have met certain 
conditions for consideration as an honorary 
emeritus faculty or staff member. 
Cabinet Member 
Responsible 
President 
Provost and VP 
for Academic 
Affairs 
Associate VP for 
Human Resources 
( 
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HONORARY EMERITUS STATUS FOR MERITORIOUS SERVICE 
UNIVERSITY POLICY STATEMENT 
In extraordinary circumstances, honorary emeritus status may be granted to non-bargained-for 
employees who have served the University Jess than fifteen ( 1 5) years and bargaining unit 
employees whose collective bargaining agreements have a provision for emeritus status but who 
have not met the fifteen ( 15 )  year service requirement. 
UNIVERSITY PRACTICE: 
Nominations of candidates for honorary emeritus status can be made by any member of the 
University community. Nominations of academic faculty and staff must be recommended by the 
Provost and Vice President for Academic Affairs who will forward eligible nominations to the 
Board of Regents for approval. Nominations of all non-academic staff members must be 
recommended by the Vice President in whose division the nominee was employed who will 
forward eligible nominations to the Board of Regents for approval. 
S uccessful candidates for honorary emeritus status must have: 
1 .  A significant number of years of service at the University, less than the fifteen years 
required for regular emeritus status. 
2 .  A consistent record of meritorious performance, as  demonstrated by one or  more of the 
following: 
a. A substantive record of scholarly achievement commensurate with national or 
international standards within the specific discipline. 
b .  A record of  outstanding teaching and/or educational contributions. 
c. Clear evidence of service to the University beyond normal expectations. 
d .  Clear evidence of exception institutional leadership, advancement of the 
University or extraordinary service to students. 
Individuals who are granted honorary emeritus status will receive benefits comparable to those 
received by emeritus faculty and emeritus staff. 
RESPONSIBILITY FOR IMPLEMENTATION 
The President of the University or his/her designee has the overall responsibility for 
implementation of this policy. The Provost and Vice President for Academic Affairs is primarily 
responsible for the day to day implementation of this policy for all academic faculty and staff. The 
Associate Vice President for Human Resources is primarily responsible for the day to day 
implementation of this policy for all non-academic staff. 
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H ONORARY EMERITUS STATUS FOR MERITORIOUS SERVICE 
SCOPE OF POLICY COVERAGE 
This policy covers all non-bargained-for employees and bargaining unit employees whose 
collective bargaining agreements have a provision for emeritus status. 
BENEFITS AVAILABLE TO INDIVIDUALS APPROVED FOR HONORARY EMERITUS 
STATUS 
The University will encourage persons with Honorary Emeritus status to remain a part of the 
academic community through a variety of benefits such as: 
• An Honorary Emeritus photo I D  card 
• A parking permit 
• Two complimentary tickets to each sporting event 
• Two complimentary tickets to each EMU production (plays, concerts, etc.) Campus Life, 
Guest Artists and Speakers series are excluded. 
• Copies of institutional publications including the University Directory 
• A campus e-mail address 
• The right to participate in  academic processions and convocations 
• Use of the l ibrary 
• The opportunity to audit classes without credit, tuition, or the need to follow regular 
enrollment procedures. However, approval to audit must be granted by the instructor and 
program fees may be assessed. 
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SECTION: 
B OARD OF REGENTS DATE: 
EASTERN MICHIGAN UNIVERSITY J.iue.- fQ 1 1-m7 
RECOMMENDATION 
ATHLETIC AFFAIRS COMMITTEE 
ACTION REQUESTED 
Working agenda for June 19, 2007 and the March 20, 2007 minutes be received and placed on file. 
STAFF SUMMARY 
The agenda for March 20, 2007 included a presentation on the Student-Athlete Performance 
Enhancement Center, football scheduling, and additional updates and announcements from the 
Athletics Department. 
The agenda for June 19, 2007 will include an extensive report regarding the Athletic Strategic Plan 
and good news from Athletics. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Derrick L. Graaa . .Ed. D. Date 
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BOARD OF REGENTS 
ATHLETIC AFFAIRS COMMITTEE 
Tuesday, June 19, 2007 
Welch Hall 
A G E N D A  
A Approval of March 20, 2007 Minutes 
B. Athletic Strategic Plan 
C. Good News from Athletics 
D. Other Business 
( 
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SECTION: 
BOARD OF REGENTS DATE: EASTERN MICHIGAN UNIVERS ITY June 1 9, 2007 
RECOMMENDATION 
MONTHLY REPORT - FINANCE, AUDIT AND INVESTMENT COMMITTEE, 
INFORMATIONAL REPORTS AND INFORMATIONAL PRESENTATIONS 
ACTION REQUESTED It is recommended that the Board of Regents receive and place on file the Monthly Repo1i and Working Agenda for June 19 ,  2007; the minutes for the March 20, 2007 Finance, Audit and Investment Committee meeting; Informational Reports and Informational Presentations. 
STAFF SUMMARY The Monthly Rep01i and Minutes Regular Agenda items discussed at the March 20, 2007 Finance, Audit and Investment Committee were: the Monthly Report, Information Reports (Grants and Contracts, Vendor Lease Updates, ICT Initiatives, and Impact of On-Line and Off-Campus Instruction on the Sciences); Informational Presentations (Financial Update, Capital Projects Progress Report); Approval of External Auditors, Investment Policy, Use and Financing Statement for the Mark Jefferson Science Complex; and Campus Master Plan. Consent Agenda items discussed were: Staff Appointments, Staff Separations/Retirements, and IRS Audit. 
Informational Reports Included in this section are: Grants and Contracts report for period ending April 30, 2007 and ICT Strategic Initiatives Progress Report as of May 3 1 ,  2007. 
Informational Presentations Informational Presentations includes Financial Update as of April 30, 2007 and Capital Projects Progress Report as of April 30, 2007. 
FISCAL IMPLICATIONS None. 
ADMINISTRATIVE RECOMMENDATION The proposed Board action has been reviewed and is recommended for Board Approval. 
I Yniversity Executive Officer Date 
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EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
FINANCE, AUDIT AND INVESTMENT COMMITTEE 
MINUTES OF MEETING March 20, 2007 
Present: Parker ( chairperson), Ahmed, Clack, Hawks, Sidlik, Stapleton, Stroh, and Wilbanks 
MONTHLY REPORT 
1 
Regent Parker recommended that the working agenda for the March 20, 2007 Finance, Audit and Investment Committee meeting and the minutes for the January 19, 2007 Finance, Audit and Investment Committee meeting be received and placed on file. There were no questions or comments. 
INFORMATIONAL REPORTS Regent Parker accepted the Grants and Contracts Report, Vendor Lease Updates, ICT Initiatives Report, and Impact of On-Line and Off-Campus Instruction on the Sciences. There were no questions or comments. 
INFORMATIONAL PRESENTATIONS Stroh submitted two informational presentations: Financial Update and Capital Project Progress Report as of January 3 1 ,  2007. The Financial Update was a series of reports including a schedule of ( net assets for the University as of January 3 1 ,  2007 in a format similar to that which will be used for the year-end financial statements; cash and investments, student accounts receivable, and budget status rep01i. Stroh indicated that enrollment is below plan by 3, 1 57 student credit hours, or approximately $700,000 in revenue. Stroh said it is hoped that the enrollment and tuition revenue shortfall wil l  be made up with spring 2007 semester. Regent Wilbanks asked if strategies have been developed to offset declining emollments. Stroh indicated "that Student Affairs and Enrollment Management would be answerable to that issue, and that she will look into it. Stroh submitted the Capital Project Progress Report that included all facilities projects for the year with a total budget of $28.9 million. Stroh presented a "virtual tour" of the Starbucks build-out project in the Student Center; the McKenny space reassignment project that will house Human Resources and Career Services; the Bowen Field House floor replacement project; Quirk, Sill, Ford, and Strong classroom upgrades; Boone roofing overlay and Pease Auditorium fascia restoration. Stroh also reported on campus security enhancements and the rekeying of all academic and administrative buildings. Stroh stated that all interior and exterior residence hall doors have been rekeyed and card readers are being installed. 
( 
APPROVAL OF EXTERNAL AUDITORS Stroh recommended that the Board approve Plante and Moran as the University 's  external auditors for this fiscal year, which will be the third of a five-year contract. Board policy indicates that the external auditors must be approved every year. 
INVESTMENT POLICY Stroh recommended that the Board approve a revision to the University's Investment Policy 1 1 . 1 .2. Stroh indicated that the revised policy is primarily in response to a Board member' s question at the January 2007 meeting about the University investing in equities. The revised policy creates three cash investment pools (short-term, intermediate-term and long-term) and provides more flexibility and opportunity to invest in equities. Regent Wilbanks recommended that an advisory committee be 
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FINANCE COMMITTEE 
MINUTES OF MEETING 
March 20, 2007 
2 
formed with external members who have expertise "in the field". Regent Parker stated that she and 
Vice President Stroh have discussed this, and are looking at the EMU Foundation and how they handle 
it. Parker recommended that the Investment Committee rep011 to the Board periodically, at least once a 
year. 
USE AND FINANCING STATEMENT FOR THE MARK JEFFERSON SCIENCE COMPLEX 
Stroh recommended that the Board receive and place on file the Use and Financing Statement for the 
$ 1 00 million Mark Jefferson Science Complex. The Use Statement details the purpose, need and 
justification for the project. The Financing Statement provides estimated project costs, and identifies 
the operating financing program and use of student fees for the project. Stroh rep011ed that the project 
will be funded primarily by the sale of bonds. Repayment of the bonds over a 30-year period will 
commence in 2009, funded by the four-percent tuition and fee increase that was effective fiscal 2006, 
and earmarked to address the University's capital needs. Stroh explained that interest income from the 
bonds invested from 2009 to 201 1  will generate an estimated $5 million. This will be invested to 
generate an estimated $300,000 toward the annual operating costs of the project. Regent Sidlik asked 
how the project will be managed. Stroh said she will propose that an external project manager be 
recruited. Regent Sidlik read a letter from the Chemistry Department expressing their appreciation to 
the Board for approving the Mark Jefferson Science Complex project and acknowledging the 
leadership roles of President Fallon, Provost Loppnow, Associate Provost Neely, Dean Hoft, Associate 
( Dean Tornquist, and Vice President Stroh. 
( 
CAMPUS MASTER PLAN 
Stroh recommended that the Board authorize the University to develop a Campus Master Plan. Stroh 
included with the recommendation a list of all the planning effo11s that the University has done since 
1966, and stated that the University does not have a campus master plan that relates to the vision and 
direction of the University. Stroh reported that Plante and Moran, in their study of the University's 
facilities depaitment, strongly recommended that the University develop a campus master plan. Regent 
Parker added that the campus master plan is critical to the University's capital projects and budget 
discussions. 
Page 2 
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TABLE I: PROPOSALS 
Proposals by Activity: 
Research & Development 
Service 
Corporate/Community Tra ining 
Instructional Suooort & Other 
Total Proposals 
Proposals by Funding Source: 
Federal 
State 
Foundations 
Business & Industry 
Local Govt. & Other Non-Profits 
Total Proposals 
TABLE II: AWARDS 
Awards by Activity: 
Research & Development 
Service 
Corporate/Community Training 
Instructional Suooort & Other 
Total Awards 
Awards by Funding Source: 
Federal 
State 
Foundations 
Business & Industry 
Local Govt. & Other Non-Profits 
Total Awards 
-
GRANTS At..1.1 CONTRACTS 
FY 2007 PROGRESS REPORT 
June 19, 2007 
FY2007 Activity FY2006 Activity 
th rough 04/30 through 04/30 
No. Dol lar Value No. Dollar Value 
to Date to Date to Date to Date 
78 $10,672,233 94 $12,711,219 
49 $3,899,981 67 $5,329,019 
154 $6,442,495 185 $3,135, 123 
18 $2,800 332 26 $831,308 
299 $23 815,041 372 $22,006,669 
79 $19,195,231 76 $14,312,619 
15 $457,405 21 $1,827,904 
9 $531,990 23 $758,795 
144 $2,411 ,878 198 $3,083,807 
52 $1 218 536 54 $2 023,544 
299 $23 815 040 372 $22 006 669 
43 $3,071,978 50 $5,597,607 
40 $2,527,410 49 $3,327,990 
147 $2,126,177 173 $2, 186,779 
1 1  $245 688 17 $4 14,579 
241 $7 971 253 289 $11 526,955 
46 $4,718,382 50 $7,876,734 
1 1  $530,436 1 5  $683,205 
3 $12,050 7 $ 150,864 
140 $2,139,856 181 $2,085,391 
41 $570 529 36 $730 761 
241 $7 971 253 289 $1 1 526 955 
FY2005 Activity 
through 04/30 
No. Dollar Value 
to Date to Date 
93 $ 15,459,317 
64 $5,567,592 
217 $2,906,118 
1 7  $1,183 345 
391 $25 1 16 372 
85 $19, 187,020 
17 $743,266 
1 5  $205,546 
216 $3,914,773 
58 $1 065 767 
391 $25 1 1 6,372 
55 $5,217,769 
49 $2,521,360 
214 $2,502,456 
1 1  $31 3,547 
329 $10 555 132 
47 $6,714,093 
18 $780,044 
7 $61,044 
208 $2,236,524 
49 $763 427 
329 $10,555 132 
-�-
FY2007 vs. FY2006 
Actual to Date Var. 
No. Dollar Value 
to Date to Date 
1 1  ($2,038,986) 
(18) ($1,429,038) 
(31)  $3,307,372 
(8) F19691024 
73) $1,8081372 
3 $4,882,612 
(6) ($1 ,370,499) 
( 14) ($226,805) 
(54) ($671,929) 
2 
73 
(7) ($2,525,629) 
(9) ($800,580) 
(26) ($60,602) 
6) ($168,891 
48) ($3,555J02) 
(4) ($3,158,352) 
(4) ($152,769) 
(4) ($138,814) 
(41) $54,465 
5 
48 
---------
EASTERN MICHIGAN UNIVERSITY 
Summary of Grants and Contracts ,7', Report to the Board of Regents: 6/19/2007 , 
(Reported for FY 2007) 
' 100% Sponsored ( 
Title 
Gran tor/Con tractor Director Administrator Amount 
Signaling Cascades, Allostery and the Pyrimidine 
Pathway, Year 2 
Hedeel Evans Hedeel Evans $227,809 
National Institutes of Health 
American Axle & Manufacturing Gear Plant 2007 
Contract 
Kristen Krug Kristen Krug $188,726 
American Axle & Manufacturing 
American Axle & Manufacturing Forge Plant 2007 
Contract 
Kristen Krug Kristen Krug $87,768 
American Axle & Manufacturing 
DaimlerChrysler Ronald Kerrigan 
Daimler I Chrysler Corporation 
Ronald Kerrigan $75,000 
NSF: LL-MAP Language and Location: A Map Anthony Aristar Helen Aristar-Dry $73,672 
Annotation Project Helen Aristar-Dry 
National Science Foundation 
EMELD - Electronic Metastructure for Endangered Anthony Aristar Helen Aristar-Dry $48,674 
t ,anguage Data - transfer from Wayne Helen Aristar-Dry 
ational Science Foundation 
Information Geometry with Application to the 
Measurement and Model Select10n 
Ovidiu Calin Ovidiu Calin $48,181 
University of Michigan 
Study of Instructional Improvement (SII), 
Supplement 1 
Donald Peurach Donald Peurach $37,345 
University of Michigan 
EMU Alzheimer's Education and Research Shelly Weaverdyck Elizabeth Schuster $32,000 
Program 
Michigan Department of Community Health 
Iraqis' Percettions of the Past, Present, and Future: Supp ement 
Mansoor Moaddel Mansoor Moaddel $28,814 
National Science Foundation 
Study of Instructional Improvement (Sii) Donald Peurach 
University of Michigan 
Donald Peurach $27,963 
Su)(�lemental Educational Service Provider--Wi ow Run Airport 
Peggy Wiencek David Clifford $25,448 
Willow Run Community Schools 
I 
GRANTS AND CONTRACTS 
100% SPONSORED AW ARD REPORT TO THE BOARD OF REGENTS 6 / 19  / 2007 
�,-7 
/7 
Title _,,.· 
Gran tor/Contractor Director Administrator Amount 
EMU/ MI-AIMH Training Joan Abbey Joan Abbey $16,021 
I (;uidance Center - Virtual Center for Excellence Crystal Mills 
( 
Technology Implementation and Data Creation Yichun Xie Yichun Xie $15,200 and Management 
City Connect Detroit 
DaimlerChrysler Corporation Ronald Kerrigan Ronald Kerrigan $13,350 
Daimler I Chrysler Corporation 
Work.shop: Towards the Interoperability of Helen Aristar-Dry Helen Aristar-Dry $13,334 Language Resources Anthony Aristar National Science Foundation 
Denso International America Inc. Barbara Hopkins Elena O'Connor $9,600 
Denso International America, Inc. 
South Central Michigan Works · Ronald Kerrigan Arlene Cook $6,600 
South Central Michigan Works 
International Truck & Engine Corp. Barbara Hopkins Barbara Hopkins $6,140 
International Truck & Engine Corp. 
International Truck & Engine Corporation Barbara Hopkins Barbara Hopkins $6,140 
International Truck & Engine Corp. 
Jefiance Metal Products Barbara Hopkins Elena O'Connor $6,100 
Definace Metal Products 
Piccaway County Safety Council Ronald Kerrigan Arlene Cook $5,800 
Piccaway County Safety Council 
International Truck & Engine Corp. Barbara Hopkins Barbara Hopkins $5,640 
International Truck & Engine Corp. 
International Truck & Engine Corp. Barbara Hopkins Barbara Hopkins $5,640 
International Truck & Engine Corp. 
Southeast Michigan Community Alliance Barbara Hopkins Barbara Hopkins $5,400 
Southeast Michigan Community Alliance 
Integrated Manufacturing and Assembly Barbara Hopkins Barbara Hopkins $5,100 
Intergrated Manufacturing and Assembly 
DaimlerChrysler Corp. Ronald Kerrigan Ronald Kerrigan $5,100 
Daimler I Chrysler Corporation 
GRANTS AND CONTRACTS 
100% SPONSORED AWARD REPORT TO THE BOARD OF REGENTS 6/ 19/2007 
l >'. l,.,, 'f 
Title 
Gran tor/Con tractor Director Administrator Amount 
TAC Manufacturing Barbara Hopkins Elena O'Connor $5,100 
TAC Manufacturing 
Development and Stereochemical Investigation of Harriet Lindsay Harriet Lindsay $5,000 the First Microwave-Assisted Aza-CoEe Rearrangement-Mannich Cyclization supplement) 
American Chemical Society 
Functional Materials Through Bottom-Up Self- John Texter Theodore Provder $5,000 Assembly - 2007 Supramolecules & Assemblies Chemistry of Gordon Conference 
National Institutes of Health 
Parcel Query Template, Supplement 1 Yichun Xie Yichun Xie $4,500 
Gratiot County 
Automotive Components Holdings, LLC Ronald Kerrigan Ronald Kerrigan $4,100 
Automotive Components Holdings, LLC 
MSX International Ronald Kerrigan Ronald Kerrigan $3,888 
MSX International Inc. 
Launch Systems, Inc. Barbara Hopkins Barbara Hopkins $3,490 
launch Systems, Inc. 
( )enso International America Inc. Barbara Hopkins Elena O'Connor $3,200 !nso International America, Inc. 
Kam ax Barbara Hopkins Barbara Hopkins $2,850 
KAMAX L.P. 
Denso International America, Inc. Barbara Hopkins Elena O'Connor $2,805 
Denso International America, Inc. 
DaimlerChrysler Corp. Ronald Kerrigan Ronald Kerrigan $2,750 
Daimler I Chrysler Corporation 
DaimlerChrysler Ronald Kerrigan Ronald Kerrigan $2,250 
Daimler I Chrysler Corporation 
Preliminary Design of Interior Automotive Jianhua Wang Daniel Fields $2,131 Component: Next Generation Slide-on Rod Meenan.ism for Sun Visors - Amendment No. 1 
Daimay North America, Inc. 
Michigan Level of Functioning Project - Year 11, 2006-2007, Supplement Vannie Hodges David Clifford $2,000 
Michigan Department of Community Health 
i 
GRANTS AND CONTRACTS 
100% SPONSORED AW ARD REPORT TO THE BOARD OF REGENTS 6 / 19  / 2007 
( 
( 
( 
Title 
Grantor/Contractor 
Multi -Tree: A Digital Library of Language 
Relationships (REV Supplement) 
· ational Science Foundation 
Patent Search Agreement-Richard Yorch 
Individual Inventor 
Director Administrator 
Helen Aristar-Dry Helen Aristar-Dry 
Philip Rufe Daniel Fields 
43 Grants/Contracts for a total of: 
GRANTS AND CONTRACTS 
Amount 
$1,750 
$264 
$1.077.643 
100% SPONSORED AWARD REPORT TO THE BOARD OF REGENTS 6/ 19/2007 
EASTERN MICHIGAN UNIVERSITY 
l)  Summary of Grants and Contracts £?/ 
Report to the Board of Regents: 6/19/2007 
(Reported for FY 2007) 
EMU Matching Funds Required 
Title EMU EMU 
Funding Agency Director Administrator In-kind Cash Sponsor Total 
Small Business and Technology Richard King Richard King $527,366 $84,000 $445,000 $1,056,366 
Develogment Center, Region 9 Host, 2 07 
Grand Valley State University 
Communi� Youth Mapping - Kathleen Stacey Kathleen Stacey $27,196 $70,000 $97,196 YearTwo upplement Angelina Broderick 
Washtenaw County Children's 
Services Department 
Michigan Family Independence Tana Bridge Tana Bridge $35,358 $40,793 $76,151 
Agency Field Supervision -
2006-2008 
Michigan Family Independence 
Agency (MDSS) 
Japanese School of Detroit - Hitomi Oketani Hitomi Oketani $25,460 $31,317 $56,777 
Year Eight 
Japanese School of Detroit 
Distribution of "Values and Mansoor Moaddel Mansoor Moaddel $4,000 $8,000 $12,000 
Percerions of Islamic and Midd e Eastern Publics" to 
Sociologist Scholars and f ·�rnment Decision-Makers 
. Values Survey/Bank of 
�v.�..ien Fdtn 
5 Grants/Contracts for a total of: $615.380 $88.000 $595.110 $1.298.490 
/ 
GRANTS AND CONTRACTS 
EMU MATCHING FUNDS AWARD REPORT TO THE BOARD OF REGENTS 06/ 19/2007 
Proposal # 
20070917 
20070812 
20070908 
20070920 
20070921 
20070916 
20070813 
20070903 
20070905 
( 
20070904 
20070802 
20070913 
20070909 
20070327 
20070505 
20070608 
2007061 1  
20070901 
20070906 
20070907 
20061109 
20070910 
EASTERN MICHIGAN UNIVERSITY 
OFFICE OF RESEARCH DEVELOPMENT 
Report to the Board of Regents: 6/19/2007 
(Reported for FY 2007) 
Grant/Contract Activity for March 2007 
Award Stahts 
Funding Agency EMU Unit Date of Action 
Automotive Components 
Holdings, LLC 
Center for Organizational Risk Awarded 
Reduction 
Daimay North America, Inc. School of Engineering 
Technology 
Awarded 
Daimler I Chrysler Corporation Center for Organizational Risk Awarded 
Reduction 
Daimler I Chrysler Corporation Center for Organizational Risk 
Reduction 
Awarded 
Daimler I Chrysler Corporation Center for Organizational Risk Awarded 
Reduction 
Denso International America, Inc. Center for Quality Awarded 
Individual Inventor School of Engineering Awarded 
Teclmology 
Intergrated Manufacturing and 
Assembly 
Center for Quality Awarded 
International Truck & Engine 
Corp. 
Center for Quality Awarded 
KAMAX LP. Center for Quality Awarded 
Michigan Dekartment of Community ealth 
Psychology Awarded 
Michigan Dekartment of Community ealth 
Gerontology Awarded 
National Institutes of Health Chemistry Awarded 
National Science Foundation Sociologfc, Antlu·opology and Awarded Crimino ogy 
National Science Foundation ILIT Awarded 
National Science Foundation ILIT Awarded 
National Science Foundation ILIT Awarded 
National Science Foundation ILIT Awarded 
Piccaway County Safety Council Center for Organizational Risk Awarded 
Reduction 
South Central Michigan Works Center for Organizational Risk Awarded 
Reduction 
University of Michigan Leadership & Counseling Awarded 
University of Michigan Leadership & Counseling Awarded 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MARCH 2007 
__,..,...,. 
,( 
Amount 
Budgeted 
$4,100 
$2,131 
$2,250 
$5,100 
$2,750 
$3,200 
$264 
$5,100 
$6,140 
$2,850 
$2,000 
$32,000 
$227,809 
$28,814 
$13,334 
$1,750 
$48,674 
$73,672 
$5,800 
$6,600 
$27,963 
$37,345 
,. 
r,>' 
i.....,/' 
; ' 
L.-.1 
Award Status Amount 
Proposal # Funding Agency EMU Unit Date of Action B.udgeted 
20070929 Washtenaw County Children's Academic Service-Learning Awarded $70,000 
Services Department Academic Service-Learning 
20070819 World Values Survey /Bank of Sociolog[c, Anthropology and Awarded $8,000 Sweden Fdtn Crimino ogy 
20070605 Detroit Lions Charities ISCFC Denied $44,000 
20070502 Michigan Campus Compact Mathematics Denied $2,500 
Mathematics 
20070721 Allen Foundation, Midland MI School of Health Sciences Pending $82,670 
20070425 American Chemical Society School of Engineering 
Technology 
Pending $250,000 
20070404 American Councils for 
International Education 
Accounting and Finance Pending $2,205 
20070919 American Psychoanalytic 
Association 
Psychology Pending $19,826 
20060809 Ann Arbor Area Community 
Foundation 
Health & Human Services Pending $67,902 
20070811 Arm Arbor Area Community Academic Service-Learning Pending $52,716 
Foundation Academic Service-Learning 
20071107 Ann Arbor Area Community 
Foundation 
Academic Service-Learning Pending $74,550 
20070902 Association of Community School of Nursing Pending $1,807 
( Health Nurse Educators 
20061235 AT&T Foundation Faculty Development Center Pending $25,000 
20070816 Beckers-Fusion Coatings Research Institute Pending $247,710 
20060806 Blue Cross Blue Shield of 
Michigan Foundation 
ISCFC Pending $1,000 
20070312 CampusEAI Consortium Information and 
Communications Technology 
Pending $0 
20060747 CISCO Systems School of Technology Studies Pending $18,794 
20070702 City of Detroit Center for Regional & National 
Security 
Pending $8,627 
20070614 Detroit Edison Foundation Communication & Theatre Arts Pending $30,434 
20070236 Detroit /Wayne County School of Social Work Pending $103,838 
Community Mental Health 
Agency 
20070815 Diama-Shield Coatings Research Institute Pending $164,905 
20070607 Health Resources & Services 
Administration 
School of Nursing Pending $755,060 
20070421 Herman Frasch Foundation Chemistry Pending $250,000 
( 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MARCH 2007 
Proposal # 
20070722 
( 
20070724 
20070805 
20060805 
20070714 
20070914 
20060937 
20070915 
20071012 
20071013 
20070129 
20061106 
20070506 
20071018 
20061243 
20060935 
20070311 
20061131 
20070329 
20070822 
20070922 
20061104 
Award Status 
Funding Agency EMU Unit Date of Action 
International Research and Office of International Students Pending 
Exchange Board 
International Research and Office of International Students Pending 
Exchange Board 
Japanese School of Detroit Foreign Languages & Bilingual Pending 
Studies 
Kellogg Foundation, W.K. ISCFC Pending 
Knight Foundation Academic Service-Learning Pending 
Academic Service-Learning 
Lynn Tech School of Engineering Pending 
Technology 
Metanexus Institute Sociologf2 Anthropology and Pending Crimino ogy 
Michigan Campus Compact Diversity Programs Pending 
Michigan Department of Labor & 
Economic Growth-Career 
School of Technology Studies Pending 
Michigan Department of Labor & 
Economic Growth-Career 
School of Technology Studies Pending 
Michigan Department of State 
Police 
Center for Regional & National 
Security 
Pending 
Michigan Sea Grant College Geography & Geology Pending 
Program Geography & Geology 
Michigan Space Grant 
Consortium 
Physics & Astronomy Pending 
Michigan Technological 
University 
Office of Research Development Pending 
National Aeronautics and Space 
Administration 
Physics & Astronomy Pending 
National Council on Alcoholism School of Social Work Pending 
and Drug Dependence School of Social Work 
National Endowment for the English Language & Literature Pending 
Humanities 
National Institutes of Health School of Nursing Pending 
National Institutes of Health School of Nursing Pending 
School of Health Promotion and 
Human Performance 
National League for Nursing School of Nursing Pending 
National Oceanic and Geography & Geology Pending 
Atmospheric Administration Biology 
National Science Foundation School of Engineering Pending 
Technology 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MARCH 2007 
... ··� ,, : 
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Amount 
Budgeted 
$44,740 
$34,312 
$939 
$5,298 
$60,120 
$32,995 
$15,000 
$2,500 
$55,000 
$75,000 
$63,199 
$185,998 
$5,000 
$80,000 
$659,992 
$179,025 
$29,724 
$401,572 
$396,000 
$5,022 
$461,534 
$101,860 
Proposal # 
20061229 
20070206 
20070302 
20070612 
20070701 
20070705 
20070713 
20070725 
20070933 
20071101 
20071001 
20060902 
20070504 
( 
20061201 
20060908 
20070801 
20070105 
20070106 
20070419 
20070716 
20070823 
20070102 
20061234 
20070112 
20061203 
Funding Agency EMU Unit 
A ward Status 
Date of Action 
National Science Foundation Chemistry Pending 
National Science Foundation School of Technology Studies Pending 
National Science Foundation Office of the Dean of Technology Pending 
School of Engineering 
Technology 
National Science Foundation ILIT Pending 
National Science Foundation Biology Pending 
National Science Foundation ILIT Pending 
National Science Foundation Sociologfc' Anthropology and Pending Crimino ogy 
National Science Foundation School of Technology Studies Pending 
National Science Foundation Honors College Pending 
Biology 
National Science Foundation Computer Science Pending 
Pfizer, Inc. History & Philosophy Pending 
Robert vVoods Johnson 
Foundation 
School of Health Sciences Pending 
Rutgers University School of Health Sciences Pending 
The Charles A. & Aime Morrow Biology Pending 
Lindbergh Foundation 
The Japan Foundation Foreign Languages & Bilingual Pending 
Studies 
U.S. Army ARDEC · School of Technology Studies Pending 
U.S. Department of Education Academic Service-Learning Pending 
U.S. Department of Education Office of Strategic Enrollment Pending 
Outreach 
U.S. Department of Education Upward Bound Pending 
U.S. Department of Education Honors College Pending 
U.S. Department of Education Foreign Languages & Bilingual Pending 
Studies 
U.S. Department of Homeland 
Security 
School of Teclmology Studies Pending 
United States Department of School of Health Sciences Pending 
Agriculture 
University of Guelph, Ontario Biology Pending 
University of Michigan Political Science Pending 
IS CFC 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MARCH 2007 
I .� 
/ (j 
Amount 
Budgeted 
$175,432 
$154,469 
$599,995 
$193,250 
$299,280 
$99,023 
$63,611 
$199,985 
$748,150 
$149,819 
$17,100 
$99,164 
$4,938 
$10,575 
$0 
$910,006 
$714,676 
$652,645 
$398,310 
$220,000 
$1,386,477 
$2,724,781 
$38,632 
$14,820 
$315,305 
( 
Award Status Proposal # Funding Agency EMU Unit Date of Action 
20070601 University of Michigan Psychology Pending 
20070737 University of Michigan Office of the Dean of Health & Pending Human Services 
20070918 University of Michigan Computer Science Pending 
20071017 University of Michigan Chemistry Pending 
20070736 University of Rhode Island Biology Pending 
20070820 US Department of Defense- School ofTedmology Studies Pending Assistant Secretary for Networks (ASN) and Information Integration (NII) Chief Information Officer 
20070821 US Department of Defense- School of Teciu:ology Studies Pending Assistant Secretary for Networks (ASN) and Information Integration (NII) Chief Information Officer 
20060843 Various Sponsors Textiles Research & Training Institute Pending 
Quantity of Awards: 24 
Sum of Awards: $617,646 
Quantity of Pending: 74 
Quantity of Denied: 2 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MARCH 2007 
/ I  
f l 
Amount 
Budgeted 
$66,531 
$51,140 
$39,314 
$213,579 
$109,915 
$424,669 
$207,281 
$2,850 
� 
Proposal # 
20071019 
20071020 
20070515 
20070934 
20070924 
20070925 
20071009 
20070927 
20071003 
20070616 
20071002 
20070230 
( 
20070926 
20071007 
20071008 
20070928 
20071005 
20070303 
20071006 
20070804 
20071010 
20071004 
20061005 
EASTERN MICHIGAN UNIVERSITY 
OFFICE OF RESEARCH DEVELOPMENT 
Report to the Board of Regents: 6/19/2007 
(Reported for FY 2007) 
GranUContract Activity for April 2007 
Award Status 
Funding Agency EMU Unit Date of Action 
American Axle & Manufacturing Workforce Education Awarded 
American Axle & Manufacturing Workforce Education Awarded 
American Chemical Society Chemistry Awarded 
City C01mect Detroit IGRE Awarded 
Daimler I Chrysler Corporation Center for Organizational Risk Awarded 
Reduction 
Daimler I Chrysler Corporation Center for Organizational Risk 
Reduction 
Awarded 
Definace Metal Products Center for Quality Awarded 
Denso International America, Inc. Center for Quality Awarded 
Denso International America, Inc. Center for Quality Awarded 
Grand Valley State University Office of the Dean of Business Awarded 
Gratiot County IGRE Awarded 
Guidance Center - Virtual Center School of Social Work Awarded 
for Excellence 
International Truck & Engine Center for Quality Awarded 
Corp. 
International Truck & Engine Center for Quality Awarded 
Corp. 
International Truck & Engine 
Corp. 
Center for Quality Awarded 
Japanese School of Detroit Foreign Languages & Bilingual Awarded 
Studies 
launch Systems, Inc. Center for Quality Awarded 
Michigan Family Independence School of Social Work Awarded 
Agency (MDSS) 
MSX International Inc. Center for Organizational Risk 
Reduction 
Awarded 
National Institutes of Health School of Engineering Awarded 
Teclmology 
Southeast Michigan Community Center for Quality Awarded 
Alliance 
TAC Manufacturing Center for Quality Awarded 
University of Michigan Mathematics Awarded 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR APRIL 2007 
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Amount 
Budgeted 
$188,726 
$87,768 
$5,000 
$15,200 
$75,000 
$13,350 
$6,100 
$2,805 
$9,600 
$445,000 
$4,500 
$16,021 
$6,140 
$5,640 
$5,640 
$31,317 
$3,490 
$40,793 
$3,888 
$5,000 
$5,400 
$5,100 
$48,181 
.,,L':.'t 
,_'"'.:,; 
Award Status Amount 
Proposal # Funding Agency EMU Unit Date of Action Budgfted 
20070911 Willow Run Community Schools ISCFC Awarded $25,448 
20070930 ASTI Environmental, Brighton MI Biology Denied $4,712 
20070603 Great Lakes Fisheries Biology Denied $9,987 
Commission 
20070514 National Center for Preservation Chemistry Denied $31,866 
Teclmolog; and Training (National ark Service) 
20070721 Allen Foundation, Midland MI School of Health Sciences Pending $82,670 
20070425 American Chemical Society School of Engineering Pending $250,000 
Technology 
20070404 American Councils for 
International Education 
Accounting and Finance Pen.ding $2,205 
20070919 American Psychoanalytic Psychology Pending $19,826 
Association. 
20060809 Ann Arbor Area Community Health & Human Services Pending $67,902 
Foundation 
20070811 Ann Arbqr Area Community Academic Service-Learning Pending $52,716 
Foundation Academic Service-Learning 
20071107 Ann Arbor Area Community Academic Service-Learning Pending $74,550 
Foundation 
20070902 Association of Community School of Nursing Pending $1,807 
Health Nurse Educators 
20061235 AT&T Foundation Faculty Development Center Pending $25,000 
20070816 Beckers-Fusion Coatings Research Institute Pending $247,710 
20060806 Blue Cross Blue Shield of ISCFC Pending $1,000 
Michigan Foundation 
20070312 CampusEAI Consortium Information and 
Con;ununications Technology 
Pending $0 
20060747 CISCO Systems School of Technology Studies Pending $18,794 
20070702 City of Detroit Center for Regional & National 
Security 
Pending $8,627 
20070614 Detroit Edison Foundation Communication & Theatre Arts Pending $30,434 
20070236 Detroit/Wayne County School of Social Work Pending $103,838 
Community Mental Health 
Agency 
20070815 Dia.ma-Shield Coatings Research Institute Pending $164,905 
20070607 Health Resources & Services School of Nursing Pending $755,060 
Administration 
20070421 Herman Frasch Foundation Chemistry Pending $250,000 
20070722 International Research and Office of International Students Pending $44,740 
Exchange Board 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR APRIL 2007 
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Award Status Amount 1 1...i .. 
Proposal # Funding Agency EMU Unit Date of Action Budgeted 
20070724 International Research and Office of International Students Pending $34,312 
I Exchange Board \ 
20070805 Japanese School of Detroit Foreign Languages & Bilingual Pending $939 
Studies 
20060805 Kellogg Foundation, W.K. ISCFC Pending $5,298 
20070714 Knight Foundation Academic Service-Learning Pending $60,120 
Academic Service-Learning 
20070914 LynnTech School of Engineering Pending $32,995 
Technology 
20060937 Metanexus Institute Sociologr," Anthropology and Crimino ogy Pending $15,000 
20070915 Michigan Campus Compact Diversity Programs Pending $2,500 
20071012 Michigan Department of Labor & School of Technology Studies Pending $55,000 
Economic Growth-Career 
20071013 Michigan Department of Labor & School of Technology Studies Pending $75,000 
Economic Growth-Career 
20070129 Michigan Department of State Center for Regional & National Pending $63,199 
Police Security 
20061106 Michigan Sea Grant College Geography & Geology Pending $185,998 
Program Geography & Geology 
20070506 Michigan Space Grant Physics & Astronomy Pending $5,000 
( Consortium 
20071018 Michigan Technological 
University 
Office of Research Development Pending $80,000 
20061243 National Aeronautics and Space 
Administration 
Physics & Astronomy Pending $659,992 
20060935 National Council on Alcoholism School of Social Work Pending $179,025 
and Drug Dependence School of Social Work 
20070311 National Endowment for the English Language & Literature Pending $29,724 
Humanities 
20061131 National Institutes of Health School of Nursing Pending $401,572 
20070329 National Institutes of Health School of Nursing Pending $396,000 
School of Health Promotion and 
Human Performance 
20070822 National League for Nursing School of Nursing Pending $5,022 
20070922 National Oceanic and Geography & Geology Pending $461,534 
Atmospheric Administration Biology 
20061104 National Science Foundation School of Engineering Pending $101,860 
Teclmology 
20061229 National Science Foundation Chemistry Pending $175,432 
20070206 National Science Foundation School of Technology Studies Pending $154,469 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR APRIL 2007 
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Award Status Amount 
Proposal # Funding Agency EMU Unit Date of Action Budgdcd 
20070302 National Science Foundation Office of the Dean of Technology Pending $599,995 
( School of Engineering 
Technology 
20070612 National Science Foundation JUT Pending $193,250 
20070701 National Science Foundation Biology Pending $299,280 
20070705 National Science Foundation ILIT Pending $99,023 
20070713 National Science Foundation Sociolog!c, Anthropology and Pending $63,611 Crimino ogy 
20070725 National Science Foundation School of Technology Studies Pending $199,985 
20070933 National Science Foundation Honors College Pending $748,150 
Biology 
20071101 National Science Foundation Computer Science Pending $149,819 
20071001 Pfizer, Inc. History & Philosophy Pending $17,100 
20060902 Robert Woods Johnson School of Health Sciences Pending $99,164 
Foundation 
20070504 Rutgers University School of Health Sciences Pending $4,938 
20061201 The Charles A. & Anne Morrow Biology Pending $10,575 
Lindbergh Foundation 
20060908 The Japan Foundation Foreign Languages & Bilingual 
Studies 
Pending $0 
20070801 U.S. Army ARDEC School of Technology Studies Pending $910,006 
20070105 U.S. Department of Education Academic Service-Learning Pending $714,676 
20070106 U.S. Deparbnent of Education Office of Strategic Enrollment Pending $652,645 
Outreach 
20070419 U.S. Department of Education Upward Bound Pending $398,310 
20070716 U.S. Department of Education Honors College Pending $220,000 
20070823 U.S. Department of Education Foreign Languages & Bilingual 
Studies 
Pending $1,386,477 
20070102 U.S. Deparbnent of Homeland School of Technology Studies Pending $2,724,781 
. Security 
20061234 United States Deparbnent of School of Health Sciences Pending $38,632 
Agriculture 
20070112 University of Guelph, Ontario Biology Pending $14,820 
20061203 University of Michigan Political Science Pending $315,305 
ISCFC 
20070601 University of Michigan Psychology Pending $66,531 
20070737 University of Michigan Office of the Dean of Health & Pending $51,140 
Human Services 
( 
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Award Status 
Proposal # Funding Agency EMU Unit Date of Action 
20070918 University of Michigan Computer Science Pending 
20071017 University of Michigan Chemistry Pending 
20070736 University of Rhode Island Biology Pending 
20070820 School of Technology Studies Pending US Department of Defense-
Assistant Secretary for Networks 
(ASN) and Information 
Integration (NII) Chief 
Information Officer 
20070821 School of Technology Studies US Department of Defense-
Assistant Secretary for Networks 
(ASN) and Information 
Integration (NII) Chief 
Information Officer 
20060843 Various Sponsors 
Quantity of Awards: 
Sum of Awards: 
24 
$1,055,107 
Quantity of Pending: 
Quantity of Denied: 
74 
3 
Textiles Research & Training 
Institute 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR APRIL 2007 
Pending 
Pending 
( (:? 
Amount 
Budgeted 
$39,314 
$213,579 
$109,915 
$424,669 
$207,281 
$2,850 
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ICT STRATEGIC ·INITIATIVES PROGRESS REPORT 
As of May 3 1, 2007 
Technology Infrastructure 
Wireless : 
• Completed, planned and  future installation locations a re avai lable at: 
http: //ict. em ich .ed u/wi re less 
./ Fu l l  bu i ld ing w i reless is i nsta lled and active in  King,  Pierce and  Welch . 
../ Bu i ld ings i n  progress: Convocation Center, S now Health Center, Rec/IM and 
Physical Plant. Completion of the Convocation Center and Rec/IM a nticipated 
before June 6, 2007. 
• Currently working o n  advanced functional ity, feature imp lementations and 
admin istrative issues related to VoIP. 
• Worki ng with third party vendor to complete business case/ROI analysis for fu l l  cam pus 
VoIP i m plementation .  Antici pated completion of business case ana lysis i n  early/mid 
July.  
Computer Refresh Program 
• The FY07-08 Faculty-Staff Computer Refresh Program is cu rrently underway with 
estimated ro l l -out in late Ju ly .  As in past years, we estimate replacing approximately 
500 com puters. 
CALEA U pdate 
• EMU ICT Staff and Legal Affa irs attended CALEA workshop at Merit. As a resu lt of the 
workshop and review with EMU Lega l  Affa irs, we do not believe CALEA is app l icable to 
EMU. Therefore, no addit ional action is requ i red at this t ime. EMU wi l l  assist law 
enforcement with a l l  lawful orders in consultation with EMU Legal Affa i rs.  
Enterprise Resource Planning {ERP) System 
• Advanced Banner:  Project proposal and estimated costs have been received from 
SunGard (SCT). 
• Business Objects Enterprise Implementation : Beta test of converted reports is 
underway. Expect beg inn ing phased rollout as a pi lot i mplementation in July. 
• Banner and  Oracle Upgrades: In the d iscussion process to esta bl ish sched u l ing  of the 
next rou nd of upgrades for later this yea r .  
New Technology Projects 
• Tablet PCs: In  cooperation with the Faculty Development Center, ICT has purchased 
two carts of Table PCs for faculty to use in the classroom. (Tablet PCs a re ful ly 
functional PCs using the screen as a n  input device. The main mea ns of data entry is 
handwrit ing.  Tablet PCs tend to be l ight, energy efficient and are capable of wireless 
connectivity. 
• Rave: ICT is supporting the efforts of Student Affa irs, Purchasing and 
Telecommun ications to plan and roll out the " Rave" mobi le phone program for fall of 
2007. Rave provides an i nnovative mobi le co mmun ications p latform that students may 
choose to pu rchase. 
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A S S E T S  
Current Assets: 
Cash and cash equivalents 
Accounts receivable.net 
Appropriation receivable 
St�te Building Authority receivable 
Inventories 
Deposits and prepaid expenses 
Accrued interest receivable 
Other Current Assets 
Total current assets 
Noncurrent Assets: 
Student Loans receivable, net 
Long- term investments 
Capital Assets. net 
Other 
Total noncurrent assets 
Total assets 
LIABILITIES 
Current Liabilities: 
Current ponion of long-term debt 
Accounts payable and accrued liabilities 
Accrued payroll 
Payroll taxes and accrued fringe benefits 
Unearned fees and deposits 
Other current liabilities 
Insurance and other claims 12a�able 
Total current liabilities 
Noncurrent Liabilities: 
Accrued Compensated Absences 
Long-term debt 
Total noncurrent liabilities 
Total liabilities 
NET ASSETS: 
Invested in capital assets. net of related debt 
Restricted, expendable 
Unrestricted 
Designated 
Undesignated 
Total net assets 
0.,..,.,,. RM F...,,..... 0,..;.-..fi,,,e..,,_ltol s.....,c-, AC<;.ouNI0"'9 
l>tc-po,•...Sby: T'O'!IGff'i',t, i:t.t .... ..,o.t.617noo, 
s 
1 
$ 
$ 
$ 
General Designated 
Fund Fund 
1 7,365,916 $ 18,041,094 $ 
21 ,275,420 1 ,633,389 
13,846,184 0 
0 0 
816,242 0 
(166,676) 42,512 
0 251,196 
Q 0 
53,137,086 1 9,968,191 
0 0 
0 0 
0 0 
Q Q 
Q Q 
53137 086 1 19 968 191 1 
0 $ 0 $ 
1 ,047,029 51 , 181  
0 0 
4,054,047 0 
467,457 144,372 
0 0 
2,11 2,745 Q 
7,681,278 195,553 
1 ,322,971 26,054 
Q Q 
1,322,971 26,054 
9
,
004,249 221,607 
0 $ 0 $ 
4,959,040 19,746,584 
39,173 797 
44,132.837 $ _1 9,746,584 $ 
-
EASTERN M, .dAN UNIVERSITY 
Schedule of Net Assets by Fund 
As of April 30, 2007 
Auxiliary Expendable Student 
Activities Restricted Loan 
Fund Fund Fund 
3,997,540 $ 330,169 $ 930,321 
865,461 852,304 490,222 
0 0 0 
0 0 0 
652,844 0 0 
272,140 0 0 
0 0 382 
Q Q Q 
5,787,985 1,182,473 1,420,925 
0 0 1 1 ,293,599 
0 0 0 
0 0 0 
Q Q Q 
0 Q 1 1,293,599 
5787985 1 1 182 473 1 12 714524 
0 $ 0 $ 0 
601,718 32,327 0 
1 ,907 0 0 
466,977 0 0 
1 ,148,130 5,242 0 
0 0 0 
723,492 Q Q 
2,942,224 37,569 Q 
1 17,721 45,986 0 
Q Q 0 
1 1 7  721 45,986 Q 
3,059,945 83,555 Q 
0 s 0 $ 0 
1,098,918 12,714,525 
2,728,040 
0 0 
2.728,040 s 1 .098.918 $ --_12.7H,_525 
Plant 
Fund 
$ 29,3 1 1 ,989 $ 
29,590 
0 
0 
0 
805,713 
220,753 
Q 
30,368,045 
0 
19,913,412 
271,661 ,580 
7,700,647 
299,275,639 
1 329 643 684 1 
$ 4,830,000 $ 
180,053 
0 
0 
220,000 
0 
Q 
5,230,053 
0 
149,455,000 
1 49,455,000 
1 54,685,053 
s 144,330,757 s 
30,627,875 
0 
0 
$ 1 74,958 632 s 
Agency Consolidated 
Fund Total 
822,237 $ 70,799,266 
0 25,146,386 
0 13,846,184 
0 0 
0 1 ,469,086 
0 953,689 
0 472,331 
0 0 
822,237 1 12,686,942 
0 1 1 ,293,599 
0 19,913,412 
0 271,661,580 
Q 7,700,647 
0 310,569,238 
� 1 423 256 180 
0 $ 4,830,000 
(2,248) 1 ,910,060 
0 1,907 
0 4,521 ,024 
824,485 2,809,686 
0 0 
Q 2,836,237 
822,237 16,908,914 
0 1 ,512,732 
Q 149,455,000 
Q 150,967,732 
822,237 167,876,646 
0 s 144,330,757 
44,441,318 
0 
0 27,433,664 
Q__ 39 1 73,797 
0 s . _255.1IQ,.536 
c:-'.O,,..o,v,,po•:0011..p<1t..\81'1C•�·�'"'�, . 
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EASTERN MICHIGAN UNIVERSITY [!\ 
Cash and Investments 
As of April 30, 2007 
Annualized Prior Month 
Date Mature/ Account Balance YTD Actual Annual. YTD 
Settled Call Date Dollars Pct. Total Total Return Total Return 
!Cash 
EMU 
Comerica Bank/U.S. Bank n/a n/a $701, 1 30.26 0.77% 4.8400% 4.8400% 
Less: Outstanding checks and reconciliation items $(1,210,416.00) -1 .33% 
Eagle Crest 
Citizen's Bank 
Total Cash 
I Investments 
Money Market Funds 
Dreyfus Institutional Preferred 
Total Money Market Funds 
28 Day Auction Rate Notes (Putable} 
SLM Student Loans (AAA) 
SLM Student Loans (AAA) 
Education Funding South (Aaa) 
Nel-Net Taxable Student Loans (AAA) 
Wisconsin St. (AAA) 
Access Group Loans (AAA) 
Missouri Higher Ed Loan Authority (AAA) 
Penn Higher Ed (AAA) 
Greenpoint Taxable (Aaa) 
Hopkinsville Kentucky IDR (AA4) 
MKO Properties (A-1/P-1) 
Nel-Net Taxable Student Loans (AAA) 
Collegiate Funding Services (AAA) 
Penn Higher Ed (AAA) 
Access Group Loans (AAA) 
Educational Funding of the South (AAA) 
Collegiate Funding Services (AAA) 
Indiana Student Loan (AAA) 
Utah Student Loan (AAA) 
Iowa Student Loan (AAA) 
Total Auction Rate Notes 
Short-Term (0-5 Year} Bond Funds 
One Group Ultra Short-Term Fund (Ultrashort) 
Vanguard Short-Term Investment-Grade Fund 
Total Short Term Funds 
Student Center/McKenny Bond Proceeds 
Commercial Paper And Agency Notes 
Int. Term (5 Year) Agency Bonds 
Fed. National Mortgage Assoc. (5/25/04 Call) 
Federal Home Loan Bank (3/17/05 Call) 
Federal Home Loan Bank (7/1/05 Call) 
Federal Home Loan Bank (4/18/06 One-time Call 
Total Agency Bonds 
Total Non-Cash Investments 
!Total Cash And Investments 
Business and Finaf\Ce Division-VP for Buslness and FUlal"ICe Office 
Prepared by; Todd Ohm&r 
n/a 
Daily 
4/15/07 
4/16/07 
4/18/07 
4/18/07 
4/17/07 
4/19/07 
4/24/07 
4/23/07 
4/22/07 
4/30/07 
4/30/07 
4/6/07 
4/23/07 
4/23/07 
4/23/07 
4/30/07 
4/30/07 
4/5/07 
4/17/07 
4/24/07 
Monthly 
Monthly 
2/25/04 
1 2/17/04 
4/1/05 
4/18/05 
n/a 
nla 
5/13/07 
5/14/07 
5/16/07 
5/16/07 
5/15/07 
5/17/07 
5/22/07 
5/21/07 
5/22/07 
weekly 
weekly 
5/4/07 
5/21/07 
5/21/07 
5/21/07 
5/28/07 
5/28/07 
5/3/07 
5/15/07 
5/22/07 
n/a 
n/a 
8/25/09 
12/17/09 
10/1/07 
10/1 8/07 
$517,431.02 0.57% 0.0000% 0.0000% 
$8, 145.28 0.01% 
$5,303,042.06 5.85% 5.1230% 5.1 260% 
$5,303,042.06 5.85% 5.1230% 5.1 260% 
$2,500,000.00 2.76% 5.2500% 5.2200% 
$5,000,000.00 5.51% 5.2700% 5.2500% 
$3,300,000.00 3.64% 5.2350% 5.2350% 
$3,300,000.00 3.64% 5.2790% 5.2800% 
$2,000,000.00 2.20% 5.2500% 5.2050% 
$3,000,000.00 3.31% 5.3150% 5.3150% 
$3,650,000.00 4.02% 5.2850% 5.3000% 
$3,350,000.00 3.69% 5.3000% 5.3200% 
$5,000,000.00 5.51% 5.2400% 5.3000% 
$200,000.00 0.22% 5.3800% 5.3800% 
$2,405,000.00 2.65% 5.3800% 5.3800% 
$2,000,000.00 2.20% 5.2800% 5.2400% 
$2,000,000.00 2.20% 5.2890% 5.2800% 
$ 1 ,000,000.00 1 .10% 5.3000% 5.3200% 
$3,000,000.00 3.31% 5.2880% 5.3000% 
$2,500,000.00 2.76% 5.2700% 5.2600% 
$2,500,000.00 2.76% 5.3100% 5.2990% 
$5,000,000.00 5.51% 5.3200% 5.3000% 
$5,000,000.00 5.51% 5.3000% 5.3000% 
$2,000,000.00 2.20% 5.3000% 5.3200% 
$58,705,000.00 64.72% 5.2862% 5.2890% 
$0.00 0.00% 0.7430% 0.8256% 
8,594,741.05 9.47% 7.0325% 7.1 088% 
$8,594,741.05 9.47% 7.0325% 7.1 088% 
$101 ,750.00 0.1 1% 2.8180% 2.8180% 
$6,000,000.00 6.61% 4.4500% 4.4500% 
6,000,000.00 6.61% 4.4500% 4.4500% 
3,000,000.00 3.31% 4.1400% 4.1400% 
3,000,000.00 3.31% 4.2500% 4.2500% 
$1 8,000,000.00 19.84% 4.3600% 4.3600% 
$90,704,533.11  99.99% 5.2556% 5.2784% 
$90,712,678.39 100.00% 5.2923% 5.2467%1 
C:\Doeumente &nd. Sellings\\ohmer\Desktop\l odd\lnvoslmenl commiUee\04--07 _ TREAS_RPT-1.xls 
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EASTERN MICHIGAN UNIVERSITY 
Student Accounts Receivable Aging 
April 30, 2007 
Total $22,457,139 
$1 ,833 ,042 8% 
$2,679,741 
1 2% 
$13 ,284,481 
60% 
Ill Current 
$1 ,901 ,899 8% 
• 60- 120 days 
D 1 21 -1 80 days 
D 1 81 -360 days 
• 360+ internal 
$2,757,976 
1 2% 
$3, 514 ,212  
14% 
$3,862, 1 32 
1 5% 
$2,598,283 
1 0% 
$3,459,954 
1 3% 
Business and Finance Division - Student Business Services 
Prepared by: Michae! Hague 
Revised date: 6/6/2007 
April 30, 2006 
Total $25,862,329 
$1 2,427,748 
48% 
11 Current 
1
• 60-120 days 
i O  1 2 1 - 1 80 days 
1 o 1 8 1 -360 days 
• 360+ internal 
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EASTERN MICHIGAN UNIVERSITY 
Student Accounts Receivable Activity 
July 1 ,  2006 - April 30, 2007 
Accounts Receivable Balance June 30, 2006 per EMU Financial Statements 
Revenue 
Tuition 1 1 3,560,006 
Fees 34,559,376 
Room I Board 1 8,566,581 
Summer 2006 Tuition and Fees Collected in 05-06 4, 1 1 9,859 
Summer 2006 Tuition and Fees Collected in 06-07 4,950, 1 06 
Misc. 2 ,304,224 
Total Revenue 1 78,060, 1 52 
Financial Aid 
Federal Pell G rants 1 2,038,505 
FFELP Loans 92,009,475 
Perkins Loans 1 ,677,394 
Federal SEOG Grants and Institutional Match 573,453 
Michigan Grant & Scholarships 3,665,764 
Alternative Loans (Sallie Mae Signature and others) 15 , 1 43,504 
I nstitutional Grants and Scholarships 1 6,386 , 148 
Total Financial Aid 141 ,494,243 
Payments 
Cash 3 1 , 747,579 
Web Check 28,956,596 
Credit Card 7,536,865 
Third Party 7,353,992 
Total Payments 75,595,032 
Grad Assistants, Doctorial Fellowships and Wavers 4,038,637 
Collection Agency Assignments 2,943,981 
Refunds of Credits to Students 59,536,645 
Total Activity for July 2006 - April 2007 
Less Income for Summer 2006 Collected in 05-06 
Accounts Receivable Balance April 30, 2007 
1 3,052,093 
1 3,524,905 
4, 1 1 9,859 
22,457, 1 39 
Business and Finance Division- Student Business Services 
Prepared by: Michael Hague 
Revised Date: 6/6/2007 
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EASTERN MICHIGAN U NIVERSITY 
Student Accou nts Receivable Activity 
July 1 ,  2005 - April 30, 2006 
Accounts Receivable Balance June 30, 2005 per EMU Financial Statements 
Revenue 
Tuition 
Fees 
Room I Board 
Summer 2005 Tuition and Fees Collected in 04-05 
Summer 2005 Tuition and Fees Collected in 05-06 
Misc. 
Total Revenue 
Financial Aid 
Federal Pell Grants 
FFELP Loans 
Perkins Loans 
Federal SEOG Grants and Institutional Match 
Michigan Grant & Scholarships 
Alternative Loans (Sallie Mae Signature and others) 
Institutional Grants and Scholarships 
Total Financial Aid 
Payments 
Cash 
Web Check 
Credit Card 
Third Party 
Total Payments 
Grad Assistants, Doctorial Fellowships and Wavers 
Collection Agency Assignments 
Refunds of Credits to Students 
Total Activity for Ju ly 2005 - April 2006 
Less Income for Summer 2005 Collected in 04-05 
Accounts Receivable Balance April 30, 2006 
1 08,296 ,919  
35,064 ,3 10  
20,007,238 
2,371 ,928 
5,449,765 
2,253,921 
1 1 ,055,654 
84,394,662 
1 ,585,695 
1 , 082,667 
3,63 1 , 333 
12 ,038,781 
1 6 , 1 74,461 
3 1 , 782,052 
1 9,862,242 
1 7,301 ,597 
6,565,697 
1 73,444,081 
129,963,254 
75,5 1 1 ,589 
4,060,752 
4,854,036 
52,992,538 
16 ,  1 87,269 
1 2,046,988 
2,371 ,928 
25,862,329 
Business and Finance Division. Student Business Services 
Prepared by: Michael Hague 
Revised Date: 6/6/2007 
U:\Board Meetings\June 200712007 April Board AR Reports.xis 
6/6/2007 
Student Credit Hour Counts 
Traditional 
Continuing Education 
Total Student Credit Hours 
Operating Revenues 
Student Tuition and Fees 
Departmental Activities 
Auxiliary 
Indirect Cost Recovery 
Other 
Total Approved Funding 
Operating Expenses 
Instruction 
Research 
Public service 
Academic support 
Student services 
Institutional support 
Schola,s.hips and fellowships 
Scholarships and fellowships CWS 
Operation and maintenance 
Auxiliary 
Other 
Total Operati ng Expenses 
Operating Revenue (Expenses) 
Nonoperating Revenues (Expenses) 
Appropriations 
Investment Income 
Prior year Carry Forward 
Net nonoperating revenues 
Transfers tn (Out) 
Debt Retirement 
Provision 2005 MJ PH 
Asset Preservation 
Other Funds and General Fee Obligations 
Total Transfers 
Total net nonoperating rev (exp) 
Increase in Net Assets 
Summarized 
Total Revenues 
Total Expenses 
Increase In Net Assets 
BudQet 
FY2007 FY2007 
General Fund Auxiliary 
Budget Budget 
465,523 
75,500 
541,023 
$159,664,864 
$1 ,333,000 
$0 $40,083,686 
$467.184 
$317.233 
$161 ,782,281 $40,083,686 
$104.419,663 
$1.508.584 
$2,545,048 
$21,192.033 
$21,930,009 
$35,570,252 
$19,842,367 $1 ,269.479 
$1,177,905 
$22.391,002 
$0 $33,974,530 
($142,395) 
$230,434,468 $35,244,009 
($68.652.187\ $4,839,677 
$78.168',700 
$1 ,429,332 $350,000 
$4,959.040 
$84,557,072 $350,000 
$7,596,152 $2.402,483 
$4,000,000 $0 
$2.584.189 $2.571,000 
$1,721,175 $0 
$15,901,516 $4,973,483 
$68,655.556 ($4,623,483) 
$3,369 $216,194 
$246,339,353 $40.433,686 
$246,335,984 $40,217.492 
$3 369 $216 194 
-. 
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FY2007 
Total 
Budget 
465,523 
75,500 
541,023 
$159,664,864 
$1,333,000 
$40,083,686 
$467,184 
$317.233 
$201,865.967 
$104.419.663 
$1 ,508,584 
$2,545,048 
$21,192,033 
$21,930,009 
$35,570.252 
$21 , 1 1 1 ,846 
$1,177,905 
$22,391,002 
$33.97 4,530 
($142,395] 
$265.678,477 
($63.812,510] 
$78.168.700 
$1 ,779,332 
$4,959,040 
$84,907,072 
$9,998,635 
$4,000,000 
$5.155,189 
$1 .721.175 
$20,874,999 
$64,032,073 
$219,563 
$286,773,039 
$286,553.476 
$219 563 
I 
Actual 
·. EaQfil: FY2007 . 
·General Fund · . Auxiliary ' ;. . . ,'. 4/30/07 . 
. . 
4130/0t 
. . 
· • 463,581 
· 73.459 . 
537,040 
.·. FY2007 
. 
·, . Total . . . . 
' 4/30107 ' • . 
. 463,581 
· '73.459 
537.040 
$158.038.136 . .  : . .  _. · ($15,979) .• s1s.0;022.1_57 
·sa82;191 · . . .. . . ,$8a2;191 . 
'$30.667,632 .. :,$30,667,632 
. . $443)22, . . .. , $566,434 
. 
$159,930,483 $30,651,653 
. . 
,,$443,722 
$566;434 
$190,582;136 
. $78,388,280 $78,388,280 
·$1 ,052,765 . 
I s2.034;319> ·, . $16,919,580 • · 
'$18;917,517 •· 
$25,442, 1 1 1  
· $1,052,765 
$2,034,319 
, . $16,919,580' ., $18,917,517 
$25,442, 1.11 
$16,335,612 · $16,335,612 
. . ' . w 
$15,208,519. .. 
. 
$15,208,519 . 
, _$28,079,604 : $28,079,604 
so · 
$174.298,?_03 · $28,079.604 · $2()2_.378.307 
($14,368,220)' . . . $2.572,049 · ($11 .7�6.171 
·;"<·.>· '-. 
$63:576,484 < . · 
$6i5ni.484 . 
.$952,888: • ' ,. · : '$279,079.- · $1 ,231,967 .· . , ·. · . .
. - . · , ·, . $0 
$64,529,372 . $2J9.079 - - $64,808.451 
. $6,298,345 .: : ·, $2,27.5,727 . · .·$4.400,000 :·: ., .. . '·· . 
. :· 
. $2, 1 53.491 . $955.670 
$2.602,104 
. . 
· �15.453,940 :"" $3,231,397 
_'$8,574,072 
$4,400,000 .
, $3,.109,161 . 
$2,602,104 
$18,685,337 
$49,075,432 .· , ($2.952,318( $46,123,114 
$34,707,212 ($380,269) . $34,326,943 
-�·. 
·: :, . . ·· . . :�,,-.._; 
. . , 
. • $224:459,855; :,· .$30,930,732 • $255,390,587 
$189;752;643' :. ''$31,311 ,001 ... $221 ,063,644
. 
. $34,707;212 y. • ($380,269)',· ' ' $34,326,943 
•Necessary adjustments occur at year end not reflected above. An example is interdepartmental income for Auxiliaries is removed 
.. Budget is for full year, Actual includes summer. fall. winter and spring. (spring is not a final count.) 
O...Sk'>ess. •lid Fioarica, Otvklon • UnW,n.ity Badge! 
P"iH'ritdb)': V�kit 8.agl'lttZ.ldoh 
FY2007 
General Fund 
4/30/07 
(1,942) 
(2,041) 
(3,983) 
($1,626,728) 
($450,809) 
$0 
($23,462) 
$249,201 
($1,851 ,798) 
($26,031,383) 
($455,819) 
($510,729) 
($4,272,453) 
($3,012,492) 
($10,128.141) 
($3,506,755) 
($1,177,905) 
($7, 182,483) 
$0 
$142,395 
($56,135.765) 
$54,283,967 
($14.592.216) 
($476.444) 
($4.959,040) 
($20,027,70Ql 
($1,297.807) 
$400,000 
($430.698) 
$880,929 
($447,576) 
($19,580,124) 
$34,703,843 
($21,879.498) 
{$�_&_83,341) 
$34,703,843 
Variance 
Em.QI 
Auxiliary 
4/30/07 
($15,979) 
$0 
($9,416,054) 
$0 
_ _ $0 
($9,432,033) 
$0 
$0 
$0 
$0 
$0 
$0 
($1,269.479) 
$0 
$0 
($5.894,926) 
$0 
($7,1§_4�405) 
($2 .2_67_ ,62§) 
$0 
($70,921) 
$0 
($70.921) 
($126.756) 
$0 
($1,615,330) 
$0 
($1.742,0_8§)_ 
FY2007 
Total 
4130/07 
(1 .942) 
(2,041) 
(3,983 
($1.642.707) 
($450,809) 
($9.416,054) 
($23.462) 
$249.201 
($11 .283,831) 
($26,031,383) 
($455.819) 
($510,729) 
($4.272.453) 
($3,012.492) 
($10,128,141) 
($4,776,234) 
($1,177,905) 
($7, 182,483) 
($5.894.926) 
$142,_395 
($63,300,170) 
$52.016,339 
($14.592,216) 
($547.365) 
($4,959,040) 
($20,098,621) 
($1 .424,563) 
$400,000 
($2.046,028) 
$880,929 
($2,189.662 
$_1 .671,165 ($17,908,959) 
($596,463) . J.34, 107 ,380 
($9,502,954) ($31,382,452) 
($8,906.491) ($65.489,832) 
($596,463) ___134, 107,380 
-�� 
Percentage Of Budget To Date 
FY2007 FY2007 . .. FY2007 . 
General Fund· .Auxiliary •, 
. 4/30/07 . . 4/30/07 
,99.58% 
97.30% 
.. 99.26% 
98.98% 
66.18% 
94.98% 
178.55% 
76.51% 
79.23% 76.4 7% 
' 75.07% 69.78% 
79.93% 
79.84% 
86.26% 
71.53% 
82.33% · . 0.00% • 
·· o.ooo/o 
67.92% 
·0.00% 
81.33% 
66.67o/� 
0.00% 
76.31% 
82.65% 
79.67% 
53.15% 
94.72% 
.Total 
� 
99.58% 
97.30% 
99.26% 
98.97% 
66.18% 
76.51% 
94.98% 
. 178.55% 
94.41% 
' 75.07% 
69.78% 
79.93% 
'79.84% 
86.26% 
71.53% 
-77.38% 
• 0.00% 
67.92% 
82.65% 
0.00% 
· 76.17% 
1 8.49% 
81.33% 
69.24% 
0.00% 
76.33% 
85.75% 
1 0.00% 
82.91% 
1 10.00%· 
' 83.33% 
·· 151.10% 
37.17% ·. 60.31% 
51.18% 
. . ,;'91:12% · . .. 76.50%···' · ; 89.06% 
:),,.1;7.03% . c 77.85% ( . . 77.15% 
U;\6cl,111d Mutingl\Ji;M 2001'1Flflancill SUterntnl 8 � A 4·30-01..lf'I. 
615f20J71; 16� 
,..� 
Ex11enses Bl£ Categoex: 
Faculty Salaries 
Staff Salaries 
Other Personal Services 
Student Help 
Benefits 
Sub-Total Compensation 
Cost of Goods Sold 
SS&M/TraveVEquipment 
Utilities 
Financial Aid 
Distribution to EMU Foundation 
Recharges 
Transfers 
Sut>-Total Operating Expense 
Total Expenses 
BU511"1HS8'1d Fintr>ee • Vm'tr$i'ty 81,Kjgtl 
Pirpare<fby: VICllit Oaghcr.tlldc!I\ 
FY2007 
General Fund 
Budget 
$64,287.558 
$47,207,519 
$3,952,789 
$6,910,208 
$44,918,011 
$167,276,085 
$0 
$36,607 ,060 
$8.337,445 
$19,842,367 
$1 ,837,425 
($3,465,914) 
$15,901,516 
$79,059,899 
L_�35,984 
Budget 
FY2007 
Auxiliary 
Budget 
$0 
$5,934,680 
$108,556 
$2,782,246 
$2,511 ,938 
$ 1 1,337,420 
$6,191 ,472 
$7,857,058 
$3,778,711 
$1 ,269,479 
$0 
$4,809,869 
$4,973,483 
$28,880,072 
FY2007 
Total 
Budget 
$64,287,558 
$53, 142, 199 
$4,061 ,345 
$9,692,454 
$47,429,949 
$178,613,505 
$6,191 ,472 
$44,464,118 
$12,116,156 
$21 , 1 1 1 ,846 
$1 ,837,425 
$1 ,343,955 
$20,874,999 
$107,939,971 
$40,217,4_92 $286,553,476 
� 
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Actual 
. : FY2007 . FY2007 FY2007 
General Fund . _ Auxiliary .
. ·._ · Total · .' 
·-
': • 4130/07 ... 4/30/07 . ..4130/07• -- -, .. 
$48,988,506 $48,988,506 
$36,548;882 .·. $40,692,270 :,;r $2,503.465 · ··$382 085 · .  ' . $2 885 550 
::,;/ .$5,933,165 . - !�:�;:::�! :. · ��::�:!;:� ,., $34, 169:236 
$128,143,254 $8,699,071 • ' $136,842,325 
. .. , :• '- :•,',.,'.:, .· 
$5,225,994 -� 'ss;225
.
,994 
· ·$25,180,607i .. $7,679,363 . . $32,85�.970 
-_". ss.683,14·F· ·.>.' $2,495,645 · •
. 
- 'Sil,178,789 · 
_-:: $16,335;612
. 
, . <:S1 ,143,502 ·i•, $17,479,11 4
. 
. . : '\!�;::t���-<; . ' $2,836;o!i '\\S1 ,:�:���l 
: $15,453,940 \;
. 
$3,231,397 .. . $18,685,337 . $61,609,389 $22,611 ;930 : $84,221 319 
FY2007 
General Fund 
4130/07 
($15,299,052) 
($10,658,637) 
($1,449.324) 
($977,043) 
$10,748,775 
$39, 132,831 
$0 
($11 ,426,453) 
($2,654,301) 
($3,506,755) 
$0 
$584,575 
$447,576 
$17,450,510 
Variance 
FY2007 
Auxiliary 
4130107 
$0 
($1,791 ,292) 
$273.529 
($547,264) 
$573,322 
$2,638,349) 
($965,478) 
($177,695) 
($1.283,066) 
($125,977) 
$0 
($1,973,840) 
$1 ,742,086 
$6,268,142 
__ $31,311 ,001 $221,063,644 ($56,583,3,j 1 ) �906,491) 
FY2007 
Total 
4/30/07 
($15,299,052) 
($12.449,929) 
($1, 175,795) 
($1,524,307) 
$11 ,322,097 
($41,771,180' 
($965,478) 
($1 1 ,604, 148) 
($3,937 ,367) 
($3,632,732) 
$0 
($1,389,265) 
$2, 189,662 
$23,718,652 
($65,489,832 
Percentage or Budget To Date. 
. FY2007 :· :; FY2007 :· ;,·· FY2007 
General Fund .• Auxiliary :Total 
4/30/07 : ·. 4130/07 . . 4130/07 
76.20% 76.20% 
· 77.42%
. 69.82% - 76.57% 
63.33% ; ,351 .97% ·. , . 71.05% 
. 85.86% 80.33% .
,
.76
.
:07%: ' '  77.18% 
; 76.61% · 76.73% 
·. 84.27% 
·' 76.13% 
76.61% 
84.41%' 84.41% 
68.79% 97:74% :-' 
. .  
_73.90% 
. 68.16% . 66.04% · 67.50% . 
82.33%
. 
· 90.08% 82.79% 
. - 100.00% 100.00% 
83.13% :· , 58.96°/� · s3.37o/o 
· 
. 97.'19% . ·' 64.97%' •" 89.51% 
77.93% . . · 78.30% ·78. 03% 
77.03% ,. 77.85% 77.15% 
U:\Bcard Mee:inQ,.\June 200N'ln.1or,clal Sta1ement B vs A 4-30-07,11� [OaleJ7.16PM 
� 
1 I 
Projected 
Project Completion 
2 Status fund Funding Source/Project Title Date 
· - -· 
3 Closed . Academic Facility Improvements: 
4 
5 
6 
·-
8 --·--· 
9 
10 
--· 
1 1  
12 
13 
14 
1 5  
1 6  
1 7  
1 8  
1 9  
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 --
31 
32 
33 
34 
35 
36 
37 
- ·-
38 
39 
40 
41 
42 
43 
44 
c U25600 Classroom Upgrade Project 2003 1 2/31/2006 
c :u387oo : Pray Harrold Program VerificaUon 2005 12/31/2006 
c U27750 Quirk Elevator/ADA Imp. #299 12/31/2006 
c U31150 Campus Classroo� upgrade project 2004 3/31/2007 
Asset Preservation fy07: 
c U45000 Rynearson electrical. tower 1 1/30/2006 
c U46700 Mark Jefferson Flow Switch Repla # 2692 2/28/2007 
c U44800 Westview Rd. Partial replac #. 2681 & 2669 6/30/2007 
. Asset Preservation prior: 
c U30750 Sill Int Surf & Bath Fix 12/31/2006 
c U41850 Owen Exterior Envelope-Exterior Walls 2006 · 1 2/31 /2006 
c U31450 Campus Accessibility 2005 12/31/2006 
c U31600 Campu_s Electrical Repairs 12/31/2006 
c U32200 : Ford Repair HVAC Sys&Ctrl 1 2/31/2006 
c U36700 , Snow Rpl HVAC Sys & Ctrl 05 . 1 2/31/2006 
c U37150 : Mark Jefferson-Fire Alarm Replacemnt 05 1 2/31/2006 
c -U40200 Campus-Stm/Cnds,Pip&lnsRpr 06 12/31/2006 
c ' U40300 Campus-Chiller & Abs _o.6 4/30/2007 
c · U40350 Tunn-S_tm/Condensate Rprs 06 12/31/2006 
c U40450 · Campus-FilterRpl & Dmpr Rpr 06 12/31/2006 
c · U40550 Campus-F_i_lterRpl & Dmpr Rpr 06 1 2131/2006 
c U41600 Pierce- Chill Water Piping Rpl 02 12/31/2006 
c U42100 · King - condensate system repairs 4/30/2007 
c .U42150 . Campus-Remov & Abs Equip 06 1 2/31/2006 
c - U42650 : Rec JM (Olds)-Emer. Dive Tower Rprs 06 3/31/2007 
c U43250 Pease-Audit Carpet Ins.tall 06 6/30/2006 
c U43450 . Campus-ProJ Eng Funding 06 6/30/2007 
c U43375 Warner-Erner RprsClubPool 06 #2659 6/30/2007 
c U42850 Campus-Ada Accessibility 06 12/31/2006 
c U60340 College Place Conceptual Design #2780 4/30/2007 
Department Operations: 
c U37950 · Concession Stand Bldg. 05 1 2/31/2006 
c U26550 Sill Hall Room 206 Renovations 6/30/2007 
c U43000 • Rec IM (Olds}-Wood Floor Refinish 06 3/31/2007 
c ' U43050 Porter-Rm 212 Renovation & Furniture 06 4/13/2007 
c U43100 : Porter-Rm 223 Renovation & Furniture 06 4/13/2007 
c ·U43750 : Sill-Furn Inst Sill 1 1 7A 06 6/30/2007 
C U41 300 Wrestling Room Renov. Proj
. 
# 2594 3131/2007 
c U41750 Porter- 214 AV Technology # 2607 
c U4260D . Pray Harrold- 414 Classroom Tech # 2646 
c U42700 Scul-Site Drainage Improve 06 #2626 
SV$l�:,;, F1 rt.3inw ()ivi,aiQn • Fio,.nei;'II S<n.....;co-, 
Prop;ired By: Regi� Kol!oy Spencer 
Revised. 6/6/2007 
3/31/2007 
1/31/2007 
3/31/2007 
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I Fiscal Year 
I Total Budget I I Encumbrances I FY 07 Budget Through FY 07 FY 07 Expenses (muttiple yr} Under/(Ovcr} 
', 
(7,225) (9,166) 0 1 ,941 
40,000 32,689 0 7,311 . 
0 (20,767) 0 20,767 
129,592 72,624 0 56,967 
35,000 16,859 0 18,141 
14,746 14,746 0 0 
1 5,000 0 0 1 5,000 
3,059 3,135 0 (76) 
45,000 36,101 0 8,899 
1 ,545 390 a 1 , 1 55 
3,719 4,266 a (547) 
1 ,81 1  1,812 0 (1)  
14,670 14,486 0 184 
26,787 26,492 0 295 
1,388 4,009 0 (2,621J . 
9,391 7,464 0 1 ,927 
4,806. 4,255 0 551 
3,702 4,444 0 (742J . .  
539 0 0 539 
735 662 O' 72 
5,515 4,617 0 898 .. 
4,405 4,272 0 133 
25,816 616 0 25,200 
18,806 17,146 0 1 ,660 
65,000 1 1 ,522 0 53,478 
3,582 523 0 3,058 
25,000 24,01 1 0 989 
8,208 8,208 0 0 
1,517 1 ,485 0 32 
19,871 1 1 0  0 19,761 
45,133 45,133 0 0 
63,140 50,990 . . 314' 1 1 ,836, 
71 ,319 60,326 1,678 9,315 
17,900. 17 ,894 0 5 · · 
41 ,226 1 6,206 6 25,013 
1 2,697 7,249 3,448 2,000. · 
9,180 8,118 0 1 ,062 
2,500 1 ,722 778 0 
· Total Project Budget 
698,059 
40,000 
220,000 
275,000 
1 6,859 
14,746 
1 5,000 
16,077 
45,000 
38,845 
36,548 
186,400 
172,816 
219,704 
35,621 
1 3,000 
29.449 
40,742 
48,461 
23,614 
25,000 
23,867 
17,221 
29,513 
1 1 ,522 
1 3,500 
24,01 1 
8,208 
250,000 
60,060 
45,133 
63,140 
71,319 
1 7,900 - �- --�----
1 1 7,000 
15,811 
9,180 
2,500 
�, 
Total Project Budget 
Project To Date Encumbrances Project To Date 
Expenses Paid (multiple yr}" Available Budget 
698,059 0 (OJ 
32,689 a 7,311 
220,000 0 0 
21 8,033 0 56,967 
1 6,859 0 0 
14,746 0 0 
0 0 1 5,000 
16,077 0 0 
36,101 0 8,899 
38,845 a (OJ 
36,548 0 0 
186,400 0 (0) 
172,816 0 (0) 
219,704 0 (OJ 
35,621 0 0 
1 1 ,073 0 1 ,927 
29,449 0 0 
40,742 0 (0) 
48,461 0 0 
23,614 0 0 
24,102 0 898 
23,867 0 0 
17,221 0 0 
17,146 0 1 2,367 
1 1 ,522 0 (0) 
10 ,442 0 3,058 
24,011 0 (0) 
8,208 0 0 
249,968 0 32 
40,299 0 19,761 
45,133 0 0 
50,990 314 1 1 ,836 
60,326 1,678 9,315 
1 7,894 0 6 
91,980 6 25,014 
1 0,363 3,448 2,000 
8,118 D 1 ,062 
1 ,722 778 0 
U.\Do.1rd Meet:ing.,Uul'IO 2007\ 
CPPR iNr..,oement report4-J0-07(b).xl:, ,R__ 
1 I I 
·-· 
2 
Project I 
Status fund I Funding Source/Project Title --
45 
46 · Housing Reserves M&R Plan: 
47 c . U25350 Westview Apts Heating 
48 c U32700 Munson-San Waste Piping 05 #1 183 
49 c U29800 Pittman Elevator Modernization #2109 
50 c U37350 · Campus-Aux Meter & Monitor 04 #2108 
51 c U39600 WII- Asphalt Shingles 06 #0987 
52 c - - U43200 Campus- Aux Metering Apt 06 #2632 
53 I nsurance Claims: - · 
54 c U42450 Warner -Mech Rm #1 1 5A 4"x6" steam valv 
55 c U43500 Paint Research-wtr Damage .06116/06 
56 Restricted Gifts: 
57 c U40600 Halle library Rm 109 Renov 05 #2459 
58 
59 --· ·Total Closed Projects April 2007 
60 Active Academic Facility Improvements: 
61  A U28950 Campus - Campus signage 
62 A U41400 Pray-Harrold Renovation & Addition 
63 A U41450 Mark Jefferson Renovation & Addition 
64 
65 Asset Preservation fy07: 
66 A U43550 Quirk replace HVAC system and controls O? 
67 A U44150 General fund Projects <$10,000 
68 A U44250 · Campus water main repairs 07 
69 A U44300 Rec IM (O!ds)-pool.filters 07 
70 A U44350 Campus insulation heating and cooling 
71 A U44450 Campus cooling Tower & Chiller - -·· 
72 A U44500 Campus damper repairs and filter replaceme 
73 A U44550 Tunnel steam/condensate - - -
74 A U44600 Struture repairs to tunnel --· -
75 A . U44650 Campus absorb 3 yr overhauls 
76 A U44700 Campus elevator repairs - -
77 A U46800 Rackham - Soundbooth Removal 
78 A U46450 , Scul-site wrk drain imp 07 
79 A U46900 Campus - Electrical repairs 
80 A U47150 Campus - Concrete repairs · - ·-
81 --- - ---- - - - ---- ----·----
82 
83 
84 
85 
Asset Preservation prior: 
A U27850 Campus Fire Sys insp Phase_l 
A . U29300 , Campus Accessibility 2004 
A U30200 Asset Preservation Proj < $10,000 
Business FMT.lnco Division · Fin.ancial Services 
Propq,1rcd By: Rogine Kell•y SpencQr 
R•viscid 6/6/"JfXJ7 
i 
Projected 
Completion 
Date 
12/31/2006 
6/30/2007 
12/31/2006 
7/1/2007 
1 2/31/2006 
12/31/2006 
1 2/31/2006 
1 2/31/2006 
1 2/31/2006 
6/30/2008 
6/30/2007 
10/31/2006 
1 2/1 9/2007 
6/30/2007 
6130/2007 
6130/2007 
6/29/2007 
1 2/29/2007 
6/29/2007 
6/30/2007 
6/30/2007 
6/2/2007 
6/30/2008 
1/2/2008 
3/29/2007 
1 1/30/2008 
1 2/10/2007 
6/30/2007 
6/30/2007 
6/30/2007 
-· 
EASTERN MICH1\,;IAN UNIVERSITY 
Construction Project Planning Report 
As of April 2007 ·-
Fiscal Year I 
Total Budget I I Encumbrances FY 07 Budget 
Through FY 0.1 FY 07 Expenses (multiple yr) Under/(Over) 
274 (2,564) 0 2,838 
8,196 174 0 8,022 · 
6,899 3,965 0 2,934 
(18,800) (23,182) 0 4,382 
14,560 1 6,500 0 (1 ,940) 
31,000 35.721 0 (4,721) 
97,898 101,219 1 ,006 (4,327) 
8,500 5,297 0 3,203 
9,598 8,691 0 906 · 
943,205 640,472 7,231 295,502 
.. 
9,777 249 0 9,528 
174,518 91,472 0 83,046 
1 87,459 1 28,535 0 58,924 
371 ,753 220,256 0 151,497 
25,000 75,316 39,328 (89,644) 
1 0,000 2,900 5,578 1 ,522 
21 ,000 9,221 o. 1 1 ,779 
33,344 17,703 0 15,641 
45,000 35,326 0 9,6?4 
25,000 0 0 25,000 
45,000 36,334 0 8,616 
30,000 28,335 0 1,665 
34,000 1 3.268 0 20,732 
95,000 32,680 62,320 0 
22,500 23,008 10,100 (10,608) 
17,900 12,900 o· 5,000 
35,000 25,713 3,771 5,516 
25,000 1 ,684 0 23,316 
1 7,000 12,193 0 4,807. 
480,744 326,631 121 ,097' 33,016 
- - · --
25,419 1 1 ,777 0 1 3,642 
20,544 3,613 0 16,931 · 
. ,  
19,725 15,244 0 4,481 
2 
Total Project Budget I
1 09,000 
29,984 
503,907 
64,500 
14,560 
31,000 
1 60,327 
5,297 
35,494 
3,944,895 
20,000 
827,000 
996,000 
1,843,000 
1 24,500. 
34,000 
21,000 
33,344 
45,000 
35,500 
45,000 
30,000 
34,000 
95,000 
45,000 
1 7,900 
35,000 
25,000 
1 7.000 
637,244 
45,000 
30,000 
185,215 
,,-, 
Total Project Budget 
Project To Date I Encumbrances I Project To Date Expenses Paid (multiple yr)" Available Budget 
106,162 0 
21,962 0 
500,972 0 
60, 1 1 8  0 
1 6,500' 0 
35,721 0 
159,321 1 ,006 
5,297 0 
35,494 0 
3,750,694 7,231 
10,472 0 
743,954 0 
937,076 
1,691,502. 0 
75,316 39,328 
2,900 5,578 
9,221 0 
1 7,703 0 
35,326 0 
0 0 
36,384 0 
28,335 0 
1 3,268 0 
32,680 62,320 
23,008 10,100 
1 2,900 0 
25,713 3,771 
1 ,684 0 
12.193 0 
326,631 121,097 
31,358 0 
1 3,069 0 
1 80,734 0 
U.\Bo,;,rd MoobngsV� 2001\ 
CPPR rNnogement roport4·30-07(b) xis 
2,838 
8,022 
2,935 
4,382 
(1 ,940) 
(4,721) 
(0) 
(0) 
0 
186,970 
9,528 
83,046 
58,924 
151 ,498 
9,856 
25,522 
1 1 ,779 
15,641 
9,674 
35,500 
8,616 
1 ,665 
20,732 
0 
1 1,892 
5,000 
5,516 
23,316 
4,807 
189,516 
1 3,642 
16,931 
4.481 
f"' ·'< 
··, ��-�) 
1 
2 
86 
87 
88 
89 
90 
91  
92 
93 
94 
95 
96 
97 
98 
99 
100 
101 
102 
103 
104 
105 
106 
107 
108 
109 
110 
111  
1 1 2  
113 
1 14  
1 1 5  
1 1 6  - -· -
1 1 7  
1 1 8  
1 1 9  
120 
121  
,_ 122 
123 
124 
125 
126 
127 
I 
Project I Status fund Funding Source/Project Title 
A U30850 : Roosevelt Steps & Hand Rail 
A ·U36550 ' Campus Storm Sewer Repair 04 
A U36750 Campus Keltron Rpl 04 
A U37100 Fo_rd-Roof Emergency repairs 2004 
A U38900 _Roosevelt- Re.move & Rebuild Comp_ 05 
A U39250 MISC-Projects < $1 0,000 2006 
A - U41150 · Alexander- Lighting Up/Eng Cons 05 
A U41800 Cent-Roof repairs 2006 
A U42000 Coop-Emergency Roof Rprs 06 
A U42350 Campus- MLK Plaza Revital. 06 
A U42550 Campus-Masonry Repairs 06 
A U43400 Rec IM (Olds)-Ext Panel Rpr 06 
A , U44100 Campus-Sidewalk Rprs 06 
A . U31500 · Heat Plant Replace Make-up wtr Sys 
A . U31 650 Heat - Smoke stack evaluation 2004 
A U36900 Campus Metering & Monitoring 04 
A U37000 Heat - Boilers 1 & 2 control revitalization 
A U38400 Campus- Emrg Generator Ser. 05 #2195 
A U38650 Campus- CT & Chill wtr Treat . . 
A U38850 Retaining Wall Repairs 06 
A U39400 Campus Water Main Rprs 06 
A U39500 . Warner - AC Emergency ventilation repairs 2 
A . U40150 Campus-Refurbish int sur 06 
A U40400 Tunnel - Structural repair 2006 
A U41100 . Heat- Condensate Polisher Tank Replacem( 
A U41200 Heat - Boiler Control System 2006 
A .U41550 Owen-(VFD}Replacement 06 
A -U41650 Owen-Chiller 10 Yr Rebuild 06 
A : U42050 . McKenny-lce Storage Repairs 06 
A U42800 Strong-Chilled wtr Unes Rpr 06 
A U43150 Coop-Emergency Roof Rprs 06 
A U43350 Rynearson-Painting 06 
A U44400 Alexander-Ceiling Tile Rpr/Rpl 07 
A U45550 Pray-Harrold-chiller rebuild 06 . . 
A U45600 · Mark Jefferson- ahu4 rpl 06 
A U45650 · Quirk-rep hvac sys & ctrl 06 ---- ---
A U45700 Campus -chiUed wtr & pump 06 
A U45850 Alexander rec_ital hall upgrade 06 
A U46050 Mark Jefferson-water distillation 06 
A U46100 : owen - HVAC sys rvw &_reno 06 
A U46950 Halle_ - Replace charcoal filters in air handlle 
A U47000 Halle - Plate and Frame Heat Exchanger Re, 
8usinHs F�anee Oivfsion · f'inru,ci:al Sor.nee$ 
Pn,parad a,: Reg.nl Kel�y Sptncer 
Revised: 6/6n007 
Projected 
Completion 
Date 
3/31/2007 
6/30/2007 
6/30/2007 
6/30/2007 
6/30/2007 
12/31/2007 
6/30/2007 
6/30/2007 
6/30/2007 
3/31/2007 
6/30/2007 
6/30/2007 
6/30/2007 
1/30/2007 
7/1/2007 
7/1/2007 
1 2/31/2007 
1/1/2008 
6/30/2007 
12/31/2006 
6/30/2007 
6/28/2007 
4/13/2007 
6/30(2007 
10/1/2007 
7/1/2008 
5/21/2007 
5/28/2007 
6/30/2007 
5/31/2007 
6(20(2007 
12/31/2007 
6/30/2008 
..-.., 
EASTERN MICh,.iAN UNIVERSITY 
Construction Project Planning Report 
As of .. 
Fiscal Year I FY 07 Expenses Total Budget Encumbrances FY 07 Budget Through FY 07 (multiple yr) Under/(Over) 
20,356 19,500 0 856 ' 
26,137 1 ,411 0 24,726 
192,983 133,463 0 59,520 
10,618 1,574 0 9,044 
2,054 1,185 0 869 
75,210 38,057 0 37,153 
131 ,465 7,938 0 123,527 
427 0 0 427 
1 7,809 4,009 0 1 3,800 
25,495 17,286 0 8,209 
45,000 36,372 0 8,628 
1 6,500 14,994 0 1 ,506_ . 
45,000 44,654 0 346 
39,274 6,443 0 32,831 
25,000 0 0 25,000 
4,850 4,054 0 797 
27,303 4,090 0 23,213 
8,486 1,977 0 6,509 
22,971 18,069 0 4,902 
22,507 8,678 193 13,636 
1 ,273 2,051 0 (778) 
2,507 0 0 2,507 
1 1 ,817 1 1 ,083 0 734 
1,574 0 0 1,574 
31,800 0 0 31,800 
24,010 0 0 24,010 
20,000 10,354 0 9,646 
7,195 4,335 0 2,860 
1 1 ,389 2,868 0 8,521 
20,000 14,953 0 5,047-. 
120,980 76,167 4,957 39,856 
1 1 5,000 3,750 0 1 1 1 ,250 · .  
180,000 102,173 5,080 72,747 
.- , 
Total Project Budget 
Total Project Budget 
l Project To Date I Encumbrances I Project To Date 
Expenses Paid (multiple yrt• Available Budget 
30,000 29, 144 0 856 
30,000 5,274 0 24,726 
211 ,000 151 ,481 0 59,519 
12,500 3,456 0 9,044 
29,170 28,301 0 869 
163,602 1 26,449 0 37,153 
1 37,000 13,473 0 1 23,527 
20,000 19,573 0 427 
1 5,000 9,407 0 5,593 
43,000 34,791 0 8,209 
45,000 36,372 0 8,628 
1 6,500 14,994 0 1 ,506 
45,000 44,654 0 346 
55,000 22,170 0 32,830 
25,000 0 0 25,000 
1 25,000 1 24,203 0 797 
47,300 6,087 0 41 ,213 
19,000 12,491 0 6,509 
35,000 30,098 0 4,902 
87,000 73,171 193 1 3,636 
27,000 27,778 0 (778) 
23,000 20,493 0 2,507 
25,000 24,266 0 734 
35,000 33,426 0 1 ,574 
72,000 4,200 0 67,800 
124,000 9,990 0 1 14,010 
20,000 1 0,354 0 9,646 
30,000 27,140 0 2,860 
1 6,000 7,479 0 8,521 
20,000 14,953 0 5,047 
125,000 80, 188 4,957 39,855 
1 1 5,000 3,750 0 1 1 1 ,250 
1 80,000 102,173 5,080 72,747 
6/15/2007 1 1 3,000 27 106,544 6,429,· .. · 1 1 3,000 27 1 06,544 6,429 
6/30/2007 
· 6/30/2007 
6/29/2007 
6/30/2007 
5/31/2007 
6/30/2007 
6/30/2007 
6/30/2007 
20,000 0 0 
1 15,000 54,846, 44,214 ·-··-- ---- ·  - ·  - · · - - ----- ---- -�---
20,000 0 
60,000 42,384 
49,700 46,477 
1 1 ,968 1 1 ,967 
40,000 0 
25,000 0 
3 
0 
0 
0 
0 
0 
0 
20,000 
1 5,940 
. 
20,000 :.'.:
. 
17,616 
3,223 
1 
40,000 · . 
25,000 
20,000_ 0 
1 1 5,000 54,846 ---·- ·--- .--·- · -- - -- --- ---�···· 
20,000 O 
60,000 42,384 
49,700 46,477 
1 15,000 1 1 ,967 
40,000 0 
25,000 0 
0 
44,214 -
0 
0 
0 
0 
0 
0 
u·\Board MeetingslJune 2007\ 
CPPR manogomcnt ruport4·30-07{b).X1$ 
20,000 
1 5,940 
20,00( 
17,616 
3,223 
1 03,033 
40,000 
25,000 
............ 
\" ·-, � . .. .... ............. ,....� 
1 
2 
128 
129 
130 
131 
132 
133 
134 
135 
136 
. -· - ·  
137 
138 
139 
140 
141 
142 
1 43 
·-
144 
145 
r--146 --
147 
148 
149 
150 
151 
152 
153 
154 
155 
156 
157 -·-·-·
· 
158 
159 
160 · ·m 
162 
163 
164 
165 
166 
167 - - -· 
168 
169 -
170 
Project 
Status fund 
A U47050 
A U46850 
A U26800 
A U42250 
A U36250 
A U38000 
A U40650 
A U41900 
A U42300 
A - U42400 
A U42750 
A , U43300 
A U438DO 
A . U45400 
A U45450 
A U46000 
A . U46150 
A U46500 
A U46600 
A · U46750 
A U44000 
A U45500 
A U60 1 1 0  
A U04700 
A U40500 
A U43650 
A U43950 
A U45350 
---········ · 
A U45800 
A U46250 
A U46400 
A U46650 
A U25000 
A , U25950 
A U32350 
.. 
' 
Funding SourcefProject Title 
Rackham • A/C Compressor replacement 06 
. Boon-Roof Repairs 2006 
'Bond Proceeds: 
New Student Center & McKenny Renovation 
Downing-Renovation 06 
Department Operations: 
: Park-ADA Remodel Ent & Dis 04 #2204 
· Pray Harrold Erner Generator #2360 
Snow Lower Lvl Renov 05 #2460 
Hover-Univ Bdgt Relocate 06 # 2621 
Pierce-Data Cabling Upgrade 06 #2605 
PORT-CATE & ERC Distress System#2633 
Porter-Memorial Garden Patio 06 #2615 
· COB- Career Services Suite Renov 06 #2655 
· Roosevelt-201 Cls-Rm Renov 06 #2662 
. Rec IM (Olds)-outdoor basketball court 07 #2 
: Rec IM (Olds)- video surveillance 06 #2695 
Rackham- kitchen 07 #2726 
. Eaglecrest club Repairs 07#2727 
Park-DPS renov 07 #2729 
Rec IM (Olds)- jones pool storag_e 07 #2736 
' Campus facility_indoor practice field study #� 
Physical Plant • Storage Building #2671 
Campus classroom Tech upgrade_#2771 
' Pray Harrold Anthro Lab 718 Remodel 
Facility Plan U00300: 
WELC-Building locks & door repairs 2000 
Campus-Backflow Dev Inst 06 #0071 
Campus-Light Pole Upgrade 06 #2636 
: Campus- walk tour sd- wk beau 07 #2664 
.' Carnpus-vi_cl:m_s��-sys east 07 #26�6 
Pease-masonry repairs 07 #0255 & #2772 
Campus-classroom imp 07 #2730 
Campus-classrm fin & sec lck 07 #2733 
. King echo relocation 07 # 2735 
· Housing Reserves M&R Plan: 
• \/\IV-Electric Distribution Panel Guard 2004 
· Co_rnell Cts Replc Smoke Detectors 
· CC- Sidewalk repairs 2005 
Bt,IS,lnen Financ., Orvislon - Fin.anci�! Services 
Prepo1c,d Dy: Regor.:, Kol .. 7 Sponoer 
Ri:rvisod: 6/6f'2007 
Projected 
Completion 
Date 
6129/2007 
613012007 
9130/2007 
613012008 
3/3112007 
6/30/2008 
3/3012007 
3/31/2007 
91312006 
6130/2007 
6130/2007 
4113/2007 
411312007 
1 211/2007 
9/30/2007 
4/3012007 
12130/2007 
4/3012008 
12/18/2007 
3/29/2007 
6/30/2007 
9130/2007 
613012007 
6/30/2007 
6/3012007 
6/30/2007 
1213112007 
1 213012007 
6130/2008 
613012007 
6130/2007 
1/15/2007 
6/29/2007 
6130/2008 
6130/2007 
---.. 
EASTERN MICH1vAN UNIVERSITY 
Construction Project Planning Report 
. ·- -. .  �,., . .. ---. 
Fiscal Year 
Total Budget I I Encumbrances Through FY 07 FY 07 Expenses (multiple yr) 
27,000 
96,000 
1,950,344 
. 1_1,001,443· 1 
3,366,212 
14,367,655 
40,001 
5,127 
38,122" 
12,189. 
190,000 
20,311
. 
27,500 
85,000 
18,722, 
27,500: 
23,680 
44,000 
20,000 
942,700 
16,000 
18,000 
45,000 
200,000 
5,000 
1,778,851 
7,744 
145,000 
25,760_ 
500,000 
200,000 
95,000 
600,000 
100,000. 
19,820 
1,693,324, 
7,000 
10,438 
7,730 
.. 
0 0 
0 86,400 
777,822 247,388 
6,816,264 2,288,355 
3,049,712 34,458 
9,865,976 2,322,813 
548 0 
198 0 
23,224 0 . 
6,340 2,555, 
139,549 1 3,249 
20,137 0 
21 ,474 0 
80,961 0 
1 7,585 0 
0 0 
0 0 
34,657 0 
0 0 
52,976• 691,735 
7,099 0 
1 1 ,624 0 
0 0 
0 0 
416,371 707,539 
0 0 
68,071 , 0 
21 ,532 0 
411 ,836 104,975 
98,871 0 
5,687 104,975' 
188,190 27,049 
71,989 0 
10,936 0 
877,112 236,999 
0 0 
6,621 0 
0 0 
4 
I 
I 
FY 07 Budget 
Under/(Over) 
27,000 · 
9,600 
925,134 · 
1 ,896,824 
282,042 
2,178,866 
39,453 .. 
4,929 
14,898 
3,295 · . 
37,202 
174 .
. 
6,026 
4,039 
1 , 137'\ · 
27,500 
23,680 
. . 
9,343 , · 
20.000 
197,989 
8,901 
6,376 
45,000 
200,000 . , •  
5,000 
654,942 
7,744 
76,929 · ,  
4,228 
(16,811) 
101,129 
(15,662) 
384,761 
28,011 : . 
8,884 
579,213 . 
7,000 
3,817 
7,730 
Total Project Budget I
27,000 
96,000 
2,943,987 
45,000,000 
5,789,041 
50,789,041 
42,700 
1 32,000 
99,600 
37,000 
1 90,000 
20,311 
27,500 
85,000 
1 8,722 
27,500 
23,680 
44,000 
20,000, 
942,700 
1 6,000 
18,000 
45,000 
900,000. 
5,000 
2,694,713 
56,293 
150,000 
25,760 
600,000 
250,000 
145,300 
700,000 
1 00,000 
1 9,820 
2,047,173 
7,000· 
48.100 
7,900 
,,.---..__ 
Total Project Budget 
Project To Date I Encumbrances I Project To Date Expenses Paid (multiple yr)" Available Budget 
0 0 
0 86,400 
1 ,532,642 247,388 
38,794,544 2,288,355 
5,472,541 34,458 
44,267,085 2,322,813 
3,249 0 
20,071 0 
75,762 0 
31,150 2,555 
170,050 13,249 
20,137 0 
21 ,474 0 
80,961 0 
17,585 0 
0 0 
0 0 
34,657 0 
0 0 
52,976· 691,735 
7,099 0 
1 1 ,624 0 
0 0 
0 0 
546,795 707,539 
48,549 0 
101 ,965. 0 
21 ,532 0 
411 ,836: 104,975 
98,871 0 
5,687 1 04,975 
188,190 27,049 
71,989 0 
1 0,936 0 
959,555 236,999 . 
0 0 
37,183 0 
170 0 
U.\Board Meetings\Juno 2007\ 
CPPR management ,oport<-30-07(b).xl,; 
27,000 
9,600 
1,163,957 
3,917,101 
282,042 
4,199,143 
39,451 
1 1 1 ,929 
23,838 
3,295 
6,701 
174 
6,026 
4,039 
1 , 137 
27,500 
23,680 
9,343 
20,000 
1 97,989 
8,901 
6,376 
45,000 
900,000 
5,000 
1,440,379 
7,744 
48,035 
4,228 
83,189 
151 ,  129 
34,638 
484,761 
28,011 
8.884 
850,619 
7,000 
10,917 
7,730 
·· · -.. .....,. 
1 
-- ·· .• 
2 -
171 
172 
173 
174 
175 
176 
177 
178 
179 
180 
1 8 1  
182 
183 
184 
185 
186 
187 -- -
188 
189 --
190 
191 
192 
193 
194 
195 
196 --
197 
198 
199 
200 
201 
202 
203 
204 
205 
206 - · -·· 
207 
208 
t-- -209 
210 
211  
212 
Project 
Status fund Funding Source/Project Title 
A · U33400 .. Downing-Joints/Flashing 
A U34000 :501 R & R 1/3 Win in Bldg 04 #2166 
A U34250 DC-1-Penthouse controls 2004 
A U34700 DC1-Central Off Ren 04 #0927 
A U35100 Phelps-Smoke detectors 
A U35300 Putnam- Smoke detectors 
A - U35350 Walton-Smoke detectors 
A U35450 Pittman-AHU 
A U38200 Sellers Finishes 06 #2341 
A U39650 CC- Roof Bldg. (Two Buildings) 
A U39700 CC-RPL Exterior Stairs 06 #2329 
A - U39800 . Buel-Lobby Ren��ation 06 #2344 
A : U39900 DC1-Rpl Windows 06 #2348 
A · U40050 601W Forest Pt! Window Rpl 06 #2357 
A U42200 . DC 1-Kitchen Sanitary Rpl 06 #2625 
A U42500 HDUC-1st Yrs Ctr Fin 06/07 #2634 
A ' U42900 DC2-Eastern Eat. Trk Well 06 #2637 
A U42950 DC1-Facelift 06 #2635 
A U43700 HDUC- wireless upgrade 07 #2647 
A U44800 Westview Rd: Partial replacement 
A U44900 Hoyt- conf ctr dnc sp renov 07 #2680 
A U44950 Buell hall-cmn sp furn rpl 07 #2683 
A , U45250 Brown sanitary piping_rprs 07 #2686 
A U45300 Hill emergency elevator 06 #2691 
A _ U45750 HDUC-keltron upgr aux bldg 07 #2723 
A U45900 DC3-emer stm trap rprs 07 #2725 
.. 
A U46300 : Down- elevator replace 06 #2731 
A · U46350 Buell-elevator replace 06 #2732 
A U46200 Pittman - Riser Valves Controls & Water Sup 
A U47100 · DC-1-Conceptual Design and Program State 
- --
Insurance Claims: 
A U37600 : Mark Jefferson - Flood damage • frozen fire � 
A .U41425 King Hall_ Fire 1 1 -27-05 
A U41700 King Hall Fire Furnishi_ngs_ 1 1 /27/05 
A - U45100 Bowen Fieldhouse Flood 09/08/06 
A U46550 Hill - Restoration 5th Floor 
A U45150 P. H. CondensatePumpFail. 09/21/06 
' Multiple S_ources: 
A U39450 · Campus- Video Surveillance System 
A U40750 Campus-Erner Re- Keying Campus Bldg #25' 
Bu�rness F'in;meo Division - Financial Servicos 
Plop•� By: Regina K&lley Spencer 
Roviud: 61612007 
I 
Projected I 
Completion 
Date 
6/30/2007 
6/30/2007 
6/30/2008 
6/30/2007 
6/30/2008 
6/30/2008 
6/30/2008 
1 0/27/2007 
6/30/2007 
6/30/2007 
6/30/2007 
3/31/2007 
4/28/2007 
6/30/2007 
6/30/2007 
5/18/2007 
6/30/2007 
5/18/2007 
6/30/2007 
6/30/2007 
8/9/2007 
3/31/2007 
6/30/2007 
6/30/2007 
1/3112007 
4/28/2007 
6/30/2007 
6/30/2007 
6/30/2007 
1/15/2008 
6/30/2007 
6/30/2007 
1/12/2007 
6/30/2008 
6/30/2007 
3/31/2008 
6/30/2008 
8/31/2007 ' 
-.._ 
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I Fiscal Year 
·------
I Total Project Budget 
I Total Budget Through FY 07 I · I Encumbrances I FY 07 Expenses (multiple yr) FY 07 Budget Under/(Over) . · l Total Project Budget l Project To Date I Encumbrances I Project To Date Expenses Paid (multiple yr)' Available Budget 
1 0,000 
28,000 
0 
36,679 
35,000 
35,000 
35,000 
5,000 
54,000 
50,000 
253,000 
230,339 
136,853 
28,000 ' 
20,000 . 
39,700 
35,000 
66,000 
200,000 
1 70,000 
1 0,000 
53,000 
35,000 
138,623 
88,500 
20,000 
1 29,300 
129,300 
29,000-
49,000 
2,174,462 
23,331 
1 1 7,799 
20,414 
1 ,880,000 
10,000 
28,500 
2,080,043 
32,311 
1 9 1 , 1 20 
0 0 
27,512 0 
0 0 
4,180 890 
0 0 
0 0 
0 o· 
0 0 
3,898 0 
0 O· 
215,654 17,153 
226,005 0 
1 35,283 0 
10,082 0 
14,761 ' · 0 
38,591 0 
33,295 0 
46,382 0 
161 ,770 0 
1 72,760 0 
6,930 0 
48,475 0 
38,995 0 
1 00,620 1 1 ,159 
46,239 0 
0 0 
3,427 246,237 
0 247,737 
8,072 0 
0 0 
1 ,349,550 523,176 - - ·- - -· - -- -- - · -· - ----
0 0 
26,516 0 
19,745 168 
1 , 1 16 , 1 16  220,959. 
9,657 0 
15, 1 1 1  0 
1,187,145 221,127 
(17,654) D· 
99,074 20,623 
5 
1 0,000 ;-,· 
488
. 
0 
31,609 .. 
35,000 ' 
35,000 
35,000 
5,000 
50,102 · 
50,000 
20, 193 . 
4,334 
1,570 
17,918 
5,239 _ _  ', 
1 , 1 09 
1,705 
19,618 
38,230 
(2,760) 
3,071 
4,525 . 
(3,995) 
26,844 
. 
· 
42,261 :.
· 
20,000 
(120,364) 
(11 8,437) _ 
20,928 
49,000 
. 
301,735 
23,331 
91 ,283 
501 
542,925 
343 
1 3,389 
671,771 
49,965 · , ,; 
71 ,423 
1 0,000 
28,000 
20,000 
252,400 
35,000 
35,000 
35,000 
5,000 
1 07,700 
50,000 
253,000 
325,000 
· 159,000 
28,000 
20,000 
300,000 
35,000 
66,000 
306,000 
170,000 
200,000 
53,000 
35,000 
144,000 
88,500. 
20,000 
309,300 
309,300 
29,000 
49,000 
3,540,200 �-----·------ --
35,000 
150,000 
23,000 
1 ,880,000 
1 0,000 
28,500 
2,126,500 
363,882 
900,000 
0 0 
27,512 o· 
0 0 
219,901 890 
0 0 
0 0 
0 0 
0 0 
106,916 o· 
0 0 
215,654 17,153 
320,666 0 
1 57,430 0 
10,082 0 
14,761 0 
298,891 0 
33,295 0 
46,382 0 
161 ,770 0 
172,760 0 
6,930 0 
48,475 0 
38,995 0 
1 00,620 1 1 ,159 
46,239 0 
0 0 
3,427 246,237 
0 247,737 
8,072 0 
0 0 
2,076,129 523,176 
1 1 ,669 0 
58,717 0 
22,331 168 
1 , 1 16, 1 1 6  220,959 
9,657 0 
15 ,  1 1 1  0 
1 ,233,602 221,127 
313,917 0 
807,954 20,623 
U:\Soard Moelir.gss\June 2007\ 
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10,000 
488 
20,000 
31 ,609 
35,000 
35,000 
35,000 
5,000 
784 
50,000 
20,193 
4,334 
1,570 
17,918 
5.239 
1 ,109 
1 ,705 
1 9,618 
144,230 
(2,760) 
193,071 
4,525 
(3,995) 
32,221 
42,261 
20,000 
59,636 
61 ,563 
20,928 
49,000 
940,894 ---
23,331 
91 ,283 
501 
542,925 
343 
1 3.389 
671,771 
49,965 
71 ,424 
,-:._--­
}--' 
1 --
2 
- - -
213 
214 
215 
216 
- - -
217 
218 
219 
220 
221 
222 
223 
224 
225 
226 
227 
228 
229 
230 
231 ---
232 
233 
234 
235 
1---236 
237 
238 
23·9 
240 
241 
242 
243 - -
244 
245 
246 
247 
248 
249 
250 
251 
252 --
253 
254 
255 
Project 
Status fund 
A U40825 
A ; U44850 
A U47200 
Pending 
p U60040 
p U60055 
p U60060 
p U60065 
p U60075 
p U60085 
p U60090 
p U60095 . .  
p U60100 
p U60180 
p U60185 
p U60190 
p . U60210 
p U60205 
p U60035 
p U60045 
p U60050 ----- ·  
P U60070 
p U60195 
p U60215 
p U60220 
p U60225 
p U60255 
p . U60265 
p U60285 
p U60290 
p U60295 
p U60105 
Funding Source/Project Hie 
Restricted Gifts: 
Parsons Project NE Design 05 #2364 
, Warner-wrestling rm renov 07 #2685 
· Alexa_nder - 2171217 A Renovation 2007 
Total Active Projects 
Asset Preservation fy07: 
Roosevelt Steps Repair 
Halle Interior finishes 
Owen COB Interior Finishes 
. Porter Carp_et Replacem_ent 
· Strong Interior Surfaces .. 
: Stadium Utility Cable I Switch 
Campus ADA improvements 
· Owen COB Window treatments . .  
Bowen West Exterior Wall Repairs 
· Quirk Auditorium Refurbish 
McKenny Ice Storage Repair 
. Rynearson Lead Abatement 
, Window Replacement 6 1 1  West Forest 
Campus Roof Repairs 
:Pierce Roof Repair 
Campus Coil Winterizing 
· Heatubg Plant Water Pump and Stats control 
Quirk Roof Repair 
Campus Contingency 2007 
:Asset Preservation prior: 
Campus Fire Safety Phase 2 inspections 20C_ 
Campus Window treatment replacement 200 
Camp_us Contingency 2006 & prior 
Campus Loop/switchgear and transformer ell 
Heat - Power Factor Correction Capicitors 2C 
Campus Arc Fault Study/LabelinglProtective : 
Pierce Chiller Repair 
Alexander ChHler Repair 
Department Operations: 
� O_estrike Stadium Turf Replacement 
Bvslne&S F'inanu Division · FNncial Serva5 
Prepate,d 6y: Regina Kelfey S�ncer 
Revrstld: 6J6l2007 
Projected 
......._ 
EASTERN MICHluAN UNIVERSITY 
Construction Project Planning Report 
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Fiscal Year 
Completion Total Budget I I Encumbrances I FY 07 Budget 
Date Through FY 07 
223,431 
6130/2007 60,200 
5131/2007 20,000 
112512008 9,000 
89,200 
25,209,807 
6/3012009 233,000 
613012007 35,000 
6/3012007 25,000 
613012007 20,000 
6/3012007 22,000 
6130/2009 1 67,000 
6/30/2008 85,000. 
6130/2007 40,000 
6130/2007 45,000 
6130/2007 26,000 
6/3012008 50,000 
6/3012007 1 07,000 
6/3012008 65,000 
6/30/2008 35,000 
6130/2009 1 76,000 .. 
6/30/2009 25,500 
6/30/2009 20,000 ··-·--·----·-- · -- - - -
6/30/2008 63,360 
6130/2007 47,924 
1,287,784 
6/30/2008 45,000 
6/30/2007 36,100: 
613012007 70,491 
6/30/2007 18,000 
6/3012008 35,000 
6/3012008 125,000 
6/30/2006 10,000 
6130/2007 1 0,000 
349,591 . 
6/3012007 362,940 
362,940 
FY 07 Expenses (multiple yr) Under/(Over) 
81,420 20,623 121,388 
45,959 32,1 1 9  (17,878) 
1 9,409 32 559 
5,770 0 3,230 
71,138 32,151 (14,089) 
. 
15,173,422 4,432,914 5,603,472 . 
0 0 233,000 
0 0 35,000 
0 0 25,000 
0 0 20,000", 
0 0 22,000: 
O" 0 1 67,000 · 
0 0 85,000 
0 0 40,000 .• 
0 0 45,000 
0 0 26,000 
0 0 50,000' 
0 0 1 07,000 
0 0 65,000 · 
0 0 .35,000 
0 0 176,000 
0 0 25,500 
0 0 20,000 - ·-· - - --- -� 
0 0 63,360
. 
0 0 47,924 . 
0 0 1,287,784 
0 0 45,000 
0 0 36,100 
o· 0 70,491 
0 0 1 8,000 
0 0 35,000 
0 0 125,000 · 
0 0 1 0,000 · 
0 0 1 0,000 . 
0 0 349,591 
0 0 362,940 
0 0 362,940 
6 
Total Project Budget I 
1,263,882 
80,385 
20,000 
9,000 
109,385 
67,995,125 
233,000 
35,000 
25,ooo· 
20,000· 
22,000 
1 67,000 
85,000 
40,000 
45,000 
26,000 
50,000 
107,000 
65,000 
35,000 
1 76,000 
25,500 
20,000 ----·--·-·- � 
63,360" 
302,924 
1,542,784 
45,000 
36.100 
325,491 
1 8,000 
35,000 
1 25,000 
10,000 
1 0,000 
604,591 
362,940 
362,940 
..-�, 
Total Project Budget 
Project To Date 
Expenses Paid 
I Encumbrances 1 Project To Date 
(multiple yr)' Available Budget 
1,121,871 20,623· 121 ,389 
56,085 32, 1 1 9  (7,819) 
19,409 32 559 
5,770 0 3,230 
81,264 32,151 (4,030) 
53,837,076 4,432,91 4  9,725,135 
0 0 233,000 
0 0 35,000 
0 0 25,000 
0 0 20,000 
0 0 22,000 
0 0 1 67,000 
0 0 85,000 
0 0 40,000 
0 0 45,000 
0 0 26,000 
0 0 50,000 
0 0 1 07,000 
0 0 65,00( 
0 0 35,000 
0 0 176,000 
0 0 25,500 
0 0 20,000 
. -· - - - --- - - -- - --- ------ --
0 0 63,360 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
U:\Board Meotings\Juno 20)7\ 
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302,924 
1 ,542,784 
45,000 
36,100 
325,491 
1 8,000 
35,000 
1 25,000 
1 0,000 
1 0,000 
604,591 
362,940 
362,940 -
·-��:;,-::; 
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I 
Fiscal Year I Total Project Budget 
Projected 
Project Completion Total Budget Encumbrances FY 07 Budget Project To Dale 
I 
Encumbrances 
I 
Project To Date 
-
� Status fund Funding Source/Project Title Date Through FY 07 FY 07 Expenses (multiple yr) Under/(Over) Total Project Budget Expenses Paid (multiple yr)' Available Budget 
256 Department Reserves: 
257 P U60030 Campus Misc Parking Repairs 6/30/2009 28,500 O o 28 500 28 500 o O 28 500 
,_ 2 5 8  P U60200 Heat Tank Restoration 6/30/2009 50,000 0 o. 50:ooo .. 1 00:000 O O 1 00:000 
259 P U60300 Owen COB Parking Structure Repairs 2007 6/30/2008 30,000 O O 30,000 30,000 O O 30,000 
260 P U60305 · Campus North Lot 2 Repairs 2007 6/30/2008 1 00,000 o o 1 00.000 ·, · 185,000 o o 185,000 
261 P . U6031 0 Campus East Circle Drive Restoration 2007 6/30/2008 75,000 0 O 75,000 1 1 5,000 o o 1 15,000 
262 283,500 0 0 283,500 < ·. 458,500 . 0 0 458,500 
263 Facility Plan U00300: 
'=-��i P U601 1 5  . Phoenix Bldg DECA Relocation 6/30/2007 13,500 o o 13,500 13,500 o o 13,500 
265 13,500 0 0 13,500 13,500 0 0 13,500 
266 · Housing Reserves M&R Plan: 
267 P U60005 CPX2 Lobby Ren
.
ovatio� 
. 
6/30/2009 40,000 0 0 40,000 1 20,000 o O 120,000 
1 
268 P U6001 0 ' CPX2 Riser Valves 6/30/2009 29,000 o. o 29,000 : 129,000 o O 129,000 
� P U60015 :CPX2 Smoke Detector_Hardwi(ing 12/31/2009 50,000 o O 50,000 1 58,000 o o 1 58,000 
270 P U60020 Buell Ca�opy Renovations 6/30/2009 0 0 0 0 20,000 0 0 20,000 
271 P U60025 Downing Canopy Renovations 6/30/2009 0 0 0 0 · 35,000 0 0 35,000 
...!!.:!. P :us0080 . Owen COB Parking Structure repairs 6/30/2008 O o o o· 15,ooo o o 
273 P · u501 20 Cornell Courts Buildin g A Roof andSumpRe 6/30/2008 o o O O .· 15,000 o o 
1 
274 P U60125 :Cornell Courts Sidwalk Replacement 6/30/2008 1 5,000 0 O 1 5,000 . 40,000 O O 
275 P U601 30 West View - Laundry Tile ReplaC�f!lent 6/30/2007 15,000 0 0 15,000 15,000 0 0 
276 P U60135 601 Forest Exterior Paint 6/30/2008 o · O o O 15,000 O o 
277 P U60140 ·Goddard Feasability Study 6/30/2009 0 0. 0 0 75,000 0 0 
� P U60145 .CP_X3 - Canopy Renovation 6/30/2008 27,000 0 0 27,000 77,000 0 0 77.000j 
� P , U60150 DC-3 Steam line replacement 6!30/2008 
o O o O . 20,000 O o 20,000! 
280 P U601 55 : DC-3 Booster Pump Replacement 6/30/2008 o o o o , : 25,000 o o 25.000, 
281 P U601- 60 
.
.. .
. 
: Hill Hall Elevator Room 6/30/2008 0 O O O 20, 00
0 ___ -· --·--- -- -0-- --- -0 -----20.
0f
o 
_ !�� P : U60170 ' Hoyt Elevator Repair 6/30/2008 o o o o 20.000 o O 20,000 
283 P U601 75 Owen COB Dining SateHite · 6/30/2008 80,000 0 0 80,000 . 80,000 0 0 80,000 
284 P U60260 DC-2 Air Handler AS - 3 & 4 6/30/2008 70,000 0 0 70,000 70,000 0 0 70,000 
285 P U60270 DC-3 Complex 3 Emergency Generator 6/30/2008 150,000 0 0 1 50,000 . 1 50,000 0 0 1 50,000 
286 P : U60275 : DC - 2 ADA Power Assist Front Doors 6/30/2007 7,000 0 O 7,000 7,000 O O 7,000 
_3-� P ' U60280 ._Pray Harrold Upgrade Lorcmix 6/30/2008 0 0 0 0 1 0,000 0 O 1 0,000I 
,-- -
�
.
. 483,000 0 0 483,000 --- -
1,  1 16,000 _ 0 0 1 ,  1 1 6,000 
r-· Total Pending Proje�ts 2,780,315 O - - - 0 2,780,315 ···--- -.(098�°:i-1.5 0 · - ·· ·-- oJ" 4,098,315 
r-
----
= !;;�,��-ts___ 
f 
. rl
- -28,93 ,327 1 5,813,894 · ···-�.(«i1« --8-:S1i;iiiti .. •· - -is"°;DJ!(335 __ 5-7,587�7-1_t- 4,44
-
0J_�j��T<Ciio 
BllSinoss Finonce Division . F'inanelal �rvi<:G$ 
Proptued By: Rt-gine Kelley Sponcor 
Re.,., t.bd, 6/6/2007 
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BOARD OF REGENTS 
EA STE RN MICHIGAN UNIVERSITY 
RECOMMENDATION 
RECONVEYANCE OF PROPERTY -
LIBRARY REPLACEMENT (Bruce T. Halle Library) 
ACTION REQUESTED 
SECTION: ,{_f 
DATE: 
June 19,  2007 
It is recommended that the Board of Regents approve the attached resolution requesting and 
approving the reconveyance of property for the Bruce T. Halle Library Building (Library 
Replacement) to the University from the State Building Authority, and authorize the President or 
Vice President for Business and Finance to execute any documents to accomplish the 
conveyance. 
STAFF SUMMARY 
The bonds issued by the State Building Authority (Department of Management and Budget) to 
finance, in part, the Library Replacement Project are paid in full. The University is now eligible 
to request a reconveyance of the property, which was deeded to the Authority by the University 
pursuant to the project financing and underlying Lease. In order to accomplish this result, the 
attached Resolution must be presented to the Board of Regents for their approval; and thereupon, 
the University must transmit to the State the Certificate Regarding Resolution and the signed 
Quitclaim Deed. 
FISCAL IMPLICATIONS 
Pursuant to the Lease, it will be necessary for the University to provide $ 1 .00 payment to the 
State Building Authority as nominal consideration to the Authority. The University is also 
required to pay $23.00 to the Washtenaw County Register of Deeds in order to record the 
quitclaim deed. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Univefsitv Executive Officer Date 
C:\Dowmcnts and Settings\serv1n2\My Oocuments\BoardUune 2007'\feconveyance.doc 1 -Jun-07 s\e 
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A RESOLUTION OF THE GOVERNING BODY OF EASTERN MICHIGAN UNIVERSITY 
REQUESTING CONVEYANCE OF PROPERTY FOR THE LIBRARY REPLACEMENT, 
ACCEPTANCE OF SAME AND ACCEPTING OBLIGATIONS OF THE FACILITIES 
A RESOLUTION of the Governing Body of Eastern Michigan University (the 
"Educational Institution") requesting and approving the conveyance of property and to provide 
matters relating thereto. 
WHEREAS, the State Building Authority (the "Authority"), a statutory body corporate 
created under provisions of 1 964 PA 1 83,  as amended, is authorized to acquire, construct, 
furnish, equip, own, improve, enlarge, operate, mortgage and maintain buildings, necessary 
parking structures or lots and facilities and sites therefore for use by the State or any of its 
agencies including institutions of higher education created pursuant to Sections 5, 6 and 7 of 
Article VIII of the Michigan Constitution of 1 963; and 
WHEREAS, the Educational Institution has been created and is maintained pursuant to 
Sections 4 and 6 of Article VIII of the Michigan Constitution of 1 963; and 
WHEREAS, the Authority has previously acquired the Library Replacement and the site 
upon which it was constructed (the Library Replacement and the site together are the 
"Facilities") and the Authority leased the Facilities to the Educational Institution and the State of 
Michigan (the "State")  pursuant to a lease dated as of June 1 ,  1 998 (the "Lease"); and 
WHEREAS, under the terms of the Lease, the Authority agreed to convey title to the 
Facilities to the Educational Institution upon request by the Educational Institution after the 
Bonds which financed the Facilities (the "Bonds" as defined in the Lease) and any additional 
bonds or other obligations as provided in the Lease are paid in full or provision for the payment 
thereof is made as provided in the Lease for consideration of one ($1 .00) Dollar and the 
assumption by the Educational Institution of all monetary obligations and legal responsibilities 
for the operation and maintenance of the Facilities; and 
WHEREAS, the Bonds have been paid in full and all conditions established by the Lease 
as conditions precedent to conveyance of title to the Facilities by the Authority to the 
Educational Institution have occurred. 
i.7'-
( 
( 
I 
NOW, THEREFORE, BE IT RESOLVED BY THE GOVERNING BODY OF THE 
EDUCATIONAL INSTITUTION THAT: 
1 .  The Educational Institution hereby requests that the Authority convey title to the 
Facilities by Quitclaim Deed to the Educational Institution. 
2. The consideration for the conveyance of the Facilities shall be one ($1 .00) Dollar and 
the assumption by the Educational Institution of all monetary obligations and legal 
responsibilities for the operation and maintenance of the Facilities. 
3. The conveyance of the Facilities pursuant to the terms and conditions set forth above 
is approved and each of the --------------------- -- - and 
of the Educational 
Institution is authorized and directed to execute any documents to accomplish the conveyance in 
such form as may be requested by the Authority and approved by counsel for the Educational 
Ins ti tu ti on. 
4. All ordinances, resolutions and orders or parts thereof in conflict with this resolution 
are, to the extent of such conflict, repealed. 
5 .  This resolution shall be effective immediately upon its adoption. 
S:\Finance\Assignment Control\SBA \Projects\ESU-Library Replacement/Resolution Approving Rcconveyancc .doc 
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CERTIFICATE REGARDING RESOLUTION EASTERN MICHIGAN UNIVERSITY LIBRARY REPLACEMENT 
I, the undersigned, hereby certify that : 
1 .  I am the --�- - ---------- of the Governing Body of Eastern Michigan University, a Michigan body corporate. 
2. The attached resolution is a full, true and compared copy of the Resolution of the Governing Body of Eastern Michigan University Requesting Conveyance of Property for the Library Replacement, Acceptance of Same and Accepting Obligations of the Facilities, duly presented and adopted at a regular meeting duly called and held by said board at - - -------------' Michigan, on , 200 , at which a quorum was present and voting. · The following were present: 
And the following were absent: __________________ _____ _ 
3 .  The attached resolution will be  duly recorded in  the minute books of  the Governing Body of Eastern Michigan University and is still in full force and effect. 
4. Notice of the meeting at which the attached resolution was adopted was given pursuant to and in full compliance with applicable law. 
Dated: - - -- ---� 
S: \Finance \Assignment Control\SBA \Projects\ESU-Library Replacement(Certiticate Regarding Resolution.doc 
QUITCLAIM DEED 
1 998 Revenue Bonds, Series I 
Eastern Mich igan University­
Library Replacement 
THIS QUITCLAIM DEED is made as of November 1 ,  2006 between the STATE BUILDING 
AUTHORITY (the "Authority"), a public body corporate and politic, organized and existing under the authority of 
1 964 PA 183 ,  as amended (the "Act"), whose address is Lewis Cass Building, 320 S. Walnut Street, First Floor, 
Lansing, Michigan 48913 ,  Grantor, and the BOARD OF REGENTS OF EASTERN MICHIGAN UNIVERSITY 
(the "Educational Institution"), whose address is Eastern Michigan University, Office of General Counsel, 1 303A 
W. Campus Drive, Ypsilanti, Michigan 48859, Grantee; 
The Authority, as authorized by the Act, acquired the premises described on Exhibit A and the easement 
described on Exhibit B for the purpose of leasing the premises, including facil ities constructed thereon, to the 
Educational Institution (the premises and the faci l ities together are the "Facilities"), and the Authority leased the 
( Facilities to the Educational Institution pursuant to a lease dated as ofJune 1 ,  1 99 8  (the "Lease"). 
Under the terms of the Lease, the Authority agreed to convey title to the Facilities to the Educational 
Institution upon request by the Educational Institution after certain conditions specified in the Lease have occurred. 
All conditions precedent, as established by the Lease, to conveyance of title to the Facilities by the 
Authority to the Educational Institution have occurred and the Educational Institution has requested the Authority 
convey title to the Facilities to the Educational Institution. 
NOW THEREFORE, the ST A TE BUILDING AUTHORITY QUITCLAIMS to BOARD OF CONTROL 
of Eastern Michigan University the premises described on attached Exhibit A and Exhibit B, together with all right, 
title and interest of the Authority in and to the premises; together with all the easements of record, tenements, 
hereditaments and appurtenances belonging or appertaining thereto for the use of the Educational Institution for the 
sum of One ($ 1 .00) Dollar, the receipt of which is acknowledged, and the assumption by the Educational Institution 
of all monetary obligations and legal responsibilities for the operation and maintenance of the Facilities . .  
This property may be located within the vicinity of farmland or a farm operation. Generally accepted 
agricultural and management practices which may generate no ise, dust, odors, and other associated conditions may 
be used and are protected by the Michigan Right to Farm Act. MCL 560 . 1 09( 4 ). 
THIS INSTRUMENT IS EXEMPT FROM COUNTY AND STATE REAL ESTATE TAX PURSUANT 
TO MCL 207.505(h)(i) AND MCL 207.526(h)(i), RESPECTIVELY. 
This deed is not given in connection with the sale of a parcel of land. Therefore, the right to divisions 
under Section 108 of the Land Division Act, Act No. 288 of the Public Acts of 1 967 is not applicable. 
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IN WITNESS WHEREOF, the State Building Authority, by its Executive Director and the Board of 
Regents ofEastern Michigan University, by its , have 
executed this instrument as of the date written above. 
STATE OF MICHIGAN) 
) 
COUNTY OF INGHAM) 
STATE BUILDING AUTHORJTY 
Deborah M. Roberts 
Its: Executive Director 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
Its: 
The foregoing instrument was acknowledged before me in Ingham County, Michigan this __ day of 
_ _ ______ 200_, by Deborah M. Roberts, as Executive D irector, on behalf of the State Building 
Authority. 
STATE OF MICHIGAN) 
) 
COUNTY OF WASHTENAW ) 
Notary Public 
__ __ _______ County, Michigan 
Acting in Ingham County, Michigan 
My Commission Expires: ____ _ _ _   
The foregoing instrument was acknowledged before me this __ day of _________ 200_, 
by , as on behalfof the 
Board of Regents of Eastern M ichigan University. 
Notary Public 
_ __________ County, Michigan Acting in _______ County, Michigan 
My Commission Expires: _______ _ 
(Names of all signatories must be typed or legibly printed in black beneath their signatures.) 
Drafted By and When Recorded Return To: 
Alan J. Lambert 
Assistant Attorney General 
Finance Division 
P.O. Box 30754 
Lansing, Michigan 48909 
Telephone: (5 1 7) 373 - 1 1 3 0  
cm/Filing Cabinet/SBA/2006 Rev & Ref, Series 1/EMU-Library/QCD 
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EXHIBIT A 
Legal Description 
Eastern Michigan University 
. Library Replaceinent 
A parcel of land in the SE 1 /4 of Section 5, T3S, R7E, City of Ypsilanti, Washtenaw 
County, Michigan and more particularly described as commencing at the E 1 /4 corner of 
said Section 5; thence S00°00'00"W 13 17.06 feet; thence N90°00'00"W 1 3 3 1 . 1 2  feet, to 
the point of beginning; thence S00°00'00"W 400.00 feet; thence S90°00'00"W 340.00 
feet; thence N00°00'00"E 400.00 feet; thence N89°09'27"E 340.04 feet, to the point of 
beginning. 
;1 
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EXHIBIT B 
Eastern Michigan University Library Replacement Easement Description 
Commencing at the E l /4 comer of Section 5 ,  T3S, R7E, City of Ypsilanti, Washtenaw County, Michigan; thence N90°00'00"Wl 33 l . 1 2  feet; thence S00°00'00"W 1 305.06 feet to the point of beginning and centerline of a 24.00 foot wide strip of land; thence S89°09'27''W 655 .00 feet to a point of ending in the centerline of Oakwood Avenue. 
/t'" ! 
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BOARD OF REGENTS 
E A S TERN M I C H I GAN UNI V E R S ITY 
RECOMMENDATION 
SECTION::!$ 
DATE: 
June 19, 2007 
LETTER OF AGREEMENT - EASTERN MICHIGAN UNIVERSITY 
AND CITY OF YPSILANTI 
ACTION REQUESTED 
It is recommended that the Board of Regents authorize the administration to proceed with the 
signing a Letter of Agreement with the City of Ypsilanti to continue as a nested jurisdiction 
under the National Pollutant Discharge Elimination System (NPDES) permit coverage through 
the expiration of the present permit and again for the upcoming April 2008 permit. 
STAFF SUMMARY . 
As authorized by the Clean \Vater Act, the National Pollutant Discharge Elimination System 
(NPDES) permit program, controls water pollution by regulating point sources that discharge 
pollutants into waters of the United States. Phase I of the program had no implications for EMU. 
However, Phase II of the program involves EMU's drainage of storm water. Phase II of the 
program is meant to satisfy the six minimum control measures that when implemented will result 
in the significant reduction of pollutants discharged into receiving waterbodies. In accordance , 
with the Phase II Storm Water Regulations, which require the operator of a regulated small 
municipal separate storm sewer system (MS4) to obtain NPDES permit coverage. Under this 
program the coverage offers EMU the option to partner with a city. This is called nesting. This 
nesting permits both the city and EMU to share costs required of the NPDES permit program. 
EMU and the City of Ypsilanti applied for a nested jurisdictional permit on March I 0, 2003. A 
Certificate of Coverage under NPDES was issued on October 8, 2003 through the State of 
Michigan's Department of Environmental Quality office. The permit is for a five year period. 
The next permit period will come up again in April 2008 and it is the intention of the University 
to continue in this partnership with the City of Ypsilanti. 
FISCAL IMPLICATIONS 
The actual agreement has no fiscal implications. However, EMU and the City of Ypsilanti will 
share in the cost of certifications and administration of this program for an estimated cost of 
$ 15,000 each. The university will also incur costs to its drainage system to meet the 
requirements of NPDES. These estimated costs are approximately $25,000. EMU's total 
commitment for this program is an estimated $40,000. These expenditures will be funded 
tlrrough the FY2008 asset preservation account. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Date 
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SECTION: 
BOARD OF REGENTS DATE: 
E A STERN MICHIGAN UNIVERSITY June 19 ,  2007 
RECOMMENDATION 
COLLECTIVE BARGAINING AGREEMENT BETWEEN EASTERN MICHIGAN 
UNIVERSITY AND THE UAW INTERNATIONAL UNION AND LOCAL 1976 
PROFESSIONAL TECHNICAL UNIT 
ACTION REQUESTED It is recommended that the Board of Regents approve the tentative collective bargaining agreement between Eastern Michigan University and the UAW International Union and Local 1 976 Professional Technical Unit and authorize the President and the University's  Bargaining Committee to execute the Agreement on behalf of the Board of Regents. 
STAFF SUMMARY The recommendation is based on the outcomes of negotiations with the UAW International Union and UAW Local 1 976 Professional Technical Unit for a four year labor agreement. The new agreement is  retroactive to July 1 ,  2006 and continues through June 30, 2010. 
FISCAL IMPLICATIONS The proposed Agreement is projected to increase the UAW Local 1 976 Professional Technical Unit fiscal year 2006-07 compensation costs by $625,898. A cost projection for the duration of the Agreement is  attached as Exhibit A. A summary of negotiated changes in the Agreement is attached as Exhibit B. 
ADMINISTRATIVE RECOMMENDATION The proposed Board action has been reviewed and is recommended for Board approval. 
Unj.fersity Executive Officer Date 
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EASTERN MICh,uAN UNIVERSITY 
Business and Finance Division 
Exhibit A Cost Settlement: PT Proposal May 2007 
Impact salary increases will have on total wages 
Base salary on current PTs (395} 
Class Rank Longevity 
Overtime 
Comp. Time Payout 
Shift Premium 
Longevity 
Total wages 
Cost of fringe benefits (at 23.3%) 
Total Compensation (wages and fringes) 
Incremental Cost of increases (wages only) 
Incremental Cost of Increases with fringe benefits included 
Potential Health Care Savings/Cost Avoidance 
Option 1 Potential Cost Avoidance 
Option 2 Annual Employee Contribution 
Parking 
Incremental Health Care Savings and Cost Avoidance 
Incremental cost (wages only) including savings from health care 
Incremental increase of total compensation. 
Percentage impact that flat dollar amount increase has on base salary 
year 1=$1,260.395/$17,003,300, year 2=$1,406.395/$17,501,000, year 3=$1,563.395/$18,056,370, year4=3% 
Percentage impact that changes to contract have on total wages 
year 1=$509,934/$17,463,091 ,  year 2=$521,0961$17,973,025, year 3=$634,5201$18,494,121, year 4=$574,930/$19, 128,641 
Percentage impact on total compensation including fringe benefits 
year 1=$625,898/$21,424,860, year 2=$494,410/$22,050,758, year 3=$599,918/$22,701 ,255, year 4=$669,986/$23,479,626 
Cumulative Incremental Cost of proposed contract 
Assumptions: 
0% 
$ 17,003,300 
$ 136,026 
$ 289,265 
$ 16,663 
$ 4,273 
$ 13,564 
$ 17,463,091 
$ 3,961,769 
$ 21 ,424,860 
1 $2,390,2111 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
ZL1.@Q§, 
$1 ,260 
17,501 ,000 $ 
140,008 $ 
297,517 $ 
1 6,663 $ 
4,273 $ 
13,564 $ 
17,973,025 $ 
4,077,733 $ 
22,050,758 $ 
509,934 $ 
625,898 $ 
- $ 
- $ 
- $ - $ 
509,934 $ 
625,898 $ 
2.93% 
2.92% 
2.92% 
. ·� 
Zl1!2!)fil_ 7/1/2008 � 
$1 ,406 $1 ,563 3% 
1 8,056,370 $ 1 8,673,755 $ 19,233,968 
144,451 $ 149,390 $ 1 53,872 
266,958 $ 277,454 $ 286,977 
1 8,069 $ 1 9,632 $ 20,221 
4,273 $ 4,273 $ 4,273 
4,000 $ 4,137 $ 4,261 
1 8,494,121 $ 19,128,641 $ 1 9,703,571 
4,207,134 $ 4,350,985 $ 4,481,514 
22,701,255 $ 23,479,626 $ 24, 1 85,086 
521,096 $ 634,520 $ 574,930 
650,497 $ 778,371 $ 705,460 
(28,313) $ (28,313) $ -
( 1 1 5,525) $ (125,990) $ (35,474) 
(30,333) $ (6,067) 
(174,171) $ (1 60,370) $ (35,474) 
346,925 $ 474,150 $ 539,456 
476,327 $ 618,001 $ 669,986 
3.18% 3.43% 3.00% 
2.90% 3.43% 3.01% 
2.16% 2.72% 2.85% 
Class Rank Longevity is .8% every year of the contract. 
Overtime will be 1 .  7% of base salary every year of the contract. A $40,000 savings is applied starting in FY08 as a result of exempt level Prs no longer being eligible for overtime. 
No changes made to shift premiums 
Only 2 PT's will continue to be receiving longevity pay. ($4,000 in year 2007 is an estimate). 
Option 1 cost avoidance is based on 25% of the PT's selecting Option 1 and that they reach half of their deductible and co-insurance. 
Option 2 annual employee contribution is based on 75% of the PT's selecting Option 2. 
Business and Finance Division: Human Resources 
Prepared by: Zachary Fairchild 
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June 19, 2007 
Exhibit 8 
Tentative Agreement 
Duration 
• A four  year agreement expiring on June 30, 201 0. 
Wage proposal 
All flat rate increases will be rolled into the base wage rate/Appendix A and equally 
distributed over a twelve month period of time. 
• For fiscal Ju ly 11 2006 through June 301 20071 a flat rate increase of 
$1,260 will be rolled into the base wages for each bargaining unit 
member on a 50% or more appointment. For those employees on the 
active payrol l  as of July 11 20061 and who remain active PT employees 
as of the date of the Board of Regents approval. 
• For each bargaining un it member on a less than 49% appointment the 
$1,260 flat rate increase will be prorated according to their percentage 
of appointment and rolled into the base wage. (Example: An employee 
working on a 25% appointment will receive 25% of $1,260= $315.00). 
• For fiscal Ju ly 1, 2007 through June 30, 2008, a flat rate amount of 
$1,406 will be rolled into the base wages for each bargai ning unit 
member on a 50% or more appointment. For those employees on the 
active payroll as of July 11 2007. 
• For each bargaining unit member on a less than 49% appointment the 
$1,406 flat rate increase will be prorated according to their percentage 
of appointment and rolled into the base wage. (Example: An employee 
working on a 25% appointment will receive 25% of $1,406= $351.00). 
• For fiscal July 1, 2008 through June 301 20091 a flat rate amount of 
$1,563 will be rolled into the base wages for each bargaining unit 
member on a 50% or more appointment. For those employees on the 
active payrol l  as of July 1, 2008. 
• For each bargaining unit member on a less than 49% appointment the 
$1,563 flat rate increase will be prorated according to their percentage 
of appointment and rolled into the base wage. (Example: An employee 
working on a 25% appointment will receive 25% of $1,563= $390.75). 
• For fiscal year July 1 .  2009 through June 30, 201 O each bargaining unit 
member will receive an across the board increase of 3.0%. 
General Housekeeping Item 
Replace the title Director of Personnel Service with the title Associate Vice President of Human 
Resources and Personnel Services with Human Resources throughout the contract. 
Additiona l ly we propose to change a l l  references to publishing job vacancies to the 
University's Employment Opportunities website throughout the labor agreement. 
• The parties agree that within s ixty day of ratification of this agreement the 
employer will send a communication to Senior Administrators addressing the 
issue of Performance Improvement Plans. 
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Article VI I I  Communications 
41 F.  The Employer shall also furnish the Union with a list of Bargaining Unit  employees showing 
the seniority date, classification ,  salary grade and salary rate. Revised lists shall be furnished to 
the Un ion every sixty (60) days. The Bargain ing and Grievance Chair shal l  receive a 
Personnel Action Report (PAF) every thirty days. 
42 . 1  H .  The Union Grievance Chairperson wil l be included as an information addressee on 
distributions of the Annual General Fund Budget Report; the Annual Budget Management Report 
(General Fund); the Annual Consolidated Financial Audit Report; and the Auxiliary Fund Annual 
Budget Report. This will include a copy of the Board of Regents packet and minutes. 
Article IX Special Conferences 
44 A. The Employer shall recognize three (3) five (5) seniority employees of the Bargaining Unit 
and the Local President as the Bargaining Committee. The unions bargaining committee shall  
consist of the Local Union President, Vice President, and three seniority employees, for a 
total of five. 
The Local President or designee shall be invited to attend new employee orientation at a 
time, d ay and duration designated by the Office of Human Resources. The purpose of 
which is to nieet with new bargaining unit members to discuss union business. 
Article X I I I  Probationary Employees 
74 8. Each employee of the Bargaining Unit shal l  be considered a probationary employee for the 
first ninety (90) one hundred and .eighty (180) calendar days of employment as a regular 
employee. If deemed necessary an employee's probationary period may be extended for an 
additional 30 days. 
Article XIV Seniority 
C. Reduction in Work Force 
1 1 0 4 . .  At the Univers ity's discretion the twenty (20) day time period may be extended up 
to an additional twenty work days. Any employee disqual ified from a job as provided 
herein will then be transferred or laid off according to his or her seniority rights under Paragraph 
C.2 and C.3 above, and the employee displaced will be returned to the job. After two 
disqualifications the employee will be laid off with recall rights in accordance with Section 
D of this Article. 
D.  Recall 
1 1 3  1 .  Primary Recall 
When openings occur in a classification from which a Bargaining Unit employee has been laid off 
or  displaced, employees laid off or displaced from such classification shal l  be recalled in order of 
their sen iority provided they meet the minimum qualifications for such positions and are currently 
able to perform al l  essential duties with orientation and normal supervision. 
Secondary Recall 
When openings occur in a pay grade from which a Bargaining Unit employee has been laid 
off or displaced, employees on recall from such a pay grade shal l  be recalled to a position 
in that pay grade provided they have properly bid on a vacant position, have timely 
notified the Office of Human Resources Consultant that they have bid on the position and 
are on the recall l ist, meet all the minimum qualifications for the position and are currently 
able to perform all the essential duties of the position with orientation and normal 
supervision. 
Provided all of the above specifications are met and upon the verification of the Office of 
H uman Resources the individual will be recalled within ten (1 0) working days. 
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E. Regular Job Vacancies 
1 1 7 1 .  Regular job vacancies shall be published in the University Publication (Focus EMU) , on 
the University's Employment Opportunities website. and during periods when the Focus EMU 
is not published, by special memorandum by the Personnel Office. Such notice shall include the 
date of posting, classification, pay grade, department and final date of acceptance of 
application, which shall be no less than the sixth (6th) working day following the posting. The 
Employer may temporarily fill such a vacancy during the posting and selection process. The 
Employer shall not be obligated to consider any application submitted by a Bargaining Unit 
member who has not held his or her current position for at least nine (9) six (6) consecutive 
months or which had been submitted after the final date of acceptance. 
120 3. Bargaining unit members who are interviewed but not selected for a vacant Bargaining 
Unit position may request a meeting with an employment representative of the Employer 
to discuss their job application. If this occurs the employer will provide the Bargaining and 
Grievance Chair with the ranking of attributes and individual scores, on the grid, of 
themselves and of the person selected for the position. 
1 24 5. Each individual applicant is responsible for ensuring, at the time of application, that his or 
her employment application accurately reflects those job skills, experience, training, or other 
qualifications she or he desires that the Employer consider in evaluating his or her application. A 
copy of the employee's application wil  be forwarded to the Union. A list of internal applicants 
shal l  be forwarded to the Bargaining and Grievance committee chairperson within ten 
working days after the deadline to apply has passed. 
127 c. A seniority job applicant who desires to withdraw her/his application for any Bargaining 
Unit vacancy shall be required to provide written in itiate notice of withdrawal to the Employment 
Office through the University on-line hiring system. 
128  7. When an applicant in the Bargaining Unit and a non-bargaining unit applicant are equally 
qualified, the bargaining unit applicant shall be given preference the University must hire the 
bargaining unit member. When two (2) or more bargaining unit applicants are equally qual ified, 
seniority shall govern. Attendance, discipline record, education, work experience in a department 
where a vacancy is posted, and other related work experience shall be considered as factors in 
determining the qual ifications of an applicant. 
129 8. Job applicants who are disqualified and removed from a job pool because of their 
employment history, experience, education or other factors related to their candidacy for a posted 
position shall be notified within five (5) working days from the date that a disqualification decision 
is made by the Employer. When an advertised position is filled, the Employer shall notify, m 
Wfitifl-g, all remaining Bargaining Unit applicants and the Bargaining Unit Chairperson. of the 
disposition of their applications and place a copy of same in their official personnel file. For 
grievance purposes, notification to candidates in the final job pool not 
being offered the position shall include the name and  seniority date of the employee awarded the 
position. The Bargaining Unit Chairperson will receive a copy of the Human Resources 
Vacant Position Report on a monthly basis. 
Article XV Job Classifications 
Where there are more than one employee in the same classification, in the same 
department, and in the same location and it becomes necessary to reassign one of these 
employees and their position to another location {i.e. the employee will be doing the same 
work in a different location) the University will first seek volunteers before making a 
mandatory reassignment. If a mandatory reassignment is necessary the least senior 
employee will be reassigned. If more than one employee volunteers the most senior will be 
reassigned. 
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Employees on a performance improvement plan or who has been disciplined for any 
reason may not be eligible for reassignment, at the discretion of the Employer. 
Article XXI Hours of Work 
Section E. Overtime 
178 5. Exempt employees required an4-sGJ:lwt!-leG-te-work over eight (8) hours in a regular 
workday or forty (40) hours in a regular workweek may request an equal amotlf+t...Bf compensator; 
time off, which shal  be granted except when such compensatory time off wil  interfere with the 
departmental-sGfledule and operational needs. 
179 6. CompeA-Satofy-time off approved under E5 above shall be granted within sixty (60) 
calendar days of its date of aGGftlal, or such extended period as may be approved by the DifeBtef 
of Employee Relations or his or her designee. Exempt employees may, at the sole discretion of 
tt:ie Employer, be paid a rate equal to their regular hourly rate for earned co�a-tei:y-time off. 
!+respective of any other provision of this Agreement, the Employer's exercise of such discretion 
sha11--oot-ee challenged by the Union or be subject to the Grievance Procedure. 
Exempt employees are not eligible for overtime payment. Exempt employees may, 
however, with the mutual consent of the Employer, maintain records of authorized time 
worked in excess of forty (40) hours in a week with the understanding that an equivalent 
amount of time may be taken off at a subsequent time, normally within the pay period. 
Such time wil l  be on an hour for hour basis rather than at the premium rate. Unused hours 
will be carried over and will follow the employee while in the bargaining unit. Records of 
such time will be maintained by the supervisor and the employee and will not be recorded 
in the time report. 
• Note: a form has been developed and wilf be placed on the website which may be used 
to track this time. 
Article XXI II Section B:  Medical Leave 
1 9 1  The Employer may require such medical information as is appropriate to evaluate a request 
for Medical Leave of Absence or extension of a Medical Leave of Absence. This medical 
information is to be submitted to Human Resources no later than fifteen (1 5) days from the 
o riginal date the employee begins their leave of absence. Failure to provide this medical 
information by this time will result in the denial of the request for leave of absence. 
In any case in which the University has reason to doubt the validity of the medical 
information provided, the University may, at its expense, require an employee obtain the 
opinion of a second health care provider designated or approved by the employer 
concerning the medical information provided in support of a medical leave of absence. In 
the case where the second opinion differs from the opinion in the original medical 
information provided, the University may, at its expense, require an employee obtain the 
opinion of a third health care provider designated or approved jointly by the University 
and the employee concerning the medical information in dispute. The third opinion shal l  
come from a medical provider associated with one of the two major hospitals in 
Washtenaw County and shall  be considered to be final and shal l  be binding on the 
employer and employee. Any healthcare provider chosen for the second or third opinion 
shall not be employed on a regular basis by the employer. 
Article XXIII Leaves of Absence: 
H .  Educational Leave 
The Tuition Waiver Program, provided under Article XXVI. Miscellaneous I, 
shal l  be made available to those employees granted an Education Leave of Absence, 
subject to the following conditions: 
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1 .  The employee shall have completed one (1) year of regular service prior to the 
first day of classes of the term or semester for which he/she plans to register. 
2 .  The employee shall  have completed at least one (1) year of regular service 
since a previous Educational Leave. 
3. The employee shall register for a credit hour load s ufficient to quality as a full­
time student as provided by Un iversity Policy. 
4. The employee shall return to regular service with the Employer for a time equal 
to that portion of an Educational Leave during which Tuition Waiver is provided 
or he/she shall reimburse to the University an amount equal to the cost of al l  
Tuition Waiver benefits provided un less this obligation is specifically waived 
5. by the Associate Vice President of Human Resources or his/her designee. In 
cases of death, accident, illness, or the inabil ity to be returned to a position 
with the University in accordance with Article XXI I I  L.21 11 this obligation shall 
be waived. 
6. To assure prompt reimbursement of all amounts paid by the University the 
tuition waiver benefits forfeited by the employee, the employee shall authorize 
the University to collect such amounts through deductions from his or her pay 
in  amounts not to exceed twenty-five percent (25%) of the gross amount of 
each bi-weekly paycheck (unless the employee is terminating, in which case 
the entire amount may be deducted) or other appropriate means. 
Article XXI I I  Leaves of Absence 
M. Family Med ical Leave Act (FMLA) 
220 a. For a birth of a son or daughter of the employee and to care for such child. fl-R-#\+s 
situation, any paid sick leave days an employee is entitled to use under the pr-GV-is-iefl&-Of 
Article XXIV (L) shal  be in lieu of the unpaid FML.A. leave.); 
Article XXIV Compensation 
Section L. Retirement and Death Benefits 
345 (3) Such optionaHetirement program, if any, as may be established on or after January 1,  
4900-:-
D. Group Medical Benefits 
1 .  Blue Cross/Blue Shield Community Blue PPO 
New Language: 
Effective January 1, 20081 the University shal l  provide and maintain the following 
medical benefits for each employee regularly assigned to work twenty (20) hours or 
more per week, commencing with the employee's ninety first (91) day of service. 
Employees shal l  have the option of participating in the Blue Cross/Blue Shield 
Community Blue Preferred Provider Organization (PPO) Option 1 or Option 2 plans 
with benefits equal to or greater than those set forth in the Health Care Options 
Booklet. 
Participants in the Blue Cross/Blue Shield Community Blue PPO Option 1 Plan shall 
have no contribution to premium for single, two person o r  full family coverage for the 
duration of the Agreement. (Note: Those who select family continuation or sponsored 
dependent coverage shall be required to pay the cost of such additional coverage 
under the terms and conditions provided for in paragraph #8.) 
Participants in the Blue Cross/Blue Shield Community Blue PPO Option 2 Plan shall be 
required to make the following contributions to the cost of such coverage: 
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• Effective Janu ary 11 2008 through December 31, 2008: $650 for single and $950 
for two (2) person or family coverage. 
• Effective January 11 2009 through December 31, 2009: $709 for single and 
$1,036 for two (2) person or family coverage. 
• Effective January 1, 2010 through December 31, 2010:  $779 for s ingle and 
$1, 1 39 for two (2) person or family coverage. 
• Prescription Drug Coverage 
o Both plans go from a $10/20 drug card to a $1 0/$20/$30 card 
o Mail order is $20/$40/$60 for a three (3) month supply 
5. In  accordance with Section D 1. above and provided proper application and 
enrollment is made by an Employee, the University agrees to maintain the medical 
benefits plans described in this Article, for the Employee, the Employee's spouse or 
domestic partner aflG eligible dependent children under nineteen (19)  years of age, 
subject to the other terms and conditions of the plan and this Agreement. 
Dependent children are those who meet the IRS requirement for dependency; For 
those employee enrolled in Option #1 the University shall pay the 
aforementioned cost; however, for those employees enrolled in Optio n  #2, the 
cost sharing provisions of this option will still apply, for the period that the 
employee is on the active payroll and for the first three (3) months that the 
employee is off the payroll and absent because of a medical leave of absence due 
to injury or illness. I n  addition, if the employee is receiving long term disabil ity 
benefits as provided in Section G of this provision, the Employer shall pay the 
aforementioned cost for Option #1, however, for those employees enrolled in 
Option #2, the cost sharing provisions of this option wil l  still apply the first 
three (3) months the employee is receiving said benefits. The employer will be 
responsible for the cost of benefits for Option #1, however, for those employees 
enrolled in Option #2, the cost sharing provisions of this option will  still apply 
beyond the above periods as set forth in paragraph 8,  below. When on an  
authorized unpaid non medical leave of absence, the  employee will be  responsible 
for his or her benefit costs for the period they are no longer on the active payroll. 
1 0. A seniority employee may elect to waive coverage under the above described 
health care plan, provided he/she makes proper application to the Benefits Office, 
showing evidence of coverage elsewhere than through the University's plan. 
Employees for whom the waiver is granted shall receive an annual allotment of 
$1 ,200 prorated and paid with the regular bi-weekly pay. Employees waiving 
coverage may re-enroll in the Employer's health care plan upon showing proof that 
the external coverage on which they have elide is no longer available. It is 
understood that no contributions will  be made to TIAA-CREF based on this 
waiver payment. 
12. In the event that either federal or state health care reform legislation cause a 
substantial increase in the cost to the University of providing the medical 
benefits described in this Article, the parties agree to meet promptly and to 
negotiate in good faith measures for containing and reducing that cost. 
The University will provide all employees with the opportun ity to participate in a re-tax 
flexible spending account (Section 1 25) to provide tax benefits for medical and dependent 
care expenses. The annual enrollment fee for this program shall be paid by the University. 
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Article XXVI Miscellaneous 
Section E.  Parking Facilities 
For all bargaining unit members who will need a parking hang tag, commencing on 
September 1, 2007, employees in this bargaining unit wi l l  begin paying a parking fee of 
$2.00 per week for the hang tag. If administratively possible and to the extent permitted 
under applicable state and federal law, such fees may be paid on a pre-tax basis through 
automatic payroll deductions. 
Article XXIX: Miscellaneous 
372 (3) A completed Application for Tuition Waiver must be submitted to the Benefits 
Office for approval no later than the 1 00% drop date announced in the Schedule Book for 
each semester. 
We also propose the elimination of Paragraphs 374 and 387 because the time frame is not 
practicable and does not create a financial hardship or burden on the employee. 
3 76 Part time employees with less than a fifty percent (50%) appointment be ineligible for 
tuition waiver benefits. 
By and Between 
Memorandums of Understanding 
Memorandum of Understanding 
Group Health Benefits Waiver 
Eastern Michigan Un iversity 
And the UAW Local 1 976 
It is hereby agreed that if du ring the life of this agreement the U niversity increases the waiver 
amount for opting out of the University's Group Health Plan then any increase in the waiver 
amount will also be afforded to members of this bargaining unit who have opted out or wish to opt 
out, at the next open enrollment period. This is provided all of the other provisions for opting out 
of the University's Group Health Plan have been satisfied by the employee. This memorandum of 
understanding does not change any other U niversity processes or procedures associated with the 
Group Health Benefits waiver. 
MEMORANDUM OF UNDERSTANDING 
BETWEEN EASTERN MICHIGAN UNIVERSITY 
AND 
UAW LOCAL 1976 PROFESSIONAL I TECHINICAL UNIT 
D uring course of the 2006 contract negotiations the parties reached agreement on the appl ication 
of Article XX.IV Section C. 
1 .  The parties have determined that only two employees are entitled to receive longevity 
payments as described in Article XXIV Section C of the current CBA and they are Annie 
Williams (Custodial Foreperson) and Steven Porter (Operations Specialist 1 ). No other 
current employees are entitled to receive this payment. 
2 .  The parties further agree that once these two individuals are either promoted, re­
classified, or otherwise leave the PT 05 pay grade then the provisions of Article XXIV 
Section C will no longer apply to any current, future or past employees in either the PT 03 
or PT 05 classification and the provisions of the Section C will become nul l  and void. 
3. The University will  hold those employees who received this money harmless. 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN EASTERN MICHIGAN UNIVERSITY 
AND 
UAW LOCAL 1 976 PROFESSIONAL I TECHNICAL BARGAINING UNIT 
DOMESTIC PARTNERS 
In accordance with the February 1 ,  2007, decision of the Michigan Court of Appeals, in the matter 
of National Pride Network et. a l .  v City of Kalamazoo, et. a l . ,  the parties have omitted from their 
2006-201 0  agreement all rights and entitlements of the professional I technical employees with 
respect to domestic partnership benefits as described in their 2004-2006 collective bargaining 
agreement. Should such benefits later become permissible under applicable law, the parties 
hereby agree that these provisions shall be reinstated at the earliest practical date thereafter. 
Further, the Un iversity will continue to evaluate the impact of the foregoing changes on the 
Un iversity community and consider benefit plan revisions consistent with appl icable state and 
federal law. Any benefit plan revisions will be presented the Union for consideration. 
Memorandum of Understanding 
Between Eastern Michigan University 
And 
UAW Local 1 976 
Professional and Technical Unit 
Temporary Layoffs of Workforce Education Specialist 
As a result of unpredictable automobile plant closures and the need for a flexible workforce 
assigned to the plants the parties agree to implement the following provisions of this 
memorandum of understanding to temporarily layoff Workforce Education Specialists affected by 
temporary plant closing of 45 days or less. 
1 .  The University agrees to provide the union and affected employee with notice of 
temporary layoff with as m uch prior notification as possible that the automobile plant they 
are assigned to wil l be temporarily closing. 
2. This notification will attempt to estimate the length of time the temporary layoff will be in 
effect, however the parties recognize the temporary layoff may be extended as a result of 
decisions made by the automobile plant management. 
3. During the time the plant is closed the employee may at his/her option use vacation leave 
credits to cover all or a portion of the time they will not be working. 
4 .  I f  the employee elects not use leave credits the employee wi l l  b e  provided with a letter 
stating they have been temporarily laid off. 
5. The e mployer agrees not to challenge the employee's application for unemployment 
benefits during the period of temporary layoff. 
6 .  During the time of temporary layoff the employee's group medical and dental benefits will 
remain in place. 
7 .  Should the automobile plant's temporary closure change to a permanent closure the 
employees shall be provided with the rights contained in Article XIV Seniority Section C.  
except that the thirty (30) day calendar notice shall be reduced by the number of days 
they have been on temporary layoff. 
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APPENDIX B 
MEMORANDUM OF UNDERSTANDING 
BY AND BETWEEN 
EASTERN MICHIGAN UNIVERSITY 
AND THE INTERNATIONAL UNION, UNITED AUTOMOBILE, 
AEROSPACE AND AGRICULTURE IMPLEMENT WORKERS 
OF AMERICA, AND ITS 
TECHNICAL, OFFICE AND PROFESSIONAL LOCAL 1976 
RE: Automatic Progression 
It is hereby understood and agreed between Eastern Michigan University and UAW Local 1 976 
that e mployees in �niversity Computing Information Communication Technology (ICT) will be 
eligible for upgrading and reclassification within their same classification series ( i .e . ,  one of the 
designated "Job Families") based on attaining and demonstrating the requisite skill level. 
Additionally, you must have been in a PT8* position for a minimum of two years before 
being eligible for an up grade to PT9*. Further, you must have been in the PT9* position for 
a minimum of four years before becoming eligible for an upgrade to a PT10*. The 
procedure for such progression to a higher pay grade within the same series as follows: 
When an employee believes she/he is qual ified to move to the next level in the same 
series, the employee may submit an updated skill review to his/her administrative 
supervisor with an e-mail request for consideration for a reclassification.  The 
administrative supervisor and the Chief Information Officer Executive Director of 
University Computing Information Communication Technology (ICT) wil l  review 
the employee's qualifications. If they concur that the employee meets the qualifications 
for the next level, the Chief Information Officer E>ceoutive Direotef-.of 
University Comp� Information Commu nication Technology (ICT) will provide 
supporting rationale to Compensation and Employment Services recommending the 
reclassification and the increase in salary. Employees must be in a classification for at 
least six months before submitting a request for reclassification. If reclassification is 
denied, the employee must wait at least six-months before submitting a subsequent 
request for upgrade. 
It is further understood and agreed that should an employee denied automatic 
progression consider the denial to be improper, he or she may present a grievance in writing 
through the Chairperson of the Grievance Committee to the Director of Employee Relations, or 
his or her designee, at the Third Step of the grievance procedure. 
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Memorandum of Understanding 
Between Eastern Michigan U niversity 
And 
UAW Local 1 976 Professional/Technical Unit 
Fitness for Duty 
During the 2006-2007 negotiations the parties discussed and agreed that employees are 
responsible for reporting to work physically, mentally and emotionally fit to perform the duties and 
responsibilities of their job assignment. 
The parties believe it is in our mutual interest to continue those discussions. Therefore, within 
sixty (60) days after the ratification of this agreement the parties will convene a committee to 
continue those discussions. The committee will be charged with the responsibility of developing 
language that addresses those situations where it is apparent that an employee has reported to 
work in an unfit condition. The committee will consist of two Union and two University 
representatives. The committee will meet on a regular basis at least monthly. 
The parties agree to work collaboratively to develop fitness for duty language which provides for a 
safe and secure working environment for all employees. 
Neither side wil l  unduly delay this process. 
Any agreement that arises out of this committee will be subject to the review and ratification of the 
un ion membership. 
MEMORANDUM OF UNDERSTANDING 
BY AND BETWEEN 
EASTERN MICHIGAN UNIVERSITY 
AND UAW LOCAL 1 976 
RE: Article XIV: SENIORITY, Section C: Reduction of Workforce 
It is hereby understood and agreed by and between Eastern Michigan University and UAW Local 
1 976 that in the event that the Employer determines that it is necessary to reduce the number of 
employees or  to discontinue a university position to which a Bargaining Unit member is assigned, 
resulting in the layoff of one or more employees, the Employer, at its discretion may offer a 
voluntary layoff to the more senior employee who is displaced in lieu of bumping a less senior 
employee. 
In offering a voluntary layoff, the Employer agrees to not contest the employee's ability to apply 
for unemployment. 
The decision to accept the voluntary layoff in lieu of placement will be made solely by the 
displaced employee. Should the displaced employee accept the voluntary layoff in lieu of 
bumping a less senior employee, they wil l put this request in writing and their request wil l be 
considered final. 
Any employee accepting a voluntary layoff will be placed onto the recall list in accordance with 
Article XIV, Section D: Recall 
The provisions of this memorandum of understanding shall serve only to establish a voluntary 
layoff provision for managing reduction of workforce and shall not otherwise change or modify the 
parties' collective bargaining agreement. 
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EASTERN MICHI GAN UNIVERSITY June 1 9, 2007 
RECOMMENDATION 
COLLECTIVE BARGAINING AGREEMENT BETWEEN EASTERN MICHIGAN' 
UNIVERSITY AND THE EMU-AAUP (FACULTY) 
ACTION REQUESTED 
It is recommended that the Board confirm its approval of the Collective Bargaining Agreement 
between the University and the EMU-AAUP. 
STAFF SUMMARY 
A summary of the tentative agreement between the University and the EMU-AA UP was sent to 
the Board of Regents for their review and vote during an emergency session via electronic 
means. On April 2 1, 2007 during the emergency session, the Board approved the tentative 
collective bargaining agreement, which is for a period of four years commencing September 1 ,  
2006 and expiring August 3 1 ,  201 0. A s  the tentative agreement was approved during an 
emergency session via electronic means, the Board - during its regular meeting - is confirming 
its approval of the EMU-AA UP collective bargaining agreement. Exhibit A (attached) is the 
summary of material changes that was presented to the Board for vote during the emergency 
session, which will be incorporated into the final printed version of the 2006-2010  agreement. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Univirsity Executive Officer Date 
C:\Documents and Seltlngs\Scrvin2\My Oocuments\Board\June 2007\recommendation-aaup.doc 
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EASTERN MICHIGAN UNIVERSITY 
Business and Finance Division 
Analysis of Fact Finder Presentation 
April 2, 2007 
Cost of Increase In Salaries 
Base salary on current faculty 
Base salary on new faculty hires 
Total salaries 
Total compensation (base salary ·12.00%) 
Total Cost of increase on Total Compensation 
Cost of Increase In Fringes {at 20.54%) 
Total cost of increase in TIAA at 9.49%• 
Total cost of increase in MPSERS at 1.89°/,8 
Total cost of increase in FICA at 7.58% 
Total cost of increase in Life insurance at 0.67% 
Total cost of increase in Workers Comp. at 0.42% 
Total cost of increase in LTD at 0.49% 
Total Cost of Increase on Fringes 
Total Cost of increase on Salaries and Fringes 
Cost of Increases to TIAA 
Percent increase to TIAA proposed 
Continuing Education 
Fringe on CE 
Increase In Promotion Increments 
Fringe on Promotion Increments 
Substitution Pay 
Fringe on Substitution pay 
Total cost of misc. items in AAUP proposal 
Incremental Annual Cost of Fact Finder Presentation wlo Health Care Savings 
Potential Health Care Savings/Cost Avoidance 
HMO incentive switch 
Drug Card Potential savings from AHR 
(Dollars used from health care comparisons 25% option 1 & 75% option 2- 2007- 08) 
EMU's offer = HMO 21 "$1306, Trad. 92"$1308, PP0- 2 singles 103.$709, PP0- 2 two-­
person/family 308.$1036. AAUP's offer= HMO 21·$1308, Trad. 92.$1308, PP0-2 singles 
103"$303, 
(25% Option 1 singles (34), two and family (103) assuming all max out the deductible and 
co-insurance) 
Incremental Health Care Savings and Cost Avoidance 
Incremental Annual Cost of Fact Finder Presentation with Health Care Savings 
Cumulative Incremental Cost of Fact Finder Presentation 
EMU's Offer 2/2012007 
AAUP's Offer 2/2012007 
Total Compensation based on fact finder recommendation 
Percent increase In total compensation based on fact finder recommendation 
0% 
$44,837,764 
$2,442,200 
$47,279,964 
$52,953,559 
$10,163,647! 
cumulative 
$8,005,237 
$10,909,868 
$71,110,011 
� 
3.5% 
$46,407,085 
$ 2.442,200 
$48,849,285 
$54,71 1,199 
$ 1 ,757,640 
$ 166,800 
$ 33,219 
$ 133,229 
$ 1 1 ,776 
s 7,382 
s 8,612 
$ 361,019 
$ 2,118,660 
$ 
$ 
$ 
$ 14,100 
$ 2,896 
$ 1,000 
$ 205 
s 1 8,201 
s 2,136 861 
$ -
$ -
$ -
s 
s 2,136,861 
2!.lliQQ§ 
$1,485,700 
$2,148,170 
$73,246,872 
3.01% 
$ 
$ 
$ 
$ 
$ 
s 
$ 
$ 
$ 
$ 
s 
s 
$ 
$ 
s 
$ 
$ 
s 
$ 
$ 
$ 
s 
$ 
$ 
$ 
s 
$ 
9/1/2007 91\/2008 � 
3% + $750 3.6% + $100 3.75% + $100 
48,318,298 $50, 126,957 $ 52,075,91 7  
2,515,466 S 2.606,023 s 2,703,749 
50,833,764 $52,732,979 S 54,779.666 
56,933,815 $59,060,937 $ 61,353,226 
2,222,616 $ 2,127,121 s 2,292,289 
210,926 $ 201,864 $ 217,538 
42,007 $ 40,203 $ 43,324 
1 68,474 $ 161 ,236 s 173,756 
14,892 $ 1 4,252 s 15,358 
9.335 $ 8.934 $ 9,628 
10.891 $ 10,423 s 11 ,232 
456,525 s 436,911 $ 470,836 
2,679,141 $ 2,564,032 $ 2,763,125 
284,669 $ 147,652 $ 153,383 
0.50% 0.25% 0.25% 
152,900 $ 38,225 s 38,225 
31,406 $ 7,851 $ 7,851 
14,100 $ 14,100 $ 14,100 
2,896 s 2,896 $ 2,896 
1 ,000 s 1,000 s 1,000 
205 $ 205 $ 205 
487,176 $ 211 ,930 $ 217,661 
3,166 318 $ 2,775 962 $ 2 980 786 
$ 21 ,000 
(90,000) $ (90,000) 
(269,960) S (323,697) S (53,624) 
(90.000l $ (90,000) $ -
1359 9601 $ 1482 697) $ (53,624 
2,806,358 $ 2 293,265 s 2 927,162 
WJ.WZ 91112008 fil!1QQ.2 
$2,296,814 $1 ,857,523 $2,365,200 
$2,898,597 $2,570,210 $3,292,890 
$76,053,230 $78,346,495 $81 ,273,658 
3.83% 3.02% 3.74% 
•The actual percentage of faculty compensation paid by EMU to TIAA - Employer contribution per TIAA member varies according to year. 
8The actual percentage of faculty compensation paid by EMU to MPSERS. 
•Lump sum amount based on 692 faculty positions 
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Summary of the April 10, 2007 Tentative Agreement Between the University and the EMU-AA UP 
The tentative agreement between the University and the EMU-AAUP is for a period of 
four years commencing September 1, 2006 and expiring August 31 ,  2010. Below is an article­
by-article summary of the material changes to the parties' former agreement that will be 
incorporated into the 2006-2010 agreement. Aside from other minor editorial and clarification 
changes, the new agreement will retain all of the substantive provisions of the parties' former 
agreement. 
1 .  Article I - Definitions 
The former agreement provides for the recognition of "Domestic Partnerships." 
All such references have been excluded from the new agreement to conform with the 
February 1 ,  2007 decision of the Michigan Court of Appeals in National Pride At Work, 
et al v. City of Kalamazoo, et al. (Notwithstanding the deletion of all references to 
domestic partner benefits in the new agreement, to give those individuals affected by this 
change adequate time to secure other coverage, the University will continue their benefits 
through December 3 1 ,  2007 .) 
Recognizing that this decision could be reversed or modified on appeal, the 
University and EMU-AA UP have further. agreed that should domestic partner benefits 
later become permissible, they will be reinstated at the earliest practical date. 
The parties have further agreed to the appointment of a Joint Committee on 
Benefits Eligibility to evaluate the impact of the Court of Appeals decision, educate the 
University community, and consider benefit plan revisions consistent with applicable 
law. 
(See Attachments I and 2) 
2. Article II - General Purpose and Intent 
No change from former agreement. 
3.  Article III - Recognition of Association 
No change from former agreement. 
4. Article IV - EMU's Right to Manage 
No change from former agre.ement. . 5. Article V - Association Rights 
The University has agreed to furnish the following information and data to the 
AAUP: 
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Copies of all letters accepted by faculty candidates within thirty (30) 
calendar days of their approval by the Board of Regents. 
• Access and use of faculty listserve addresses. 
• A description of the process the University employs for determining entry 
level salaries for faculty by October 1 of each year. (This provision was in 
the appendices of the former agreement.) 
• Faculty course assignment reports within ninety (90) calendar days 
following the end of the each academic year. 
The parties have also agreed that the final text of the new agreement will be 
placed online within two (2) months of the signing of the tentative agreement. 
6. Article VI - Association Membership Dues and Service Fees 
The new agreement clarifies the dates for commencing the deduction of 
membership dues and service fees. 
7. Article VII - Grievance Procedure 
No change from former agreement. 
8 .  Article VIlI - Layoff and Recall 
No change from former agreement. 
9. Article IX - Professional Responsibilities of Faculty Members 
• 
• 
• 
The parties have agreed that Continuing.Education shall be required to 
work with academic departments through the input procedures set forth in 
Article XIII, Faculty Participation and Governance, concerning issues 
related to the offering of classes and programs that best serve University 
students and otherwise ensure academic integrity and accountability. 
The former agreement provides that when full programs or certificate 
programs are offered at off-campus sites, Continuing Education, in 
cooperation \Vith the academic department will provide appropriate 
academic support services for faculty and students. To ensure an 
appropriate level of faculty involvement in these matters in the future, the 
new agreement requires Continuing Education to utilize the input 
procedures of Article XIII. 
The parties have also agreed that the evaluation of Continuing Education 
classes shall follow the process and instrument for on-campus classes, 
appropriately modified for classes delivered online and other specific 
needs for Continuing Education. 
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• 
• 
Under the former agreement, department heads were responsible for balancing workloads among the faculty and permitted to give "equivalency credit;, for certain types of assignments. The new agreement ret.ains this provision, but also requires consultation with the appropriate dean when a department head structures schedules to take into account factors for which equivalency credit is to be granted. 
The new agreement includes writing-intensive courses, cooperative education, courses for which mandated contact hours exceed credit hours, and new faculty during their first year at the University as factors which may be considered by a department in extending equivalency credit for faculty. 
The former agreement requires that faculty members post and regularly hold office hours and be available for student consultation a norm of ten (10) hours per week, scheduled with the approval of the department head. The new agreement permits faculty to schedule office hours at other times and locations beneficial to students with the concurrence of the department head. 
Article X - Faculty Transfers to Administrative Appointments 
No change from former agreement. 
1 1 . Article XI - Leaves Eliminates references to domestic partner benefits. (See Section 1 above.) Minor editorial changes were made to conform the language of the new agreement with current practice. 
12. Article XII - Sabbatical Leaves, Research/Creative Activitv, Fellowships, and 
Other Awards 
Minor editorial changes only. 
13. Article XIII - Faculty Participation in Governance • Titles were updated throughout this article to bring them into conformance with current administrative structures. • The Graduate Council was changed from a "recommending body only" to an "input body" for the Dean of Graduate Studies. 
The former agreement required that Graduate Council input/recommendations must go through the Faculty Council before being forwarded to the dean. This requirement has been removed from the new agreement. 
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• The former agreement made provisions for revisions to existing departmental evaluation documents to bring them into compliance with the collective bargaining agreement. It also provided for the review of such proposed changes by a standing committee consisting of four representatives selected by the AAUP and four representatives selected by the University. It did not, however, establish specific timelines for action by the standing committee. The new agreement retains these provisions, but requires responses to the departments within thirty (30) days of receipt by the standing committee. 
14. Article XIV � Faculty Appointments, Faculty Participation in Graduate 
Programs, Reaimointments, Tenure and Promotion 
No change from former agreement. 
15 .  Article XV - Evaluation Criteria and Procedures for Reappointment, 
Tenure, Promotion, and Periodic Reviews of Tenured Faculty 
· The former agreement provides comprehensive procedures for the evaluation of tenured faculty. The new agreement retains these procedures with minor modification of the date for submission of application materials by faculty members who receive two (2) years of service rank credit at the time of initial appointment. (The new agreement conforms with internal deadlines for the processing of promotion applications.) 
16. Article XVI - Non-Renewal of Probationary Appointments, Suspensions, 
Terminations and Resignations 
The former agreement provides that a tenured or probationary faculty member may b e  suspended for reasonable or just cause, with the issue of whether such suspension would be with or without pay to be determined by the circwnstances giving rise to the suspension. The new agreement brings the due process procedures for suspensions with pay into closer alignment with the procedures for suspensions without pay. Under the new agreement, the Assistant Vice President for Academic Affairs will meet with the faculty member and, if desired, his or her association representative, to cliscuss the basis for a contemplated suspension with pay, provided the faculty member makes himself/herself immediately available and circumstances otherwise permit. 
1 7. Article XVII - Faculty Personnel Files 
• 
• 
Titles were updated throughout this article to bring them into conformance with current administrative structmes. 
Updated language in the new agreement to provide for the inclusion of medical records from personnel files in accordance with applicable state or federal law. 
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1 8. Article XVIII - Compensation 
Base Salarv Adjustments: 
2006-07 Salary Adjustment: 
3 .5% increase to academic year base salary, retroactive to September 1, 2006. 
2007-08 Salary Adjustment: 
3% plus $750 increase in academic year base salary. 
2008-09 Salary Adjustment: 
3.6% plus $100 increase in academic year base salary. 
2009-10 Salary Adjustment: 
3.75% plus $100 increase in academic year base salary. 
Promotional Adjustments: 
From Inst. to Asst. Professor From Asst. Professor to Assoc. Professor From Assoc. Professor to Professor 
$3,000 (same as former agreement) $4,500 (increases from $4,200) $6,000 (increases from $5,400) 
Salaries for Teaching Continuing Education Courses: 
2006-07 academic year 2007-08 academic year 2008-09 academic year 2009-1 0  academic year 
Substitution Pay: 
$ 1 ,200 per credit hour (same as former agreement) $1 ,400 per credit hour $1 ,450 per credit hour $1 ,500 per credit hour 
• $60.00 per contact hour class met or per two (2) lab contact hours met. (The rate under the former agreement was $46.00.) • Payment commences with the first hour of substitution. (Under the former agreement, payment commenced after the first hour of substitution.) 
1 9. Article XIX - Fringe Benefits 
The new agreement eliminates all references to health care benefits for Domestic Partners. (See Section 1 above.) 
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Under the new agreement the faculty members will have the choice of two (2) BCBS Community Blue PPO plans, PP0-1 or PP0-2. Faculty members who are presently enrolled in the BCBS Traditional Plan will be permitted to continue to participate in such plan, but no new enrollees will be permitted. This plan will terminate when the last enrollee terminates or changes plans. Faculty members who are presently enrolled in the Care Choices HMO Plan will also be permitted to continue in the plan through the expiration of the new agreement. This plan will terminate with the expiration of the new agreement (i.e., August 3 1 ,  2010). Members in the Traditional or Care Choices HMO Plans will receive $ 1,000 added to their base salary if they switch coverage during the open enrollment periods in either 2007 or 2008. (See Attaclunent 3 for a description of each of the plans.) Under the former agreement, faculty memb ers were not required to make any contributions to maintain the cost of their health care coverage. The new agreement requires contribution to all of the plans with the exception of the PP0-1, which will require no payroll contribution. 
Payroll contributions under the new agreement are as follows: 
• 
• 
• 
BCBS PP0- 1 :  
No payroll contributions required for the duration of the contract. 
BCBS PP0-2: 
2006-07 2007-08 (eff. 1/1/08) 2008-09 ( eff. 1/1/09) 2009- 10  ( eff. 1/1/10) 
Care Choices: 
2006-2007 2007-2008 (eff. 1/1/08) 2008-2009 ( eff. 1 11/09) 2009-2010 (eff. 1 11/10) 
BCBS Traditional: 
2006-2007 2007-2008 (eff. 1/1/08) 2008-2009 ( eff. 1/1/09) 2009-2010 (eff. 1/1/10) 
$0 $650 single; $950 two-person or family $709 single; $1 ,036 two-person or family $779 single; $1 , 139 two-person or family 
$0 (single, two-person or family) $ 1 ,200 (single, two-person or family) $ 1 ,308 (single, two-person or family) $ 1 ,439) (single, two-person or family) 
$0 (single, two-person or family) $ 1 ,200 (single, two-person or family) $ 1 ,308 (single, two-person or family) $ 1 ,439) (single, two-person or family) 
Prescription Drugs (All Plans): 
Effective 1/1/08, all plans will convert from a $1 0/$20 drug card to a $ 1 0/$20/$30 drug card. 
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Deductibles for mail order drugs are $20/$40/$60 for a three month 
supply. 
The former Agreement also provided for Flexible Spending Accounts, with faculty 
members paying all administrative fees. The new Agreement continues to make such accounts 
available with the added feature of a debit card. The University has agreed to assume the cost of 
all administrative fees under the new Agreement. 
20. Article XX - Retirement Benefits 
9/1/06 - 8/31/07 
9/1/07 - 8/31 /08 
9/1/08 - 8/31/09 
9/1/09 - 8/31/ 1 0  
EMU Contribution t o  TIAA-CREF 
10% (same as former agreement) 
10.5% 
10.75% 
1 1% 
2 1 .  Article XXl - Death Benefits 
No change from former agreement. 
22. Article XXII - Health and Safety Committee 
No change from former agreement. 
23. Article XXIII - Special Conferences 
No change from former agreement. 
24. Article XXIV - Strikes and Lockouts 
No change from former agreement. 
25. Article XXV - Board Policies 
No change from former agreement. 
26. Article XX.VI - Computation of Work Time 
No change from former agreement. 
27. Article :XX.VII -Notification 
Cl 
() 
No change from former agreement. � ., r�� 
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28. Article XXVIII - Other Provisions 
No change from former agreement. 
· 29. Article XXIX - Duration and Agreement 
The new agreement extends from September 1 ,  2006 through August 3 1, 2010. 
30 .  Appendix A - Ph.D. Equivalent 
No change from former agreement. 
3 1 .  Appendix B - Prior Learning Portfolio Compensation 
No change from former agreement. 
32. Appendix C - Service Parking 
No change from former agreement. 
33 .  Appendix D - Remedial Mathematics Instructors 
No change from former agreement. 
34. Appendix E - Multicultural Awareness 
No change from former agreement. 
35. Appendix F - Retirement Counseling Seminars 
Excluded from new agreement. 
36. Appendix G - Program Reviews 
No change from former agreement. 
37. Appendix H -Entry Level Salaries 
Excluded from new agreement. 
38 .  Appendix I - Health Care Benefit Comparison Chart 
This appendix provides a side-by-side comparison of health care plans provided 
to faculty members under the new agreement. (See Attachment 3.) 
39. Appendix J - Care Choices Services 
Excluded from new agreement. (The Care Choices Plan is described under 
Appendix I.) 
8 
( 40. Appendix K - Communitv Blue PPO Plan Description 
Excluded from new agreement. (The Community Blue PPO Plans are described 
under Appendix I.) 
41 .  Appendix L - Joint Salary Differential Task Force 
Excluded from new agreement. 
42. Appendix M - Online Courses 
Minor editorial changes only. 
43. Appendix N - Task Force on. Health Care Strategies 
Excluded from new agreement. 
44. Appendix O - Joint Study Committee on Student Evaluations 
No change from fom1er agreement. 
45. Appendix P - Technology Transfer Policy 
No change from former agreement. 
46. Appendix Q - Commission on the Future of Instructional Delivery 
Excluded from new agreement. 
47. Appendix R - Faculty Hiring Letter of August 30, 2004 
Excluded from new agreement. 
48. Appendix. S -Academic Affairs Educational Environmental and Facilities 
Planning Committee 
The new agreement establishes a committee on educational environment and 
facilities planning. The committee will be comprised of fourteen (14) members, 
including seven representatives appointed by the faculty council and seven (7) members 
appointed by the administration. The committee will be chaired by the Associate Provost 
and Associate Vice President for Research or his/her designee. This committee will: 
• Assist with planning the facilities needs of Academic Affairs such as 
building new instructional facilities and renovating or upgrading existing 
instructional facilities. 
Assist with evaluating the current physical, climatic, and technology 
conditions in EMU's classrooms, labs, and faculty offices and recommend 
such improvements as may be appropriate. 
9 
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• Assist with setting divisional maintenance and renovation priorities for classrooms such as furniture and instructional equipment needs. 
49. Pending Unfair Labor Practice Charges 
During the course of negotiations, there were five unfair labor practice charges filed with the Michigan Employment Relations Commission pursuant to the provisions of the Michigan Public Employment Relatior:is Act. Four of the charges were filed by the EMU-AA UP and one charge was filed by the University. The parties have agreed to the withdrawal and dismissal of all pending charges upon ratification of the new agreement. 
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ATTACHMENT 1 
EASTERN MICHIGAN UNIVERS ITY 
Donald M. Loppnow, Provost and Vice President for Academic Affairs Eastern Michigan University 
RE: Domestic Partner Benefits 
Dear Don: 
April 5, 2007 
As I have previously advised, by Opinion and Order dated February 1, 2007, the Michigan Court of Appeals in National Pride Network, et al. v City of Kalamazoo, et al. held that Michigan's public universities and other public employers were prohibited from providing domestic partner benefits to same-.sex domestic partners of their employees. The Court found that such benefit plans violate Article 1 ,  Section 25, ofthe Michigan Constitution,.which provides that "the union of one man and one woman in marriage shall be the only agreement recognized as a marriage or similar union for any purpose." 
Eastern Michigan University (EMU) has a lopg history of promoting incfusion and . diversity throughout the university. This is evidenced by EMU' s decision in 1 996 to include non-discrimination based on sexual orientation in its civil rights policies, its provision of health care and other benefits to same-sex domestic partners of union and non-union EMU employees, and the March 2007 amendment of its civil rights policies to include "gendeddentity or expression." While .EMU remains committed to creating and maintaining a diverse, inclusive and welcoming environment, in view of the referenced Mi�higan Court of Appeals decision that the Court advised had immediate effect, it would not be legally appropriate for EMU to enter new contracts with the EMU AAUP or any other group that contain a domestic partner benefit provision. 
While it would not be legally appropriate for EMU to enter new contractual arrangements . that include domestic partner benefit provisions, based on the 2005 opinion of Michigan Attorney General Mike Cox, EMU is committed to honoring the domestic partner benefit provisions that are contained in existing contracts. Further, as you are aware, President John Fallon has informed the University community that unless otherwise ordered by the courts, EMU at minimum will continue these benefits for all university employees through the end of the calendar year. Finally, if the Court of Appeals decision is reversed, EMU is committed to re-inserting the domestic partner benefits provision in union contracts arid university policies. 
Sincerely, 
Kenneth A. McKanders General Counsel 
Legal Affairs • 11 Welch Hall • Ypsilanti, Michigan 48197 
Phone: 734.487.1055 Fax: 734.487.8431 
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ATTACHMENT 2 
MEMORANDUM OF ill'\TDERSTANDING BY AND BETWEEN EASTERN 
MICHIGAN UNIVERSITY AND THE EASTERN MICHIGAN UNNERSITY 
CHAPTER OF THE AMERICAN UNIVERSITY OF UNIVERSITY PROFESSORS 
In accordance with the February 1 , 2007, decision of the Michigan Court of Appeals, in the 
matter of National Pride Network et. al. v. City of Kalamazoo, et. al., the parties have omitted from their 
2006-2010 agreement all rights and entitlements of faculty with respect to domestic partnership benefits 
as described in their 2004-2006 collective bargaining agreement. Should such benefits later become 
pennissible under applicable law, the parties hereby agree that these.provisions shall be reinstated at the 
earliest practical date thereafter. 
Further, on or before April 30, 2007, the parties agree to appoint a Joint Committee on Benefits 
Eligibility comprised of eight members, four to be appointed by each party and Co-chaired by one 
representative from each side. The committee shall evaluate the impact of the foregoing changes, educate 
the university community on them, and consider benefit plan revisions consistent with applicable state 
and federal law. Each party may invite expert outside consultants, including legal and health care 
consultants, wheri deemed necessary. 
The committee shall exist for the duration of this agreement or terminate sooner by mutual 
agreement. It shall report at least once within a calendar year, with the first report to be submitted in 
calendar year 2007. After the 2007 report, the parties' bargaining teams shall meet within two (2) weeks 
of the receipt of the Committee's report to consider changes to this Agreement. 
EASTERN MICHIGAN 
UNIVERSITY 
Hartmut Hoft: Chief N4gotiator & 
Interim Dean of the Cohege of Arts 
& Sciences 
EASTERN MICHIGAN UNIVERSITY 
CHAPTER OF THE AMERICAN 
ASSOCIATION OF UNIVERSITY 
PROFESSORS 
Paul Leighton, Chief }iegotiator and 
Professor of Sociology, 
Anthropology and Criminology 
! _ _ 'Q 
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BOARD OF REGENTS 
E A S T ERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
SECTION: ,z% DATE: 
June 19, 2007 
EXTENSION TO THE COLLECTIVE BARGAINING AGREEMENT BETWEEN 
EASTERN MICHIGAN UNIVERSITY AND THE EASTERN MICHIGAN UNIVERSITY 
POLICE OFFICERS LABOR COUNCIL - SERGEANTS UNIT 
ACTION REQUESTED It is recommended that the Board of Regents approve the extension to the collective bargaining agreement between Eastern Michigan University and the Eastern Michigan University Police Officers Labor Council Sergeants Unit for one year to June 30, 2008, and authorize the President and the University's Bargaining Committee to execute the Agreement on behalf of the Board of Regents. 
STAFF SUMMARY The recommendation is based on outcomes of negotiations with the Eastern Michigan University Police Officers Labor Council Sergeants Unit for an extension of the current collective bargaining agreement for one year. The extension covers the period of July 1,, 2007 to June 30, 2008. 
FISCAL IMPLICATIONS The proposed Agreement is projected to increase the University ' s  Department of Public Safety Police Officers' Sergeants Unit fiscal year 2007-08 compensation costs by $8,62 1 .  A cost projection for the duration of the Agreement is attached as Exhibit A. The tentative agreement to extend the contract is attached as Exhibit B.  
ADMINISTRATIVE RECOMMENDATION The proposed Board action has been reviewed and is recommended for Board approval. 
Univirsity Executive Officer uate 
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Impact salary increases will have on total wages 
Base salary on current PS ECLS (4) 
Overtime 
Comp. Time Payout 
Shift Premium 
Longevity 
Total wages 
Cost of fringe benefits (at 23.3%) 
Total Compensation (wages and fringes) 
Incremental Cost of increases (wages only} 
-. 
EASTERN MICl11uAN UNIVERSITY 
Business and Finance Division 
Exhibit A Cost Settlement: PS proposal 
May 2007 
Incremental Cost of Increases with fringe benefits included 
Percentage impact that increase has on base salary 
Percentage impact that changes to contract has on total wages 
Percentage impact on total compensation including fringe benefits 
Cumulative Incremental Cost of proposed contract 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
I 
-, 
7/1/2007 
0% 2.5% 
238,967 $ 244,941 
2 1 ,417 $ 21 ,952 
1 6,674 $ 1 7,091 
2 , 171  $ 2,225 
9,925 $ 10 , 173 
289,154 $ 296,383 
55,679 $ 57,071 
344,833 $ 353,454 
$ 7,229 
$ 8,621 
2.50% 
2.50% 
2.50% 
$8,621 I 
Busmess and Finance Division: Human Resources 
Prepared by: Zachary Fairchild 
C:\Documents and Settingsltohmer\OeskloplTodd\NegotialionslPS Cost Model 5 _22_ 07-1.xls 
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EXHI BIT B 
AGREEMENT TO EXTEND THE CURRENT 
LABOR AGREEMENT BETWEEN 
EASTERN MICHIGAN U NIVERSITY 
AND 
POLICE OFFICER LABOR COUNCIL 
SERGEANTS UNIT 
The parties agree to extend the current collective bargaining agreement (CBA) between the 
Police Officers Labor Council Sergeants Unit for one (1 )  additional year. The CBA will be 
extended to June 30, 2008. 
During this extension all terms and conditions of the current CBA will remain in place. 
Effective on July 1 ,  2007, all current bargaining unit members will receive a 2.5% across the 
board wage increase. 
EASTERN MICHIGAN UNIVERSITY 
Karen L. Simpkins 
Associate Vice President, Human Resources 
David A. Trakul 
Director, Employee Relations 
Cindy Hall 
Director, Public Safety 
Robert Heighes 
Assistant Director, Public Safety 
Jeffrey Nesmith 
Assistant Director, Public Safety 
EASTERN MICH IGAN UNIVERSITY 
POLICE OFFICERS LABOR COUNCIL 
Frank Klik 
Field Representative 
Police Officers Labor Council Sergeants Unit 
Mathias Buckson 
President POLC Sergeants Unit 
Todd Lancaster 
Representative, Bargaining Committee 
SECTION: 
BOARD OF REGENTS DATE: EAS TERN MICHIGAN UNIVERS ITY June 1 9, 2007 
RECOMMENDATION 
2007-08 RATES FOR APARTMENTS AND RESIDENCE HALLS/ROOM AND BOARD 
ACTION REQUESTED It is recommended that the Board of Regents approve the 2007-2008 Rates for Apartments, Residence Halls/Room and Board. 
STAFF SUMMARY The recommendation is to ( 1 )  maintain the apartment rates at the 2006-2007 rates; (2) increase the residence hall, room and board rates by 5 percent, with the exception of Wise Hall; and (3) decrease the rate for Wise Hall by 2.60 percent. This strategy has been developed to strike a balance between the revenue needed to sustain the housing program this year and the need to offer competitive and affordable housing options given the current economic climate in this geographic area. The rationale for each recommendation is as follows: 
Apartment Rates: The complete rate schedule, indicating no increase for this year, is found in the accompanying report, 2007-2008 Proposed Apartment Rate Schedule. Retaining the 2006-2007 rate will allow University Housing to remain competitive with the local market, retain current residents, and attract new students to campus housing. The rate will still provide sufficient funding for increased utilities costs and basic maintenance needs this year. As background for this decision, housing staff analyzed the results of an exit survey completed by 85 tenants who were moving out of the apartment this past April. The question was asked "What would influence you to stay in university apartments?" Of the 85 tenants, 22 (26 percent) indicated the rental rate being lowered or remaining the same would be a deciding factor. 
As the 2007-08 Rate Comparisons handout illustrates, there are 1 3  apartment complexes in close proximity to campus which are considered major competitors for our students. In addition, there are dozens of rental houses surrounding the campus that are also vying for student-tenants. While the listed rates in the handout are higher than for EMU's apartments, the other complexes offer more amenities and more square footage. They also have recently begun lowering their rates and offering incentives for fall rentals. For example, one major competitor, Eastern Highlands, which listed its rate as $699 per month, recently lowered its apartment rates below the EMU rate; it is now at full capacity and turning away tenant_s .  
Residence Hall Rates: The proposed 5 percent increase in residence hall rates, including meal plans, is recommended in order to offset inflationary and operational increases in several major categories. It is estimated that a 5 percent increase will produce $775,000 additional revenue to be used for increased utilities costs ($420,000), contractual wage obligations ($ 122,000), health care ($50,000) and maintenance ($1 83,000). 
C:\Documenls and Settings\servin21J'.'1y Oocumenls\Board\June 2007\roomboard2007 .doc 6-Jun-07 sle 
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The 5 percent increase will allow EMU to still remain below the state average of 5.02 percent 
and places the university 9111 out of the 13  universities. This comparative data provides a positive 
marketing talking-point to support the claim that EMU is still one of the most affordable higher 
education options in Michigan. In addition, one of the major enrollment efforts is to boost the 
number of Ohio students attending EMU, a number that has decreased during the past several 
years. Because these students typically live in the residence halls, it is imperative that our rates 
compare favorably to those in Ohio. For example, Kent State University, which has one of the 
lowest room and board rates in Ohio recently increased their 2007-08 rate for a double room to 
$7 ,200 per year. 
Wise Hall Rate: The proposed 2.60 percent decrease in the Wise Hall rate will offer a residence 
hall rate that is $504 lower than all other EMU residence halls and will be the least expensive 
residence hall in EMU's marketable area. This approach represents an experiment this year to 
take a hall that has traditionally had very low occupancy due to its lack of amenities and the 
communal bath facilities and market it to new students as a lower cost option to the other 
residence hall options and to avoid increasing expense of driving to school because of higher fuel 
pnces. 
FISCAL IMPLICATIONS 
This proposal has been designed to achieve the following outcomes: 
• Achieve the budgeted-for apartment occupancy rate of 8 1  percent 
• Maintain the budgeted-for Fall residence hall occupancy rate of 95 percent 
• Meet debt obligation payments of $ 1 ,858,923 
• Meet basic facility needs outlined in the Capital Maintenance Plan of $ 1 . 5  million 
( • Maintain Housing and Dining Reserve fund balance at a minimum of $ 1  million 
·ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
UJ1j;versity Executive· Officer Date 
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EASTERN MICHIGAN UNIVERSITY 
APARTMENTS 
2007-08 RATE COMPARISON 
I tr 
ASPEN CHASE 2U $660 - $755 $ 1 00 - Holding Fee, $75 Cleaning W, H, AC 
DOVER PLACE TOWN HOMES 2U $765 $99 w/Appr. Credit OR $407.50 W, I 
EASTERN HIGHLANDS 2U $699 $699 ( 1  Months Rent) W, H 
EVERGREEN POINT 2U $695 - $775 $300 G, W 
GLENCOE HILLS 2U $755 $250 None 
HURON VIEW 2U $589 - $695 $99 & $25 Ap lication Fee W 
PENNISULAR PLACE 2U $ 1 ,220 $200 & $ 1 25 Ap l ication Fee C, I 
RIVER DRIVE 2U $689 - $779 $99 H, AC 
RIVER RAIN 2U $795 -$895 $795 - $895 W, AC, C, I 
RIVERS EDGE 2U $690 - $760 $99 H, W 
SCHOONER COVE 2U $725-$790 $200 None 
SPICE TREE 2U $685-$760 None G, H 
VILLAS OF GOLFSIDE LAKE 2U $7 10  $99 w/Approved Credit H 
UNIVERSITY APARTMENTS 2007-08 PROPOSED RATES 
lU �5.B'5:f£ :$,· �tf '.!:. _..; , · . �1.'_ p� .... !,. NONE 2U ��5,Q��+ : � : • . .  - �. �'Jgf f NONE 2U • r·ir -- . ·= "''"" �:i!L.�$62§:0£'£;} NONE 
AC=APPROVED CREDIT 
1 F-FURNISHED; U-UNFURNISHED 
2 ALL NON-EMU RA TES ARE AT 05-06 LEVEL. 
3 G-GAS; W-WATER; H-HEAT; E-ELECTRIC; AC-AIR CONDITIONING; C-CABLE; I-INTERNET 
INCLUDED IN RENT 
4 INCLUDES ENERGY COSTS 
ALL 
ALL 
ALL 
( 
( 
EASTERN MICHIGAN UNIVERSITY 
RESIDENCE HALLS AND DINING SERVICES 
2007-08 PROPOSED RATE SCHEDULE 
VALLEY: 
DOUBLE OCCUPANCY 
18 MEAL PLAN $6,610 $6,942 $332 
1 3  MEAL PLAN $6,3 10 $6,626 $3 1 6  
8 MEAL PLAN $6, 1 1 0  $6,4 1 6  $306 
SUPER FLEX PLAN $6,6 1 0  $6,942 $332 
BASIC FLEX PLAN $5,730 $6,018 $288 
SINGLE OCCUPANCY 
1 8 MEAL PLAN $8,446 $8,868 $422 
13 MEAL PLAN $8,146 $8,554 $408 
8 MEAL PLAN $7,946 $8,344 $398 
SUPER FLEX PLAN $8,446 $8,868 $422 
BASIC FLEX PLAN $7,566 $7,944 $378 
WISE HALL 
DOUBLE OCCUPANCY 
1 8  MEAL PLAN $6,610 $6,438 ($ 1 72) 
13 MEAL PLAN' $6,3 1 0  $6,122 ($1 88) 
8 MEAL PLAN $6, 1 1 0  $5,912 ($1 98) 
SUPER FLEX PLAN $6,6 1 0  $6,438 ($172) 
BASIC FLEX PLAN $5,730 $5,5 1 4  ($216) 
TOWERS: 
1 8 MEAL PLAN $8,1 06 $8,5 1 2  $406 
13 MEAL PLAN $7,806 $8, 196 $390 
8 MEAL PLAN $7,606 $7,986 $380 
SUPER FLEX PLAN $8,106 $8,512 $406 
BASIC FLEX PLAN $7,226 $7,588 $362 
VILLAGE: 
VILLAGE - NO MEAL PLAN $5,294 $5,560 $266 
1 8 MEAL PLAN $8,800 $9,240 $440 
1 3  MEAL PLAN $8,500 $8,926 $426 
8 MEAL PLAN $8,300 $8,7 16  $4 1 6  
VILLAGE PLAN $6,300 $6,61 6  $3 16 
SUPER FLEX PLAN $8,800 $9,240 $440 
BASIC FLEX PLAN $7,920 $8,3 1 6  $396 
Effective Fall 2007 
5.00% 
5.00% 
5.00% 
5 .00% 
5 .00% 
5.00% 
5.00% 
5.00% 
5.00% 
5.00% 
-2.60% 
-2.98% 
-3.24% 
-2.60% 
-3.77% 
5.00% 
5.00% 
5.00% 
5.00% 
5.00% 
5.00% 
5.00% 
5.00% 
5.00% 
5.00% 
5.00% 
5.00% 
MICHIGAN UNIVERSITIES 
2007-08 ROOM/BOARD RATE COMPARISON 
UNIVERSITY OF MICHIGAN 
FERRIS STATE UNIVERSITY 
MICHIGAN TECHNOLOGICAL UNIVERSITY 
CENTRAL MICHIGAN UNIVERSITY 
WESTERN MICHIGAN UNIVERSITY 
LAKE SUPERIOR STATE UNIVERSITY 
( 'ICHIGAN STATE UNIVERSITY 
JAKLAND UNIVERSITY 
SAGINAW VALLEY ST ATE UNIVERSITY 
i 
6.80% 
6.00% APPROVED 
2.40% APPROVED 
RECOMMENDING 
4.50% APPROVED 
3.90% APPROVED 
( 
( 
BOARD OF REGENTS 
EAS TERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
FY 2008 OPERATING CONTINUATION BUDGET 
ACTION REQUESTED 
SECTION :.JO DATE: 
June 19, 2007 
It is recommended that the Board approve the proposed FY 2008 Operating Continuation Budget in the amount of $324,238,000. This continuation budget includes General ($253 , 1 33 ,000), Auxiliary ($40,5 1 6,000), Designated ($4,935,000), and Restricted ($25,656,000). 
STAFF SUMMARY 
This proposed continuation budget is recommended as an alternative to the operating budget. The operating budget will be submitted at the special Board meeting, July 1 6, 2007, reflecting the resolution of the FY08 state. appropriation, fall enrollment uncertainties and the 2007-08 tuition and fee rate establishment. 
The recommended continuation budget represents the 2006-07 General and Auxiliary operating base budgets, which include the forecast cost of all existing programs and services as previously approved by the Board of Regents, including actions taken throughout the 2006-07 fiscal year. The recent action taken by the State to reduce the FY07 appropriation by $ 1 ,2 1 3 ,000 has been included. 
Operating Continuation Budgets are also being requested for Designated in the amount of $4,935,000 and for Restricted in the amount of $25,656,000 for FY08. Final Budgets on these operations will also be submitted for Board approval in July. 
The recommended Operating Continuation Budget includes provisions for contractual salary agreements, required debt service, forecast increases in healthcare and benefits, utilities, risk management, financial aid and other necessary operating costs. 
FISCAL IMPLICATIONS 
General fund operating revenues contained in the operating continuation budget recognize the Governor's executive budget recommendation to increase funding by 2.5 percent. 
Enrollment and resulting tuition and fee revenues are based upon enrollments as forecast for the 2007 fiscal year. Tuition and fee rates are based upon the 2006-07 rate schedule. 
The General revenue schedule totaling $242,087,000 falls short of continuation expenditures by $ 1 1 ,046,000. The Auxiliary revenue schedule totaling $40,012,000 falls sh01t of continuation expenditures by $504,000. 
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The FY 2008 Operating Budgets will be recommended for approval at the July 1 6, 2007 special 
Board meeting, at which time final expenditure adjustments, divisional expense reduction plans, 
tuition and fee rates, room and board rates, and other revenues will be addressed resulting in a 
balanced budget. 
The proposed Board action has been reviewed and is recommended for Board approval. 
���-University Executive Officer Date 
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EASTERN MICHIGAN U NIVE RSITY 
General Operating Continuation Budget 
Fiscal 2008 
!Revenues 
State Appropriations 
Tuition On-Campus 
Academic Program Fees 
Tuition -- Continuing Education 
Program Fees -- Continuing Education 
General FeeA 
Technology Fees6 
Student Center Feesc 
Registration Fees 
Student Fees -- Special Purpose0 
Application Fees 
Financial Aid/Admin.  Expense 
Investment Income 
Indirect Costs Recovery 
Miscellaneous lncomeE 
AthleticsF 
!FY08 Continuation Revenue Plan 
!Expenses 
Operating 
Continuing Education 
!Total Continuation Expenditures 
ISurplus/(Deficit) 
Key Assumptions: 
No tuition and fee increase 
Enrollment flat with FY 2007 Budget 
Divisional Budget Reduction Plans TBD 
2007-08 2006-07 
General General 
Oper. Budget Oper. Budget 
$78,855,000 $76,955,000 * 
1 01 ,838,000 1 01 ,837,661 
1 0,205,000 1 0,205,081 
1 7,979,000 1 8,379 , 18 1  
2,778,000 2,777,659 
1 1 ,361 ,000 1 1 ,361 ,483 
5 ,410 ,000 5,4 1 0,230 
1 ,623,000 1 ,623,069 
2,494,000 2,493,680 
4,963,000 4,963,000 
440,000 440,000 
205,000 205,000 
1 , 900,000 1 ,429,332 
467,000 467, 1 84 
273,000 323 , 1 20 
1 ,296,000 1 ,295,933 
$242,087 ,000 $240,1 66,613 
$234, 1 98,000 $224,276,957 
$1 8,935,000 $17,099,987 
$253,133,000 $241 ,376,944 
$(1 1 ,046,000) $(1 ,210,331) 
*Incorporates the $1 ,21.3,300 reduction from the state approved on 5-25-07 
Notes: 
A$21 per credit hour used for student activities, government, health seNices & student organizations. 
8$10 per credit hour used for technology infrastructure, computer refresh, and student initiatives. 
c$3 per credit hour used to finance the New Student Center. 
( °various amounts for late fees, graduate fees, transcript fees, etc. 
EID cards, property rentals, Fast track fees, various small fees 
FTicket sales, corporate sponsors and NCAA receipts. 
Variance 
General 
Oper. Budget 
$1 ,900,000 
339 
(81)  
(400, 1 81 )  
341 
(483) 
(230) 
(69) 
320 
0 
0 
0 
470,668 
(1 84) 
(50 , 1 20) 
67 
$1 ,920,387 I 
$9,921 , 043 
$1 ,835,0 13  
$1 1 ,756,056 I 
$(9,835,669)1 
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EASTERN MICHIGAN UNIVERSITY 
General Operati ng Continuation Budget 
Fiscal 2008 
2006-07 2007-08 2007-08 2007-08 
!EXPENDITURES! Base Contractual/ Revised Reduction 
Budget Modifications Budget Plan 
Faculty F/W* $49, 1 85,565 $2,278,435 $51 ,464,000 
Faculty SU 1 ,596,341 27,659 $1 ,624,000 
Faculty SP 2,972,970 (12,970) $2,960,000 
Faculty Supplemental 1 ,079,927 73 $1 ,080,000 
Ranked Faculty Sabbaticals 900,569 (48,569) $852,000 
Lecturer FT Fall/Winter 4,233,863 483,137 $4,71 7,000 
Adjunct Lecturer - Fall/Winter 4,31 8,323 (350,323) $3,968,000 
Total Faculty & Lecturer 64,287,558 2,377,442 66,665,000 
Administrative Professional 1 7,796,557 412,443 $18,209,000 
PIT UAW Non-Exempt 12 ,562,7 1 1  1 , 048,289 $13,61 1 ,000 
Athletic Coaches 2,308,631 78,369 $2,387,000 
Police Officers 869,476 (2,476) $867,000 
Police Sergeants 243,697 (4,697) $239,000 
Total Administrative/Support 33,781,072 1 ,531,928 35,313,000 
Total Support staff 1 3,426,447 236,553 $1 3,663,000 
OT/Temporary 784,032 3,968 $788,000 
Misc. Pers. Services 3, 1 68,757 2,261,243 $5,430,000 
,raduate Assistant 2,954,749 180,251 $3,1 35,000 
Joctoral Fellows 747,500 7,500 $755,000 
Student Help 3,207,959 180,041 $3,388,000 
Total Student Help 6,91 0,208 367,792 7,278,000 
Fringe Benefits 44,918 ,01 1  1 ,035,989 $45,954,000 
Services, Supplies and Materials 24,560,676 8,324 $24,569,000 · 
Travel and Equipment 4,864,245 201,755 $5,066,000 
Utilities 8,337,445 1 ,380,555 $9,718,000 
Advancement 1 ,837,425 575 $1 ,838,000 
Library Acquisitions 2,223,099 (99) $2,223,000 
Student Financial Aid 1 9,842,367 1 ,470,633 $21 ,3 1 3,000 
Auxiliary Administrative Support (3,465,914) 62,914 ($3,403,000) 
Total Operating Support 58,1 99,343 3,1 24,657 61 ,324,000 
Transfers 1 5,901 ,516 816,484 $1 6,71 8,000 
Total University Expenditures $241 ,376,944 $1 1 ,756,056 $253, 1 33,000 TBD 
Detailed Explanation of Expenditure Changes to 2006-07 Base Budget rounded to (millions) 
Wages and Fringe Benefits 
Utilities 
Financial Aid 
GA Stipends 
athletics enhancements (additional Travel and Equipment) 
Misc. 
)ther contractual obligation increases 
Total Expenditure Changes 
2007-08 
Base 
Budget 
$51 ,464,000 
$1 ,624,000 
$2,960,000 
$1 ,080,000 
$852,000 
$4,717,000 
· $3,968,000 
66,665,000 
$1 8,209,000 
$1 3,61 1 ,000 
$2,387,000 
$867,000 
$239,000 
35,31 3,000 
$13,663,000 
$788,000 
$5,430,000 
$3,1 35,000 
$755,000 
$3,388,000 
7,278,000 
$45,954,000 
$24,569,000 
$5,066,000 
$9,71 8,000 
$1 ,838,000 
$2,223,000 
$21,31 3,000 
($3,403,000) 
61 ,324,000 
$1 6,718,000 
$253, 133,000 
l] __ 
FY08 over FY07 
$ 
Variance 
$2,278,435 
27,659 
( 12 ,970) 
73 
{48,569) 
483,137 
(350,323) 
2.377,442 
412 ,443 
1 ,048,289 
78,369 
(2,476) 
(4,697) 
1 ,531 ,928 
236,553 
3,968 
2,261 ,243 
1 80,251 
7,500 
1 80,041 
367,792 
1 ,035,989 
8,324 
201,755 
1 ,380,555 
575 
(99) 
1 ,470,633 
62,914 
3,1 24,657 
816,484 
$11 ,756,056 
7.8 
1 .4 
1 . 1  
0.4 
0.2 
0.5 
0.4 
1 1 . 8  
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Description 
I Account 
Code 
Faculty FNJ 1010 
Faculty Sum 1020 
Fak:uhy Spr 1 030 
Faculty Supp 1050 
Facuhy Sab 1070 
Lecturer Frw 1100 
AdjuncfF/W 1140 
Total Fae. & Leet. 
Administralion/Pror 1210 
ProressionaVTech 1230 Athletic Coaches 1240 
Police Officers 1250 
Police Sergeants 1260 
ClericatJSecretarial 1280 
ConfidenliaVClerical 1290 
FM Mainlenance 1310 
Total Support Staff 
Ovenimelshift 1400 
Tempotary 1500 
I Misc Pers Services 1600 
1Longevily 1610 
; Honorariums 1630 
I Employee Consuhants 1650 
Misc. Wage AdJ. 1675 
Total Misc 
GA 1710 
;Docto:ial 1730 
'Studenl Help CIJVS 1840 
,Reg Student Help 1870 
Total Student Help 
Leaves, Severance, etc. 2100 
Composite Rate 2500 
Total Benefits 
Suppli es, Services & Materials 3000 
Utilities 3354 
Oisb to Foundalion 3595 
Travel 4000 
Equipment 5000 
Library Acq. 5100 
Sludent Fm Aid 7000 
Rctig Aux Adm/Oper 8040 
Total Operating Exp 
Debt Rclirement 9010 
Pro\/ision 2005 MJ/PH 9520 
Asset Presef"Vation 9550 
O!tler Transfers and Gen Fee Obi. 9560 
Total Transfers 
Grand Total 
Bus.irie� ;1nd f1roance Oiv1r.ion-Sudget 
Preparedb'f Veda Jenluns 
Total Academic I Board of Academic I Affairs Regents Affairs ICT 
49,110,982 
1 ,623,671 
2,960,300 
- 851 .444 
3.988,913 
2 765 417 
61 ,300,727 
90,000 7,070.875 1.064.292 
3,666,085 3,026,611 
90,000 10.736,960 4,090,903 
3,139,136 1 17.778 
148.985 
106.309 
3,394,430 11 7,778 
1.469 36.300 
28,139 
87.300 
(1.807.169) 
(1,690.261) 36.300 
2,715,516 21.351 
755,000 
1 002.695 444.207 
4,473,211 465.558 
31 500 26,710 1 1 2  1 730.12< 
31.500 26.710, 1 1 2  1,730,124 
33.370 1.749,284 4.696.674 
38,216 514,761 10,000 
1.000 801.267 1 ,200,000 
2,223.099 
4,687,400 
72.566 9.975.811 5,906,674 
379.600 
379.600 
194,066 1 1 5.260.590 1i347.337 
Acad Aft 
Continuing 
Education 
2,352,975 
1,079.927 
727.874 
1.180 656 
5,341 ,432 
1,010,073 
1.422.202 
2.432,275 
556.616 
556.616 
28,900 
15.500 
6.000 
917,450 
1 12.000 
1.079.850 
88,117 
111,818 
199,935 
2.886.093 
2,886.093 
5.581.822 
895.597 
49.500 
285.000 
6.81 1.919 
(375.239: 
(375.239) 
18.934 .881 _ 
Total I Advancement I 
Academic Affairs Foundation 
51 ,463,957 
1 , 623,671 
2,960,300 
1 ,079.927 
851,444 
4.716,767 
3 946 073 
66,6-42,159 
9.145.240 
I 
194,000 
8.114,898 
17,260.138 194,000 
3,813,530 
148,965 
106 309 
4,068,624 
66,689 
15,500 
J.4,139 
1,oouso 
1 12,000 
1 807 169\1 
(574,1 1 1)
1 
2,624,984 
755,000 
1 558 720 
5,1 38,704 
31 328 329 67,900 
31 ,328,329 67,900 
12,027,780 42.683 
1.837.400 
1,420,358 
2.050.767 
2.223,099 
4,972,400 
22,694,404 1 .880,083 
4 381 
4,381 
146,562,808 2�983_ 
EASTERN MICHIGAN UNIVERSITY 
Adv/Found. I Alumni 
224.537 
40,000 
264,537 
32.410 
32.410 
6 761 
6,701 
116.842 
116.842 
90.894 
11 ,345 
102.239 
522,l)QL _ 
General Operating Budget by Division 
Fiscal 2008 
Adv/Found. I l Marketing Total Commun. Adv/Foundation_ 
614,637 1 
467.140 
1,033,224 1 
507,140 
1 .081,777 1,540.364 
30.027 62.507 
32.369 32,369 
62,396 84,876 
350 350 
25.900 25,900 
I I 
26.
�
SO 
I 
26.
�
50 
I 
94,676 101 437 
94.676 101,437 
452 717 637459 
452,71 7  637,459 
892.415 1,025,992 
1.837,400 
8,263 19,608 
1,000 1,000 
901.676 2,884,000 
2.619.494 5 284.366 
Bus. & Fin. l 
Budget, Bus. & F 
Finance, & HR Plant Operc 
2.098,108 7• 
1,258,418 5, 
3.356.526 1 . 6  
1,160,555 
118,281 
70 970 s o  
1,349,806 5,11 
30.931 
56.230 
404.600 
5.608.594 
6.100.355 
40,456 
213 601 
254.257 
1 .567.300 
2.252.539 3 6 
3.819.839 3,6 
3.302.483 1.7 
9.7 
45,192 
6.604 
2.400 
13.333.200) I 
23,479 1 1 ,6 
8.616.700 
4.4 
2,6 
1.305.000 12 
9.921 ,700 6,7 
2<.825.962 29.3 
( EASTERN MICHIGAN UNIVERSITY 
Auxil iary Operating Continuation Budget 
Fiscal 2008 
2007-08 2006-07 Variance 
Auxiliary Auxiliary Auxiliary 
Oper. Budget Oper. Budget Oper. Budget 
REVENUE 
Sales and Services $ 37, 1 76,000 $ 38,262,569 $ ( 1 ,086,569) 
Fees 1 ,031 ,000 1 ,031 ,  1 34 ( 134) 
I nvestment Income 354,000 350,001 3,999 
TOTAL REVENUES 38,561 ,000 39,643,704 ( 1 ,082,704) 
Transfers from G.F.  1 , 1 97,000 1 08,882 1 ,088, 1 1 8  
Transfers from D.E./E.R. 
Allocations from Fund Balance 254,000 681 , 1 00 (427,1 00} 
TOTAL REVENUE AND TRANSFERS $ 40,01 2,000 $ 40,433,686 $ (42 1 ,686) 
EXPENSES 
Cost of Goods Sold $ 6,284,000 $ 6 , 1 9 1 ,472 $ 92,528 
( Personnel Services 3,574,000 3,065,683 508,317 
Misc. Personnel 421 ,000 273,020 147,980 
Fringe Benefits 1 ,595,000 1 ,345,568 249,432 
Recouped Salaries (Abr 1 367) (227,000) ( 1 64,464) (62,536) 
Student Help 2,316,000 3,594,279 ( 1 ,278,279) 
SS&M 12 ,0 13,000 1 0,898,51 0 1 ,  1 14,490 
Travel 1 31 ,000 1 33,573 (2,573) 
Equipment 236,000 285,494 (49,494) 
Admin. Support/HOC 4,726,000 4,81 5, 1 02 (89, 1 02) 
Custodial 
Maintenance Staff 1 , 700,000 1 ,406,633 293,367 
Other Expenses 
TOTAL EXPENSES $ 32,769,000 $ 3 1 , 844,870 $ 924, 1 30 
TRANSFERS 
Admin. Support/General Fund 3,403,000 3,403,236 (236) 
Mand. Debt 2,490,000 2,402,486 87,514 
Facility Plan 1 00,000 1 00,000 
Maintenance Reserve/Plant Fund 1 ,684,000 2,40 1 , 000 (71 7,000) 
Power Plant 70,000 70,000 
Transfers to D.E./E.R. (Match) 
TOTAL TRANSFERS $ 7,747,000 $ 8,376,722 $ (629,722) 
( 
TOTAL EXPENSES AND TRANSFERS $40,516 ,000 $40,22 1 , 592 $294,408 
SURPLUS (DEFICIT) $ (504,000) $ 21 2,094 $ (716,094) 
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REVENUE 
Sales and Services 
Fees 
Investment Income 
TOTAL REVENUES 
Transfers from G.F. 
Transfers from D.E./E.R. 
Allocations from Fund Balance 
TOTAL REVENUES AND TRANSFERS 
EXPENSES 
Cost of Goods Sold 
Personnel Services 
Misc. Personnel 
Fringe Benefits 
Recouped Salaries (Abr 1367) 
Student Help 
SS&M 
Travel 
Equipment 
Admin. Support/HOC 
Custodial 
Maintenance Staff 
Other Expenses 
TOT AL EXPENSES 
TRANSFERS 
Admin. Support/General Fund 
Mand. Debt 
Facility Plan 
Maintenance Reserve/Plant Fund 
Power Plant 
Transfers to D.E./E.R. (Match) 
TOTAL TRANSFERS 
TOTAL EXPENSES AND TRANSFERS 
SURPLUS (DEFICln 
&.$1ness end F� Ovi$ion·VP tot Bus1rw1$s lli'ld F'inlll'ICfl Office 
PreP<l'l(ed by. Todd Ohme!' 
EASTERN MICHIGAN UNIVERSITY 
Auxiliary Operating Continuation Budget 
Fiscal 2008 
Student Affairs 
Residence Dining Rental University Children's 
Apartments Halls Services Property Health Institute Rec/lM Eastern Echo 
Services 
3,006,995 1 1 ,649,721 13,957,778 164,780 827,500 620,000 498,000 477,250 
964,136 0 0 67,000 
10,247 1 17,950 161 , 1 14  5,985 13,580 8,050 9,485 
3,017,242 1 1 ,767,671 14,118,892 170,765 1,805,216 628,050 507,485 544,250 
1 17,1 1 7  
100,000 
3,01 7,242 1 1 ,767,671 14 , 1 18,892 170,765 1,805,216 745,167 607,485 544,25( 
5,088,059 340,000 75,500 
32,61 4  1 ,388.402 850,513 386,818 136,309 1 27,27; 
978 149,629 1 1 0,515 51,782 36,589 1 ,99€ 
18,936 710,038 321,940 1 16,352 58,967 57,1 9; 
{186,794) (40,000) ( 
8,755 305,296 1,438,274 10,000 80,000 55,200 1 10.02; 
1 ,762,419 4,792,448 1 ,849,948 42,722 254,036 74,354 385,451 163,10: 
2,496 21 ,041 21 ,672 1 ,000 
51 ,000 96,456 60,000 
443,627 2,758,175 1 ,523,677 
383,995 888,007 196,121 9,91 8  
2,653,820 8,815,967 1 2.462,276 52,640 1,701,210 669,306 808,016 519.591 
217,387 1,092,293 852,886 1 ,071 176,451 74.432 18.479 23,73 
96,212 1 ,706,796 55,915 
100,000 
33,000 357,000 930,000 1 15,000 (75,000) (225,000) 
14,574 46,207 8,288 574 224 1 3  
361,173 3,202,296 1 ,947,089 1 16,071 1 02,025 74,656 (206,521) 23,86 
3,014,993 12,018,263 1 4.409,365-. .  168,711 1 ,803,235 743,962 601 .495 543.45 
H 2,249 H (250,592)& (290.473)1 2,054 U 1 ,981 U 1 ,205 R 5,990 [ 79 
( 
( 
SECTION: / 
DATE: 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
June 1 9, 2007 
RECOMMENDATION 
ESTABLISHMENT OF PERSONNEL AND COMPENSATION 
COMMITTEE AND ADMENDMENT OF BYLAWS/ADOPTION 
OF CHARTER 
ACTION REQUESTED 
It is recommended that the Board of Regents approve the establishment of a Personnel 
and Compensation Committee as a standing committee of the Board, and approve the 
attached amendment of Article V of the Board of Regents Bylaws that sets forth the 
Charter for the new Personnel and Compensation Committee. 
STAFF SUMMARY 
Upon approval of the recommendation, the Personnel and Compensation Committee will 
be established as a standing committee of the Board of Regents. Further, A1iicle V of the 
Board of Regents Bylaws will be amended by adding references to the new standing 
committee and setting forth the Committee's Charter. Per the Charter, the Committee 
will be chaired by the Vice Chair of the Board of Regents. The Committee's 
responsibilities will include reviewing policies and objectives relating to performance 
evaluations and pay structures of the President and SOC members. Further, the 
Committee will review and make recommendations to the Board regarding the 
appointment and te1mination of SOC members. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATION RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
University Executive Officer Date 
( 
( 
( 
5.01 
ARTICLE V 
COMMITTEES 
The Board may appoint committees and prescribe their duties and functions. There shall be six standing committees of the Board: 
1 .  Educational Policies Committee 2 .  Faculty Affairs Committee 3 .  Finance, Audit and Investment Committee 4. Student Affairs Committee 5 .  Athletic Affairs Committee 6. Personnel and Compensation Committee 
5.02 After the bi-annual election of officers, the Chairperson of the Board shall appoint Chairpersons of the standing committees and any special committees requested by members of the Board. 
5.03 Special committees may be authorized or appointed by the Chairperson of the Board at his or her discretion. 
5.04 All members of the Board serve as members of the standing committees. The Chairperson of the Board and the President of the University shall be ex-officio members of all standing committees .  
5.05 Educational Policies Committee The Educational Policies Committee shall be charged with the duty of reviewing and evaluating all existing educational programs. It shall also review all educational grants, requests for new programs, requests for new majors and minors, requests for new degrees and personnel appointments prior to action by the Board of Regents. The University officer assigned to the Committee shall be the Vice President for Academic Affairs and Provost. 
5.06 The Educational Policies Committee also shall be charged with the responsibility of making final recommendations to the Board on honorary degrees. 
5.07 Faculty Affairs Committee The Faculty Affairs Committee shall be charged with the duty of meeting with . representatives of the faculty to discuss general concerns of the faculty excluding any matters covered by the collective bargaining agreement. The committee shall share its deliberations with the Board and make appropriate referrals to the other committees when 
( 
( 
further study on a matter is required. The University officer assigned to the Committee 
shall be the Vice President for Academic Affairs and Provost. 
5.08 Finance, Audit and Investment Committee 
The Finance, Audit and Investment Committee mission set forth in its charter. 
The University officer assigned to the Committee shall be the Vice President for Business 
and Finance. 
5.09 Student Affairs Committee 
The Student Affairs Committee shall be charged with the duty of meeting with student 
leaders to discuss programs, policies and general concerns of the students. The 
committee shall share its deliberations with the Board and make appropriate referrals to 
the other Board committees when further study on a matter is required. It shall make 
appropriate recommendations. The University officer assigned to the Committee shall be 
the Vice President for Student Affairs. 
5.10 Athletic Affairs Committee 
The Athletic Affairs Committee shall be charged with the duty of meeting regularly with 
the Athletic Director and representatives of the Athletic Department to review and 
evaluate all existing athletic programs, policies, advancement initiatives and athletic­
related community relationships. The Committee shall review the Athletic Department's 
budget to ensure a high quality academic and athletic experience for student athletes. 
The Committee shall report its deliberations and findings to the Board and shall make 
appropriate referrals to other committees when further study on a matter is required. The 
Athletic Director shall work closely with the Chair of the Committee to develop the 
agenda for Committee meetings. 
5.1 1  Personnel and Compensation Committee 
The Personnel and Compensation Committee shall be charged with reviewing all policy 
matters regarding the establishment of goals and objectives; performance assessment and 
pay structures for the President of the University, and will make recommendations to the 
Board of Regents regarding all such matters. As part of this responsibility, the 
Committee shall be responsible for maintaining annual survey data on presidential 
compensation from widely accepted sources. 
In addition, the Committee will periodically review with the President the procedures and 
methods used in the evaluation of the members of the Strategic Operations Council 
(SOC) and will advise the President on the performance and operations of this group. 
The annual performance evaluations of SOC members shall be presented to the 
Committee for review prior to the evaluations being presented to SOC members. The 
Committee will review salary studies, market data and other relevant information for the 
SOC on an annual basis. In the event of the hire or termination of any SOC member, the 
Committee will review the relevant data and make a recommendation to the full Board of 
Regents prior to the Board taking formal action. 
( 
( 
( 
The University officer assigned to the Committee shall be the Secretaiy of the Board of 
Regents. The Committee shall be chaired by the Vice Chairperson of the Board of 
Regents. 
COMMUNICATIONS 
Name Organization Topic 
1 .  Karen Busch Faculty Development Center Continuing Support for Faculty Development 
2) Howard Bunsis AAUP Campus Security 
3) Chris Bylone Graduate Student Senate Update on Graduate Student Senate 
4) Mark Higbee Faculty (Informal Group) Faculty Concerns about EMU Leadership 
5) Greg Jones Student Government Intoduce Plans of New SLG 
There are 5 speakers so each speaker will receive 6 minutes 
